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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.saJisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book. 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss deli very options and cost. 

Providing reliable, detailed, and timely infonnation to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for irriproving the Fact Book and the information we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst, juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
provide-of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.hnn. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available ( on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely infonnation to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have sU:ggestions for improving the Fact Book and the information we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich. Research Analyst.juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words- words that have a far richer application than the infonnation we 
provide-of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book. 
your first source of up-to-date infonnation should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office offustitutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the information we provide, please contact me' with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both fonnat and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst, juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, JR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website . In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, 1 close with the words-words that have a far richer application than the information we 
provide--of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004--0S/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first sow-ce of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available ( on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front.to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions fof improving the Fact Book and the infonnation we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as we11 as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich, ResearchAnalyst,juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
provide-of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book. 
your first sow-ce of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree offlex.ibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Yow- complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. ·For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the infonnation we provide, please contact me with 
specific comments at 36023 or rbprice@,salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich, Research Analyst.juggles multiple deadlines, ensw-es data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, [R Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words--words that have a far richer application than the information we 
provide-of John Henry Cardinal Newman (on the cover of this year 's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook:2004-05/home.htm . Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date infonnation should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Acadel11lc Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely infonnation to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the information we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich, Research Analyst,juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
provide-of John Herny Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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MEMORANDUM 

March I , 2005 

TO: Select Administrative and Academic Staff 

FROM: Bryan Price 
Director ~ 

RE: Salisbury University Fact Book 2004-2005 

I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2Q04-05/h9me.htm . Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the information we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich., Research Analyst,juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
provide-of John Henry Cardinal Newman (on the cover of this year' s Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not We cannot make facts . All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first sow-ce of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for ini.proving the Fact Book and the information we provide, pleaSe contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be Th1POSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst.juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words- words that have a far richer application than the information we 
provide-of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to d istort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbuzy.edu/iara/FactBook2004-05/home.hnn. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have·suggestions for improving the Fact Book and the infonnatiori we provide, please contact me with 
specific comments at 36023 or rbprice@)salisbuzy.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst,juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Keru1ey, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the infonnation we 
provide-of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us talce things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first sow-ce of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely infonnation to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the infonnation we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich, Research Analyst,juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the infonnation we 
provide-of John Heruy Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-200S. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additiona1ly, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. lfyou 
have suggestions for improving the Fact Book and the information we proVlde, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be WPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst,juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, l close with the words-words that have a far richer application than the information we 
provide-of Jolm Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-0S/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment. & Accountability. If you 
have suggestions for imprOving the Fact Book and the information we proVlde, please Contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

A1though I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich, Research Analyst.juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
proVlde--of John Herny Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts . All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the information we Provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both fonnat and content, the Fact Book would be IlvfPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst, juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
provide----0f John Henry Cardinal N ewman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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[ am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book. 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available ( on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Acadellllc Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely infonnation to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the iriformation we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst, juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the infonnation we 
provide-of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. lfyou require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the information we provide, please contact me' with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both fonnat and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst, juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words- words that have a far richer application than the information we 
provide-of John Henry Cardinal Newman (on the cover of this year' s Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. AU our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. lfyou 
have suggestions for improving the Fact Book and the infonnation we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IlvlPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst, juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words- words that have a far richer application than the information we 
provide-of John Herny Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they aTe not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-200S. You may access a web 
version of the Fact Book athttp://www.salisbury.edu1iara/FactBook2004-05/home.htm . Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source ofup-t<Hl.ate information should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year . For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front.to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & Accountability. If you 
have suggestions for improving the Fact Book and the information we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing data for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be IMPOSSIBLE without the extensive efforts 
ofmy capable staff. Maureen Belich., Research Analyst,juggles multiple deadlines, ensures data 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, [R Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
provide-of John Henry Cardinal Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts . All our 
wishing cannot change them. We must use them." 
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I am pleased to present to you the Salisbury University Fact Book 2004-2005. You may access a web 
version of the Fact Book at http://www.salisbury.edu/iara/FactBook:2004-05/home.htm. Since web data 
become available weeks and, in some cases, months sooner than the published version of the Fact Book, 
your first source of up-to-date infonnation should always be the web. On the web, you are able to access 
specific pages of the Fact Book via the Table of Contents or download the entire document for printing. 
Additionally, in order to provide individuals a higher degree of flexibility in using and presenting data in 
formats that are most conducive to their needs, single pages are available (on the web) as Adobe Acrobat, 
Microsoft Excel, and/or Microsoft Word files. 

Your complimentary three-hole edition (without binder) is provided to replace the copy we supplied last 
year. For the Executive Staff and Academic Deans, we are also providing a more portable, bound copy 
that is printed front-to-back. If you want or need a copy in the front-to-back format, simply click on the 
appropriate web link and print the document. If you require additional copies, please contact June Dysart 
at 36025 to discuss delivery options and cost. 

Providing reliable, detailed, and timely information to the Salisbury University administration and faculty 
remain central outcomes of the Office of Institutional Research, Assessment, & AccoW1tability. If you 
have suggestions for improving the Fact Book and the information we provide, please contact me with 
specific comments at 36023 or rbprice@salisbury.edu. 

Although I spend many weeks reviewing dat.a for accuracy, as well as providing editorial comment 
regarding both format and content, the Fact Book would be [MPOSSIBLE without the extensive efforts 
of my capable staff. Maureen Belich, Research Analyst,juggles multiple deadlines, ensures dat.a 
integrity, and generates the vast majority of the data that are ultimately presented in convenient tables and 
charts; June Dysart, IR Specialist, coordinates the majority of data entry and maintains an extensive 
historical record of faculty data; and Faith Harr and Pam Kenney, Student Research Assistants, help to 
organize data for tables and charts and maintain the IARA website. In addition, I am grateful to the 
Publications Office for their assistance with the cover design and printing. 

Finally, I close with the words-words that have a far richer application than the information we 
provide-of John Henry Cardin"al Newman (on the cover of this year's Fact Book). "Let us take things as 
we find them: let us not attempt to distort them into what they are not. We cannot make facts. All our 
wishing cannot change them. We must use them." 
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Institutional Planning and Mission 

Salisbury University Strategic Goals for AY 2004-AY 2008 

Goal I: The U oiversity will enhance an academic and learning 
environment that promotes intellectual growth and success. 

Goal II: The University will advance a student-centered environment. 

Goal Ill: The University will foster inclusiveness as well as cultural and 
intellectual pluralism. 

Goal IV: The University will utilize strategic collaborations and targeted 
community outreach to benefit the University, Maryland, and the 
region. 

Salisbury University 
Projected Headcount Growth through Fall 2014 

5.8% Growth Model 

2.0% 
1.80°!. 

1.8% -
1.75% 

1.6%-

1.4%-
1.22% 

~ 1.2% ~ 

~ 1.0% 0.87% 

.!, 0.8% 

0.6% 0.53% 0.54% 

0.4% 0.27% 

0.2% 0.04% 0.03% 
0.0% 

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 

*Growth is PREDICATED on several critical resource and facilities assumptions. 



=======c;~ 
Salisbury University Profile 

FALL 2004 

Founding Date: I925 Location: Wicomico County, Maryland 

s•• President: Janet E. Dudley-Esbbach, Ph.D. 
(Appointed July I, 2000) 

Carnegie Classification: Master's I 

Accreditations: 
American Chemical Society Committee on Professional Training (ACS..CPT) 
The Association to Advance Collegiate Schools of Business (AACSB-Intemational) 
Commission on Accreditation of Allied Health Education Programs (CAAHEP) 
Commlssion on Collegiate Nursing Education (CCNE) 
Council on Social Work Education (CSWE) 
Middle States Association of Colleges and Schools 
National Accrediting Agency for Clinical Laboratory Sciences (NAACLS) 
National Council for Accreditation of Teacher Education (NCATE) 
National Environmental Health Science & Protection Accreditation Council (NEHSPAC) 
National League for Nursing Accrediting Commission (NLNAC) 

Tola! Headcoun:~;on;: : T - - ----~ 

l.8% increase from Fall 2003 (6,816) 
14.6% increase from Fall 1999 (6.060) 
14.8% increase from Fall 1994 (6.048 

Headcount Demo ra hies: 
Unde raduate 

Full-Time 
Part-Time 

Total Enrollment 

5,648 
718 

6,366 

56% 
44% 

10.3% 

0.3% 
2.8% 
2.4% 
0.5% 

16.4% 

14.3% 
18 
30 

Graduate 
167 
409 

576 
75% 
25% 

8.8% 

0.2% 
0.6% 
1.5% 
2.2% 

13.3% 
88.9% 
11.1, .. 

14 

13 

Student/Faculty Ratio 16.2 (FTESJFIT.F) 

Tolal 
5,815 

1.127 
6,942 

58% 
42% 

10.2°4 
0.3% 
2.6% 
2.4% 
0.7% 

16.2% 
86.0% 
14.0'}o 

28 
30 

"!. Fff=83.8"!. 

"le UG FT • 88.7% 

0/oUG• 91.7"/o 

Average credit hours per undergraduate student: 13.80 (All) 14.82 (F/f) 5.82 (PfT) 
Averagecredithoursper graduatestudent: 6.06 (All) ll .13(Fn') 3.99 (Pn) 

Lecture courses w / < 20 students: 30% Lecrurc courses w/ 20-40 students: 62% 
Lecture courses w/ >40 students: So/e Average class size: 26 

1,582 course sections between 8 a.m. & 10 o.m. (includin~ labs and independent sections) 
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Undergraduate Degree P rograms· 42 (offering the BA., B.S., BAS W., BF A ) 

Accountini. Elementary Education History Physical Education 
lnfonnatioo Svstems Ph=ics 

AthleticTrainin.>: ESOUfESOL Interdisciplinary Studies Political Science 
Biol<Mlv Environmental Health International Studies PsvcholoiN 
Business Administration Environmental Issues Mana2ement ResoiratorvThern v 
Chemistrv Exercise Science Marketinj!; Social Work 
Communication Ans Finance Mathematics Sociolovv 
Comnuter Science Fine Arts Medical Technoloev Snanish 
Conflict Resolution French Music Theatre 

Earlv Childhood Education Geommh · Nursine: 
Economics Heal1hEduca1ion Philosoohv 

Graduate Programs: 11 

Applied Health Physk)!Ob'Y (M.S.) '.'l"ursing (\LS.) 

Business Administration (M .B.A.) Public School Administration (M.Ed.) 

Education (M.Ed.) Reading Specialist (M.Ed.) 

English (M.A.) Social Work (M.S.W.) 

History (M.A.) Teaching (M.A.T.) 

Mathematics Education (M.S.) 

Post-Baccalaureate Certificates: 4 

Mathematics for Middle School Teachers Teaching and Leaming with Technology 

Teaching English 10 Speakers of Other Languages 

Degrees Conferred A Y 2003-04: 1,301 Bachelors, 208 Master's 

Resident Population on Campus: I, 704 (30"/o of full-time undergraduates) 

Na tional & International Honor $0(:ieties: 20 

Age of Students: Average Age of all students"" 23.0 

90.9•;. of all under;ra.dwtes are 11.ge 24 and yow,ger 

Average Age of all undc:rgraduates = 22.J 

F reshman to Sophomore Retention Rate: 81.2"'/o 

14.6~oofthc1ot1Jstudentbodyis 11.ge2S and older 

Average Age of a ll gradua te students • 33. l 

Sil-year Completion Rate: 73.1% (MHEC rates for SU-includes transfer-out completers) 

66. 7"/o (Salisbury University smdents only) 

A-2.0 



Freshman Admissions. Fall 2004 Financial A. id Reci ients for FY 2004 
5,067 applied 3.105 accepted 986 enrolled 4.464 UG recipients $35,948.312 

6 1%acccptanccrate 32%enrollmcnt yicld 306graduatc rccipients S 1,955.611 

L"ndergraduate Tuition & Fees A Y 2004--05 

Annual In-State S5,976 

Annual Out-of-state: $!3.554 

Fall 2004 Comparison of SAT Scores b,· Percentile for SU Marvland and the Nation 

Salisbur)' L"ni\•ersit)· l\-faryland1 Nation1 

Verbal I Maih I Comb Vrrbal I Math I Comb Verbal I M ath I Comb 
12s·· 510 I 530 I 1040 430 I 430 I 860 430 I 440 I 870 
I so .. 550 I 570 I 1120 510 I 510 I 1020 510 I 510 I 1020 
I 75' 590 I 610 I 1200 590 I 600 I 1190 580 I 600 I 1180 

Source. College Board 
MeanSAT: 1121 

Faculty Demograp~M-" -' -----------------~ 

I full-Time* 314 1 
Tenureffenured Tnict 26" 

Averagelengthofservice 

•;. with Terminal Degree 

%with Ph.D. 

