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administration to make the appropriate changes.”
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IX. Job Protection: (See Faculty Handbook, Chapt 3-10 &3-11)

A. A tenure-track faculty member whose leave under the sick leave or FMLA leave policies
totals at least one semester or six continuous months may request through his or her department
chair or appropriate appointing Chapter 3-11 authority that the mandatory tenure review be
postponed. The request shall be forwarded through the faculty member’s dean, for
recommendation, to the chief academic officer of the institution for decision

Proposed Change to Faculty Handbook, Chapt 3-10 & 3-11
The Faculty Welfare Committee recommend: ( see ltalics)

A tenure-track faculty member whose leave under the sick leave or FMLA leave policies
totals at least one semester or six continuous months 1as.the gption to have his or
her mandatory tenure review postponed-for a period equivalent to the length of
the leave, by writing a letter to the department chairor appropriate appointing
Chapter 3-11 authority, with copies forwarded to.the faculty member’s dean and
the chief academic officer of the institution.



