
 

 

This work was written as part of one of the author's official duties as an Employee of the United States 
Government and is therefore a work of the United States Government. In accordance with 17 U.S.C. 
105, no copyright protection is available for such works under U.S. Law. 
 
 
 
Public Domain Mark 1.0 
https://creativecommons.org/publicdomain/mark/1.0/ 
 

 

Access to this work was provided by the University of Maryland, Baltimore County (UMBC) 
ScholarWorks@UMBC digital repository on the Maryland Shared Open Access (MD-SOAR) platform.  

 

Please provide feedback 

Please support the ScholarWorks@UMBC repository by emailing scholarworks-group@umbc.edu and 
telling us what having access to this work means to you and why it’s important to you. Thank you.  

 

https://creativecommons.org/publicdomain/mark/1.0/
mailto:scholarworks-group@umbc.edu


Frontiers in Psychology | www.frontiersin.org 1 March 2022 | Volume 13 | Article 813624

ORIGINAL RESEARCH
published: 10 March 2022

doi: 10.3389/fpsyg.2022.813624

Edited by: 
Sara Waring,  

University of Liverpool,  
United Kingdom

Reviewed by: 
Anna T. Mayo,  

Johns Hopkins University,  
United States

Dean Keith Simonton,  
University of California,  

Davis, United States

*Correspondence: 
Stephen J. Zaccaro  
szaccaro@gmu.edu

Lauren N. P. Campbell  
lpcampbell16@gmail.com

Specialty section: 
This article was submitted to  

Organizational Psychology,  
a section of the journal  
Frontiers in Psychology

Received: 12 November 2021
Accepted: 02 February 2022

Published: 10 March 2022

Citation:
Campbell LNP, Torres EM, 

Zaccaro SJ, Zhou S, Hedrick KN, 
Wallace DM, Luning CR and 

Zakzewski JE (2022) Examining 
Multiteam Systems Across Context 

and Type: A Historiometric Analysis of 
Failed MTS Performance.

Front. Psychol. 13:813624.
doi: 10.3389/fpsyg.2022.813624

Examining Multiteam Systems 
Across Context and Type: A 
Historiometric Analysis of Failed 
MTS Performance
Lauren N. P. Campbell 1*, Elisa M. Torres 1, Stephen J. Zaccaro 1*, Steven Zhou 1, 
Katelyn N. Hedrick 2, David M. Wallace 3, Celeste Raver Luning 3 and Joanna E. Zakzewski 1

1 Department of Psychology, George Mason University, Fairfax, VA, United States, 2 Department of Psychology, Clemson 
University, Clemson, SC, United States, 3 Division of Leadership Education and Development, United States Naval Academy, 
Annapolis, MD, United States

Multiteam systems (MTSs) are complex organizational forms comprising interdependent 
teams that work towards their own proximal goals within and across teams to also accomplish 
a shared superordinate goal. MTSs operate within high-stakes, dangerous contexts with 
high consequences for suboptimal performance. We answer calls for nuanced exploration 
and cross-context comparison of MTSs “in the wild” by leveraging the MTS action sub-phase 
behavioral taxonomy to determine where and how MTS failures occur. To our knowledge, 
this is the first study to also examine how key MTS attributes (boundary status, goal type) 
influence MTS processes and performance. We conducted historiometric analysis on 40 
cases of failed MTS performance across various contexts (e.g., emergency response, 
commercial transportation, military, and business) to uncover patterns of within- and 
between-team behaviors of failing MTSs, resulting in four themes. First, component teams 
of failing MTSs over-engaged in within-team alignment behaviors (vs. between-team 
behaviors) by enacting acting, monitoring, and recalibrating behaviors more often within 
than between teams. Second, failing MTSs over-focused on acting behaviors (vs. monitoring 
or recalibrating) and tended to not fully enact the action sub-phase cycle. Third and fourth, 
boundary status and goal type exacerbated these behavioral patterns, as external and 
physical MTSs were less likely to enact sufficient between-team behaviors or fully enact the 
action sub-phase cycle compared to internal and intellectual MTSs. We propose entrainment 
as a mechanism for facilitating MTS performance wherein specific, cyclical behavioral 
patterns enacted by teams align to facilitate goal achievement via three multilevel behavioral 
cycles (i.e., acting-focused, alignment-focused, and adjustment-focused). We argue that 
the degree to which these cycles are aligned both between teams and with the overarching 
MTS goal determines whether and how an MTS fails. Our findings add nuance beyond 
single-context MTS studies by showing that the identified behavioral patterns hold both 
across contexts and almost all types of MTS action-phase behaviors. We show that these 
patterns vary by MTS boundary status and goal type. Our findings inform MTS training best 
practices, which should be structured to integrate all component teams and tailored to both 
MTS attributes (i.e., boundary status, goal type) and situation type (e.g., contingency planning).
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INTRODUCTION

The past decade of organizational research has seen a surge 
of studies focused on the effective operation of multiteam 
systems (MTSs; Zaccaro et  al., 2020). MTSs are complex 
networks of interdependent teams that each have their own 
proximal goals but work within and across teams toward a 
shared superordinate goal (Mathieu et al., 2001). These systems 
offer the benefit of flexibility and responsiveness when adaptation 
needs arise (Mathieu et al., 2001). MTSs are prevalent in many 
extreme action contexts, such as military and emergency 
response. Due to the high-stakes nature of these contexts, the 
price of failed performance is often exorbitant. This is readily 
apparent in catastrophic situations with unsuccessful MTSs at 
their center, such as the 2010 explosion of the Deepwater 
Horizon oil rig, which resulted in the deaths of nearly a dozen 
people and the large-scale environmental contamination of the 
Gulf of Mexico (Rico et  al., 2016); the 2003 Columbia shuttle 
crash that killed seven astronauts (Beck and Plowman, 2014; 
Shuffler and Carter, 2018); and the three recent collisions of 
U. S. Navy destroyers, which collectively resulted in the deaths 
of dozens (Torres et  al., 2021).
However, MTSs are also ubiquitous in non-extreme and 
non-action contexts, such as scientific collaborative efforts, 
cybersecurity, and strategic business alliances (DeChurch and 
Marks, 2006; Marks and Luvison, 2012; DeChurch and Zaccaro, 
2013; Zaccaro et  al., 2016). Failures in these MTSs can also 
be  costly. For example, Zano, a startup that aimed to develop 
and produce advanced drone technology, ultimately squandered 
$3.5 M in crowd-funded investment and yielded no viable end 
product (Harris, 2016). In these exemplar cases, the ineffective 
coordination and collaboration behaviors of the component 
teams inhibited resilient MTS performance in the face of 
challenges and resulted in the system not achieving its distal 
goal. Given the potential for harmful results from the failed 
performance of these complex systems, it is critical to continue 
efforts to understand how to avoid such outcomes.

Extant MTS performance research has provided insight into 
the mechanisms that facilitate optimal performance for MTSs 
(Zaccaro et  al., 2020). In particular, MTS experimental and 
case studies have found support for the importance of between-
team interactions for successful MTS performance across different 
types of MTSs (e.g., Marks et  al., 2005; Beck and Plowman, 
2014; Stoate, 2015; Wijnmaalen, 2015; Rico et  al., 2016, 2018; 
Bick et  al., 2017; Schecter, 2017; Schipper, 2017; Schipper and 
Gerrits, 2017; Wijnmaalen et al., 2018, 2019; Pendergraft et al., 
2019; Ziegert et  al., 2020; Torres et  al., 2021). For example, 
Beck and Plowman’s (2014) analysis of the Columbia shuttle 
explosion response effort highlighted the impact of between-
team interactions on performance enhancing mechanisms. Their 
finding was echoed in a series of construction context MTS 
case studies, wherein Wijnmaalen et al. (2018, 2019) emphasized 
the threat posed to MTS performance by team-level behaviors 
that inhibit collaboration between groups (i.e., intergroup 
behavior; Wijnmaalen et  al., 2019). Marks and Luvison (2012) 
found similar importance for between-team interactions, and 
handoffs in particular, in a drug development strategic alliance 

MTS. Most recently, Torres et  al. (2021) found that a lack of 
engagement in between-team behaviors drives MTS performance 
failure. The overarching theme among findings of these studies 
is clear: interactions between component teams are critical 
determinants of optimal MTS performance.

Prior studies of failed MTS performance have been somewhat 
hampered by typical MTSs’ complexity, not only in the 
multilevel structure and goal hierarchies of MTSs (Rico et al., 
2016, 2018), but also the significant dynamism of MTS 
coordination processes and the contexts within which they 
typically operate (Luciano et  al., 2018b; Pendergraft et  al., 
2019). That is, given the inherent difficulties of studying MTSs, 
a lack of evidence persists regarding the mechanisms that 
drive MTS performance. With few exceptions, the 
aforementioned MTS studies largely examined static snapshots 
of performance. The dynamic nature of MTS performance 
is inherent and apparent in MTS failed performance—failure 
is indicated by the system not meeting its superordinate goal 
over the course of the performance episode. Failed MTS 
performance often results from functional inefficiencies over 
time. Thus, as with many aspects of organizational performance, 
effectiveness may be  predicted through monitoring various 
performance indicators. Though this is seen across MTSs 
from all contexts, emergency response systems are an ideal 
exemplar. Successful performance in the firefighting context 
is based not only on whether a fire is extinguished and 
victims are safely extracted, but this successful outcome may 
be  predicted by indicators throughout the incident, such as 
dispatch offering continual time checks to incident command. 
By implication, an MTS’s performance is not only determined 
through a static, end-of-situation assessment, but also through 
the continual within- and between-team actions that facilitate 
goal achievement throughout the performance episode.

This study embraces the complex nature of MTS performance 
by conducting a temporal analysis of how failures occur over 
the course of the action phase of an MTS’s performance episode. 
Similar to stand-alone teams (Marks et  al., 2001), MTSs go 
through different phases as they work to accomplish their 
superordinate goal, and these phases recur throughout MTSs’ 
lifespans, constituting multiple performance episodes of cyclical 
transition and action phases and behaviors (Shuffler and Carter, 
2018). While activities in the transition phase (e.g., strategy 
development, strategic planning) are critical for goal 
accomplishment, focus on the action phase of MTS performance 
allows for identification of the execution-oriented behaviors 
needed for MTS success, including those transition-like behaviors 
that occur within this phase.

As such, we  leveraged Torres et  al.’s (2021) model of MTS 
action subphase performance and related behavioral taxonomy 
as a basis for understanding where, within a given action 
phase, failures occur in MTSs. The primary purpose of this 
study is to provide nuance to the literature’s current understanding 
of the mechanisms that underlie MTS performance. Additionally, 
because this inventory includes both between-team behaviors 
and within-team alignment behaviors (i.e., behaviors enacted 
within teams that help align component team goals and activities 
with between-team processes and the distal goal of the system), 
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we were able to conduct a multilevel examination of behavioral 
factors that influence MTS performance (see Table  1 for the 
full taxonomy). Our first research question is as follows:

RQ1: Where do failures occur within the MTS action phase 
of the performance episode, and what failure behaviors have 
the most impact from both within- and between-team levels?

Early MTS theory was largely built upon controlled laboratory 
experiments, quasi-experiments, and single-context qualitative 
studies (e.g., Marks et  al., 2005; Lanaj et  al., 2013; Allison 
and Shuffler, 2014; de Vries et  al., 2016). Given this, MTS 
researchers have argued that more studies should explore and 
compare MTSs across various contexts “in the wild” (e.g., 

Shuffler and Carter, 2018; Zaccaro et  al., 2020). Methodologies 
closer to the source (e.g., field studies, multiple case studies) 
are needed to advance nuanced understanding of these complex 
systems, their performance, and the challenging situations they 
face. As individuals likely behave differently under the higher 
pressure and stakes associated with real-world situations, 
compared to those within a manufactured lab setting, such 
studies may enlighten intricacies of the processes and mechanisms 
that drive performance, particularly in stressful scenarios. Extant 
theory has propelled MTS research forward, lending opportunity 
for in situ studies to apply, test, and validate the knowledge 
base that has been built to date.

TABLE 1 | MTS Action Subphase Behavioral Inventory.

Within-Team MTS Action Subphases and Behaviors

Acting Within-team behaviors associated with goal striving and MTS goal accomplishment, including implementing adaptation plans identified in 
recalibrating phase

1* Execute protocols that coordinate team members’ activities around MTS goal accomplishment
2* Enact appropriate alignment of team members’ activities to facilitate appropriate pacing of MTS actions
3** Implement modifications to member resources to align with MTS task requirements
4** Implement modifications to team member response sequence to maintain appropriate pacing of MTS task requirements
5** Implement modifications to team member tasks and actions to align with the actions of other focal teams in the MTS
Monitoring Continuous within-team observation and communication used to track goal progress and quality of MTS performance over time
6+ Track team members tasks and progress toward MTS goal accomplishment
7+ Track use and availability of team resources that support MTS goal accomplishment
8+ Track information about an event/incident/threat impacting MTS goal accomplishment
9++ Exchange information with focal team members regarding progress toward accomplishing team and MTS goals
10++ Exchange information with team members regarding changes in MTS environmental characteristics and constraints that signal the need for 

adjustment or adaptation
11+ Acknowledge cues and triggers in the MTS environment (e.g., elements of a developing event/incident/threat) that indicates component team 

member adjustments or adaptation is required for MTS goal accomplishment
12++ Alert team members about incidents requiring MTS adjustment or adaptation and the impact on between-team interactions
Recalibrating Identification of the need for within-team action adjustments and adaptation; development of such plans for subsequent actions; and 

dissemination of these plans to team members
13 Exchange information with team members to develop a shared understanding of incident triggers and adjustments or adaptation cue stream 

to appropriately align team members actions with modified MTS actions
14 Develop a course of action for adjusting or adapting team member actions to align with MTS actions
15 Communicate updated team member action and/or between-team action plan(s) with focal team members

Between-Team MTS Action Subphases and Behaviors
Acting Between-team behaviors associated with goal striving and MTS goal accomplishment, including implementing adaptation plans identified in 

recalibrating phase
16* Execute interdependence between-team actions according to MTS sequence and timing
17* Engage in between-team back-up behavior, assisting component team task accomplishment
18* Share material and personnel resources between teams
19** Implement modifications to between-team actions and tasks
20** Implement modifications to between-team response sequence to maintain appropriate pacing of MTS tasks
Monitoring Continuous between-team observation and communication used to track goal progress and quality of MTS performance over time
21+ Track component teams’ activities and process toward MTS goal accomplishment
22++ Exchange information between teams regarding MTS environmental characteristics and constraints that signal the need for between-team 

action adjustment or adaptation
23++ Exchange information between teams regarding team goal progress
24++ Exchange information between teams regarding team resources and constraints
25+ Acknowledge cues and triggers in the MTS environment (e.g., elements of a developing event/incident/threat) that indicates between-team 

action adjustment or adaptation is required for MTS goal accomplishment
26++ Alert other teams about incidents requiring between-team adjustment or adaptation
Recalibrating Identification of the need for between-team action adjustments and/or adaptation; development of such plans for subsequent actions; and 

dissemination of these plans between component teams
27 Exchange information between teams to develop a shared understanding of incident triggers and adjustment or adaptation cue stream
28 Develop a course of action for adjusting or adapting between-team coordinated action
29 Communicate updated action plan between component teams

Adapted from Torres et al. (2021). *Aligning-type acting subphase behaviors;**Adjusting-type acting subphase behaviors. +Tracking-type monitoring subphase behaviors; 
++Communicating-type monitoring subphase behaviors.
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MTSs “in the wild” not only differ from lab-based MTSs 
based on their contexts, but also as a function of the features 
of the system (i.e., system attributes), which are often challenging 
or impossible to vary in laboratory or artificial environments. 
MTS theory suggests that system attributes are influential 
for system effectiveness (Zaccaro et  al., 2012). For example, 
Zaccaro et  al.’ (2012) typology of MTS attributes noted 
boundary status as a critical MTS attribute and defined it 
as whether the component teams embedded in the system 
come from a single organization (internal) or multiple 
organizations (cross-boundary or external). This distinction 
is theorized to be  highly influential for MTS inter-team 
processes (Luciano et al., 2018b; Zaccaro et al., 2020). However, 
no prior study has empirically examined the impact of this 
central feature of MTSs on performance.