Full-Ti-Conlractu,oJ 
0, 0 wich Terminal 0egt"Ce 29% 
%wichPh.O. 18~. 

Part-Time Contractual 180 
Tot::i.1Facul!y ... 

258 

M::i.k- 236 

• Tenninal d~grecs representing 104 institutions of higher education in 40 states. the 
District of Columbia, and 3 foreign countries 

Grants and Sponsored Research Awards: Private Suppor t 

I FY 1998 $2.002,61 1 l Fiscal Donations Disbursements Gross Assets 

I FY 1999 S2 370.532 j 
FY 2000 $3.222.511 

FY 2001 $5,065,542 

FY 2002 $5,358.870 

FY 2003 S4,474.367 

FY 2004 S4,730,622 
Source. Ofliu of Grants & Spon.Mred &/3earc:h 

Operating Budget: FY ' 04 Actual S91.666.547 

Projected Budget: FY ' 05 $99,564.21 9 
Source: Office of Administrotion & Finance 

Year & Revenue and E:1:penses 

1998 SS.779.046 $2,385,255 

1999 S6.858,21 I S2,719,064 

2000 S6.221.199 $2,959,897 

1001 >1.993,754 S3.512,711 

2002 S 152,099 S3,464,098 

2003 S4.116.404 $3.428,412 

2004 SS,979.770 S3,419,673 
Source. SLFoundauon. fnc. 

Physical Plant: 145.47acres 

51 buildings. including l O residence halls 
Tmal Gross uare Foota e: 1,444.989 

$26,498,293 

$32,534.437 

$36,399,079 

$32,845,071 

S28.589,028 

$29,044.428 

S31.530,096 

Blackwell Library: 254,151 bound volumes; 241,60.i government doeumcncs; 747,871 microforms; 4,.i67 audiovisual items; 
t .271cUTTenl periodlcal subscriptions,specialcollcc1ionsofmaps,artprints,ctc. 
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Summary of Student Characteristics: Fall 2004 
HEADCOUNT 

Undergraduate 

Total 

G ENDER 

Undergraduate Males 

Urn:lergraduatefemales 

Subtotal Undergraduates 
Graduate Males 
Graduate Females 

SubtotalGradu:i.taa 
Tota!Males 

Total Females 
Total Enrollment 

RACE/ETHNICITY• 
Fil'"5t-timeFreshmet1 

African-American 

White 

""'" International 

Unk.nown 

SubtOUI Flnt-timc Freshmen 

5,648 

5,815 

2,466 

3,182 

'·"' 50 

m 
167 

2,516 

3,299 

5,815 

" "'' 50 

"' 409 

316 

"' "' 93 

316 

409 

"" 
"' 1,127 

Undergraduate African-American 164 

UndergraduateWbite 4,563 456 

Undergraduate Other 295 38 

'·"' 
"' 6,9'2 

'"' '·"' 6,366 

143 

"' 576 

2,925 

4,017 

6,942 

" 
" 986 

Undc:.-graduate lntcmational 27 4 31 

Undergraduate Unknown 306 56 362 

91.7% 

'"' 100% 

43.7% 

'6.3% 

100% 

24.8% 

75.2" 

100% 
42.1% 

57.9% 

100% 

'·'"' 86.1% 

5.4% 

0.5% 

100% 
10.3% 

83.6% 

5.5% 

0.5% 

l-o-Suc._b<~o"71UC'"o~d"~'"Bc-do_ .. _• _ _ _ _____ 5=, ... ~-- ~ 7~1'~-~··3="~ --,- ~--
Graduatc African-American 14 34 8.8% 

Graduate White 344 471 86.7% 

Graduate Other 9 12 2.2% 

Graduate lrllemational 12 2.2% 

Graduate Unknown 12 21 33 

Sub1ota1Graduates 167 409 576 

Total African-American 471 198 669 

TotalWbitc 4,690 800 

ToialOther 298 47 

To1.allntcrnationa\ 38 5 

Total Unknown 

TOTAL ENROLLMENT 
*Percenta<>cnronortionsareba)t'donKJ\OWNnonulation. 

AGE 
Undcrgradnate24&under 
Undergradu.ue2S&over 

Sub1otalUndcrgradu1tes 
Graduaies24&undcr 
Gr.w:tuates25&ovcr 

Subtotal Graduates 
Tota.124&und!:r 
Tota.12S&over 

Total Enrollment 

RESIDENCE (of Origin) 

Total Undergraduates 
EastemShore,MD 
Western Shore.MD 
Out-of-Sta.te 
Intemationalstudents,int1addrcss 
Pennancntresideotvisastudrnts,intladdress 

Subtotal 
TotaJEnroUmcnl 

&stcmShore, MD 
WestemShore,MO 
Ou1-of-Statc: 
lnternalionalstudcnts,int'laddress 
PcrmaneniresidentvisaStudents,int'laddress 
US srudents,int'laddress 

TOTAL 

O:\FACT800K\2004--05\ 

5,815 

5,341 
307 , .... .. 

79 
167 

5,429 
31!6 

5,815 
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1,127 

... 
272 

"' " 355 ... 
500 
627 

1.127 

1,!MO 
3,517 

"' 
6,366 

2,393 
l.576 

928 

" 
'·"' 

'·"' 

5,787 

"" 6,366 
142 

"' "' 5,929 
1,013 
S,942 

30.5% 
55.2% 
13.8% 
0.5% 

34.5% 
51.5% 
13.4% 
0.6% 

I0.2% 

"·'"' 5.3% 

0.7% 

90.1% 
9.1% 

100% 
24.7% 
75.3% 

100% 
85.4% 
14.6% 
100% 
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History of the University 

In 1922, the Maryland State Legislature 
established a commission to detennine a location for a 
two-year normal school on the Eastern Shore of 
Maryland. A site at Salisbury was selected by the 
commission and the Maryland State Normal School at 
Salisbury was opened in September 1925. 

The school offered a two-year course for the 
preparation of elementary school teachers in Maryland 
until 1931 and 1934 when respective increases of three 
and four years were implemented. By action of the 
Maryland Legislature, the sch.ool was authorized to 
grant the Bachelor of Science degree and to change its 
oame to the State Teachers College at Salisbury. 

In 1947, the teacher preparation program 
expanded to include the junior high school level. In 
1960, the program was expanded further to include 
teacher preparation for the senior high school level. 
Simultaneously, a four-year program in the arts and 
sciences, with majors in several academic fields 
leading to the Bachelor of Arts and the Bachelor of 
Science degrees was established. In I 962, the State 
Board of Trustees approved a graduate program 
leading to the Master of Education degree. 

By legislative action, the five state teachers 
colleges in Maryland became state colleges in 1963 
with the word "teachers" deleted from the name, and a 
new board of trustees was established known as the 
Board of Trustees of the State Colleges. Under the 
jurisdiction of this governing board, the major 
emphasis was placed on the development of the 
college's undergraduate program, with majors in the 
arts and sciences as well as professional preparation 
leading to teaching certification. Concurrently, the 
institution was renamed Salisbury State College. 

Since 1963, the institution has expanded 
rapidly and presently offers 41 undergraduate majors 
including professional programs in business, social 
work., medical technology, respiratory therapy, and 
nursing, in addition to curricula in education and the 
ans and sciences. The baccalaureate degrees offered 
include: Bachelor of Arts, Bachelor of Science, 
Bachelor of Arts in Social Work, and the Bachelor of 
Fine Arts. In 1971, a program leading to the Master of 
Arts degree in history was approved; in 1974, a Master 

of Arts in english was created; and, in 1975, a Master 
of Arts degree in psychology was established, 
although the program has been eliminated. More 
recently, graduate programs leading to a Master of 
Business Administration were added in 1981 and a 
Master of Science in nursing in 1982; a Master of 
Education with a major in public school administration 
in 1994; a Master of Arts in Teaching in 1996; a 
Master of Science in applied health physiology in 
2000; and a Master of Arts in Social Work in 2001 . 

Through legislation effective July I, 1988, 
Salisbury State College along with five other 
institutions Connerly governed by the Board of 
Trustees of the State Universities and Colleges, 
became a part of the University of Maryland System. 
On the same date and through separate legislative 
action, the name of the institution was officially 
changed from Salisbury State College to Salisbury 
University. Similarly, the University of Maryland 
System has since become the University System of 
Maryland (USM) and consists of 11 degree granting 
institutions and 2 institutes that are governed by a 
Board of Regents. The Board is established by statute 
as a public corporation and charter system charged 
with the responsibility for governance and 
management of the USM and constituent institutions, 
centers, and institutes. Although operating with 
autonomy, the USM collaborates with the Maryland 
Higher Education Commission (MHEC), which by 
statute is given the responsibility for planning and 
coordinating higher education in the State of 
Maryland. 

In 1999, Salisbury University began internal 
dialogue in consideration of another change that would 
remove "Stale" from its name. After considerable 
discussion among alumni, faculty, students, staff, and 
other interested constituents and leaders, the 
University announced in April 2000 that it would 
pursue a change in name to Salisbury University. 
Approval was granted by the Board of Regents, the 
Maryland Legislature, and the Governor, and on July 
I, 2001, the legal name of the institution became 
Salisbury University. 
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University Environment 

Salisbury University is the largest higher 
education institution on the Eastern Shore of Maryland 
with a Fall 2004 headcount enrollment of 
6,942 students and 6150 FTES (Full-time Equivalent 
Students). 

The University is located in Salisbury, which 
is centrally located on the Eastern Shore of Maryland. 
The Eastern Shore of Maryland is that part of the 
Delmarva Peninsula in Maryland between the 
Chesapeake Bay on the west and the Atlantic Ocean 
on the east; the State of Delaware borders pon.ions of 
the region to the north and the east, while the State of 
Virginia's Eastern Shore lies to the south. 

First explored by Captain John Smith, the 
Shore retains much of its historical chann and natural 
beauty. Because of its miles of shoreline and many 
rivers, the Eastern Shore has become known for its 
recreational appeal. Tourism and both recreational 
and commercial fishing remain important sources of 
income. Agriculture has continued as an important 
industry since European settlers first arrived in the 
early l600's. The Atlantic beaches, relatively mild 
winter temperatures, and leisurely lifestyle attract both 
swnmer vacationers and permanent residents. As the 
population has increased and the economy diversified, 
more people have become employed in manufacturing, 
wholesale and retail trade, and professional services. 
According to the Maryland Department of Planning, 
the 2000 nine county population of the Eastern Shore 
was 395,890. This figure represents a 33.5% increase 
from the 1980 census (296,620) and 15.2% from the 
1990 census (343,769). The population is projected to 
increase by approximately 5% between 2000 and 
2005. 

Salisbury, which is the industrial, 
commercial, educational, and transportation hub of the 
Eastern Shore, is its largest city with a municipal 
population of 23,743. Located at the crossroads of 
Routes 50 and 13 and along the Wicomico River, 
Salisbury is the county seat for Wicomico County and 
a major distribution point for supplies and materials to 
the region. Unknown to many, Salisbury is the second 
largest port in Maryland after Baltimore. Its 
Salisbury/Ocean City Wicomico Regional Airport is 
also the state's second largest after Baltimore
Washington International. Manufacturing and 
processing industries employ the largest number of 

residents, but both wholesale and retail firms and 
service iodustries are important components of the 
community's economy. 

Salisbury is located 115 miles east of 
Washington, D.C., 125 miles south of Philadelphia, 
120 miles north of Virginia Beach; and 30 miles west 
of Ocean City, Maryland, which swells to a population 
of 300,000 during the summer months. Despite its 
proximity to national and international urban centers, 
all of which are readily accessible through a well
maintained highway system, the Eastern Shore is 
largely rural. The 2000 population of Wicomico 
County was 84.644, an increase of 13.9% from 1990 
and 31.1% from 1980. The population is projected to 
increase by approximately 5% between 2000 and 
2005. 

Along with its importance as an economic 
center, Salisbury offers many social and cultural 
opportunities. Its newspapers, television and radio 
stations, movie theaters, stores, businesses and 
industries, museums, libraries, civic center, cultural 
programs, houses of worship, public and private 
schools, community college, and university all 
contribute to an on-going vitality and significance in 
the life of the Eastern Shore and Maryland. 