Another attribute that likely influences system functioning, 
including the coordinating mechanisms that optimize MTS 
performance, is goal type (Zaccaro et  al., 2020). MTS goal 
type delineates the nature of the core task associated with the 
system’s superordinate goal as either physical, involving “physical 
skills, a linear workflow, applying existing knowledge, and a 
tangible product,” or intellectual, involving “mental skills, a 
nonlinear work process, the derivation of new knowledge, and 
information as the primary work outcome” (Devine, 2002, 
p.  296). As with boundary status, different MTS goal types 
should have implications for MTS processes and performance; 
yet no known prior studies have investigated variance in MTS 
goal type as a driver of performance. To that end, we  aim to 
respond to these unanswered questions in empirical literature 
by using historiometric analysis to examine a large set of failed 
MTS performance cases that vary on these MTS attributes 
and uncover emergent themes to inform related theory.

Early MTS studies, aware of the high-stakes nature of their 
typical performance environments, primarily examined mission 
critical contexts, particularly military MTSs (e.g., Marks et  al., 
2005; Davison et  al., 2012; Lanaj et  al., 2013). Recent case 
studies have included MTSs from varied industries (e.g., strategic 
organizational alliances, Marks and Luvison, 2012; railways, 
Schipper, 2017; Schipper and Gerrits, 2017). However, both 
early and recent case studies have examined MTS performance 
within single contexts rather than across multiple contexts. 
While single-context studies offer deep insight into the specific 
workings of a particular system, context, or situation, findings 
are often limited in application to only MTSs with similar 
attributes and/or comparable situational parameters. 
Comparatively, cross-context analysis lends breadth and 
generalizability to findings that more readily inform training 
applications and offer testable implications for broader theory. 
Further, when methods include varied MTSs from different 
contexts, subsequent analyses can offer greater nuance to 
enlighten underlying performance mechanisms. That is, cross-
context study design affords researchers the opportunity to 
determine whether patterns found are generic and broadly 
applicable or if they only apply to or change as a function 
of differences among MTSs. As such, we  aim to expand the 
field’s understanding of MTS performance by leveraging cross-
context analysis to examine a large set of cases of MTSs with 

differing attributes as they fail to perform optimally across 
differing situations.

Given the multicontext nature of the selected cases, we  also 
answer calls for implementing cross-context study designs (e.g., 
Mathieu et  al., 2018; Zaccaro et  al., 2020), allowing for 
comparative examination of two MTS attributes: boundary 
status and goal type. That is, a secondary purpose of this 
study is to illuminate the boundary conditions surrounding 
the underlying mechanisms of MTS performance. Accordingly, 
we  use historiometric analysis of 40 cases of failed MTS 
performance across various contexts to explore the second 
research question:

RQ2: How do boundary status and goal type influence when 
and how performance failures occur?

MTS Action Subphases
We used Torres et  al.’ (2021) MTS action subphase model and 
behavioral taxonomy, shown in Table  1, to examine the failed 
MTSs. This framework postulates that three inter-related and 
cyclical subphases are embedded within the action phase of 
MTS performance—acting, monitoring, and recalibrating. Each 
subphase occurs at both the within- and between-team levels. 
That is, acting, monitoring, and recalibrating behaviors occur 
within teams to facilitate between-team goal accomplishment 
(i.e., within-team alignment behaviors), as well as between 
component teams in the MTS. The MTS action subphase model 
expands Marks et  al.’s (2001) framework of episodic team 
processes. Further, the model is applied to MTS performance 
and its inherently adaptive nature, which is important for MTSs 
as they are ubiquitous in turbulent and non-routine environments 
(e.g., Mathieu et  al., 2001; DeChurch and Mathieu, 2009; 
Standifer, 2012; Uitdewilligen and Waller, 2012; Zaccaro et  al., 
2012; DeChurch and Zaccaro, 2013; Kugler et  al., 2016). The 
model dynamics as presented include temporal and reciprocal 
interactions among the three action subphases. Within these 
subphases, multilevel processes comprising separate, often 
simultaneous behaviors occur within and among the component 
teams of a given MTS. Each subphase becomes increasingly 
important as the system engages in adaptive processes; therefore, 
the behaviors that comprise each subphase are critical for 
optimal MTS performance.

MTS action episodes typically begin with goal-directed 
behavior (i.e., acting), wherein teams engage in interdependent, 
goal-directed MTS taskwork (Marks et al., 2005). These activities 
occur at two levels: (1) within teams to facilitate between-team 
processes and (2) between teams to work toward higher-order 
distal goals. Thus, Torres et  al. (2021) define MTS acting as 
the within-team and between-team behaviors associated with 
goal striving and MTS goal accomplishment, including typical 
and/or protocol-driven alignment behaviors and adjustment-
driven behaviors (i.e., implementing adaptation plans identified 
in the recalibrating phase; p.  192). Given the bimodal nature 
of acting behaviors as defined, we  considered alignment and 
adjustment acting behaviors separately to allow for more granular 
assessment of the behavioral patterns in each of the cases, in 
line with our goal of adding nuance to existing theory of MTS 
performance. By distinguishing these types of behaviors within 
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MTS failure cases, we  may illuminate subtle differences in the 
performance mechanisms and the boundary conditions within 
which they operate. As such, we categorize alignment behaviors 
as those involving executing or enacting tasks or activities, often 
that are prescribed by protocols for team and system goal 
accomplishment. Adjustment behaviors are those that implement 
modifications to standard tasks or activities, often following 
recalibration. See Table 1 for categorization of acting behaviors.

The second subphase, monitoring, is defined by Torres et al. 
(2021) as continuous within- and between-team observations 
used to track MTS goal process and progress over time, as 
well as the communication of these tracked observations. As 
with acting behaviors, we considered tracking and communicating 
monitoring behaviors separately. Tracking behaviors comprise 
observing and acknowledging the behaviors of other team members 
and MTS members, while communication behaviors comprise 
the exchange of information about those tracked behaviors or 
situational changes. See Table  1 for a categorization of 
monitoring behaviors.

Following successful tracking and communication of internal 
and external triggers (i.e., monitoring), the recalibrating subphase 
is initiated, and adaptive performance processes are engaged, 
including the development and dissemination of plans for 
adjustment and/or adaptation behaviors within and between 
component teams (Torres et  al., 2021; see Table  1 for a 
delineation of recalibrating behaviors). The full cyclical and 
iterative process of MTS action phase performance is presented 
in the MTS action subphase model (refer to Figure  1 on 
p.  193  in Torres et  al., 2021).

Together, MTS performance literature and Torres et  al.’s 
(2021) framework of MTS performance set the stage to tell 
a complex story of MTS failure. The present study aims to 
clarify the mechanisms driving MTS performance failures and 
uncover the impact of MTS attributes (i.e., boundary conditions 
surrounding the mechanisms). This nuance will aid the 
development of targeted interventions to optimize MTS 
performance and the prevention and mitigation of further 
MTS-related catastrophes. We build upon MTS research theory 
and themes, leveraging the diagnostic capacity of the MTS 
action subphase behavioral inventory, to conduct a cross-context 
examination of 40 cases of MTS performance failures.

MATERIALS AND METHODS

Our methodological approach builds upon case study analysis 
methods used in recent MTS studies (e.g., Pendergraft et  al., 
2019; Torres et  al., 2021), leveraging historiometric analysis 
(HMA; Simonton, 2003; Crayne and Hunter, 2018) to conduct 
a structured examination sof MTS performance situations and 
contexts. In a recent review, Burke et  al. (2021) describe 
historiometry as “special case of archival analysis,” unique for 
its use of quantification to support qualitative data analysis of 
historically significant events. This approach works bottom-up 
to integrate systematic qualitative analysis with supporting 
quantitative descriptive statistics. HMA is conducted through 
in-depth, iterative review and coding of archival, narrative 

data—in this study, these data consist of case studies of MTS 
performance. The aim of HMA is to uncover emergent themes 
in the form of descriptive or prescriptive conclusions or 
propositions, which serve as groundwork for future hypotheses 
for empirical study.

HMA has been used to examine MTS-related phenomena, 
including leadership processes (e.g., DeChurch et  al., 2011), 
and is noted to be  beneficial for studying teams “in the wild” 
(Burke et  al., 2021). Crayne and Hunter (2018) argue that 
HMA is most useful when context and situational specifics, 
unique or rare data samples, and/or longitudinal data are 
examined, qualities which align with our data. Each MTS 
failure case represents a specific situation within a certain 
context that determines which processes and behaviors are 
observable, emergent, and appropriate. Additionally, many cases 
represent relatively rare situations, such as space shuttle crashes, 
active shooter emergencies, and large-scale environmental crises.

In addition to this study design fitting with criteria delineated 
by HMA experts, Mathieu (2012) has noted the utility of HMA 
for “comparative study of complex MTS forms” and the ability 
to “infer cause–effect relationships more so than would have 
been afforded by a cross-sectional design” (p.  533). Our cases 
constituted longitudinal data, covering the action phase of 
performance for each MTS. As such, we  answer calls for 
specificity in targeted analysis of MTS scenarios focused on 
temporal dynamics (Mathieu, 2012). That is, while the use of 
archival data has its limitations, it offers benefits when data 
include temporal aspects that can be  leveraged to consider 
the evolution of behaviors and events within each MTS.

Case Identification and Inclusion Criteria
Following Crayne and Hunter’s (2018) 10-step HMA process, 
we  began with study design and investigative piloting using 
a small set of known cases of MTS performance failures (e.g., 
the explosion of the Deepwater Horizon oil rig, resulting in 
the deaths of nearly a dozen people and the large-scale 
environmental contamination of the Gulf of Mexico, reviewed 
in Rico et  al., 2016). Notably, our case identification process 
began with the intention of including cases of successful and 
failed MTS performance for comparison; however, data sources 
appropriate for HMA are more available for failures than 
successes. We suspect that MTSs often do not publicly document 
cases of optimal performance for proprietary purposes and 
that this is particularly true for MTSs in certain contexts and/
or with certain attributes (e.g., business MTSs with intellectual 
goal types). We  suggest that cases of failed MTS performance 
present unique benefits for practitioners and researchers alike, 
above and beyond the analysis of successful cases, including 
informing training efforts focused on error management, 
resilience, and recovery.

The investigative piloting process helped determine the 
appropriate inclusion criteria for effective cross-case comparison. 
First, the case had to encompass the work of two or more 
teams working interdependently toward a common goal, while 
also having lower order team goals (i.e., constituting an MTS). 
Second, the event had to have publicly available information 
on the structure of the component teams within the MTS and 

https://www.frontiersin.org/journals/psychology
www.frontiersin.org
https://www.frontiersin.org/journals/psychology#articles


Campbell et al. Failed MTS Performance

Frontiers in Psychology | www.frontiersin.org 6 March 2022 | Volume 13 | Article 813624

its key attributes. Third, the superordinate goal of the MTS 
had to be  readily apparent and not have been achieved (i.e., 
constituting it a case of failed MTS performance). Finally, the 
available event information had to be  from reputable sources 
and include detailed information on the team-level behaviors 
that occurred throughout the action phase of the MTS 
performance episode. Keeping with the purposes of the study, 
no criteria related to MTS context or attributes were applied. 
To ensure saturation of the dataset with various case types 
and reliability of the analyses, both unique cases (e.g., 
environmental crises) and multiple cases from contexts where 
similar failures are somewhat prevalent (e.g., airplane crashes) 
were included.

Four graduate researchers with knowledge of MTS literature 
used the criteria and a snowball-like method to uncover 
archival material on cases of failed MTS performance through 
Google, Google Scholar, large newspaper websites, and official 
investigative report databases (e.g., National Transportation 
and Safety Board, National Institute for Occupational Safety 
and Health). The researchers identified a particular event or 
type of event and searched known databases for documentation 
related to those events. The data source types included 
scholarly articles, government articles and presentations, legal 
documentation, organizational documents (e.g., process 
manuals from the companies represented in the MTSs), news 
articles, and investigative reports. Notably, the primary data 
source used for nearly all cases was an investigative report, 
which was generated by official government agencies and/
or independent industry organizations and consisted of 
descriptive event summaries; details about the organization(s), 
teams, and persons involved in the case; a timeline of events, 
including within- and between-team behaviors; and/or 
quotations from person(s) involved in the case. Though the 
cases were not all represented by the exact same number 
of sources or combination of data types, the relative consistency 
across all cases in the set provides confidence that no confound 
exists related to the data source type. For a full list of the 
number and types of data sources used for each case, see 
Table  2.

From these sources, the researchers extracted information 
regarding (1) the attributes of the MTSs involved in each 
event and (2) coherent behavioral chronologies of the MTSs 
and their component teams. That is, as viable cases were 
uncovered, the researchers documented the structure and 
attributes of the component teams and system, including size, 
team functions, superordinate goal and goal type, and leadership 
structure, as well compositional (e.g., boundary status), linkage 
(e.g., interdependence), and developmental (e.g., tenure) MTS 
attributes (Zaccaro et al., 2012). Finally, the researchers assembled 
a timeline of events, including the component teams’ and their 
members’ key behaviors, from the source materials. These two 
buckets of information comprised the data for each case.