Five institutions ofhigher education serve the 
Eastern Shore of Maryland. Washington College is a 
private college located in Chestertown, Maryland, and 
is the northern-most institution on the Eastern Shore. 
Chesapeake College is a community college located in 
Wye Mills and primarily serves the five counties of 
the Upper Shore. In a collaborative adventure among 
the five Eastern Shore institutions, a regional state
supported higher education center opened in Fall 2002 
on the Chesapeake College campus. Both Wor-Wic 
Community College and Salisbmy University (SU) are 
located in Wicomico County. The University of 
Maryland Eastern Shore (UMES) is located 12 miles 
to the south in Princess Anne and is a sister institution 
to SU within the University System of Maryland. In 
1998, these five institutions signed an historic 
Memorandum of Agreement to fonn the Eastern Shore 
Association of Colleges (ESAC). The alliance was 
created to develop inter-institutional strategies to 
expand educational opportunities for students and to 
promote the higher education services and economic 
development ofthe region. 
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Table 1: 
Headcount and FTES Enrollments 

Academic Years 1977-78 thro111d1 2004-05 
New 

Academic Full-Time HEADCOUNT FTES 
Year Freshmen }'all Spring Fall Spring 

77-78 856 4,299 3,968 3,363 3,113 

78-79 688 4,361 4,081 3,382 3 ,204 

79-80 654 4,427 4,040 3,491 3,245 

80-81 622 4,318 3,971 3,410 3,179 

81 -82 NIA 4,349 3,995 3,426 3,1 61 

82-83 659 4,341 3,967 3,475 3 ,177 

83-84 721 4,488 4,029 3,557 3,217 

84-85 811 4,485 4,178 3,652 3,349 

85-86 711 4,507 4,163 3,661 3,345 

86-87 685 4,708 4,442 3 ,790 3,500 

81-88 803 4,960 4,692 4,032 3,737 

88-89 855 5,260 5,044 4,241 4,035 

89-90 773 5,447 5,263 4,467 4,300 

90.91 659 5,734 5,398 4,794 4,487 

91-92 711 5,884 5,669 4,883 4,693 

92-93 634 6,022 5,719 5,017 4,775 

93-94 726 5,956 5,749 4,995 4,806 

94-95 680 6,048 5,909 5,031 4,881 

95-96 650 6,010 5,763 4,962 4,788 

96-97 685 5,947 5,775 4,976 4,768 

97-98 874 6,022 5,711 5,035 4,792 

95.99 928 6,080 5,887 5,122 4,976 

99-00 856 6,060 5,926 5,1 81 5,085 

00-01 930 6,421 6,244 5,519 5,445 

01-02 941 6,682 6,434 5,768 5,609 

02-03 899 6 ,851 6,613 5,985 5,778 

03-04 946 6,816 6,598 5,950 5,809 

04-05 986 6,942 NIA 6,150 NIA 

• A,·crai;:c of fall and spring semester FTf.S (full.Time Equivalent Students) 

Source: Enrollmentfilc,o:lfaclbook04-0S\A-7 

Figure 1: FTES Enrollment: Academic Years 1977•78 through 2004--05 
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Salisbury University Foundation Inc. 
Board Members 2004 

December 2004 
-:;.. _________ _ _______ ,~ 

Edward M. Thomas 
1999 
Bank ofDelmarva 
Chair 

Deborah Abbott 
1996 
Peninsula Hank 

Charles T. Capote 
2004 
Charles T. Capute, LLC 

BruceW.Cort 
1994 
Cort & Associates, Inc. 

D. Page Elmore 
1999 
Maryland State Delegate 

Charles Emery 
2002 
Cable Testing Associates 

Wanda Ferrier 
2000 
Retired 

Ellen Fretterd 
1990 
Community Activist 

Palmer 0 . Gillis, Ill 
2000 
Gillis-Gilkerson, Inc 

Richard Givens 
2002 
State ofDelaware 

Michael S. Guerrieri 
1998 
Guerrieri Venture Parmership 

Henry H. Hanna III 
1987 
Long & Foster Realtors 

Edward Henry 
2002 
Retired 

Marianna Holloway 
1980 
Holloway Funeral Home 

Wayne A. Judkins 
2002 
Deutsche Bank Securities. 
Inc. 

C. Frederick Lankford 
1998 
Lankford-Sysco 
Food Services, Inc. 

Ann Showell Mariner 
1993 
Castle in the Stand 

Anne HalloweU Miller 
1998 
Hallowell Foundation 

Marshall W. Moore 
1973 
Retired Banker 

Ronald T. Moore 
2002 
J.A. Moore Construction 

John E. Moseman 
2002 
United Health Care 

Kathryn C. Washburn 
Niskanen 
1998 
Dept. of the Imerior 
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James A. Perdue 
2003 
Perdue Farms, Inc. 

Emilie Wood Robinson 
2000 
Retired 

Billye Sarbancs 
2001 
Retired 

Diane Savage 
1985 
Community Activist 

J. Michael Scarborough 
1998 
The Scarborough Group 

Marilyn A. Seidel 
2000 
Retired 

Dr. Irving J. Shen 
1996 
Dentist 

Rosemary M. Thomas 
2003 
SU Foundation, Inc. 

William E. W yatt Ill 
1998 
Retired Wyatt Wholesale 

Board of Directors Emeritus 
Charles R. Fulton 
Franklin P. Perdue 
Francis M. Young 
Klein G. Leister 



Board of Regents 
2004-2005 Members 

-~------------------..:~ 

Clifford M. Kendall 
Montgomery County 
Chairman 

David H. Nevins 
Baltimore County 
Appointed July 1996 
Vice Chairman 

Adela M. Acosta 
Prince George's County 
Appointed July 2004 

Thomas B. Finan, Jr. 
Allegany County 
Appointed August 1995 

Patricia S. Florestano 
Anne Arundel County 
Appointed March 2001 
Assistant Treasurer 

R. Michael Gill 
Baltimore County 
Appointed July 2004 

Nina Rodale Houghton 
Queen Anne's County 
Appointed November 1999 
Assistant Secretary 

Richard E. Hug 
Anne Arundel County 
Appointed March 2003 

Orlan M. Johnson 
Prince George's County 
Appointed July 2002 
Treasurer 

The Hon. Marvin Mandel 
Anne Arundel County 
Appointed July 2003 

Robert L. Mitchell 
Montgomery County 
Appointed July 2003 

A. Dwight Pettit 
Baltimore County 
Appointed August 2003 

Robert L. Pevenstein 
Baltimore County 
Appointed 2003 
Secretary 

The Hon. Lewis R. Riley 
(ex officio) 
Wicomico County 
Appointed January 2003 

The Hon. James C. Rosapepe 
Prince George's County 
Appointed March 2001 

The Hon. Joseph D. Tydings 
Harford County 
appointed July 2000 
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Jeremy Horine 
Student Regent 
Tenn Expires 6/30n005 
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Salisbury University 
Mission, Vision, and Values 

Mission 

Salisbury University' s mission is to cultivate and sustain a superior, student-centered learning 
community where students, faculty and staff are viewed as both teachers and learners, and where a 
commitment to excellence permeates all aspects of Universi ty life. We recrui t exceptional and diverse 
faculty, staff, undergraduate and graduate students and support them as they work together to reach the 
University's goa ls. Serving Maryland and the Mid-Atlantic region, we are concerned participants in 
responding to the educational, economic, cultural and social needs of our community and believe that 
service is a vital component of civic life. Our highest purpose is to empower our students with the 
knowledge, skills and core values that contribute to life-Jong learning and active citizenship in a 
democratic society and interdependent world . ( 1996) 

Values 

The core values of Salisbury University are excellence, student-centeredness, learning, community, civic 
engagement, and diversity. We believe these values must be lived and experienced as integral to 
everyday campus life so that students make the connection between what they learn and how they live. 
(1996) 

Vision 

Salisbury University will continue as a premier regional university chat is recognized nationally for 
excellence by its peers and regionally for its commitment to model programs in civic engagement. 
Undergraduate research, service learning, international experiences, and co-curricular activities will 
continue to enrich the traditional academic curriculum and enable students to connect research to 
practice, theory to action. The University will provide graduates who will be recruited by the best 
employers and graduate schools, and who will contribute to the economic vitality of the State and the 
Nation. The University will continue to enhance the quality oflife for its students, the State, and the 
region, and will explore opportunities to provide doctoral programs in areas of need. (MFR, 2001) 

Preamble to the Strategic Plan 

Derived from the Salisbury University mission and reflecting institutional values, the core goals and 
primary objectives of the Salisbury University Strategic Plan Goals and Objectives A Y 2004 - A Y 2008 
guide the University ' s priorities. The plan affirms that students are central, with academic excellence 
the defining attribute . 

Our primary purpose is education and, as a community of life-long learners, we invest in the continuous 
development and support of our students, faculty, and staff, and particularly those activities that advance 
successful living in an increasingly global society. We uphold the diametric values of inclusiveness and 
diversity. We recognize, respect, and embrace the innate similarities, differences, and perspectives 
among groups and individuals. We are dedicated to the intellectual, professional, cultural, personal, and 
social growth of our students and University community. Moreover, in all of our endeavors, we hold 
fiscal prudence as fundamental and intellectual confrontation, academic excellence, and altruism as 
paramount. 
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July 2004 

To the Salisbury University Community: 

Emphasizing four strategic goals and over thirty primary objectives, the Salisbury UniYersitv Strategic 
Plan Goals and Ohjectives: A Y 2004 - A Y 2008 establish a cogent course for Salisbury University for 
the next five years. Produced during an intensive 16-month process involving every campus 
constituency, the Plan targets objectives to maintain and advance institutional strengths, to meet 
institutional challenges, and to exploit opportunities for enhanced excellence, academic growth, and 
advancement. Driven by our institutional mission and vision and framed by our core values, the 
Strategic Plan affirms academic excellence as our defining attribute and reinforces our belief that 
student learning is central. 

I would like to thank the hundreds of individuals who contributed in this broad-based planning effort. 
Special thanks to the Strateoic Plannino Team, participants in the campus-wide and representative 
plannin° events, and the many governance and leadership groups that provided valuable comment and 
guidance. These efforts were essential in informing the Vice Presidents and me as we met to discuss and 
finalize the Strategic Plan. Comments, documents, resolutions, and suggestions from the Faculty Senate, 
the Student Government Association, the Staff Senate, the Provost's Council, the Academic Deans, the 
Strategic Planning Team, and individuals were all critical to this effort. 

In order to involve all levels of the SU community in moving toward the specific objectives of the 
Strategic Plan, formal responsibility, often referred to as accountability, will be assigned to appropriate 
campus leaders. Action plans or strategies are and/or will be developed to accomplish each objective. 
Concurrently, definitive milestones and timetables will be identified to indicate when an objective has 
oeen accomplished. The Plan is to be used by all academic and administrative units to guide budgeting, 
academic, student support, and external, mission-appropriate initiatives. 

All objectives, simply by their inclusion in the Strategic Plan, are important. After careful consideration 
of the input and the insight of the campus community, the Vice Presidents and I have chosen several 
objectives within each goal as ' 'Obiectives for Emphasis." Several of the objectives have been 
recognized as both immediate and long-term initiatives that may last well beyond the life of the current 
Plan. Other objectives are shorter term, will be staged into a priority status as time progresses, and may 
be accomplished within the life of the Plan. At all times, planning will remain dynamic, with the 
institution cognizant of external and internal pressures that propel change. Consequently, the campus 
community, and particularly the campus governance groups, remain essential constituents of any 
dialogue that leads to institutional change, informing priorities and defining institutional vision. 

The recently completed Salisbury University Facilities Master Plan provides a vision for facilities and 
institutional growth for the next ten years that connects well with the Strategic Plan. Institutional 
effectiveness efforts in student learning and administrative support further unify our planning and 
improvement efforts. To underscore how these collective planning initiatives further the mission and 
vision of Salisbury University, the phrase Learn/Live/Lead will be used in publications and around 
campus in the coming months. 

I am grateful to the entire Salisbury University Community for your involvement in our extensive 
planning efforts. Together we will move forward to make the Strategic and Facilities Plans a reality. 

Janet Dudley-Eshbach, President 
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Summary of 
Objectives for Emphasis 
in the Salisbury University 

Strategic Plan Goals and Objectives 
AY 2004-AY 2008 

Goal I: The University will enhance an academic and learning environment that 
promotes intellectual growth and success. 

D. Provide resources, including a new facility and an enhanced operating budget, to make the 
library a focal point of learning, scholarship, interaction, and invention among students, faculty, 
and staff. 

G. Recruit and retain highly qualified faculty and staff. 
G.5. Maintain or improve faculty and staff salaries and benefits 10 levels that are comparable to 

AAUP (for faculty) and CUPA (for staff) peers. 

Goal II: The University will advance a student-centered environment. 
D. I. Improve recreational, wellness, and fitness services, programs, and facilities. 
A. Increase the level of funding for need- and merit-based undergraduate and graduate 

scholarships. 
G. Develop and implement a more comprehensive orientation program for freshman and transfer 

students that improves academic and personal transitions and deepens their connections with 
their peers and the University. 

Goal Ill: The University will foster inclusiveness as well as cultural and 
intellectual pluralism. 

G. Promote international educational opportunities as a means of broadening life experience and 
cross-cultural understanding for students and faculty. 

D. Enhance and create support programs to increase the retention and graduation rates of those 
identified student groups whose retention and graduation rates are below those of other groups. 

C. Foster the growth of a more diverse student and employee population. 
A. Provide multicultural and sensitivity education and activities for the campus community. 

Goal IV: The University will utilize strategic collaborations and targeted 
community outreach to benefit the University, Maryland, and the region. 

H. Enhance private and public fundraising for projects and programs that support the academic 
objectives, capital initiatives, and other priorities identified in the Facilities Master Plan, with 
particular attention to funding a new library facility. 

E. Encourage and support the development of non-credit programs as self-supporting revenue 
generatmg sources. 

G. Establish and enhance collaborations with the private sector, schools, corrununity, government, 
and non-government organizations. 

F. Recognize and reward students, faculty, and staff involved in (SU) strategic collaborations and 
targeted community outreach. 

Approved: May 1004 A-11.1 



Salisbury University 
Strategic Plan Goals and Objectives 

AY 2004-AY 2008 

Goal I: The University will enhance an academic and learning environment that 
promotes intellectual growth and success. 

A. Maintain and advance academic excellence as the defining attribute of all academic 
programs and student learning. 

8. Enhance General Education as the necessary foundational experience for students. 

C. Offer each srudent opportunities for experiential learning, including but not limited to: 
service learning; civic engagement; volunteering; internships; student reseitrch; study 
abroad; and community outreach activities. 

D. Provide resources, including a new facility and an enhanced operating budget, to make 
the library a focal point ofleaming, scholarship, interaction, and invention among 
students, faculty, and staff. 

E. Ensure resources support and strengthen current academic programs, while exploring 
opportunities to offer new graduate and undergraduate programs. 

F. Promote student technology fluency, as well as relevant faculty and staff development in 
the use of technology in teaching and services. 

I. Provide effective and reliable classroom and computer lab technology and 
campus telecommunications infrastructure. 

G. Recruit and retain highly qualified faculty and staff. 

I. 

2. 

3. 

4. 

5. 

Appr0>•ed: Atay 2004 

Develop and implement workload standards that are comparable to 
institutional peers. 

Develop and implement mechanisms for enhancing faculty and staff rewards 
and support. 

Strengthen available resources for scholarship, research, sabbatical leaves, 
professional activities, and other faculty development opportunities. 

Maintain the commitment to having the vast majority of instructional staff 
consist of tenured and tenure-track faculty, and strive to provide healthcare, 
pension, and other benefits to all full-time faculty and staff. 

Maintain or improve faculty and staff salaries and benefits to levels that are 
comparable to AAUP (for faculty) and CUPA (for staff) peers. 
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Goal IT: The University will advance a student-centered environment. 

A. Increase the level of funding for need- and merit-based undergraduate and graduate 
scholarships. 

B. Develop "Student Academic Enrichment Centers" to assist the academic achievement of 
students of all abilities. 

C. Maintain and improve the high quality of advising, individualized for undergraduates and 
graduates. 

1. Establish faculty/advisee ratios at levels consistent with BOR policies and school 
guidelines. 

2. Ensure that a full-time advising coordinator is on staff in all schools. 

D. Elevate student access to campus services and activities. 

I . Improve recreational, wellness, and fitness services, programs, and facilities. 

2. Examine and implement alternative scheduling options and support services to 
meet the needs of our students. 

E. Sustain quality theatre, leadership, Division III Athletics, and other extracurricular 
programming while affirming academics as the highest priority in the lives of students. 

F. Provide classrooms and other settings that foster effective faculty-student connections 
and engaged, interactive student learning, and strengthens student to faculty exchanges. 

G. Develop and implement a more comprehensive orientation program for freshman and 
transfer students that improves academic and personal transitions and deepens their 
connections with their peers and the University. 
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Goal Ill: The University will foster inclusiveness as well as cultural and 
intellectual pluralism. 

A. Provide multicultural and sensitivity education and activities for the campus community. 

8. Examine and align the weight of the current, multiple admissions factors, particularly 
standardized tests, in line with institutional priorities and values. 

C. Foster the growth of a more diverse student and employee population. 

D. Enhance and create support programs to increase the retention and graduation rates of 
those identified student groups whose retention and graduation rates are below those of 
other groups. 

E. Expand academic and social practices/support for the integration of international students 
into SU and the local community. 

F. Enhance SU linkages to immigrant communities. 

G. Promote international educational opportunities as a means of broadening life experience 
and cross-cultural understanding for students and faculty. 

H. Enhance "multiculturalism" throughout the curriculum. 

I. Work cooperatively with K-12 institutions and community colleges to enhance the 
success of underrepresented groups. 
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Goal JV: The University will utilize strategic collaborations and targeted 
community outreach to benefit the University, Maryland, and the 
region. 

A. Align SU strategic collaborations and targeted community outreach activities with 
institutional priorities. 

B. Enhance the University's ability to respond to the region's business, economic, 
community, and workforce development needs through its academic and extra-curricular 
activities. 

C. Develop and implement an effective, efficient, integrated, comprehensive University 
marketing plan. 

D. Encourage and support the development of grant and sponsored research projects and 
programs that support the University's mission. 

E. Encourage and support the development of non-credit programs as self-supporting 
revenue generating sources. 

F. Recognize and reward students, faculty, and staff involved in (SU) strategic 
collaborations and targeted community outreach. 

G. Establish and enhance collaborations with the private sector, schools, community, 
government, and non-government organizations. 

H. Enhance private and public fundraising for projects and programs that support the 
academic objectives, capital initiatives, and other priorities identified in the Facilities 
Master Plan, with particular attention to funding a new library facility. 
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SALISBURY UNIVERSITY 

2004 Institutional Performance Accountability 
Report to the Maryland Higher Education Commission 

Submitted July 2004 
Prepared by the Office oflnstitutional Research, Assessment, & Accountability 

Program Description 

Salisbury University (SU) serves the State of Maryland by providing undergraduate liberal arts, sciences, pre
professional and professional programs, and select, mostly applied, graduate programs. 

MISSION 

Salisbury University is a regional comprehensive university emphasizing undergraduate liberal arts, sciences, pre
professional and professional programs, and select, mostly applied, graduate programs. The University creates a superior, 
active , and engaged relationship between academic programs, the faculty, staff, and students and unites diverse and highly 
qualified faculty and staff in serving academically capable students from both the Western and Eastern Shores of Maryland 
and other states and nations. Salisbury University prepares its graduates to pursue careers in a global economy and for 
meeting the State's workforce needs. 1be University promotes and supports applied research, diversity initiatives, targeted 
outreach programs, K- 16 partnerships, cultural events, and civic engagement in all aspects of community life. Salisbury 
University recognizes excellence, student-ceoteredness, learning, community, civic engagement, and diversity as the 
fundamental values on which it is founded and upon which it serves the Staie of Maryland. 

VISION 

Salisbury University will continue as a premier regional university that is recognized nationally for excellence by 
its peers and regionally for its conunitment to model programs in civic engagement. Undergraduate research, service 
learning, international experiences, and co-curricular activities will continue to enrich the traditional academic curriculum 
and enable students to connect research to practice theory to action. The University will provide graduates who will be 
recruited by the best employers and graduate schools, and who will contribute to the economic vitality of the State and the 
Narion. The University will continue to enhance the quality of life for its students, the State, and the region. and will 
explore opportunities to provide doctoral programs in areas of need. 

INSTITUTIONAL ASSESSMENT 

Quality 

In the past fifteen years, Salisbury University has advanced its academic standards and reputation, attaining levels of 
eminence that readily identifies SU as one of the premier public institutions in the Northeast. Achievements include: 
nationwide, the 7th highest average 6-year graduation rate among comprehensive public master' s wiiversities; average 6-yr 
graduation rates that are higher than institutional performance and aspirational peers; the highest 4- and 6-year graduation 
rates in the USM for 17 and 9 consecutive years, respectively; and, for seven years, regional and national recognition by 
nwnerous publications including America's Best Colleges (U.S. News and World Report) and The Best 351 Colleges (The 
Princeton Review). Additionally, in the 2003 and 2004 editions of America's Best Colleges SU was ranked as a "top tier" 
institution for both public and private universities in the North Region. 

One year after graduation, approximately 30"/o of SU alumni enroll in graduate or professional study while 96% are 
employed. In a given year, 96% to 98% of SU graduates rate their overall quality of education received as satisfactory or 
very satisfactory. Additionally, a highly valued characteristic of the academic programming for SU alumni, current, and 
future students is the student-faculty ratio of 16:1- a ratio lower than the average of SU peers. Further, Salisblll}' 
University ranks highest against its performance peers in the quality of its student body as measured by standardized lest 
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scores, second when comparing average entering G.P.A., first in retention, first in the graduation of African·American 
students, lowest in acceptance, third in the graduation of all minorities, and first overall. 

Eight academic programs are accredited with specialized agencies. Most recently, the Perdue School of Business earned a 
reaffirmation ofaccreditation with the Association to Advance Collegiate Schools ofBusiness (AACSB·lntemational). 
Out of thousands of business programs and schools worldwide, SU is lof only 404 to earn such prestigious distinction. In 
2003, the Salisbury University Nursing Program earned accreditation with the Commission on Collegiate NUI'Sing 
Educa1ion (CCNE) while the National League for Nursing Accrediting Commission (NLNAC) continued the nursing 
accreditation through 2012-the maximum allowable period of eight years. Accreditations are earned through the 
continuous demonstration of excellence according to national standards. Because these programs produce graduates in 
deficit career areas for Maryland, they are essential to SU's mission. However, with some allied health programs 
approaching instructional costs of$20,000 per Full·time Equivalent Student (FTES), they carry heavy expenses. 
Additionally, Teacher Education accreditation bears significant costs in meeting the Professional Development School 
(PDS) standards, while both Teacher Education and Business (NCATE and AACSB accreditation, respectively) maintain 
rigorous standards of educational perfonnaoce. Contributing academic benefit to the institution at extra financial cost, 
these programs drive the market salaries of faculty higher while obligating vital reassigned time in order to pursue va luable 
research, scholarship, and service activities. 

Access 

Salisbury University continues to focus its enrollment on highly qualified, motivated first.time freshmen. New freshman 
enrollment for Fall 2003 was 950, with a composite SAT score of 1,040 and 1,220 at the 25111 and 75th percentiles, 
respectively, and an average high-school GPA of over 3.47. At 5,549 applicants, these students were admitted from the 
largest applicant pool ever to apply to SU. The University maintained its selectivity at 52% in order to accommodate an 
equal nwnber of transfer students and to operate within the current facility's capacities. The State's delay in funding new 
and larger facilities on a timely cycle bas begun to impact enrollment growth, which remained flat when compared with 
Fall 2002's record enrollment. Currently, facilities capacities are constrained by insufficient classroom space and although 
nighuime usage rates could be increased to accommodate additional wadergradu.ate enrollments, financial resources have 
become a limiting factor in hiring the additional faculty and support personnel necessary to service students during non· 
traditional hours. 

Several significant highlights are indicative of the University's ongoing success and continuing challenges in enhancing 
student access and diversity: 

• for a third consecutive year, SU enrolled the largest freshman minority class in institutional history; 

• in Fall 2003, SU enrolled the largest percentage of freshman minority students in institutional history; 

• in Fall 2003, SU enrolled the second largest number of African·American freshman and transfer students in 
institutional history; 

• in Fall 2003 and for the third consecutive year, SU enrolled the larges1 number of African·American 
undergraduates in institutional history; 

• for the third consecutive year SU achieved or surpassed the retention rate benclunark for African-American 
undergraduates; 
increased the percentage of African-American undergraduates for a third consecutive year to 8.8% . Although this 
percentage is below the benchmark level, it reveals a continuous upward trend and represents a 22% increase in 
the number of African-American undergraduates when compared against Fall 2000; and, 

• the number of minority undergraduates continues to increase and now represents 14.0% of the total undergraduate 
population. This surpasses the benchmark of 13%. 