Coder Training and Coding
In addition to using Torres et  al.’s (2021) theoretical model 
of MTS performance, we  leveraged the related behavioral 
taxonomy of MTS action subphase performance as a basis for 

understanding where, within a given action phase, failures 
occur in MTSs. Given the granular nature of the taxonomy 
(see Table 1 for the full list of behaviors), we aimed to provide 
nuance to the literature’s current understanding of MTS 
performance mechanisms via focus on failure cases. Because 
this inventory includes both between-team behaviors and within-
team alignment behaviors (i.e., behaviors enacted within teams 
that help align component team goals and activities with 
between-team processes and the distal goal of the system), 
we were able to conduct a multilevel examination of behavioral 
factors that influence MTS performance. As such, this taxonomy 
served as a codebook for identifying behaviors in each MTS 
failure case.

The same four MTS-aware graduate researchers then 
trained on Torres et  al.’s (2021) MTS action subphase 
behavioral inventory, which provides three types of 
information: first, whether a within-team alignment behavior 
or between-team behavior was occurring; second, whether 
the behavior was within the action, monitoring, or recalibrating 
subphase; and third, which specific behavior within those 
subphases was enacted. The researchers coded a subset of 
10 cases, at least one from each context represented in the 
dataset, until acceptable agreement levels (i.e., over 75% 
agreement) were achieved and maintained. The remaining 
30 cases were then coded by rotating pairs of coders to 
ensure an intact shared mental model of the coding scheme 
and to mitigate coder fatigue, resulting in an average agreement 
of 87%. The minimal disagreements that arose after training 
resulted from context-specific details and were resolved 
through review and discussion of source materials until 
consensus was reached.

Analysis
Following coding, descriptive statistics were calculated for 
each case, summarizing the counts and proportions of codes 
at the behavioral, subphase, and between- vs. within-team 
levels. The qualitative component of data analysis was then 
conducted by two parallel panels of subject matter experts 
(SMEs), one panel consisting of the four coders and another 
panel consisting of four non-coder SMEs with extensive 
knowledge of MTS research. All analysts underwent training 
during which they were briefed on the study design and 
best practices for qualitative data analysis and theme 
development (Ryan and Bernard, 2003; Braun and Clarke, 
2006). Each panel separately engaged in detailed analysis 
of a subset of 24 cases; approximately 20% of cases were 
analyzed by both panels. Each panel used the MTS mappings, 
timelines, raw codes, and quantitative summaries of each 
case to inform an in-depth discussion of the similarities 
across the cases, including patterns of behaviors and processes 
observed and their likely explanations based upon current 
theory. Following separate discussions, the coder and 
non-coder panels came together to compare and synthesize 
the uncovered patterns into a list of coherent themes and 
related explanatory mechanisms pertaining to the research  
questions.
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TABLE 2 | Included Cases of Failed MTS Performance.

Industry Case summary Data Source(s)
Bound. 
status

Goal 
type

Business/Religion 2018 Willow Creek Church dissolution following 
sexual harassment scandal response effort

2 industry investigative reports, 3 news articles E I

Business/Product Dev. 2015 Zano startup development abandonment 1 investigative journaling report, 1 org document, 1 news article E I
Business/Construction 1990s Denver airport automated baggage system 

implementation abandonment
1 industry investigative report, 1 news article E I

Business 2010 Deepwater Horizon explosion and oil spill 6 gov’t/industry investigative reports, 2 gov’t articles, 3 
academic articles, 2 news articles, 1 org manual

E P

Business/Government 1987–1992 DMV records digitization abandonment 1 academic article, 1 legal document, 1 news article E I
Business/Government 2013 Affordable Care Act website launch delay 2 gov’t investigative reports, 1 academic commentary article, 7 

news articles
E I

Science/Government 2003 NASA Columbia shuttle landing crash 3 gov’t investigative reports I P
Emergency Response 2013 Washington, DC Navy Yard active shooter 

response effort
2 gov’t investigative reports, 4 news articles E P

Emergency Response 2016 Orlando, FL Pulse nightclub active shooter 
response effort

2 gov’t/industry investigative reports, 1 news article E P

Emergency Response 2007 Blacksburg, VA Virginia Tech active shooter 
response effort

1 gov’t investigative report, 3 news articles E P

Emergency Response 2016 Parkland, FL high school active shooter 
response effort

1 news article, 1 gov’t meeting presentation and synopsis E P

Emergency Response 2016 MD firefighter fatality during civilian welfare 
check

1 gov’t investigative report E P

Emergency Response 2013 TX fertilizer plant explosion and response effort 4 gov’t investigative reports, 1 gov’t article, 7 news articles, 5 
academic articles

E P

Emergency Response 2018 PA firefighter fatality during building collapse 1 gov’t investigative report E P
Emergency Response 1998 NY firefighter fatality during floor collapse 1 gov’t investigative report I P
Emergency Response 2016 DE firefighter fatality during arson response 

effort
1 gov’t investigative report I P

Emergency Response 2017 TX firefighter fatality during arson response 
effort

1 gov’t investigative report I P

Emergency Response 2018 TX firefighter fatality during grass fire response 
effort

1 gov’t investigative report I P

Military 2001 USS Greeneville—Ehime Maru collision 2 gov’t investigative reports, 1 legal document, 3 news articles I P
Military 2012 USS Essex—USNS Yukon collision 1 gov’t investigative report, 5 news articles I P
Military 1969 USS Evans—HMAS Melbourne collision 1 gov’t investigative report E P
Military 2017 USS Antietam grounding 1 gov’t investigative report I P
Military 2013 USS Guardian grounding 1 gov’t investigative report, 1 gov’t article, 4 news articles I P
Military 2012 USS San Jacinto—USS Montpelier collision 1 gov’t investigative report, 1 gov’t article, 4 news articles I P
Military 1975 USS Belknap—USS Kennedy collision 1 gov’t investigative report, 1 gov’t article, 3 news articles I P
Transport 2015 Clipper Quito—Lurongyu collision 1 gov’t investigative report E P
Transport 2017 Eric Haney grounding 1 gov’t investigative report E P
Transport 2013 Amarillo, TX three-train collision 1 gov’t investigative report, 6 legal documents, 1 org manual E P
Transport 2016 Granger, WY two-train collision 1 gov’t investigative report, 6 legal documents, 1 org manual E P
Transport 2009 Atlantic Ocean, Air France flight 447, in-air 

crash
1 gov’t investigative report E P

Transport 2016 Chicago, IL, American Airlines flight 383, take 
off abandonment

1 gov’t investigative report, 1 org manual, 1 gov’t article, 1 gov’t 
meeting presentation and synopsis

E P

Transport 1996 Quincy, IL two-airplane runway collision 1 gov’t investigative report, 3 gov’t articles, 2 org manuals E P
Transport 2005 Teterboro, NJ, Platinum Jet Mgmt., departure 

crash
1 gov’t investigative report, 4 gov’t articles E P

Transport 2015 Taipei, Taiwan, TransAsia flight 235, departure 
crash

1 gov’t investigative report E P

Transport 2016 Dubai, UAE, Emirates flight 521 airplane 
landing crash

2 gov’t/industry investigative reports E P

Transport 2014 Java Sea, AirAsia flight 8,501, in-air crash 1 gov’t investigative report E P
Transport 2014 Magong, Penghu Island, TransAsia flight 222 

landing crash
1 gov’t investigative report E P

Transport 2016 Lagos, Nigeria DANACO flight 992 in-air crash 2 gov’t/industry investigative reports E P
Transport 2009 Lubbock, TX Empire Airlines flight 8,284 

landing crash
2 gov’t/industry investigative reports E P

Transport 2015 Islamabad, Pakistan, Bhoja flight 213 landing 
crash

1 gov’t investigative report E P

Boundary status: E = external, I = internal. Goal type: I = intellectual, P = physical.
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FINDINGS

The analyses produced findings comprising four overarching 
themes. The first two themes respond to the first research 
question, while the third and fourth themes respond to the 
second research question. First, we  present a brief, overall 
summary of the data.

Summary of the Data Set
The data set comprises 40 cases of failed MTS performance 
from six different organizational contexts, including business, 
government, emergency response (including both firefighter-
only and large-scale, cross-organizational response efforts, such 
as those including police, fire, medical, and special response 
teams), science, military, and transportation (including flight 
and railway); see Table  2 for a full list of all cases. A total 
of 3,203 behaviors were identified; see Table  3 for a summary. 
All behaviors from the taxonomy were coded in at least one 
of the cases and no less than 4 times (see the Max column 
of Table  3). However, every behavior was also not represented 
in at least one case (see the Min column of Table  3). This 
has positive implications for the generalizable utility of the 
MTS action subphase taxonomy as a diagnostic tool in MTS 

research and practice (see our discussion of this point in the 
Applications section).

Theme #1: The Component Teams of 
Failing MTSs Over-Engage in Within-Team 
Alignment Behaviors (vs. Between-Team 
Behaviors)
Answering first research question, we  observed that, across all 
cases of failed MTS performance, component teams demonstrated 
more within-team alignment behaviors than between-team 
behaviors, shown by the total number of behaviors coded at 
each level. Specifically, we  coded 66% within-team behaviors 
and 33% between-team behaviors. Overall, members of these 
failing systems tended to engage in behaviors within their 
given teams to facilitate between-team alignment more often 
than they engaged in between-team interactions. This general 
pattern held at the subphase level such that acting, monitoring, 
and recalibrating behaviors each occurred more often within 
than between teams. In other words, team members were more 
likely to enact goal-striving behaviors within their own team, 
monitor their own team, and plan for adjustment with their 
own team members than they were to engage any such behaviors 
with members of other teams. Additionally, when acting and 

TABLE 3 | Frequencies of Occurred Codes across the Cases.

Level Subphase Behavior Freq Percent (%) Avg Med Min Max

Within Acting* 1 517 16.14 12.83 8 0 54
Within Acting* 2 217 6.77 5.30 3 0 35
Within Acting** 3 14 0.44 0.36 0 0 6
Within Acting** 4 178 5.56 4.48 2 0 55
Within Acting** 5 101 3.15 2.53 1 0 37
Within Monitoring+ 6 54 1.69 1.35 0 0 19
Within Monitoring+ 7 34 1.06 0.91 0 0 10
Within Monitoring+ 8 142 4.43 3.56 1 0 34
Within Monitoring++ 9 94 2.93 2.33 0 0 52
Within Monitoring++ 10 53 1.65 1.33 0 0 21
Within Monitoring+ 11 205 6.40 5.13 3 0 26
Within Monitoring++ 12 51 1.59 1.28 0 0 13
Within Recalibrating 13 90 2.81 2.31 0 0 64
Within Recalibrating 14 113 3.53 2.81 0 0 34
Within Recalibrating 15 146 4.56 3.63 1 0 29
Between Acting* 16 298 9.30 7.33 5 0 26
Between Acting* 17 21 0.66 0.58 0 0 6
Between Acting* 18 9 0.28 0.23 0 0 4
Between Acting** 19 38 1.19 0.91 0 0 11
Between Acting** 20 35 1.09 0.90 0 0 13
Between Monitoring+ 21 142 4.43 4.03 2 0 33
Between Monitoring++ 22 75 2.34 1.80 1 0 12
Between Monitoring++ 23 110 3.43 2.75 2 0 19
Between Monitoring++ 24 37 1.16 0.93 0 0 15
Between Monitoring+ 25 61 1.90 1.48 1 0 14
Between Monitoring++ 26 114 3.56 2.81 2 0 18
Between Recalibrating 27 50 1.56 1.23 0 0 17
Between Recalibrating 28 71 2.22 1.73 0 0 14
Between Recalibrating 29 133 4.15 3.31 1 0 25

Freq represents the total frequency of the coded behaviors across all cases. Percent represents the percentage of the given behavior of all coded behaviors across all cases. Avg, 
Med, Min, and Max represent the average, median, minimum, and maximum number of times the given behavior was coded per case. The gradient green shading in the Frq and 
Percent columns represents the proportion of a given cell across the column from lowest (white background) to highest (darkest green background). *Aligning-type acting subphase 
behaviors; **Adjusting-type acting subphase behaviors. +Tracking-type monitoring subphase behaviors; ++Communicating-type monitoring subphase behaviors.
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monitoring behaviors were examined within each of their 
behavior types, aligning, adjusting, and tracking behaviors all 
occurred more often within teams than between teams. As 
the sole exception, communicating behaviors occurred more 
between teams than within teams, a point we  discuss below. 
See Figure 1 for a visual depiction of the proportion of within- 
vs. between-team behaviors overall, at the subphase level, and 
at the subphase behavior type level.

Further, when examined across the action phase of the 
performance episodes, the pattern of more within behaviors 
increases slightly. That is, across all cases, component teams’ 
behaviors increasingly occur more often within than between 
teams (see Figures  2, 3). This suggests a dynamic aspect to 
this trend such that, not only are teams constantly focusing 
their behaviors and interactions internally, but they increase 
this inward focus as their situation persists.

This first overarching theme echoes other research on collective 
collaboration. Past MTS research has indicated that component 
teams, and especially failing teams and teams under stress, 
turn their attention and behaviors inwards (Kanfer and Kerry, 
2012; Beck and Plowman, 2014; Stoate, 2015; Wijnmaalen, 
2015; Rico et  al., 2016, 2018; Bick et  al., 2017; Schecter, 2017; 
Schipper, 2017; Schipper and Gerrits, 2017; Wijnmaalen et  al., 
2018, 2019; Pendergraft et  al., 2019; Ziegert et  al., 2020; Torres 

et  al., 2021). Both cognitive and motivational mechanisms 
explicate this trend in failing MTSs. Even under typical 
circumstances, research suggests that component teams may 
interact more within themselves than between or among 
themselves. Kanfer and Kerry (2012) suggest that this may 
be because within-team interactions represent a strong situation 
with established norms, while between-team interactions 
represent a weaker situation.