The University's modified entrance criteria have enhanced its diversity, selectivity, and academic profiles. However, in 
order to improve educational access to a broadly diverse community, and particularly students of underrepresented groups, 
financial aid dollars must be available in sufficient awards to meet students' financial needs. As the lowest. funded 
traditional USM institution and a "best petfonner'' when comparing the gap between funding and enrollment/graduation 
rates, SU must struggle to find independent revenue sources to compete for qualified underrepresented students and to limit 
financial hardship for our students. Salisbury University is impaired by the States continual failure to meet the principles 
of the funding guidelines established by the General Assembly to bring equity and reason to the distribution of State 
funding allocations. This failure leads to~ institutions funded at rates that differ by hundreds to thousands of 
dollars ~ and leaves S U, despite its educational success and national reputation, without the necessary funds to 
provide meaningful access to both mioority and non-minority Maryland srudents. 
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Workforce Diversity 

Salisbury University continues to make gains in the diversification of its workforce. The number of women in full-time 
executive/managerial positions has increased to 46%, a growth of 14 points in 6 years that significantly surpasses the 
benchmark. Likewise, the nwnber of female full-time tenured/tenure-track faculty increased to 39%, I point above the 
benchmark. Although in FY 2003 the number of African-American men in full-time executive/managerial positions 
surpassed the benchmark, re-organizational efficiencies instituted as a direct consequence of the rescission of State funding 
allocations resulted in a decline in this demographic in FY 2004. Additionally, the number of male full-time tenure/tenure
track African-American faculty declined by .4 points. This decline was due to the University's inability to hire many new 
African-American faculty despite searches that included diverse applicant pools. In a situation applicable to most SU 
academic programs and not limited to race or other minori ty statuses, the University is less able to offer salaries, benefits, 
and workloads that are competitive and appealing to new PhDs in the academic market. 

As the data indicate, Salisbury University is dropping backward in a vital academic objective-faculty salary levels. In 
two years, faculty salaries as a percentile of AAUP peers have fallen from the 83rd to the 661b percentile at the assistant 
professor level, from 651h to the 59lh at the associate professor level, and from 72nd to the 641b at the level of professor. 
Market and regionally competitive salaries cannot be achieved without an additional $2,200,000 ANNUALLY-a 
staggering amount that is nonetheless essential to attract and retain the highest caliber workforce. Despite the struggles 
other institutions in other states are having in the current fiscal climate, the AAUP data convincingly indicate that many 
states have continued their commitment to higher education while Maryland has faltered . As a result, Salisbury University 
will slide farther behind its Carnegie peers and become less attractive to faculty from all backgrounds. 

Finally, the percentage of core faculty teaching lower-division courses has climbed slowly from 56% to 59%, despite the 
University's best efforts to achieve its benchmark of 67%. In the three years prior to the rescissions, SU was able to add 39 
new tenured/tenure-track faculty positions. However, to achieve this objective fully, the University would need to hire an 
additional 18 tenured/tenure-track faculty at a salary and benefits cost of$1 ,150,000 annually. The level of funding 
necessary to hire faculty in sufficient numbers to achieve this benchmark cannot be accomplished without significant 
additional State allocations or alternative resources. 

University-Specific Responses 

Objective 3.5: Increase the estimated number of Nursing graduates employed as nurses in Mary/and.from 36 in 1999 to 
43 in 2004. Growth in the number of nurses in the nursing program was dependent upon the completion of the new 
Henson Science Hall and the renovation ofDevilbliss Science Building. Both projects are complete and enrollment in the 
undergraduate nursing program has surged to record levels. Beginning this year and in subsequent years, the number of 
graduates will swell resulting in a corresponding increase in employment of SU nursing graduates. However, SU nursing 
graduates are recruited from across the region. Our graduates' life choices are influenced by the income levels and 
community appeal offered by regional localities. It is incumbent upon Maryland communities and health care facilities to 
remain personally attractive and financially competitive. If they do not, our successful efforts of teaching and graduating 
nurses to meet the State's nursing workforce will become the gain of conununities nationwide. 

Objective 3.6: Increase the percentage of economically disadvantaged students attending SU from 52.5 percent in 2000 
to 55 percent in 2004. The goal for this objective was established during a period when the State of Maryland was 
attempting to fund the University at a level consistent with the :MHEC funding guidelines. However, the trend mirrors 
SU's place in the funding guidelines and its eroding State resources. While other institutions have also seen their resources 
decline, Salisbury University students appear especially disadvantaged. As an example, St. Mary's College has a nearly 
identical percentage of economically disadvantaged students but receives more than $3,500 more per student from the State 
of Maryland than does SU. Salisbury University is forced to fund institutionaJ operations through a higher percentage of 
tuition revenues but is, nevertheless, committed to access by targeting a proportion of all new monies to need-based 
financial aid. 

Objective 5.4 Allocate expenditures on facility renewal from .8% in 1999 to 2% in 2005. The amount necessary to 
accomplish this objective would be approximately $1,200,000, or approximately the annual instructional cost of the SU 
Nursing program. The goal for this objective was externally not institutionally driven and is not achievable given the 
current fiscal realities and priorities. 
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Funding: Cost Containment and Efficiencies 

Significant cost containment and efficiency efforts have continued as a direct result of State fiscal constraints and 
Salisbury University's own internal goals to achieve continuous quality improvement. The savings and cost 
containment efforts have resulted in the reallocation of resources to other critical initiatives and functions. The 
following represent highlights of those efforts for FY 2004: 

Collaboration ($139,000): 
- Salisbury University continues its extensive collaboration with the University of Maryland 

Eastern Shore. The two universities participate in two dual degree programs, sponsor a joint 
graduate degree, the Master of Arts in Teaching, and employ several facul ty and staff members 
as joint employees of both institutions. It is estimated that $139,000 in salary/benefit costs is 
saved annually. 

Use oflnfonnation Technology Equipment ($20,000) 
- Use of multi-functioning machines (i.e., copier that faxes and serves as a printer) reduces the 

need for personal printers and/or facsimile machines. It also creates an economies of scale when 
ordering paper and other supplies for the machines ($18,000 in savings) 

- Use of one-card for inter-departmental transfers reduces paper usage and office time in 
preparing the entries ($2,000 in savings). 

Maintenance ($193,500): 
- The continued use of a total energy management system has allowed the institution to monitor 

and control energy management and bas yielded an average annual savings of 15%. (equating 
to approximately $186,000). 

- Implementation of call-in maintenance service requests provides an estimated annual savings of 
$7,500. 

Contingent Labor Force ($365,700) 
- The University's state support contingent U labor pool represents 35 positions with a projected 

annual savings $365,700. This savings, however, will be drastically reduced when the 
University is able to reinstate its contingent conversion plan. 

Hiring Freeze/delays ($2,002,894) 
- Due to fiscal constraints in the state and unavoidable, unfunded mandatory increases, the 

University imposed an internal hiring freeze fillQI to the state mandated one. For most positions 
not frozen, a three to twelve month hiring delay was implemented. As a result of these actions, 
the University reallocated funds ($2,002,894) from both faculty and staff positions to meet its 
FY 2004 operating needs. 

Web-time Sheets ($3,000) 
- Use of"web-time" reporting for all aon-swiper full-time faculty and staff, reduces the amount of 

paper timesheets purchased and manually processed. Estimated annual savings total $3,000. 

Total Highlighted Cost Containmeat and Efficiencies: $2,724,094 
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Trends Influencing Performance Accountability 

According to the Fall 2003 rill-lEC peer analysis, Salisbury University was funded at $1,652 per full-time equivalent 
student(FTES) BELOW its funding peers. This amount would equate to an additional $9,908,000 in state appropriations 
annually if the University were to be funded at the average peer funding level per FTES. With this significant funding gap, 
Salisbury University will be unable to maintain competitive performance against those same peers, let alone achieve 
institutional objectives for access, academic quality, and facili ty renewal. 

Guideline funding based upon ACTUAL not estimated need indicates that SU is behind its Maryland and institutional 
perfonnance peers on virtually every funding level. However, on many performance indicators, SU equals or surpasses its 
sister institutions and performance peers. Minimum funding thresholds are necessary to sustain superior performance 
across a full array of initiatives, and given the high performance standards already achieved by SU, it would be appropriate, 
albeit unlikely for the State of Maryland to reward excellence. 

Although a reordering of priorities may allow additional internal reallocations to focus on specific initiatives, State funding 
allocations that are significantly below that of funding peers is negatively influencing those indicators in which SU 
currently surpasses its own expectations and those of the State. Guideline funding has failed to produce the guideline 
dollars designated, and the University' s funding has continually Jagged behind all traditional four-year institutions in the 
USM. With State allocations to Salisbury University falling to less than $4,200 per student, the University and its students 
are forced to support the high cost of academic programs that the State only marginally subsidizes. This funding level is 
less than the level of funding per student in 1990 and, when adjusted for inflation, is equivalent to less than $3,000 per 
student. 

The perception that Salisbury University as well as the rest of Maryland higher education were richly funded during the 
late 90's and first years of the new decade are partially misleading and grossly shortsighted. When funded .. richly," 
Salisbury University has never been funded higher than 82% of the MHEC funding guidelines. The data clearly indicate 
SU's outstanding performance, yet its funding is consistently at the bottom in any comparison group. Academic quality, 
access, and affordability cannot be maintained wilh equal success when resources are insufficient to do so. Although 
budget reductions may propel desirable and beneficial efficiencies, there is a threshold in which an "efficiency" initiates a 
genuine decline in quality, access, and service. The very same issues identified as concerns by state agencies, that is, 
graduating more teachers, graduating more nurses, offering more undergraduate courses by core faculty, maintaining an 
adequate facilities renewal balance, keeping salaries competitive in order to attract and retain quality faculty, providing 
access and financial aid to needy students could be accomplished at Salisbury University with an additional annual state 
allocation of lO million dollars. Peer funding data show SU is funded at 9.9 million Jess than the average of our peers. 
This is a deplorable situation that does little to address the educational priorities and values of this institution, of Maryland 
students and their families , or of the State. 
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KEY GOALS AND OBJECTIVES 

Goal I. Provide quality undergraduate/graduate education. 

Objective 1.1 [ncrease the annual pass rate of nursing program graduates who take the nursing licensure exam from 79% in 1999 to 90% by 2004. 

Performance Measures 
Quality Nursing (NCLEX) exam pass rate 

2001 2002 2003 2004 2005 2006 
Actual 

88% 
Actual 
79% 

Actual 
77% 

Actual 
85% 

Estimated 
90% 

Estimated 
90% 

Obj ective 1.2 Increase the annual pass rate of teacher education program graduates who take the teacher licensure exam from 96% in 1999 to 98% by 2004. 

Performance Measures 
Quality Teaching (NTE or PRAXIS II) pass 

rate1111 

2001 2002 2003 2004 2005 2006 
Actual 

96% 
Actual 
91% 

Actual 
92% 

Actual 
91% 

Estimated 
92% 

Estimated 
92% 

Objective 1.3 The proportion of SU graduates who are satisfied with the ir level of preparation for graduate or professional school will increase from 96% in 
1998 to 98% in 2004. 

2001 2002 2003 2004 2005 2006 
Actual Actual Actual Actual Estimated Estimated 

Performance Measures 2001 Survey 2002 Survey 2002 Survey 2002 Survey 

Q uality 
Satisfaction w/prepam1ion for 
graduate schooi3 100% 98% 98% 98% 98% 98% 

Objective 1.4 The proportion of SU graduates who are satisfied with their level of preparation for employment will increase from 92% in 1998 to 94% in 2004. 

2001 2002 2003 2004 2005 2006 
Actual Actual Actual Actual Estinrnled Estimated 

Perfurnumce Measures 2001 Survey 2002 Survey 2002 Survey 2002 Survey 

Qunlity 
Satisfaction w/prepamtion for 
employment3 93% 92% 92% 92% 93% 94% 

Objective 1.5 Through 2004, the proportion of University graduates who are satisfied with the overall quality of education will be maintained al no less than the 
98% level attained in 2000. 

2001 2002 2003 2004 2005 2006 
Actual Actual Actual Actual Estimated Estimated 

Performance Measures 2001 Survey 2002 Survey 2002 Survey 2002 Survey 
Undergraduate satisfaction 

Quality w/educational quality 3 96% 97% 97% 97% 97% 98% 
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Objectil'e 1.6 Increase the proporlion of lower-division student credit hours taught by core faculty from 56% in 1998 to 67% in 2004. 
200 I 2002 2003 2004 2005 2006 

Performance Measures 
Percent of lower-division student 

Quality credit hours taught by core faculty 

Actual 

50% 

Actual 

56% 

Goal 2. Prepare graduates to become productive members of society and the workforce. 

Actual 

57% 

Actual Estimated Estimated 

59"/o 60"/o 60% 

Objective 2.1 Through 2004, the proportion of employers who are satisfied with employees who were SU graduates will be maintained at the 98% level attained 
in 2001. 