Another perspective suggests that stressful circumstances 
magnify social identity processes (e.g., Klein et  al., 2006). 
Because teams experience an increased cognitive load inherent 
when responding to atypical circumstances, they may favor 
cognitively less-taxing interactions within their teams rather 
than engaging the increased effort associated with between-
team interactions. This suggests that triggers, including various 
types of stress and crises, act as boundary-enhancing forces, 
which serve to “maintain component team distinctiveness even 
as they work together on integrated goals” (DeChurch and 
Zaccaro, 2013, p.  17). As such, Rink et  al. (2013) suggest that 
teams under stress turn inward for the sake of familiarity, 
which engenders trust and commitment and may facilitate 
effective and increased coordination over time. However, as 
teams stay more focused on within-team alignment and engage 
in more within-team behaviors, they are more likely to lose 

FIGURE 1 | Percent Within vs. Between Behaviors across All Cases by Subphase and Acting and Monitoring Behavior Types. The y-axis represents the percentage 
of within-team (orange) vs. between-team (yellow) behaviors represented in each behavior type as indicated in the x-axis. The x-axis includes a column for all of the 
coded behaviors, as well as each subphase behavior type (i.e., acting, monitoring and recalibrating) and each subtype for acting (i.e., aligning and adjusting) and 
monitoring (i.e., tracking and communicating). For example, the furthest right column indicates that, of all of the coded recalibrating behaviors, 58% occurred at the 
within-team level and 42% occurred at the between-team level.
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sight of between-team obligations and behaviors imperative to 
reaching the system’s superordinate goal. Thus, such triggers 
pull the component teams’ focus and engagement inward, within 
the team, rather than outward and upward to the system level. 
Allison and Shuffler (2014) found a similar effect in their case 
study analysis of a financial services industry MTS facing 
challenges associated with an organizational change effort.

Our first theme suggests that a contributing factor for these 
MTSs’ failures was their inordinate attention to within-team 
interactions at the expense of between-team processes. This 
aligns closely with Torres and colleagues’ finding that the three 
2017 collisions of Navy destroyers were largely influenced by 
insufficient between-team behaviors, which they based upon 
the behavioral-level comparison of behaviors enacted during 
each of the failed cases with those recommended for optimal 
performance by Navy SMEs. In the failing MTS cases in our 
dataset, the tendency to turn inward also seemed to be counter-
effective for achieving the systems’ superordinate goals. Instead, 
because component teams seemed to be  disincentivized from 
the less-familiar interactions between each other, they were 
less likely to sufficiently collaborate and coordinate, which in 
turn exacerbated the overall ineffectiveness of their responses.

For example, the flight team of DANACO flight 992 briefly 
considered calling upon the Engineer on the Lagos Area Control 
Centre team for assistance in solving the sudden, unexplained 

non-response of the left engine to throttle movement; however, 
they immediately dismissed this idea, with the Captain saying 
“Well, I  do not need him here, ‘cause we  can figure it out. 
He’s not going to be  able to help us.” (Accident Investigation 
Bureau of Nigeria, n.d., p. 71). The flight crew failed to interact 
with any other teams in the system until nearly 30 min later, 
when they contacted Area Control to declare an emergency 
due to the situation’s continual worsening. Approximately 2 min 
after the emergency declaration, the airplane crashed, resulting 
in the fatalities of all 153 people on board. This situation 
demonstrated a failure of the team to engage in sufficient and 
timely between-team interaction.

To check the assertion that a greater (or at least equal) 
volume of between-team interactions, compared to within-team 
interactions, are critical for successful MTS performance across 
additional contexts, we examined a standard operating protocol 
(SOP) for flight team and air traffic control (ATC) interactions 
which prescribes the ideal within- and between-team behaviors 
that should occur during the landing phase of performance. 
As cases of successful MTS performance are largely 
undocumented and/or unavailable, these protocols served to 
represent cases of MTS success to contrast against the failure 
cases. That is, MTSs that follow such protocols should achieve 
successful performance. As with the failed MTS performance 
cases, we  used the MTS action subphase taxonomy to code 

FIGURE 2 | Percent Behaviors in Each Subphase Overall and over the Action Phase of the Performance Episode. The y-axis represents the percentage of each 
behavior that was coded within each subphase of action performance. The x-axis includes a column for the coded behaviors that occurred both overall and within 
each section of the performance episode. For example, the furthest right column indicates that, of all of the behaviors coded in the last third of the performance 
episode, 42% were acting, 34% were monitoring, and 24% were recalibrating.
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the behaviors throughout the SOP, and, overall, we  found a 
higher proportion of between-team (69%) than within-team 
(31%) behaviors. This presents a stark contrast against the 
most similar cases of failed performance for flight-ATC MTSs 
in our dataset, which demonstrated only 16% between-team 
behaviors (vs. 84% within) and supports our foundational 
assertion that between-team behaviors are critical for MTS 
successful performance.

In addition to offering support for the notion that failing 
systems and those under stress too frequently turn their 
attention and behaviors inwards, we provide nuance describing 
just how pervasive the trend to over-rely on within-team 
interaction may be  across different types of MTSs. Teams 
embedded in MTSs seemed to engage in nearly all types 
of behaviors more so at the within- (vs. between-) team 
level, and this tendency only increased as the situation 
persisted. This trend may imply that the coordination between 
teams happens more implicitly than explicitly, as would 
be  required for effective between-team collaboration (Rico 
et al., 2008, 2019). Notably, however, the occurrence of more 
between- than within-team communication monitoring 
behaviors did not offer a sufficient counter. Though the 
component teams of these failing MTSs seemed to 
be attempting explicit coordination in light of their situations, 

their communication was largely focused on system-level 
goal progress, the appearance of potential triggers, and 
alerting other teams when triggers were realized (see Table 2 
behaviors # 22, 23, 24, and 26). These communications were 
not those that facilitate a shared understanding of the 
situation, the nature of the trigger, and the appropriate 
response (i.e., recalibrating and behavior #27). As such, the 
frequency of between-team monitoring-communicating 
behaviors may be  an insufficient counter for dearth of 
between-team recalibrating. Teams’ between-team 
communications seemed insufficient to facilitate adequate 
adjustment and ensure the ultimate success of the MTS in 
achieving its superordinate goal.

Theme #2: Failing MTSs Do Not Fully Enact 
the Action Subphase Cycle
In the first theme, we  describe teams’ over-reliance on within-
team alignment behaviors compared to between-team behaviors 
that are critical for successful MTS performance. The second 
theme emerged from consideration of the relative prevalence 
of behaviors at the subphase level. Of the three subphases of 
MTS action (i.e., acting, monitoring, and recalibrating), across 
all cases of failed MTS performance, component teams engaged 

FIGURE 3 | Change in Within vs. Between Behaviors over the Action Phase of the Performance Episode by MTS Boundary Status. The y-axis represents the 
percentage of within-team behaviors, relative to the percentage of between-team behaviors. The x-axis indicates the coded behaviors that occurred within each 
section of the performance episode. For example, the furthest right data point on the lower line indicates that, for all coded behaviors in the last third of the 
performance episode, for cases of performance for MTSs with internal boundary status, the behaviors were 58% within-team.
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most often in acting behaviors, less in monitoring, and least 
in recalibrating (see Figure  4, Overall column). That is, the 
teams were more often engaged in goal-striving behaviors than 
in tracking, communicating, or developing plans for adjustment 
and/or adaptation. Though recalibrating behaviors were the 
least frequently observed, trends show that component teams 
increasingly enacted them over the course of the action phase. 
That is, teams generally made more efforts to adjust and adapt 
as the action phase persisted; however, as all cases represented 
failing MTSs, these efforts were likely too little and/or too late.

Additionally, the findings show that, when the failing MTSs 
engaged in acting, it was mostly aligning (74% of all acting 
behaviors, vs. 26% adjusting); however, like recalibrating, 
component teams engaged in increasingly more adjusting over 
the course of the performance episode, from 12% in the first 
third, to 29% in the central third, to 40% in the last third. 
This again suggests that the systems were attempting to respond 
to the triggers, challenges, and stressors they faced, but did 
so insufficiently. Finally, patterns showed that, when failing 
MTSs engaged in monitoring, it was mostly tracking (54% of 
all monitoring behaviors, vs. 46% communicating). This trend 
increased slightly over the course of the action phases, from 
52% (vs. 48% communicating) in the first third, to 54% in 
the central third, to 57% in the final third. That is, when 

teams should have been engaging in more communications 
to monitor the effectiveness of their behaviors, including 
adjustment behaviors, they instead engaged in the more passive 
tracking behaviors indicative of a “wait-and-see” approach. See 
Figure  4 for a visual depiction of the proportion of acting, 
monitoring, and recalibrating behaviors overall and across each 
section of the performance episode.

Taken together, these patterns suggest that the component 
teams of the failing MTSs were insufficiently responding to 
the crises they faced. Though they showed slight increases in 
recalibrating and adjusting behaviors over the course of the 
action phase, these shifts were likely too slow to afford effective 
response. Regardless of their efforts, these MTSs still failed to 
achieve their superordinate goals. Additionally, decreasing 
communicating behaviors over the performance episode may 
have further inhibited their ability to adequately engage in 
effective recalibration and adjustment, particularly between 
teams as described in the first theme.

For example, the response effort to the 2018 grass fire in 
Texas presents a dramatic example where early mistakes went 
unchecked throughout the action phase of performance. In 
this case, a large system of over 10 component teams responded 
to an in-progress grass fire. For undetermined reasons, two 
firefighters from one team failed to wear proper personal 

FIGURE 4 | Change in Within vs. Between Behaviors over the Action Phase of the Performance Episode by MTS Goal Type. This descriptive evidence presented in 
this figure and throughout this theme is based upon only cases of external physical MTSs (n = 25), as the data set only includes cases of external intellectual MTSs 
(n = 5) due to limited availability and accessibility of cases of internal MTSs; this is discussed further in the Limitations section. By removing the cases of internal 
physical MTSs (n = 10) from this comparison, we aimed to mitigate confounding the effects of boundary status with those of goal type. The y-axis represents the 
percentage of within-team behaviors, relative to the percentage of between-team behaviors. The x-axis indicates the coded behaviors that occurred within each 
section of the performance episode. For example, the furthest right data point on the lower line indicates that, for all coded behaviors in the last third of the 
performance episode, for cases of performance for MTSs with intellectual goal types, the behaviors were 53% within-team.
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protective equipment for the duration of the performance 
episode, with no corrective action taken by any of the other 
responding personnel, which resulted in life-threatening injuries 
for one firefighter and fatal injuries for the other. Our findings 
suggest that, because the other teams were so focused on their 
own acting behaviors, they failed to engage sufficient monitoring 
or recalibrating behaviors to catch the error and prevent the 
subsequent injuries (National Institute of Occupational Safety 
and Health Fire Fighter Fatality Investigation and Prevention 
Program, 2019). This example demonstrates cross-level impact 
wherein within-team alignment and between-team behaviors, 
over time, impact system performance. In this case, within-
team actions impacted between-team actions and prevented 
the system’s safe and timely extinguishing of the grass fire.

Compared to the behavioral trends represented in these 
cases, successful MTSs response to crisis situations would 
be  expected include more recalibrating, adjusting, and 
communicating to facilitate a coordinated and collaborative 
response. This is proposed by Torres et  al.’ (2021) action 
subphase model wherein, through an iterative behavioral cycle, 
MTS components teams, under the atypical and responsive 
circumstances that follow the acknowledgement of a trigger 
via tracking monitoring behaviors, move on to communicating 
monitoring behaviors, and then to recalibrating, and finally 
to adjusting acting. However, this larger, adjustment-focused 
cycle is predicated by a smaller, alignment-focused cycle, during 
which component teams, under typical and familiar 
circumstances, enact recurring iterations of aligning acting and 
tracking monitoring behaviors. It is possible that teams that 
spend far more time in the alignment-focused cycle become 
entrained to it.

Entrainment is a phenomenon of synchronized alignment 
of behavioral cycles (Ancona, 1990; Ancona and Caldwell, 1988, 
1992; Ancona and Chong, 1996) or the enactment of 
“interconnected rhythmic patterns of activity” by component 
teams in MTSs (Standifer, 2012, p.  396). Component teams’ 
tendency to entrain the alignment-focused cycle may 
be  exacerbated by a manifested complacency that drives teams 
to continually return their most frequently performed tasks 
(Luciano et  al., 2018a). As such, for these failing MTSs, there 
seemed to be  over-reliance on the familiar that continually 
returned them to the alignment-focused cycle, when they should 
have instead shifted to the adjustment-focused cycle. Whether 
the teams failed to acknowledge the trigger or to communicate 
the need for adjustment or adaptation, which would have 
pushed the system forward into recalibration, all of these failed 
cases showed a lack of timely or fully engaging the 
adaptation cycle.

Theme #3: Boundary Status Exacerbates 
Failing MTSs’ Component Teams’ 
Tendency to Engage in Insufficient 
Between-Team Behaviors
Regarding the second research question, we  observed that the 
patterns described in the first and second themes were found 
to be  exacerbated by MTS boundary status. External MTSs, 

composed of component teams from different organizations 
who often have higher differentiation (i.e., “the degree of 
difference and separation between MTS component teams at 
a particular point in time,” Luciano et  al., 2018b, p.  1067), 
more strongly demonstrated (1) the tendency to over-engage 
in within- (vs. between-) team behaviors and (2) the failure 
to enact the full, adjustment-focused action subphase cycle. 
Internal MTSs also displayed these behavioral patterns, which 
likely contributed to their performance failures, but the trends 
were weaker compared to external MTSs.

The differing strength of each MTS type became even more 
apparent when examined across the action phase (see Figure 2). 
While external MTSs increasingly engaged in more within-
team behaviors, the proportion of within (versus between-team 
behaviors) for internal MTSs decreased very slightly before 
remaining relatively stable through the performance episode. 
That is, the component teams in external MTSs turned more 
and more inward as their situation persisted, while those in 
internal MTSs demonstrated far less change over time in how 
engaged they were within versus between teams.

Additionally, the proportions of communicating versus 
tracking monitoring behaviors showed opposite trends for 
internal and external MTSs. Specifically, while the proportion 
of tracking decreased and leveled off for internal MTSs (65% 
tracking vs. 35% communicating in the first third to 53% 
tracking vs. 47% communicating in the central and last thirds), 
it steadily increased for external MTSs (from 45, to 55%, to 
60% tracking vs. communicating). External MTSs seemed 
increasingly resistant to enacting communicating behaviors, 
especially between teams, as the action phase persisted. While 
the shifts in percentages are relatively small changes across all 
cases in aggregate, the differing patterns that emerged suggests 
that failure manifests differently for these different types of 
MTSs, thus providing theoretical nuance to enlighten failure 
processes in MTSs. See Figure  2 for a visual depiction of the 
shifting proportion of within- vs. between-team behaviors across 
each section of the performance episode for MTSs with external 
vs. internal boundary statuses.

Taken together, these ideas suggest that component teams 
in external MTSs not only face additional barriers due to 
differentiation (Luciano et  al., 2018b), but that these barriers 
most strongly affected behaviors that are less directly goal 
striving and not a part of their most typical and familiar 
behavioral cycle. While the behavioral patterns demonstrated 
by failing internal and external MTSs are not wholly different, 
they appear to be  stronger for MTSs with component teams 
from different organizations (i.e., external MTSs). Though it 
is certainly not impossible for internal MTSs to fail and to 
do so with catastrophic results, the reduced challenges faced 
by such systems, particularly those with low differentiation, 
may lessen the likelihood of system-level failure and/or mitigate 
its impact, relative to external MTSs.

To demonstrate, different patterns emerged across the Naval 
ship collisions. The collision of USS Essex (LHD 2) with 
USNS Yukon (T-AO 202), an internal MTS given the ships’ 
shared organizational membership in the United  States Navy, 
showed more within-team than between-team behaviors overall, 
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but in steady proportion across the action phase. Most between-
team behaviors were tracking monitoring behaviors (e.g., 
“YUK Master observing ESX bow coming starboard”; 
Department of the Navy, 2012, p.  13). Comparatively, the 
collision between USS Frank E. Evans (DD 754) with HMAS 
Melbourne (R 21), an external MTS given the ships’ differing 
organizational membership with the U. S. Navy and the Royal 
Australian Navy, respectively, showed steadily more within-
team behaviors over the course of the action phase. The 
between-team behaviors that occurred were largely 
communication, including the notable final transmission from 
the Evans Deck Officer to the Melbourne: “Roger, my rudder 
is right full over” (Judge Advocate General, 1969, p.  16) that 
occurred seconds before the collision point that resulted in 
the deaths of 74 sailors. These cases, when examined in 
parallel, highlight differences in how failed performance is 
enacted that may be  attributed to the forces in play based 
on MTS boundary status.

Theme #4: Goal-Type Exacerbates Failing 
MTSs’ Component Teams’ Tendency to 
Engage in Insufficient Between-Team 
Behaviors
MTS goal type also appears to moderate the behavioral trends 
described in the first and second themes. Specifically, physical 
MTSs seem much more subjected to the tendency to overly 
engage in within-team action processes. Overall, physical MTSs 
engaged in more within-team behaviors (70 vs. 30% between-
team), while intellectual MTSs engaged in slightly more between-
team behaviors (45 vs. 55% within-team).

When considered over the course of the action phase, both 
physical and intellectual MTSs show a steady increase of within-
team behaviors (see Figure  3). However, intellectual MTSs, even 
at their highest proportion of within-team behaviors (53% in 
the last third), demonstrate fewer within-team behaviors than 
physical MTSs at their lowest (67% in the first third). This same 
pattern occurred at the subphase level for both types of MTSs; 
that is, acting, monitoring, and recalibrating behaviors all occurred 
more within teams for physical MTSs and more between teams 
for intellectual MTSs. Notably, this pattern of different behavioral 
levels (i.e., within vs. between-team) across physical and intellectual 
MTSs was not replicated in monitoring behavior type (i.e., tracking 
vs. communicating). Communicating behaviors seemed to be  no 
more strongly affected than other behavior types, as both physical 
and intellectual MTSs showed a steady decrease in communicating 
monitoring behaviors (in favor of tracking monitoring behaviors) 
over the action phase. See Figure  3 for a visual depiction of 
the shifting proportion of within- vs. between-team behaviors 
across each section of the performance episode for MTSs with 
intellectual vs. physical goal types.

Taken together, these ideas suggest that component teams in 
physical MTSs, as compared to those in intellectual MTSs, face 
different and perhaps stronger barriers to collaboration, inhibiting 
between-team behaviors but not adaptive behaviors overall, that 
may be  tied to the nature of their goal. These barriers may 

be  further inhibited by differing leadership structures of external 
and internal MTSs, as discussed in the Contributions section.

These differences are apparent when comparing two physical 
and intellectual goal-type MTS cases of failed performance. 
In the 2013 Navy Yard active shooter response case, an MTS 
with a goal rooted in physical execution, the component 
teams engaged in 58% within-team behaviors (vs. 42% between-
team) across the course of the action phase. The ineffective 
between-team communications during the response effort were 
largely related to component teams from different organizations 
using different radio channels while on the scene, which 
hindered effective coordination and timely demobilization and 
increased risk to the responding personnel (Department of 
the Navy, 2013). Comparatively, in the 2013 Affordable Care 
Act website launch delay case of an MTS with an intellectual-
type goal, the component teams engaged in 34% within-team 
behaviors (vs. 66% between-team) across the course of the 
action phase. In this case, communication issues began early 
in the action phase, with substantial delays in the needed 
website specifications from key stakeholders, that impacted 
the project’s later phases and ultimately resulted in its failure 
to meet the designated timeline (United States Government 
Accountability Office, 2014; Lee and Brumer, 2017). Taken 
together, these cases show that MTSs with different goal types 
can and do fail to achieve their superordinate goals, but that 
this may occur in different ways.

CONTRIBUTIONS OF UNDERSTANDING 
MTS PERFORMANCE FAILURES: THE 
ROLE OF ENTRAINMENT

Throughout the findings, we  argue that entrainment is a 
mechanism that facilitates MTS performance and that the 
behavioral cycles to which component teams are entrained 
function as a determinant of MTS failure. Other researchers 
have applied the concept of entrainment to small groups 
(Kelly and McGrath, 1990) and to MTS performance, most 
notably Standifer (2012). In this application, the specific, 
cyclical patterns of behavior enacted by component teams 
of MTSs align to facilitate goal achievement, like the 
interconnected gears of a watch, “moving at seemingly random 
paces… yet, by their coordinated, unified effort, one collective 
goal is reached—namely, you  can tell the time” (Standifer, 
2012, p.  395). Because the entrained behavioral cycles are 
interdependent, they directly influence MTS within- and 
between-team processes (Standifer, 2012). The behaviors 
enacted by component teams compose cycles, and the cycles 
that are entrained at any given time influence the cycles 
entrained by other teams. The degree to which these cycles 
are aligned between the teams and with the system’s 
overarching goal determines whether and how an MTS fails. 
That is, entrainment occurs through component teams’ 
cyclical enactment of within-team alignment and between-
team behaviors and directly impacts MTS performance. Our 
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study leverages this theoretical basis to uncover additional 
nuance and understanding of the mechanism and its boundary  
conditions.

For MTSs in the action phase of performance, Torres et al. 
(2021) describe the ideal cycle that MTSs should entrain to 
successfully respond to within- and between-team triggers 
for adjustment or adaptation. In Figure  5, we  expand and 
adapt this model to depict a series of examples of how MTSs 
might successfully and unsuccessfully respond to such triggers. 
In successful responses, the identification of a trigger for 
adaptation, which occurs in the monitoring stage, initiates a 
realignment to an adjustment-focused behavioral cycle that 
includes recalibration. The shift to entrain the adjustment-
focused cycle may occur at either the within-team level (see 
Figure  5A) or at the between-team level (see Figure  5D), 
dependent upon the level at which the trigger occurs. Notably, 
entraining a given cycle involves both attuning the changing 
requirements for goal achievement relative to a shifting 
environment and enacting the behaviors of the appropriate 
behavioral cycle. That is, successful entrainment involves 
consideration of shifting task requirements and task execution. 
In the exemplar cases of failed MTS performance described 
in the discussion of each theme above, this consideration 
and/or execution are missing from the systems’ responses to 
the situations. Though not specific to MTS performance, early 
work on entrainment by Ancona and colleagues suggests that 
trade-offs between such requirements may be key determinants 
to team performance (Ancona, 1990; Ancona and Caldwell, 
1988, 1992).

In unsuccessful responses to triggers, however, the teams 
and system fail to entrain the adjustment-focused cycle described 
above. Instead, in the cases in the current study, teams may 
make two possible entrainment-focused errors. First, they fail 
to make any change or adjustment, instead remaining entrained 
to the alignment-focused cycle that they were in before the 
trigger occurred (see Figure  5B for this failed response to a 
within-team trigger and Figure  5E for this failed response to 
a between-team trigger). This may happen when a team chooses 
to continue to monitor a threat, underestimating its potential 
impact, or when they are unaware of the threat entirely. As 
this cycle is only appropriate for typical performance conditions, 
remaining entrained to it, or returning to it too soon or too 
frequently, rather than fully entraining the adjustment-focused 
cycle, may result in an insufficient response to the trigger 
and, ultimately, failed performance.

A second, and perhaps worse still, unsuccessful response 
occurs when teams shift and entrain a different, but smaller 
behavioral cycle that includes only acting behaviors (see 
Figure  5C for this failed response to a within-team trigger 
and Figure  5F for this failed response to a between-team 
trigger). This acting-focus cycle frequently appeared in the 
data when component teams were unaware of a specific 
trigger, but recognized that their performance was decreasing. 
For example, recalling the previous example of the flight 
team, they may have noticed warning signals but, rather 
than engaging the air traffic control team, continued to try 

to address the problem themselves by adjusting the plane’s 
speed or wing flap position. Thus, in these instances, rather 
than increase their monitoring, they engaged various responsive 
actions repeatedly until the system failed to reach its 
overarching goal. In this way, both the alignment- and acting-
focused cycles are considered inappropriate for situations 
that call for adaptive responses to triggers which MTSs 
frequently face.

Notably, the ideal behavioral responses to triggers proposed 
in Torres et  al.’s (2021) taxonomy are multilevel, indicating 
that effective entrainment of the adjustment-focused cycle 
includes within- and between-team behaviors to ensure 
success. As described in theme 2, component teams of MTSs 
tend to entrain their most familiar behavioral patterns (i.e., 
within-team behaviors and the alignment-focused cycle) in 
efforts to preserve their cognitive effort (Kanfer and Kerry, 
2012). However, returning to the watch metaphor, this 
tendency can be  problematic because, when a gear in the 
system is on a different cycle or pace than those with which 
it is interconnected, the whole system locks up and shuts 
down. For MTSs, component teams’ over-reliance on within-
team alignment behaviors may either lead to or become a 
function of their loss of focus on the system’s superordinate 
goal. That is, when component teams are overly focused 
on their proximal goals, they in turn decrease their focus 
on the MTSs’ distal goals (Allison and Shuffler, 2014). This 
tendency can be particularly prevalent and especially harmful 
when the system’s goal is under threat. As such, component 
teams’ untimely entrainment to team-level behavioral cycles 
may inhibit their capacity to coordinate between teams and 
achieve goals that rely on interdependent collaboration (i.e., 
the MTS superordinate goal).

The tendency to too frequently entrain within-team behavioral 
and/or and alignment-focused cycle may be  a function of 
inherent incompatibilities within the MTS goal hierarchy. MTS 
theory suggests that goal compatibility is not automatic in 
MTS contexts (Davison et  al., 2012; Rico et  al., 2016). What 
is most beneficial for the component teams and their proximal 
goals is not necessarily most beneficial for the MTS and its 
superordinate goal (DeChurch and Zaccaro, 2013). It is possible 
that within-team focus, particularly during stressful 
circumstances, may be  the result of a conscious, “not-my-job” 
redirection of focus wherein team members’ choose to direct 
their attention and efforts toward the closest (i.e., proximal) 
goals for their more salient identification with their component 
team. This shift might be  motivated positively (i.e., trusting 
the other component teams to do their part) or negatively 
(i.e., determinedly pursuing the proximal, team-level goal even 
at the cost of the system goal). Regardless of its motivations, 
this tendency to pull inward, both effort and attention, within 
the team seems to exacerbate failing performance at the MTS 
level. When teams most need to coordinate across their 
boundaries to address an evolving threat to goal achievement 
(i.e., the MTS superordinate goal), they reroute their efforts 
instead to maintaining their most salient goals and most 
familiar tasks.
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FIGURE 5 | Expanded MTS Action Subphase Model for Successful and Misaligned MTS Responses to Within- and Between-Team Triggers. All figures are adapted 
from the original MTS Action Subphase model presented in Torres et al. (2021). Solid black rectangle represents the MTS boundary. Outlined circles represent 
component team boundaries. Straight arrows represent between-team interdependence. Trigger is indicated by blast shape. Curved arrows represent subphase 
relationships. Green curved arrow represents an appropriate response to the trigger. Red curved arrow represents an inappropriate response to the trigger. 
(A) Successful Adaptive MTS Response to Within-Team Trigger. The purpose of this figure is to visually depict a successful, subphase level response cycle to a 
within-team level trigger for adaptation. That is, this is what might occur if an MTS is operating under normal conditions, entraining the baseline behavioral cycle of 
acting (aligning-type behaviors) and monitoring (tracking-type behaviors) at the within- and between-team levels, when a team-level trigger occurs for Component B. 
In this instance, Component B shifts to a cycle that includes monitoring-communicating type behaviors, recalibrating behaviors, and acting-adjusting type behaviors. 
This cycle will continue until the trigger is resolved. The team may concurrently enact monitoring-tracking and acting-aligning type behaviors as well. As such, the 
figure above is depicted at the subphase level. (B) Misaligned Adaptive MTS Response to Within-Team Trigger via Acting-Focused Cycle. The purpose of this figure 
is to visually depict an unsuccessful, subphase level response cycle to a within-team level trigger for adaptation. That is, this is what might occur if an MTS is 
operating under normal conditions, entraining the baseline behavioral cycle of acting (aligning-type behaviors) and monitoring (tracking-type behaviors) at the within- 
and between-team levels, when a team-level trigger occurs for Component B. In this instance, Component B shifts to a cycle that includes only acting behaviors 
and, as such, is unlikely to resolve the trigger without the necessary monitoring and recalibration behaviors that are depicted in (A). These acting behaviors may 
include alignment and/or adjustment types; therefore, the figure above is depicted at the subphase level. (C) Misaligned Adaptive MTS Response to Within-Team 
Trigger via Alignment-Focused Cycle. The purpose of this figure is to visually depict an unsuccessful, subphase level response cycle to a within-team level trigger for 
adaptation. That is, this is what might occur if an MTS is operating under normal conditions, entraining the baseline behavioral cycle of acting (aligning-type 
behaviors) and monitoring (tracking-type behaviors) at the within- and between-team levels, when a team-level trigger occurs for Component B. In this instance, 
Component B shifts to a cycle that includes only acting and monitoring behaviors and, as such, is unlikely to resolve the trigger without the necessary recalibration 
behaviors that are depicted in (A). These acting and monitoring behaviors may include any combination of their behavioral types (i.e., acting-alignment and/or 
adjustment, monitoring-tracking, and/or -communicating); therefore, the figure above is depicted at the subphase level. (D) Successful Adaptive MTS Response to 
Between-Team Trigger. The purpose of this figure is to visually depict a successful, subphase level response cycle to a between-team level trigger for adaptation. 
That is, this is what might occur if an MTS is operating under normal conditions, entraining the baseline behavioral cycle of acting (aligning-type behaviors) and 
monitoring (tracking-type behaviors) at the within-team level, when a between-level trigger occurs. In this instance, the between-team behavioral cycle shifts to 
include monitoring–communicating type behaviors, recalibrating behaviors, and acting-adjusting type behaviors. This cycle will continue until the trigger is resolved. 
The teams may concurrently enact between-team level monitoring-tracking and acting-aligning type behaviors as well. As such, the figure above is depicted at the 
subphase level. (E) Misaligned Adaptive MTS Response to Between-Team Trigger via Acting-Focused Cycle. The purpose of this figure is to visually depict a 
successful, subphase level response cycle to a between-team level trigger for adaptation. That is, this is what might occur if an MTS is operating under normal 
conditions, entraining the baseline behavioral cycle of acting (aligning-type behaviors) and monitoring (tracking-type behaviors) at the within-team level, when a 
between-level trigger occurs. In this instance, the between-team behavioral cycle shifts to include only acting behaviors and, as such, is unlikely to resolve the 
trigger without the necessary monitoring and recalibration behaviors that are depicted in (D). These acting behaviors may include alignment and/or adjustment 
types; therefore, the figure above is depicted at the subphase level. (F) Misaligned Adaptive MTS Response to Between-Team Trigger via Alignment-Focused Cycle. 
The purpose of this figure is to visually depict a successful, subphase level response cycle to a between-team level trigger for adaptation. That is, this is what might 
occur if an MTS is operating under normal conditions, entraining the baseline behavioral cycle of acting (aligning-type behaviors) and monitoring (tracking-type 
behaviors) at the within-team level, when a between-level trigger occurs. In this instance, the between-team behavioral cycle shifts to include only acting and 
monitoring behaviors and, as such, is unlikely to resolve the trigger without the necessary recalibration behaviors that are depicted in (D). These acting and 
monitoring behaviors may include any combination of their behavioral types (i.e., acting-alignment and/or adjustment, monitoring-tracking, and/or -communicating); 
therefore, the figure above is depicted at the subphase level.
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The Interaction Between Entrainment and 
MTS Attributes
MTS Boundary Status
The failure to engage in much-needed boundary crossing for 
collaborative response may be exacerbated by an MTS’s boundary 
status. Members of external MTSs must overcome the stronger 
and often more salient between-team boundaries, compared 
to the boundaries between teams of internal MTSs. Because 
of this, members of external MTSs seem to be  even less likely 
than internal MTS members to cross between-team boundaries. 
It is important to note that, though the failing patterns as 
described in the themes above seem weaker for internal MTSs, 
this does not imply that they cannot fail or that they fail less 
severely than external MTSs. It does suggest, however, that 
failing external MTSs may be  subjected to additional barriers 
inhibiting their capacity to engage in sufficient and timely 
adjustment and adaptation.