2001 2002 2003 2004 2005 2006 
Actual Actual Actual Actual Estimated Estimated 

Performance Measures 1998 Survey 2000 Survey 2002 Survey 2003 Survey 
Employer satisfaction w/SU 

Outcome graduates4 97.8% N/A N/A N/A N/A NIA 

Objective 2.2 Maintain or increase the fiscal year 1999 ratio of the median salary of SU graduates to the median salary of the civilian work force with bachelor's 
degrees. The ratio in fiscal year 1999 was .74. 

2001 2002 2003 2004 zoos 2006 
Performance Measures 2001 Survey 2002 Survey 2002 Survey 2002 Survey Estimated Estimated 

Ratio of the median salary of SU 
graduates(one year after graduation) 
to the average salary of the civilian 

Outcome workforce w/bachelor's degrees3 .74 .79 .79 .79 .79 .79 

Objective 2.3 The annual number of SU graduates in information technology (IT) fields will increase from 48 in 1999 to 80 by 2004. 
2001 2002 2003 2004 2005 2006 

Performance Measures 
Outputs Number of IT graduates 

Actual 
78 

Actual 
88 

Actual 
80 

Actual 
61 

Objective 2.4 The annual number of SU graduates in Teacher Education will increase from 233 in 1999 to 285 in 2004. 
200 l 2002 2003 2004 

Performance Measures Actual Actual Actual Actual 
Number of Teacher Education 

Outputs graduates 229 235 271 228 

Estimated 
65 

2005 
Estimated 

235 

Estimated 
70 

2006 
Estimated 

240 
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Objective 2.5 The annual number of SU graduates in Nursing will increase from 48 in 1999 to 60 in 2004. 

Performance Measures 
Outputs Number ofNursing graduates 

2001 2002 2003 2004 
Actual 

55 
Actual 

54 
Actual 
56 

Actual 
80 

Objective 2.6 The annual number of SU baccalaureate recipients will increase from 1, 169 in 1999 to 1,3 10 in 2004. 

Performance Measures 
Outputs Number of baccalaureate recipients 

200 I 2002 2003 2004 
Actual 

1,285 
Actual 
1,283 

Actual 
1,345 

Actual 
1,301 

Goal 3. Promote educational, economic, cultural, and social development in the State and the region. 

2005 2006 
Estimated Estimated 

85 92 

2005 2006 
Estimated Estimated 

1,345 1,345 

Objective 3.1 Increase the estimated number of Teacher Education graduates employed as teachers in Maryland from 145 in 1999 to 200 in 2004. 
2001 2002 2003 2004 200S 2006 

Actual Actual MSDE MSDE EstimatNI Estimated 
Performance Measures 2001 Survey 2002 Survey Actual Actual 

Outcome 

Estimated number of Teacher 
education graduates employed in MD 
asteachers3 141 176 181 178 180 

Objectlve3.2 Increase the estimated number of IT graduates employed in IT related fields in Maryland from 26 in 1999 to 45 in 2004. 

Performance Measures 
Estimated number of IT graduates 

Outcome employed in MD in an IT field3 

2001 2002 2003 2004 2005 
Actual Actual Actual Actual Estimated 

2001 Survey 2002 Survey 2002 Survey 2002 Survey 

17 37 37 37 45 

Objective 3.3 Increase the estimated annual number of SU graduates employed in Maryland from 785 in 1999 to 876 in 2004. 

181 

2006 
Estimated 

45 

2001 2002 2003 2004 2005 2006 
Actual Actual Actual Actual Estimated Estimated 

Performance Measures 2001 Survey 2002 Survey 2002 Survey 2002 Survey 
Estimated number employed in MD 

Outcome one year after graduation1 729 872 872 872 880 900 

Objective 3.4 Maintain or increase the percent of graduates employed one-year after graduation. In 1999, 95% of SU graduates were employed. 
2001 2002 2003 2004 2005 2006 

Actual Actual Actual Actual Estimated Estimated 
Performance Measures 2001 Survey 2002 Survey 2002 Survey 2002 Survey 
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Percent employed one-year after 
Outcome graduation3 96% 

\ 

96% 96% 96% 96% 96% 

Objective 3.5 Increase the estimated number of Nursing graduates employed as nurses in Maryland from 36 in 1999 to43 in 2004. 
2001 2002 2003 2004 2005 2006 

Actual Actual Actual Actual Estimated Estimated 
Performance Measures 2001 Survey 2002 Survey 2002 Survey 2002 Survey 

Estimated number of Nursing 
graduates employed in MD as 

Outcome nmses3 27 34 34 34 45 50 

Objective 3.6 Increase the percentage of economical ly disadvantaged students attending SU from 52.5% in 2000 to 55.00/o in 2004. 

Performance Measures 
Percentage of economically 

Input disadvantaged students attending SU 

Goal 4. Broaden access to and diversity in higher education. 

2001 2002 2003 2004 2005 2006 
Actual 

50.5% 

Actual 

39.8% 

Actual 

39.4% 

Actual 

40.9% 

Estimated 

42.0% 

Estimated 

43.0% 

Objective 4.1 Increase the proportion of full-time tenured/tenure-track faculty who are women from 36% in 1998 to not less than 38% in 2004. 

Performance Measures 

Input 
Full-time, tenured/tenure-track 
faculty: percent women5 

2001 2002 2003 2004 2005 2006 
Actual 

34% 

Actual 

36% 

Actual 

37% 

Actual 

39%1 

Estimated 

40% 

Estimated 

4 1% 

Objective 4.2 Increase the proportion of full-time executive/managerial staff that are women from 32% in 1998 to 35% in 2004. 

Performance Measures 
Full-time executive/managerial staff: 

Input percent women5 

2001 2002 2003 2004 2005 2006 
Actual 

38% 

Actual 

39% 

Actual 

41% 

Actual 

46% 

Estimated 

46% 

Estimated 

46% 

Objective 4.3 Increase the proportion of fu ll-time tenured/tenure-track faculty who are African-American from 5% in 1998 to 6% in 2004. 

Performance Measures 
Full-time, tenured/tenure-track 

Input faculty: percent African-American5 

2001 2002 2003 2004 2005 2006 
Actual 

4.4% 

Actual 

5.4% 

Actual 

5.1% 

Actual 

4.7% 

Estimated 

5.2% 

Estimated 

5.3% 

Objective 4.4 Increase the proportion of full-time executive/managerial staff that are African-American from 6% in 1998 to 9% in 2004. 
2001 2002 2003 2004 2005 2006 

Performance Measures Actual Actual Actual Actual Estimated Estimated 
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Input 
Full-time executive/managerial staff: 
percent African-American1 8.7% 8.7% 9.1% 8.2% 

Objective 4.S Increase the proportion or African-American undergraduates from 8% in 1998 to 10% in 2004. 
2001 2002 2003 2004 

Performance Measures Actual Actual Actual Actual 
Percentage of African-American 

Input undergraduates5 7.4% 7.8% 8.4% 8.8% 

Objecti\'c4.6 Increase the proporlion of minority undergraduates from 10.4% in 1998 to 13.0% in 2004. 
2001 2002 2003 2004 

Performance Measures Actual Actual Actual Actual 

Input 
Percentage of minority 
undergraduates5 10.6% 11.6% 12.6% 14.0% 

Goal S. Increase revenue from alternative sources and maximize the efficient use of State resources. 

9.0% 

2005 
Estimated 

9.2% 

2005 
Estimated 

14.8% 

Objective 5.1 From a level of$12.7 million in 1999, in the Campaign for Maryland raise $18.5 million for Salisbury University by 2002. 

Performance Measures 
Dollars (millions) raised in 

O utcome Campaign for MD6 

200 I 2002 2003 2004 2005 
Actual Actual 

$23.62 $25.47 

Actual 

Completed 

Actual 

Completed 

Estimated 

Completed 

9.0% 

2006 
Estimated 

9.4% 

2006 
Esthnated 

15.5% 

2006 
Estimated 

Completed 

Objedlve 5.2 Increase annual privale, federal, and state grants and sponsored research dollar awards (excluding scholari,:hip and financial a id awards) from $2.0 
million in 1998 to $4.0 million by 2004. 

2001 2002 
Performance Measures Actual Actual 

Private, State, and Federal dollar 
awards for grants and sponsored 

Outcome research (millions) $5.07 $5.36 

2003 2004 
Actual Actual 

$4.47 $4.73 

2005 
Estimated 

$4.8 

2006 
Estimated 

$4.9 

Objective S.3 Maintain current annual operating budget savings rate of2% through efficiency and cost containment measures. 
2001 2002 2003 2004 2005 2006 

Performance Measures 
Annual operating budget savings 

Efficiency rate7 

Actual 

1.2% 

Actual 

1.9% 

Objective 5.4 Allocate expenditures on facility renewal from .8% in 1999 to 2% in 2005. 

Actual 

3.3% 

Actual 

4.6% 

Estimated 

3.9% 

Estimated 

3.0% 
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2001 2002 2003 
Performance Measures Actual Actual Actual 

Percentage of annual state 
appropriation spent on fac ility 

Efficiency renewal7 l.0% .8% .9% 

Objective 5.5 Increase annual University fund-raising from $1 .9 million in 1998 lo $2.4 million in 2004. 

Performance Measures 
Outcome Annual giving (millions) 

2001 2002 2003 
Actual 
$2.27 

Actual 
$ 1.84 

Actual 
$3.26 

2004 
Actual 

.9% 

2004 
Actual 
$ 1.94 

2005 
Estimated 

.9% 

2005 
Estimated 

$2.00 

2006 
Estimated 

.9% 

2006 
Estimated 

$2.40 

) 

Objective 5.6 Increase the salary levels of University faculty as a percentile of AAUP peers at the ranks of assis tant, associate, and professor from 681h, 53rt1, and 
651\ respectively in 1999 to the 85th percentile by 2004. 

2001 2002 2003 2004 2005 2006 
Performance Measures Actu al Actual Actual Actu al Estimated Estimated 

Faculty salary as a % ile of AAUP 
Input peers Assistant7 

Assistant 8011' 83 rd 72nd 66th 6J1d 61'[ 

Associate 60th 65th 62"d 59th 56th 53rd 

Professor 69111 n"" 6th 64th 63'd 62',d 

Objective 5.7 Increase the proportion of administrative staff who earn salaries that are at or above the 601h percentile ofCUPA peers from 33% in 2000 to 55% 
in 2004. 

Performance Measures 
Proportion of administrative staff 
salaries at or above 60th %ile of 

Input CUPA peer 

Goal 6. Improve retention and graduation rates. 

2001 
Actual 

38% 

2002 
Actual 

53% 

2003 
Actual 

62% 

2004 
Actual 

30% 

2005 
Estimated 

25% 

2006 
Estimated 

25% 

Objective 6.1 The second-year retention rates of SU fi rst- time, full -time freshmen will increase from 86.5% in 1998 to 87 .0% in 2004. 

Performance Measures 
2"d year first-time, full -time 

Output retention rale: all s tudents8 

200 I 2002 2003 2004 2005 2006 
Actual 

84.4% 

Actual 

86.0% 

Actual 

85.2% 

Actual 

84.2% 

Estimated Estimated 

85.0% 86.0% 
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Objective 6.2 The second-year retention rates of SU first-time, full-time African-American freshmen will increase from 75% in 1998 to 78% in 2004. 
2001 2002 2003 2004 2005 2006 

Performance Measures Actual Actual Actual Actual Estimated Estimated 
2nd year first-time, full-time 
retention rate: African-American 

Output students~ 65.8% 87.5% 77.9% 78.6% 79.0% 80.0% 

Objective 6.3 The second-year retention rates of SU first-time, full-time minority freshmen will increase from 76% in 1998 to 80% in 2004. 

Performance Measures 
2'idyearfirst-time,full-time 

Output retention rate: minority students8 

2001 2002 2003 2004 2005 2006 
Actual 

74.2% 

Actual 

78.4% 

Actual 

81.3% 

Actual 

80.4% 

Estinrnkd 

81.0% 

Estimated 

81.0% 

Objective 6.4 The six-year graduation rates of SU first-time, full-time freshmen will be at least 70% annually through 2004. 

Performance Measures 

Output 
6-year graduation rate of first-time, 
full-time freshmen: all students8 

2001 2002 2003 2004 2005 2006 
Actual 

70.6% 

Actual 

73.9% 

Actual 

7 1.8% 

Actual 

73.0% 

Estimated 

73.1 % 

Estimated 

73.2% 

Objective6.5 The six-year graduation rates of SU first-time, full-time African-American freshmen will increase from 43.2% in 1998 to 61.0% in 2004. 
2001 2002 2003 2004 2005 2006 

Performance Measures Actual Actual Actual Actual Estimated Estimated 
6-year graduation rate of first-time, 
full-time freshmen: African-

Output American students8 60.4% 60.6% 55.0% 53.3% 55 .0% 57.0% 

Objective 6.6 The six-year graduation rates of SU first-time, full-time minority freshmen will increase from 55% in 1998 to 61% in 2004. 
2001 2002 2003 2004 2005 2006 

Performance Measures Actual Actual Actual Actual Estimated Estimated 
6-year graduation rate of first-time, 
full-time freshmen: minority 

Output students8 60.6% 57.1% 55.5% 53.2% 55.0% 57 .0% 

Notes to MFR 
1Prior to 2002, the teacher certification exam taken for initial teacher certification was the National Teachers Exan1ination (NTE). Beginning in 2002, the PRAXIS II 
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became the exam by which all Maryland students are measured for purposes of initial teacher certification. 