Boundary-enhancing forces between component teams may 
be  augmented by the increased MTS differentiation (Luciano 
et  al., 2018b) in external MTSs, and it may be  particularly 
difficult for teams to effectively manage different and potentially 
even competing identities with their team, system, and 
organization to effectively coordinate and collaborate. Instead, 
they seemed to engage in less taxing, more familiar within-
team interactions, perhaps at the expense of the MTS 
superordinate goal. For external MTSs, this effect seemed 
stronger because boundaries between the teams are inherently 
stronger—teams needed to expend both social and cognitive 
(DeChurch and Zaccaro, 2013) effort to overcome both team- 
and organizational-level identities. This finding echoes recent 
teams literature highlighting the difficulty for teams to overcome 
“thick” boundaries, including those pertaining to spheres of 
knowledge, particularly when engaged in interdependent 
problem-solving tasks (Kerrissey et  al., 2021).

Another factor strengthening the barriers between MTSs 
of different boundary statuses may be  differing leadership 
structures. Internal MTSs, with all component teams represented 
by a single organization, likely have a more hierarchical leadership 
structure, while external MTSs may have a more distributed 
leadership structure that is shared among leaders from each 
organization represented in the system. Because leaders drive 
the MTS team behaviors (DeChurch and Marks, 2006), they 
also help facilitate the behavioral cycles entrained by the teams 
and system as a whole. For systems with multiple leaders, a 
lack of shared awareness among leaders can cause confusion 
and misalignment among component teams, and this may 
be  more likely to affect MTSs wherein the leaders represent 
different organizations (i.e., external MTSs) with different roles, 
functions, proximal goals, and levels of responsibility. Though 
internal MTSs may also have multiple leaders or be  subject 
to the negative impact of misaligned situational awareness, 
external MTSs may be  more subjected to this threat. In a 
recent multimethod study of Dutch railway MTSs, de Vries 
et al. (2021) suggest that component teams from external MTSs 
initially experience parochial viewpoints and interests or “a 
narrow focus on home team activities and interests and a lack 
of awareness of and concern for the interests and activities 

of other teams” (p. 7). However, through leader-driven boundary 
management efforts over time, these systems may overcome 
such boundary-enhancing forces and shift to integrated pluralism, 
or a state of “richer and more frequent communication while 
simultaneously respecting and defending each team’s distinct 
operational environment and home organization” (de Vries 
et al., 2021, p. 9), which ultimately serve to improve the MTSs’ 
performance.

MTS Goal Type
Like boundary status, MTS goal type may exacerbate a system’s 
failure to engage in necessary boundary crossing for goal 
achievement. These trends may be explained through contrasting 
the core nature of physical vs. intellectual MTSs. Intellectual 
MTSs exist primarily to facilitate collaboration and often 
innovation among the component teams (Zaccaro et al., 2012). 
This guiding objective may allow component teams to override 
the tendency to focus within, particularly in times of stress 
or crisis, and instead lean into the most salient goal (i.e., 
collaboration) and engage behaviors that most directly facilitate 
this goal (i.e., between teams). Intellectual MTSs may be  just 
as prone to entraining the alignment-focused cycle over the 
adjustment-focused cycle; however, the action behaviors of 
their alignment-focused cycle (i.e., communication and 
coordination) may more readily allow a shift to entraining 
the adjustment-focused cycle that facilitates collaborative 
response to triggers for adaptation. The action behaviors of 
physical MTSs, while perhaps requiring communication for 
successful collaboration, may be  less readily tied to 
communication (e.g., suppressing fire, operating a plane). That 
is, while physical MTSs collaborate as a means to achieve 
some other goal, for intellectual MTSs, the collaboration is 
often the end itself.

Another factor driving the differences between MTSs with 
different goal types may be  the inherently different rhythms 
of the alignment-focused cycles of intellectual and physical 
MTSs, evidenced by the extreme difference in the duration 
of the action phases of each type. The durations of intellectual 
MTS cases in this dataset range from approximately 2 years 
to approximately 10 years, while the physical MTSs cases 
range from 2 min to approximately 10 h. The extreme duration 
of the intellectual cases indicates an iterative performance 
rhythm wherein the component teams work in pendulum-
like swings between longer stretches of separate, solo work 
interspersed with short bursts of intense collaboration (e.g., 
large cross-team meetings, conferences, or other project 
milestones). This punctuated equilibrium workflow has been 
described in teams literature (Gersick, 1988) and likely affects 
all types of MTSs; however, the performance episode duration 
and nature of the task may exacerbate this tendency in 
intellectual MTSs. As such, intellectual MTSs may experience 
a blurring of the bounds of the MTS itself, both in terms 
of its performance episode and as it relates to members’ 
perceived identity with their team and the MTS over time. 
Given the extended and punctuated workflow rhythm, 
intellectual MTSs members may be  more likely to engage 
in multi-MTS membership, wherein members or even entire 
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teams may have other projects that take their attention and, 
relatedly, their goal commitment (O’Leary et al., 2012). When 
intellectual MTSs do not succeed, it may be  related to the 
failing MTS not being the primary focus for members or 
component teams outside of key MTS inflection points 
(Dubrow et  al., 2017). Just as the tendency to overly focus 
within teams leads to less effort on the MTS goal and 
subsequently inhibits successful performance, so might 
intellectual MTSs’ entraining such extended cycles.

In sum, the findings of this study suggest that the phenomenon 
of entrainment serves as a plausible mechanism through which 
component teams of MTSs shift their behavior cycles in response 
to evolving circumstances. That is, MTS entrainment facilitates 
MTS adaptation and adjustment wherein the system re-aligns 
the interconnected behavior patterns of its component teams 
to achieve the system’s goals. When component teams fail to 
concurrently entrain the appropriate cycles, they may be  more 
likely to fail to reach the MTS superordinate goal.

Theoretical Implications
Though recent research has advanced understanding of the 
complex nature MTSs and their performance dynamics (e.g., 
Zaccaro et  al., 2020), MTS researchers have recently called 
for empirical studies utilizing different methodologies with 
the aim of unifying different theories (e.g., Mathieu et  al., 
2018; Rico et al., 2018; Shuffler and Carter, 2018). Our findings 
expand and add nuance to current research on MTS 
performance, particularly regarding how MTS failure occurs 
and manifests differently for different types of MTSs, through 
the application of historiometric analysis methods. Additionally, 
the particular data set and methodology employed offer 
augmented generalizability to previously recognized trends. 
Though single-context studies of various types of MTSs have 
shown the importance of between-team interactions and the 
tendency for failing systems to over-engage within component 
teams, we  demonstrate this finding in a cross-context 
comparison of failure cases. We  also elaborated upon the 
role of entrainment as it relates to extant theory on the MTS 
performance (Standifer, 2012) with the aim of explicating 
underlying mechanisms that may drive success and failure 
in these high-stakes scenarios.

Literature to date generally supports the importance of 
between-team behaviors for effective coordination and 
collaboration and the potential threat to the goal of component 
teams’ foregoing these behaviors. MTS research also suggests 
that teams may lose sight of the system’s superordinate goal 
and restrain their efforts to within-team behaviors, 
subsequently inhibiting goal achievement (e.g., Allison and 
Shuffler, 2014). Though the trends suggested by this first 
theme are largely reflected in current MTS research, the 
present study offers nuance regarding when these patterns 
occur and how they affect MTS performance outcomes. First, 
while single-context case studies have separately found this 
trend, our comparative approach produced findings 
representing MTSs in various contexts and with differing 
attribute profiles that all seem to demonstrate the tendency 

to over-engage in within-team alignment behaviors compared 
to between-team behaviors.

Additionally, our use of Torres et al.’s (2021) action subphase 
behavioral taxonomy allowed the specification of the types of 
behaviors that are most likely subjected to this effect. That 
is, all acting, monitoring, and recalibrating behaviors (except, 
as noted above, communicating behaviors). The taxonomy also 
allowed for narrowed focus on within-team alignment 
behaviors—that is, those behaviors conducted within teams 
that facilitate between-team coordination and system-level goal 
accomplishment. Other studies (e.g., Marks et al., 2005; Davison 
et  al., 2012) have not explicitly described team-level behaviors 
and distinguished those that simply serve the team’s internal 
functioning from those that specifically facilitate between-team 
effectiveness. Finally, this study comprises a temporal 
examination of system behaviors that has long been called 
for in MTS research (e.g., Mathieu et  al., 2018; Zaccaro et  al., 
2020). Specifically, our methodological approach allowed for 
support to emerge for the continuance and strengthening of 
the observed patterns over time. We aimed to explore a possible 
mechanism (i.e., entrainment) that may explain component 
teams’ tendency to over-focus within themselves and how 
MTS’s attributes (i.e., boundary status and goal type) may 
impact this tendency. As such, we hope to provide both deeper 
and broader insight to how and why MTS performance 
failures occur.

Practical Applications
This study offers support for the content validity of Torres 
et  al.’s (2021) taxonomy of MTS action subphase behaviors, 
specifically in terms of its generalizable utility in efforts to 
capture and analyze MTS behaviors in practice. As noted in 
the Findings section, across the data set of considerably diverse 
cases of failed MTS performance, every behavior from the 
taxonomy was coded. This suggests that all behaviors from 
the taxonomy are enacted by varied types of MTSs at some 
point across the action phase of their performance episodes. 
That said, not all behaviors were coded in all cases, suggesting 
some variance in which behaviors are enacted by different 
types of MTSs and in different situations. As such, this suggests 
that the taxonomy may be  utilized by practitioners to capture 
differing patterns of enacted behaviors by MTSs and their 
component teams across their performance episodes. The 
uncovered patterns indicate behaviors that are and are not 
enacted over time and may, therefore, be  used for comparative 
evaluation of various MTS performance within and across 
systems and to answer questions related to practical aims, such 
as performance enhancement. As these are cases of failed MTS 
performance, however, practitioners and researchers should 
consider that, when using this taxonomy as a tool for performance 
assessment and diagnostics, the same patterns of behaviors 
cannot be  expected from all MTSs or in all circumstances.

Our findings and theoretical implications also have applications 
for MTS training. Team training literature suggests that teams 
must be  trained, not only on their task work, but also on 
their teamwork (e.g., Salas et  al., 2001); MTS training should 
additionally include focus upon system-level work (Shuffler 
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and Carter, 2018). This system-level focus should involve 
attention to different behavioral cycles that component teams 
might entrain, particularly in response to triggers for adaptation. 
That is, these findings highlight the importance of nuanced 
training tailored to both MTS attributes (i.e., boundary status 
and goal type) and situation type (e.g., contingency planning). 
For example, if external MTSs are more likely to return to 
alignment-focused cycles and over-rely on within-team behaviors, 
contingency training should include protocols or checklists for 
ensuring ongoing between-team interaction to ensure focus is 
maintained on the system’s superordinate goal, particularly in 
times of stress or crisis.

Finally, we  suggest that the nature and structure of MTS 
training include particular attention to the nature of the MTS 
as a system of interdependent component teams who achieve 
their shared goal through careful balancing of efforts toward 
their proximal goals. That is, MTS training should not only 
focus on component teams’ efforts toward achieving their 
proximal goals via within-team behaviors, but also facilitate 
opportunity to train within-team alignment behaviors and, 
perhaps most importantly, between-team behaviors that are 
necessary for successful MTS performance.

Limitations
Like all empirical studies, ours is limited by the nature and 
quality of the data. We  were specifically limited by the 
availability and accessibility of the information pertaining to 
each case of MTS failure. Though we  systematically applied 
rigorous and consistent criteria to all cases that were included 
to ensure that our findings were as generalizable as possible, 
this simultaneously served to limit the cases that were retained. 
Notably, sufficient detail on intellectual MTSs was particularly 
difficult to attain; as such, the data set only contains five 
cases of intellectual MTSs. This limitation is highlighted by 
the fact that all five intellectual cases are also all external 
MTSs, meaning no internal intellectual MTSs were represented 
in our findings. This may also be  true of other combinations 
of attributes that were of lesser interest in this particular 
study and presents a path forward for future studies to target 
examinations on additional MTS attribute profiles.

Similarly, though we have many contexts represented among 
the cases, they are unequally proportioned. The most represented 
context is commercial flight with 12 cases, and the least 
represented are science MTSs with only one case. As such, 
readers should use caution when applying the results and 
using the themes presented as givens. Further research is 
needed to determine whether the findings are skewed by the 
underrepresentation of particular MTSs contexts that, if more 
readily available for inclusion in studies, such as ours, might 
allow for further refinement of the boundary conditions of 
the performance mechanisms presented herein. Specifically, 
further study is needed on intellectual MTSs and especially 
internal ones.

Even after passing our inclusion criteria, the nature of 
the cases, the sources used, and the information gleaned 
from them varied. For example, the black box transcripts 

available in NTSB investigative reports lent second-by-second 
detailed timelines of flight cases from a single source. For 
other cases, such as the Zano business failure, details of 
events were aggregated from several investigative journalist-
written articles published on publicly available platforms (e.g., 
Medium.com; Harris, 2016). The variance in source type 
allowed for a more varied set of cases and, therefore, more 
generalizable findings; however, this inherently limited the 
variance among the source materials. Until certain types of 
MTSs (i.e., business context) and their performance are 
thoroughly, officially, and/or systematically documented, MTS 
research will continue to face insurmountable variance in 
cross-context comparison.

Relatedly, it should be  noted that we  looked at cases of 
failed MTS performance within the bounds of the action 
phase of a single performance episode. However, as the source 
documents frequently indicated, causes of failure are rarely 
singular or immediate. Because we examined behaviors within 
the action phase where the failure occurred, our findings 
may only describe behavior patterns of the teams during this 
period. We  cannot speak to causes of failure that may have 
originated in the transition phase of performance or other 
causes that may have impacted failure prior to the action 
phase of the particular performance episode that was examined. 
Similarly, because we only looked at cases of failed performance, 
the findings presented may not hold for MTSs who experience 
near misses or successful responses to triggers, as we  do not 
have comparative examples of successful MTS adaptive 
performance. Though we  did compare the patterns in our 
cases to those described in certain, available SOP manuals, 
these presented the limitation of, naturally, only including 
standard operations. Many of the cases and contexts, particularly 
those of relatively unique or novel situations (e.g., the Willow 
Creek Community Church scandal response case) do not 
have standard operations whatsoever. This limitation presents 
an opening for future research, particularly field work, to 
pursue a deeper understanding of these types of MTSs and 
their performance.

Future Directions
In addition to the openings for future research described above, 
our findings set up an opportunity for continued work to delve 
deeper into the mechanisms and impacts of entrainment as a 
phenomenon inter-related with MTS processes and performance. 
For example, additional research might consider the differing 
behavioral patterns of MTSs that fail to adjust compared to 
those that fail to adapt (see Torres et  al., 2021, for a discussion 
of surface adjustment versus strategic/operational adaptation). 
If, as is described above, the MTS’s attributes impact the behavior 
patterns of its component teams, so too might the situational 
attributes, particularly as they change over time and in ways 
that threaten goal accomplishment. Finally, as a contrast to this 
study exploring the nature of failed cases, future researchers 
should consider patterns of successful and resilient MTSs. Insights 
into effective MTS operations, not just in typical circumstances, 
but in efforts to overcome triggers for adaptation, may inform 
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how entrainment might be  further leveraged as a framework 
to optimize the system as a whole.

CONCLUSION

This study delves deeper into the nature of multilevel coordination 
interactions for MTSs across various contexts. Our findings highlight 
the importance of this knowledge for mitigating and preventing 
the large-scale harm that results from the failed performance of 
these systems. Our aim is that these findings are applied by 
organizations, practitioners, and researchers alike to advance the 
field and prepare the members of these systems to respond to 
the changes and challenges they face more readily and ably.

DATA AVAILABILITY STATEMENT

The raw data supporting the conclusions of this article  
will be  made available by the authors, without undue  
reservation.

AUTHOR CONTRIBUTIONS

LC, ET, and SZa: study conception and design and draft 
manuscript preparation. LC, ET, SZh, and KH: data collection. 
LC, ET, SZa, SZ, KH, DW, CR, and JZ: analysis and interpretation 
of results. All authors contributed to the article and approved 
the submitted version.

 

REFERENCES

Accident Investigation Bureau of Nigeria (n.d.). Aircraft accident report 
DANA/2012/06/03/F. Available at: https://reports.aviation-safety.net/2012/ 
20120603-0_MD83_5N-RAM.pdf (Accessed September 22, 2019).

Allison, B. B., and Shuffler, M. L. (2014). “Getting the “I” out of multiteam 
systems: a case study from the financial services industry,” in Pushing the 
Boundaries: Multiteam Systems in Research and Practice. eds. M. L. 
Shuffler, R. Rico and E. Salas (Bingley: Emerald Books), 185–203.

Ancona, D. G. (1990). Outward bound: strategic for team survival in an 
organization. Acad. Manage. J. 33, 334–365. doi: 10.5465/256328

Ancona, D. G., and Caldwell, D. F. (1988). Beyond task and maintenance: 
Defining external functions in groups. Group Organization Stud. 13, 468–494. 
doi: 10.1177/105960118801300405

Ancona, D. G., and Caldwell, D. F. (1992). Bridging the Boundary: External 
Activity and Performance in Organizational Teams. Administrative Sci. Q. 
37, 634–665. doi: 10.2307/2393475

Ancona, D., and Chong, C. L. (1996). “Entrainment: pace, cycle, and rhythm 
in organizational behavior,” in Research in Organizational Behavior. Vol. 18. 
eds. B. M. Staw and L. L. Cummings, (Greenwich, CT: JAI Press), 251–284.

Beck, T. E., and Plowman, D. A. (2014). Temporary, emergent interorganizational 
collaboration in unexpected circumstances: a study of the Columbia Space 
Shuttle response effort. Organ. Sci. 25, 1234–1252. doi: 10.1287/orsc.2013.0888

Bick, S., Spohrer, K., Hoda, R., Scheerer, A., and Heinzl, A. (2017). Coordination 
challenges in large-scale software development: a case study of planning 
misalignment in hybrid settings. IEEE Trans. Softw. Eng. 44, 932–950. doi: 
10.1109/TSE.2017.2730870

Braun, V., and Clarke, V. (2006). Using thematic analysis in psychology. Qual. 
Res. Psychol. 3, 77–101. doi: 10.1191/1478088706qp063oa

Burke, C. S., Wiese, C. W., and Campbell, L. N. P. (2021). Leveraging historiometry 
to better understand teams in context. Organ. Psychol. Rev. 11:204138662199642. 
doi: 10.1177/2041386621996424

Crayne, M. P., and Hunter, S. T. (2018). Historiometry in organizational science: 
renewed attention for an established research method. Organ. Res. Methods 
21, 6–29. doi: 10.1177/1094428117731879

Davison, R. B., Hollenbeck, J. R., Barnes, C. M., Sleesman, D. J., and Ilgen, D. R. 
(2012). Coordinated action in multiteam systems. J. Appl. Psychol. 97:808. 
doi: 10.1037/a0026682

de Vries, T. A., Hollenbeck, J. R., Davison, R. B., Walter, F., and van der Vegt, G. S. 
(2016). Managing coordination in multiteam systems: integrating micro and 
macro perspectives. Acad. Manag. J. 59, 1823–1844. doi: 10.5465/amj.2014.0385

de Vries, T. A., van der Vegt, G. S., Bunderson, J. S., Walter, F., and Essens, P. J. 
M. D. (2021). Managing boundaries in multiteam structures: From parochialism 
to integrated pluralism. Organ. Sci. 33, 1–21. doi: 10.1287/orsc.2021.1436

DeChurch, L. A., and Marks, M. A. (2006). Leadership in multiteam systems. 
J. Appl. Psychol 91, 311–329. doi: 10.1037/0021-9010.91.2.311

DeChurch, L. A., Burke, C. S., Shuffler, M. L., Lyons, R., Doty, D., and Salas, E. 
(2011). A historiometric analysis of leadership in mission critical multiteam 
environments. Leadersh. Q. 22, 152–169. doi: 10.1016/j.leaqua.2010.12.013

DeChurch, L. A., and Mathieu, J. E. (2009). “Thinking in terms of multiteam 
systems,” in Team Effectiveness in Complex Organizations: Cross-Disciplinary 
Perspectives and Approaches. eds. E. Salas, G. F. Goodwin and C. S. Burke 
(United Kingdom: Routledge), 267–289.

DeChurch, L. A., and Zaccaro, S. (2013). Innovation in scientific multiteam 
systems: Confluence and countervailing forces. Paper commissioned by the 
National Research Council. Available at: http://sites.nationalacademies.org/
cs/groups/dbassesite/documents/webpage/dbasse_083773.pdf

Department of the Navy (2012). Command investigation into the collision between 
USS Essex (LHD 2) and USNS Yukon (T-AO 202) that occurred on 16 May 
2012. Available at: https://www.stripes.com/polopoly_fs/1.187426.1346316901!/
menu/standard/file/Final%20redacted%20ESSEX%20investigation.pdf (Accessed 
September 21, 2019).

Department of the Navy (2013). Report of the investigation into the fatal 
shooting incident at the Washington Navy Yard on September 16, 2013 
and associated security, personnel, and contracting policies and practices. 
Available at: https://archive.defense.gov/pubs/Navy-Investigation-into-the-
WNY-Shooting_final-report.pdf (Accessed September 21, 2019).

Devine, D. J. (2002). A review and integration of classification systems relevant 
to teams in organizations. Group Dyn. Theory Res. Pract. 6:291. doi: 
10.1037/1089-2699.6.4.291

Dubrow, S., Dobbins, C., Bannan, B., Zaccaro, S., Peixoto, N., Purohit, H., 
Rana, M., and Au, M. (2017). Using IoT sensors to enhance simulation 
and training in multiteam systems. The Interserve/Industry Training, Simulation 
and Education Conference (I/ITSEC) Published Proceedings, 1-10.

Gersick, C. J. (1988). Time and transition in work teams: Toward a new model 
of group development. Acad. Manag. J. 31, 9–41. doi: 10.2307/ 
256496

Harris, M. (2016) How Zano raised millions on Kickstarter and left most 
backers with nothing. Medium. Available at: https://medium.com/kickstarter/
how-zano-raised-millions-on-kickstarter-and-left-backers-with-nearly-
nothing-85c0abe4a6cb (Accessed September 24, 2019).

Judge Advocate General (1969). Joint USN/RAN investigation  - collision of USS 
Frank E. Evans and HMAS Melbourne on 3 June 1969 (U). Available at: 
https://www.jag.navy.mil/library/investigations/HMAS%20EVANS%20AND%20
MELBOURNE%203%20JUN%2069.pdf (Accessed September 21, 2019).

Kanfer, R., and Kerry, M. (2012). “Motivation in Multiteam Systems. Marks, M. A., 
& Luvison, D. (2012)” in Multiteam systems: An organization form for dynamic 
and complex environments. eds. S. J. Zaccaro, M. A. Marks and L. DeChurch 
(London: Routledge), 81–108.

Kelly, J., Futoran, G. C., and McGrath, J. E. (1990). Capacity and capability: 
Seven studies of entrainment of task performance rates. Small Group Research 
21, 283–314. doi: 10.1177/1046496490213001

Kerrissey, M. J., Mayo, A. T., and Edmondson, A. C. (2021). Joint problem-
solving orientation in fluid cross-boundary teams. Academy of Management 
Discoveries 7, 381–405. doi: 10.5465/amd.2019.0105

Klein, K. J., Ziegert, J. C., Knight, A. P., and Xiao, Y. (2006). Dynamic delegation: 
shared, hierarchical, and deindividualized leadership in extreme action teams. 
Adm. Sci. Q. 51, 590–621. doi: 10.2189/asqu.51.4.590

https://www.frontiersin.org/journals/psychology
www.frontiersin.org
https://www.frontiersin.org/journals/psychology#articles
https://reports.aviation-safety.net/2012/20120603-0_MD83_5N-RAM.pdf
https://reports.aviation-safety.net/2012/20120603-0_MD83_5N-RAM.pdf
https://doi.org/10.5465/256328
https://doi.org/10.1177/105960118801300405
https://doi.org/10.2307/2393475
https://doi.org/10.1287/orsc.2013.0888
https://doi.org/10.1109/TSE.2017.2730870
https://doi.org/10.1191/1478088706qp063oa
https://doi.org/10.1177/2041386621996424
https://doi.org/10.1177/1094428117731879
https://doi.org/10.1037/a0026682
https://doi.org/10.5465/amj.2014.0385
https://doi.org/10.1287/orsc.2021.1436
https://doi.org/10.1037/0021-9010.91.2.311
https://doi.org/10.1016/j.leaqua.2010.12.013
http://sites.nationalacademies.org/cs/groups/dbassesite/documents/webpage/dbasse_083773.pdf
http://sites.nationalacademies.org/cs/groups/dbassesite/documents/webpage/dbasse_083773.pdf
https://www.stripes.com/polopoly_fs/1.187426.1346316901!/menu/standard/file/Final%20redacted%20ESSEX%20investigation.pdf
https://www.stripes.com/polopoly_fs/1.187426.1346316901!/menu/standard/file/Final%20redacted%20ESSEX%20investigation.pdf
https://archive.defense.gov/pubs/Navy-Investigation-into-the-WNY-Shooting_final-report.pdf
https://archive.defense.gov/pubs/Navy-Investigation-into-the-WNY-Shooting_final-report.pdf
https://doi.org/10.1037/1089-2699.6.4.291
https://doi.org/10.2307/256496
https://doi.org/10.2307/256496
https://medium.com/kickstarter/how-zano-raised-millions-on-kickstarter-and-left-backers-with-nearly-nothing-85c0abe4a6cb
https://medium.com/kickstarter/how-zano-raised-millions-on-kickstarter-and-left-backers-with-nearly-nothing-85c0abe4a6cb
https://medium.com/kickstarter/how-zano-raised-millions-on-kickstarter-and-left-backers-with-nearly-nothing-85c0abe4a6cb
https://www.jag.navy.mil/library/investigations/HMAS%20EVANS%20AND%20MELBOURNE%203%20JUN%2069.pdf
https://www.jag.navy.mil/library/investigations/HMAS%20EVANS%20AND%20MELBOURNE%203%20JUN%2069.pdf
https://doi.org/10.1177/1046496490213001
https://doi.org/10.5465/amd.2019.0105
https://doi.org/10.2189/asqu.51.4.590


Campbell et al. Failed MTS Performance

Frontiers in Psychology | www.frontiersin.org 21 March 2022 | Volume 13 | Article 813624

Kugler, K., Gerhardinger, F., and Brodeck, F. (2016). Characteristics of effective 
leadership in multiteam systems. Presented at the meeting of the Society 
for Industrial and Organizational Psychology, Anaheim, CA.