2PRAXIS II test results are reported on a cohort basis. Salisbury University includes Master of Arts in Teaching (MAT) degree recipients with the baccalaureate degree 
recipients. At this time, there is no means of differentiating whether students who pass the exam graduated at the undergraduate or graduate level. 

3Up until 2003, Salisbury University surveyed baccalaureate degree recipients on an annual basis and included the most current data in the MFR The survey years 
reflect those data. Because a formal follow-up survey of baccalaureate degree recipients will not be completed until 2005, the 2002 survey results have carried forward 
to 2003 and 2004. The MHEC follow-up survey will occur in 2005. 

~Based on the Schaefer Center survey of employers, the percentage of employers who said they would "definitely yes" or "probably yes" hire graduates of SU again. It 
is unknown when the employer satisfaction survey will be conducted a second time. No estimates are available. 

5Percentages are based on headcounts as of fall census. 

6The Campaign for Maryland objective was surpassed in FY2000, and the objective terminated in FY2002. Reporting current data and future estimates no longer 
applies. 

1Data provided by the USM. 

t 8Data provided by the MHEC. 
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25th/75lh%ile 
University 

Salisbury U. 1040-1220 
Central Washington U. 880-1100 

Eastern lllinois U. 20-241 

Humboldt State U. 920-1170 
Massachusetts. U. of, Dartmouth 970-1160 
North Carolina, U. of, Wilmington 1020-1 200 

Northam Michigan U. 19-241 

Sonoma Slate U. 940-1140 
SUNY, C. at Oswego 1020-1 150 
SUNY, C. at Plallsburgh 960-1130 
Western Oregon U. 860-1090 

!Average of Peers 

SaHsburyU. 
Central Washington U. 
Eastem!llinois U 
Humboldt State U 

Massachusetts, U. of, Dartmouth 
North Garolina. U. of, Wilmington 

Northern Michigan U. 

Sonoma State u. 
:su NY, C. at Oswego 

I
SUNY, C. at Plattsburgh 
Western Oregon U. 

Average of Peers 

943-1136 

Six-year 
graduation rate 

all minorities 

51.4% 
41.1% 
46.0% 
31.3% 

47.4% 

59.0% 

43.9% 

43.4% 
47.8% 
48.2% 
15.9% 

42.4% 

Salisbury University: Performance Peer Comparisons 2004 

SAT Rank 

10 
8 

11 

Minority 
Graduation 
Rate Rank 

10 

5 

11 

% minority of I % Minority I % ~frican- I % Afri,can- 1 Average (4-yr) 
1 

Retention 

undeq:1:duates Rank :n~=~Q~:i!1:1~ A~:~n r:i=-~ie Rate Rank 

13.1% 
14.3% 
10.2% 
17.4% 
10.3% 
8.6% 
5.1% 
18.2% 
9.3% 
10.9% 
11.8% 

11.6% 

10 

11 

8.2% 
1.8% 
6.9% 
3.0% 
5.5% 
4.6% 

1.6% 
1.7% 
3.7% 
4.8% 
1.7% 

3.5% 

Six-.'.· ear I African- I Passing rate on 
graduation rate American teacher 

Afncan Graduation ticensure 
Americans Rate rank exams2 

50.0% 3 92% 
38.1% 7 NIA 
43.4% 6 99% 
36.4% • 98% 
44.6% 5 79% 

60.0% 1 98% 

22.2% 10 100% 

30.4% • 97% 
50,0% 3 92% 
51.2% ' 94% 
8.3% 11 100% 

38.5% 95.2% 

5 

11 

teacher 
!icensure 
passing 

rank 

8 

3 
4 

10 

4 

1 

6 
8 

7 
1 

82% 
74% 
81% 
76% 
79% 
82% 
70% 
79% 
78% 
78% 
72% 

76.9% 

Passing rate in 
nursing 

licensingeKam 

85% 
no program 
no program 

94%3 

96%3 

74%3 

NA' 
75%3 

no program 

NA' 
no program 

84.8% 

1 
9 

3 
8 
4 

11 
4 

6 
6 

10 

NCLEX 
Passing 

Rank 

3 

' I 
5 

4 

01/1012005: Office of Institutional Research, Assessment, & Accountabilit 

Six-year 
graduation 

rate 

66.0% 
50.3% 
66.4% 
39.6% 
53.0% 
61.6% 
46.5% 
49.3% 
51.6% 
57.7% 
31 .7% 

50.8% 

Alumni giving 
rate 

8.6% 
NA 

15.0% 

8.8% 
NA 

7.7% 

9.1% 

18.9% 
13.7% 

17.0% 
NA 

12.9% 

Graclua1lon 
Rate Rank 

10 
5 

11 

Alumni 
Giving 
Rank 
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Sallsbury U. 

Central Washington LI. 

IEastem lllinoisU. 
HumOOldt State U. 
Massachusetts, U. of, Dartmouth 
North Carolina, U. or, Wilmington 

Northern Michigan U. 
Sonoma State U. 
SUNY, C. at Oswego 

SUNY, C. et Plattsburgh 
Western Oregon U 

Average of Peers 

!SallsburyU. 

!Central Washington U. 

!Eastern Illinois U. 

!Humboldt State U. 

Massachusetts, U. of, Dartmouth 

I
North Carolina, U. of, Wilmington 

Northern Michigan U 

Sonoma Stale U. 

SUNY, C. at Oswego 

SUNY, C. at Plattsburgh 

Western Oregon U 

[Average of Peers 

NA - Data not available 

SU institution-s_eecificindicalors 

Acceptance ratel Acceptance 
Rank 

% of Faculty I Faculty I R 11 f FTES I FTES to I A HS I I Total State I A State 
with terminal Education 8 li ~TEF FTEF Ratio ve~~= GPA Rank appropnalionl i:~~~-

degrees Rank Rank FTES Rank 

50% 1 80% 9 16.0 
65% 9 86% 3 21.0 
76% 6 73% 11 16.4 
73% 6 61% 6 19.7 
70% 5 87% 2 18.2 
55% 2 86% 3 20.9 
66% 10 86% 3 24.9 
75% 7 96% 1 21.1 
58% 3 76% 10 19.1 
60% 4 82% 7 17.6 
93% 11 83% 6 16.2 

73.J o/. 83.6% 19.5 

1 3.4 
9 3.2 
3 NA 
7 32 
5 30 
6 3.6 

11 3.2 
10 3.1 

6 3.3 

' 3.1 
2 3.2 

3.21 

2 

4 

4 
10 
1 

' 6 
3 
6 
4 

$4,358 
$4,994 
$5,106 

$10,646 
$6,544 
$5,742 
$6.356 
$8,150 
$4,570 
$5,006 
$3,692 

$6,081 

10 
8 

11 

I overall 
Average Overall Performance 

Score Rank 
Notes 

3.667 

7.167 

5.231 

5.667 

4.929 

3.933 

7.571 

5.667 

5.714 

5.000 

7.923 

5.697 

1The majori1y or EIU and NMU students submit ACT scores in lieu of the SAT. If ACT ranges were to be 
converted lo SAT ranges using the College Board SAT-ACT comparison, the SAT ranges for Eastern Illinois 
University (EIU) and Northern Michigan University (NMU) wou ld be 950-1 110 and 910-11 10, respectively. This 

1 would adjust the peer averai:ie to 942-1136. 
z Teacher licensure laws vary from state to state. The Praxis JI exam may be required at different Umes in a 

9 student's education. At some institutions (Northern Michigan and Western Oregon) Praxis II is a graduation 
requirement. and therefore, the pass rates will always be 100%. At another institution (Central Washington 

5 University), It is nol required at all. As a result. comparison of Praxis II pass rates across institutions may nol be 
valid. 

' l'NCLEX-RN exam pass rates for University of Massachuseus-Oartmouth (MA). LINC-Wilmington (NC), Sonoma 
2 State (CA), and Humboldt State (CA) were obtained from the respective state board of nursing Websites. 

10 

• 1• oa:a for the NCLEX-RN exa~ pass rates for Northern Michigan University and SUNY-Plattsburgh were not 
7 provided for a comparable penod, and are not applicable for peer compansons. 

11 
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\ America's Best Colleges: 2005, 0 ,' Edition: U.S. News & World Report 
Top Public Coll1:i ... ., in the North, 2005 

. '' ' .. . . 
R1nk (NorlhReglont 5 12 " " " " 45 45 

#ol lnstltullona 165 165 165 165 165 165 165 165 
T!er Top Top Top Top Top Top Top Top 
Publich'lS~lutlonRanking(North) 1 2 3 3 5 5 7 7 

FiMncialResourcesRank 33 156 71 "' 102 1,0 126 1<0 
[Academic Reputation Rank 9 . 29 29 37 21 13 51 
Gradualion & Retention Rank 3 7 " 71 33 52 110 31 

Studenl SeleetlvltyRank 1 2 27 22 45 20 22 18 
Faculty Resources Rank 12 '" 69 7 63 112 '" 126 
Alumnl Giving Rank 130 65 140 112 105 146 118 129 
Final Overall Scores 81 71 51 51 48 48 48 48 

PaerAH easment 3.4 36 3.0 3.0 2.9 3.1 3.3 2.8 
Avrg FreshmenRtntnRale 95% 91% 85% 8'% 82% 83% 87% 82% 

AvrgGraduatlonRate 81% 78% 59% 54% '5% 5S% '2% 66% 
%o/ Class<20 48% 30% 41% 40% 24% 43% 31% 33% - % of CIH IH WI 50 or more "' 8% 1% 8% 5% 2% 10% 3% - Student/Faculty Ratio 1V1 1911 1e1 11/1 1~1 17/t 1711 16/1 

% ofFfTFaculty 74% 88% 74% 81% 88% 73% 75% 82% 
SAT:25th-75th percenlile 1180-1360 1160-1330 1020-1210 990-12 10 960·1150 1003-1180 1.180-1200 1040-1220 

Fru flmen:top25% ofHScleH 91% 86% 52% 58% 4'% 60% 52% 52% 
Acceptance Rate 48% '" 52% 59% 61% 52% 36% 52% 

AY1"12 Alumnl Glvlno Rate 8% 16% 7% 10% 11% 7% 10% 9% 

'NOle :lnlhu20059dition, USNewscombinedT;.,,. 1 &2opliiigto '1illl>einslilutionalrnn1<out cf l65,..,iversiU&Sirlthe/'klrthRegic,1 

America's Best Colleges: 2004, Online Edition: U.S. News & World Report 

', , , 
" 

Rank(NorthRaglcn) 5 10 
#ol lnslltutlons 165 165 

Tier 1 1 
Publ;c 1nstitullonRankln11 \North) 1 2 
Flnenclal Re$01.m;esRank 42 159 
Ac1demlcReputa1JonR1nk 7 3 
Gradualkm & Retention Rank 4 6 
Student S.lecllvlty Renk 1 4 
Faculty Resources Rank 24 1'5 
Alumni Giving Rink ,,. 82 
Final 0 W!fa11Scores 81 73 

Peer A.H eu man! 3A 3 6 

Avrg FreshmenRlntn Rate 94% 91% 

- AvrgGraduetlonRate 80% 78% 

% ofClass<20 43% 34% - % of ClassH w/ 50 or more 1% 7% 
StudentlF11culty Ratio 1V1 1W1 

%ofFITF1culty 72% 88% 
SAT:25th-75th percentlle 1150-1350 1170-1310 

Fre1hmen:1op25% ofHScr, .. 89% 
Acceptance Rate 48% 

Avra Alumni GMna Rate 9% 

-:USN<:w• W~r1d Report (An11>oic1', lk,l { 'oll<JC'ocl(l(MJOmOnlioc l:.di!M•ll) 
UJ1kr <l{lmllM/vlt<Ji N.-.ra,ri. Auenmnll, ,k«~mwM/ity 
S,,J,u,mbn-}f)(U 