Lanaj, K., Hollenbeck, J. R., Ilgen, D. R., Barnes, C. M., and Harmon, S. J. 
(2013). The double-edged sword of decentralized planning in multiteam 
systems. Acad. Manag. J. 56, 735–757. doi: 10.5465/amj.2011.0350

Lee, G., and Brumer, J. (2017). Managing mission-critical government software 
projects: Lessons learned from Healthcare.gov project. The Business of 
Government, Fall, 69–75. Available at: http://www.businessofgovernment.org/
sites/default/files/Viewpoints%20Dr%20Gwanhoo%20Lee.pdf (Accessed August 
14, 2019).

Luciano, M. M., Bartels, A. L., D’Innocenzo, L., Maynard, M. T., and Mathieu, J. E. 
(2018a). Shared team experiences and team effectiveness: unpacking the 
contingent effects of entrained rhythms and task characteristics. Acad. Manag. 
J. 61, 1403–1430. doi: 10.5465/amj.2016.0828

Luciano, M. M., DeChurch, L. A., and Mathieu, J. E. (2018b). Multiteam systems: 
a structural framework and meso-theory of system functioning. J. Manag. 
44, 1065–1096. doi: 10.1177/0149206315601184

Marks, M. A., DeChurch, L. A., Mathieu, J. E., Panzer, F. J., and Alonso, A. 
(2005). Teamwork in multiteam systems. J. Appl. Psychol. 90, 964–971. doi: 
10.1037/0021-9010.90.5.964

Marks, M. A., and Luvison, D. (2012). “Product launch and strategic alliance 
MTSs,” in Multiteam Systems: An Organization Form for Dynamic and 
Complex Environments. eds. S. J. Zaccaro, M. A. Marks and L. DeChurch 
(United States: Routledge), 33–52.

Marks, M. A., Mathieu, J. E., and Zaccaro, S. J. (2001). A temporally based 
framework and taxonomy of team processes. Acad. Manag. Rev. 26, 356–376. 
doi: 10.5465/amr.2001.4845785

Mathieu, J. E. (2012). “Reflections on the evolution of the multiteam systems 
concept and a look to the future. Marks, M. A., & Luvison, D. (2012),” in 
Multiteam Systems: An Organization Form for Dynamic and Complex 
Environments. eds. S. J. Zaccaro, M. A. Marks and L. DeChurch (Routledge), 
511–544.

Mathieu, J. E., Luciano, M. M., and DeChurch, L. A. (2018). “Multiteam systems: 
The next chapter,” in The SAGE Handbook of Industrial, Work & Organizational 
Psychology (London: SAGE Publications Ltd), 333–353.

Mathieu, J. E., Marks, M. A., and Zaccaro, S. J. (2001). “Multiteam systems,” 
in Organizational Psychology: Vol. 2. Handbook of Industrial, Work and 
Organizational Psychology. 2nd Edn. eds. N. Anderson, D. S. Ones, H. K. 
Sinangil and C. Viswesvaran (London: SAGE Publications Ltd.), 289– 
313.

National Institute of Occupational Safety and Health Fire Fighter Fatality 
Investigation and Prevention Program. (2019). One fire fighter dies and 
one fire fighter burned during firefighting operations at a grass fire  - Texas. 
Available at: https://www.cdc.gov/niosh/fire/pdfs/face201807.pdf (Accessed 
September 23, 2019).

O’Leary, M. B., Woolley, A. W., and Mortensen, M. (2012). “Multiteam Membership 
in Relation to Multiteam Systems. Marks, M. A., & Luvison, D. (2012)” in 
Multiteam systems: An organization form for dynamic and complex environments. 
eds. S. J. Zaccaro, M. A. Marks and L. DeChurch (London:  
Routledge)

Pendergraft, J. G., Carter, D. R., Tseng, S., Landon, L. B., Slack, K. J., and 
Shuffler, M. L. (2019). Learning from the past to advance the future: 
the adaptation and resilience of NASA’s spaceflight multiteam systems 
across four eras of spaceflight. Front. Psychol. 10:1633. doi: 10.3389/
fpsyg.2019.01633

Rico, R., Gibson, C. B., Sánchez-Manzanares, M., and Clark, M. A. (2019). Building 
team effectiveness through adaptation: team knowledge and implicit and explicit 
coordination. Organ. Psychol. Rev. 9, 71–98. doi: 10.1177/204138661986 
9972

Rico, R., Hinsz, V. B., Burke, S., and Salas, E. (2016). A multilevel model of 
multiteam motivation and performance. Organ. Psychol. Rev. 7, 1–30. doi: 
10.1177/2041386616665456

Rico, R., Hinsz, V. B., Davison, R. B., and Salas, E. (2018). Structural influences 
upon coordination and performance in multiteam systems. Hum. Resour. 
Manag. Rev. 28, 332–346. doi: 10.1016/j.hrmr.2017.02.001

Rico, R., Sánchez-Manzanares, M., Gil, F., and Gibson, C. (2008). Team implicit 
coordination processes: a team knowledge–based approach. Acad. Manag. 
Rev. 33, 163–184. doi: 10.5465/amr.2008.27751276

Rink, F., Kane, A. A., Ellemers, N., and Van der Vegt, G. S. (2013). Team 
receptivity to newcomers: five decades of evidence and future research 
themes. Acad. Manag. Ann. 7, 245–291. doi: 10.1080/19416520.2013. 
766405

Ryan, G. W., and Bernard, H. R. (2003). Techniques to identify themes. Field 
Methods 15, 85–109. doi: 10.1177/1525822X02239569

Salas, E., Burke, C. S., Bowers, C. A., and Wilson, K. A. (2001). Team training 
in the skies: does crew resource management (CRM) training work? Hum. 
Factors 43, 641–674. doi: 10.1518/001872001775870386

Schecter, A. M. (2017). It’s about time: Theorizing the antecedents and outcomes 
of dynamic processes in teams and multiteam systems [Unpublished doctoral 
dissertation]. Northwestern University.

Schipper, D. (2017). Challenges to multiteam system leadership: an analysis of 
leadership during the management of railway disruptions. Cogn. Tech. Work 
19, 445–459. doi: 10.1007/s10111-017-0415-5

Schipper, D., and Gerrits, L. (2017). Communication and sensemaking in the 
Dutch railway system: explaining coordination failure between teams using a 
mixed methods approach. Complex. Gov. Net. 3, 31–53. doi: 10.20377/ 
cgn-57

Shuffler, M. L., and Carter, D. R. (2018). Teamwork situated in multiteam 
systems: key lessons learned and future opportunities. Am. Psychol. 73, 
390–406. doi: 10.1037/amp0000322

Simonton, D. K. (2003). Qualitative and quantitative analyses of historical data. 
Annu. Rev. Psychol. 54, 617–640. doi: 10.1146/annurev.psych.54.101601. 
145034

Standifer, R. L. (2012). “The emergence of temporal coordination within multiteam 
systems,” in Multiteam Systems: An Organization Form for Dynamic and 
Complex Environments. eds. S. J. Zaccaro, M. A. Marks and L. DeChurch 
(United States: Routledge), 395–430.

Stoate, J. M. (2015). Together or apart  - modelling the inter-agency workings 
of emergency response multiteam systems. (Doctoral dissertation). The 
University of Leeds, Leeds, England.

Torres, E. M., Wallace, D. M., Zaccaro, S. J., and Dubrow, S. (2021). Deconstructing 
action in multiteam systems: development and test of the MTS action 
behavior inventory. Hum. Perform. 34, 1–28. doi: 10.1080/08959285.2021. 
1922909

Uitdewilligen, S., and Waller, M. J. (2012). “Adaptation in multiteam systems: 
The role of temporal semistructures,” in Multiteam Systems: An  
Organization Form for Dynamic and Complex Environments. eds. S. J. 
Zaccaro, M. A. Marks and L. DeChurch (United States: Routledge),  
365–394.

United States Government Accountability Office (2014). Healthcare.gov 
ineffective planning and oversight practices underscore the need for 
improved contract management. Available at: https://www.gao.gov/assets/
gao-14-694.pdf (Accessed August 14, 2019).

Wijnmaalen, J. R. (2015). Entering the boxing ring: Intergroup behavior in 
multiteam systems [Unpublished doctoral dissertation]. University of  
Twente.

Wijnmaalen, J., Voordijk, H., and Rietjens, B. (2018). MTS coordination in 
practice: micro-level insights to increase MTS performance. Team Perform. 
Manag. 24, 64–83. doi: 10.1108/TPM-12-2016-0057

Wijnmaalen, J., Voordijk, H., Rietjens, S., and Dewulf, G. (2019). Intergroup 
behavior in military multiteam systems. Hum. Relat. 72, 1081–1104. doi: 
10.1177/0018726718783828

Zaccaro, S. J., Dubrow, S., Torres, E. M., and Campbell, L. N. P. (2020). 
Multiteam systems: an integrated review and comparison of different forms. 
Annu. Rev. Organ. Psych. Organ. Behav. 7, 479–503. doi: 10.1146/annurev-
orgpsych-012119-045418

Zaccaro, S. J., Hargrove, A. K., Chen, T. R., Repchick, K. M., and McCausland, T. 
(2016). “A comprehensive multilevel taxonomy of cyber security incident 
response performance,” in Series in Applied Psychology. Psychosocial Dynamics 
of Cyber Security. eds. S. J. Zaccaro, R. S. Dalal, L. E. Tetrick and J. A. Steinke 
(New York: Routledge/Taylor & Francis Group), 13–55.

Zaccaro, S. J., Marks, M. A., and DeChurch, L. A. (2012). “Multiteam systems: 
an introduction,” in Multiteam Systems: An Organization Form for Dynamic 
and Complex Environments. eds. S. J. Zaccaro, M. A. Marks and L. DeChurch 
(United States: Routledge), 3–31.

Ziegert, J. C., Knight, A. P., Resick, C. J., and Graham, K. A. (2020). Addressing 
performance tensions in multiteam systems: balancing informal mechanisms 

https://www.frontiersin.org/journals/psychology
www.frontiersin.org
https://www.frontiersin.org/journals/psychology#articles
https://doi.org/10.5465/amj.2011.0350
http://Healthcare.gov
http://www.businessofgovernment.org/sites/default/files/Viewpoints%20Dr%20Gwanhoo%20Lee.pdf
http://www.businessofgovernment.org/sites/default/files/Viewpoints%20Dr%20Gwanhoo%20Lee.pdf
https://doi.org/10.5465/amj.2016.0828
https://doi.org/10.1177/0149206315601184
https://doi.org/10.1037/0021-9010.90.5.964
https://doi.org/10.5465/amr.2001.4845785
https://www.cdc.gov/niosh/fire/pdfs/face201807.pdf
https://doi.org/10.3389/fpsyg.2019.01633
https://doi.org/10.3389/fpsyg.2019.01633
https://doi.org/10.1177/2041386619869972
https://doi.org/10.1177/2041386619869972
https://doi.org/10.1177/2041386616665456
https://doi.org/10.1016/j.hrmr.2017.02.001
https://doi.org/10.5465/amr.2008.27751276
https://doi.org/10.1080/19416520.2013.766405
https://doi.org/10.1080/19416520.2013.766405
https://doi.org/10.1177/1525822X02239569
https://doi.org/10.1518/001872001775870386
https://doi.org/10.1007/s10111-017-0415-5
https://doi.org/10.20377/cgn-57
https://doi.org/10.20377/cgn-57
https://doi.org/10.1037/amp0000322
https://doi.org/10.1146/annurev.psych.54.101601.145034
https://doi.org/10.1146/annurev.psych.54.101601.145034
https://doi.org/10.1080/08959285.2021.1922909
https://doi.org/10.1080/08959285.2021.1922909
http://Healthcare.gov
https://www.gao.gov/assets/gao-14-694.pdf
https://www.gao.gov/assets/gao-14-694.pdf
https://doi.org/10.1108/TPM-12-2016-0057
https://doi.org/10.1177/0018726718783828
https://doi.org/10.1146/annurev-orgpsych-012119-045418
https://doi.org/10.1146/annurev-orgpsych-012119-045418


Campbell et al. Failed MTS Performance

Frontiers in Psychology | www.frontiersin.org 22 March 2022 | Volume 13 | Article 813624

of coordination within and between teams. Acad. Manag. J. doi: 10.5465/
amj.2019.1043

Conflict of Interest: The authors declare that the research was conducted in 
the absence of any commercial or financial relationships that could be  construed 
as a potential conflict of interest.

Publisher’s Note: All claims expressed in this article are solely those of the 
authors and do not necessarily represent those of their affiliated organizations, 
or those of the publisher, the editors and the reviewers. Any product that may 

be evaluated in this article, or claim that may be made by its manufacturer, is 
not guaranteed or endorsed by the publisher.

Copyright © 2022 Campbell, Torres, Zaccaro, Zhou, Hedrick, Wallace, Luning and 
Zakzewski. This is an open-access article distributed under the terms of the Creative 
Commons Attribution License (CC BY). The use, distribution or reproduction in 
other forums is permitted, provided the original author(s) and the copyright owner(s) 
are credited and that the original publication in this journal is cited, in accordance 
with accepted academic practice. No use, distribution or reproduction is permitted 
which does not comply with these terms.

https://www.frontiersin.org/journals/psychology
www.frontiersin.org
https://www.frontiersin.org/journals/psychology#articles
https://doi.org/10.5465/amj.2019.1043
https://doi.org/10.5465/amj.2019.1043
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/

	Public Domain.pdf
	fpsyg-13-813624
	Examining Multiteam Systems Across Context and Type: A Historiometric Analysis of Failed MTS Performance
	Introduction
	MTS Action Subphases

	Materials and Methods
	Case Identification and Inclusion Criteria
	Coder Training and Coding
	Analysis

	Findings
	Summary of the Data Set
	Theme #1: The Component Teams of Failing MTSs Over-Engage in Within-Team Alignment Behaviors (vs. Between-Team Behaviors)
	Theme #2: Failing MTSs Do Not Fully Enact the Action Subphase Cycle
	Theme #3: Boundary Status Exacerbates Failing MTSs’ Component Teams’ Tendency to Engage in Insufficient Between-Team Behaviors
	Theme #4: Goal-Type Exacerbates Failing MTSs’ Component Teams’ Tendency to Engage in Insufficient Between-Team Behaviors

	Contributions of Understanding MTS Performance Failures: The Role of Entrainment
	The Interaction Between Entrainment and MTS Attributes
	MTS Boundary Status
	MTS Goal Type
	Theoretical Implications
	Practical Applications
	Limitations
	Future Directions

	Conclusion
	Data Availability Statement
	Author Contributions

	References