81% 
'9% 
19% 

Select Colle_g_es in the North, 2004 

" 
33 31 38 38 "'' 33 

165 165 165 165 165 165 
1 1 1 1 2 1 
4 3 6 6 "" 4 

69 114 92 137 "'' 143 
23 23 .. 18 19 33 
50 76 34 53 "'' 33 
19 " 52 32 "'' 16 

88 4 36 100 "" 88 

"' 115 84 148 "'' 82 
53 54 50 50 "'' 53 
3.0 3.0 2.8 31 3.1 2.8 

85% 83% 8'% 83% 86% 82% 

58% 52% 64% 57% 38% 65% 

40% 42% 28% 43% 27% 41% 
1% 8% 4% 2% 12% 1% 

1411 1111 18/1 18/1 W1 1711 

'" 81% 88% 71% 68% 8'% 
1010 - 1200 990 - 1180 950- 1160 1010 - 1100 980 - 1180 1050-1210 

54% 58% 41% '" 53% 55% 
44% 51% 63% 58% 34% 50% 

8% 10% 13% 7% 10% 15% 

'" . . . " ·., 
45 50 50 50 

165 165 165 165 
Top Top Top Top 

7 10 10 10 
118 118 93 136 
37 9 21 29 
50 140 97 79 
69 30 55 16 
77 120 73 107 
30 55 63 140 
48 " " " 2.9 3.4 3.1 3.0 

79% 81% 85% 8'% 
60% 35% '5% 52% 
23% 37% '4% 48% 
0.2% 8% 5% 4% 
2 1/1 1e1 1711 1711 
94% 71% 73% 69% 

960-1150 960-1170 1010-1010 1010-1200 

33% 50% 36% 60% 
67% 30% 40% 34% 
2<% 17% 17% 7% 

.. . ' . , . 
"'' "'' "'' "'' 165 165 165 165 

2 2 2 2 
8 "'' 9 "'' "'' "'' "'' "'' 44 13 23 33 

"'' "'' "' "'' "" "'' "'' "'' "'' "'' "'' "'' "'' "'' "'' "'' "'' "'' "'' '" 28 ,, 3.0 " 78% 80% 84% 82% 

61% 32% 42% 51% 

22% 38% '" '" 0.0% 8% 5% 4% 
1911 1611 1&1 1711 

93% 73% 74% 70% 
960 - 1140 950 - 1150 920 ·1140 ,020.1200 

34% '" 58'' 36% 
69% 29% 41% 40% 
24% 17% 16% 6% 



America's Best Colleocs: U.S. News World Report 
Salisbury University Rankings: 1998 - 2005 

1998 1999 2000 2001 2002 2003 2004 200 
Rank (North Region) 40 40 39 39 46 37 33 45 

#of Institutions 146 146 146 146 167 165 165 165 
Tier 2 2 2 2 2 1 1 Top 
Public Institution Ranking (North) 7 9 7 8 10 6 4 7 
Financial Resources Rank 136 123 127 128 164 150 143 140 
Academic Reputation Rank 56 46 44 34 37 36 33 51 
Graduation & Retention Rank 53 51 42 39 38 35 33 31 
Student Selectivity Rank 5 14 17 12 17 16 16 18 
Faculty Resources Rank 64 79 37 87 120 100 88 128 
Alumni Giving Rank 63 71 90 99 107 89 82 129 
Final Overall Scores 77 76 65 61 64 51 53 46 
"Nole: In the 2005 edition. US News combined Tier 1 & 2 and simply ~sled their rank olJI of 165. 
11n all rows •xc:ept "Final Overall Scores." the lower the number the higher the ranking. "Final Overall Scores," range from 1·100 with 100 the highest 

Ranking Category 

Academic Reputation 

25% 

Student Selectivity 

15% 

Faculty Resources 

20% 

GradJRetention Rate 

25% 
Financial Resources 

10% 

Alumni Giving 

5% 

100% 

US News Ranking Criteria: 2005 Edition 

Subfactor 

Academic Reputation Survey 

Acceptance Rate 

High School Class: Top 25% 

SAT/ACT Scores 

Faculty Compensation (2Yrs: Ave Sal+ Benefits) 

(Adjusted for regional COL differences) 
Faculty w/ top terminal degrees 

Percent FIT Faculty 

Student/Faculty Ratio 

Class Size: 1-19 

Class Size: 50+ 

6-YrGradualion Rate (Average: 4 yrs) 

FR-SO Retention Rate (Average: 4 yrs) 

Educational Expenditures per Student 

(Ave-2 yrs:instrctn,rsrch,stdnt srv, related eductnl) 

Alumni Giving Rate 

2 r ave 

Source: C.S. Nev.-s World Report 
Off,ci!oflmtiti,1/onalRi!SOOrch,Assessm~n1, Acroun1abiliry· 

Aug1<111004 A-32.0 

Subfactor RelativeWeights asa 
Weight Percent of Total 

100% 25.0% 

10% 1.5% 
40% 6.0% 
50% 7.5% 
35% 7.0% 

15% 3.0% 
5% 1.0% 
5% 1.0% 

30% 6.0% 
10% 2.0% 
80% 20.0% 
20% 5.0% 

100% 10.0% 

100% 5.0% 

100.0% 
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Figure 2: 
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Salisbury University Projected Growth Trends through Fall 2014 

Annual Total H/C Growth(%) 

Aooual Undergraduate H/C Growth (%) 

0.1% 00% 0.0% 

2005 2006 2007 2006 2009 20,0 2011 '"' 20'3 20" 

Annual Graduate H/C Growth(%) 

2005 2006 2007 2008 2009 20,0 20n '"' 2013 2014 
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Institutional Enrollment and Demographics 

Total Maryland Enrollment, Fall 2004: ~ 

Maryland's Regions 
Western 

Capital 

Cenual 

Southern 

Eastern Shore 

Fall 2004 
Total Enrollment: ~ 

Out-of-State 
13A% 

Eastern Shore 
34.5% 

Total Eastern Shore 
Enrollment, 
Fall2004: ~ 

Worcester 
440 



Table I: Total Institutional Enrollment: 1995, 2000-2004 

Fall Semesters 1995 

Total Headcount 6,010 
% Annual Growth -0.6% 

Total Men 2.486 
%Men 41.4% 

Total Women 3,524 
%Women 58.6% 

F.T.E.S. 4,962 
% Annual Growth -1.4% 

Full-Time Students 4,397 
Men 1,895 
Women 2,50, 
% Full-Time 73.2% 

Avemge Age of all full-lime students NIA 

Part-Time Students 1,613 
Men 591 
Women 1,022 
%Part-Time 26.8% 

Average Age of all pan-time studems NIA 

A vcra2e Student Al!C Ni, 

Figure I: Full-Time and Part-Time 

Institutional Enrollment: 1995, 2000-2004 

7,000 1 
6,000 ~ 

5,000 : 

4,000 

3,000 

2,000 

1,000 

• Full-Time Srudents [J Pan-Time Students 

2000 2001 2002 2003 2004 

6,421 6,682 6,851 6,816 6,942 
6.0% 4 .1% 2.5% -0.5% 1.8% 

2,713 2.802 2.860 2,814 2,925 
42.3% 41.9% 41 .7% 41 .3% 42.1% 
3.708 3,880 3,991 4,002 4,017 

57.7% 58.1% 58.3% 58.7% 57.9% 

5,519 5.768 5,985 5,950 6,150 
6.5% 4 .5% 3.8% -0.6% 3.4%.i 

5,150 5,398 5,593 5,588 5,815 
2,243 2,341 2,436 2,390 2,516 
2,907 3,057 3,157 3,198 3,299 

80.2% 80.8% 81.6% 82.0% 83.8% 
22.0 21.5 21 .7 21.6 21.6 

1,271 1,284 1,258 1,228 1,127 
470 461 424 424 409 
801 823 834 804 718 

19.8% 19.2% 18.4% 18.0% 16.2% 
32 31 .5 31.9 30.3 30.3 

23.6 23.5 23.6 23.2 23.0 

Figure 2: Percent Full-Tim(' 

B-1.0 

Institutional Enrollment: 1995, 2000...2004 

86°!. 

84% 

82% 

80% 

78% 

76% 

74% 

70°!. .... 
73.2% 

80.2% 80.8% 
81.6% 82.0'/, 

66% +--'-~-~--'----,--~-~-
1995 2000 2001 2002 2003 2004 

0 % Full-Time 

0:"sf ACTBOOK\2004·05\R-I .O 



TII)~ 2: Total Institutional Enrollmt:!n l by Classification, Race/Ethnicity, and Status: Fall 2004 

Frcshmo:n .. 

Juniol'li .. 
Senior. 

% 

Second Bachelor's 
% 

Sul)total 
Unclas$ifiedf 
Non-Degree 

" ... 

tTotalUndertradual"' 457 1k 
% IU 

Total Graduates 
% 

jGRA/\iD TOT AL 

% 

Notes: 
11ndudalinfrcshmntftgucc. 

IT PT 

·I 

36 

PT IT 

I I ·1 ·1 

1,231 .. ., 
1,016 

" 1.166 

., 

4,556 "' 

.. 

n., I 

8-2.0 

TOTAL 

·I ·I -1 

'·"' 
,.,,. "' 1,3n 

1.437 ,. '·"' 
1,251 

~ "' 

"" 6,0Z. 

"' .. '·"' 



Figure 3: Total Institutional Enrollment: Headcount, Fff and Pff Students: 2000-2004 

6,000 

¥ 5,500 

~ 
~ 5,000 

~ 
~ 4,500 

2000 2001 2002 2003 

1--o-- Full-Time Students ---o- Pan-Time Students I 

figure 4: Total lnstitulional Enrollment Since 1980 
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1,000 +------------ --~ ~ ,.~ 
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2004 

1,500 

1,400 

1,300 

1,200 

1,100 

5 Year Change 
(1999-2004) 

14.6% 

10 Year Change 
(1994-2004) 

14.8% 

20 Year Change 
(1984-2004) 

54.8% 
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Table 3: Total Institutional Enrollment by Race/Ethnicity, Sex, and Status: Fall 2004 

Full-Time Par1-Time Total Total Percent 

Race/E1hnici1v Male Female Male Female Male Female Bo1h Sexes ofTotal1 

African-American 216 255 50 148 266 403 669 9.6% 
American Indian 8 10 3 11 10 21 0.3% 
Asian/Pacific Mander 59 87 10 14 69 101 170 2.4% 
Hispanic 65 69 8 12 73 81 154 2.2% 
While 2,012 2,678 296 504 2,308 3,182 5,490 79.1% 
International 22 16 2 3 24 19 43 0.6% 

Subtotal 2,382 3,115 369 681 2,751 3,796 6,547 94.3% 
Unknown 134 184 40 37 174 221 395 5.7% 

TOTAL 2,516 3,299 409 718 2,925 4,017 6,942 100.0% 

' Percentages n:poned above the ~ubcotal line represent the race/ethnicity percentage of1he known race/ethnicity population. 

Figure 5: Total Jnsti1u1ional Enrollment by Race & Ethnicity: Fall 2004 

Hispanic 
2.2~. ""\ 

Asian/Pacific Islander ~ (_ 

'·"· ~ 
Am"~~:1:,a;,~ 

African-American 
9.6~. 

figure 6: Total Institutional Enrollment by Sex and S1atus: Fall 2004 

3,500 l 
3,000 

C 2,500 • 

.§ 2,000 
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~ 1,000 

500 

Full-Time 
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l'trctnt 

ofKnown 
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0.3% 
2.6% 
2.4% 

83.9% 
0.7% 

100.0% 

8--4.0 O:\FACTBOOK\2004-05\B-4.0 



T:tble 4: Total Institutional Demographics: 1995, 2000-2004 

Fall Semesters 

Total Headcount* 

Total Residing on Campus 

~. Rci;iding On Ca mpu!i 

MD Residents 

~. MORcsiden15 

Ou1-01:s1ate 

lntcma1ior1.1l 

Othcr1 

African-American 

American Indian 

A,ian 'Paciticlslandcr 

Hispanic 

•o KnownMinority 

"-. Minority-International 

~. Unknown 

199 

6,010 

1.702 

4,308 

28.3% 

4,551 

75.7% 

1,411 

46 

408 

19 

87 

48 

46 

5,402 

9.4% 

10.1% 

2000 

6,421 

1,729 

4 ,692 

26.9% 

5,102 

79.5% 

1,261 

53 
5 

454 

21 

99 

68 

53 
5.403 

323 

10.5% 

11.4% 

5.0% 

,\\"eraf!eAf!eof allstudenls N/1' 23.6 
!\OTES: ·coop srndcnts taking. ,;ourscs at SU are mdudcd m total headcounl 

1Sruden~ with "OTHER" residence. see Giossmy. 

o:\fb0405101al dcmographks 

2001 2002 

6,682 6,851 

1,681 1,645 

5,001 5,206 

25.2% 24.0% 

5,460 5,633 

81.7% 82.2% 

1,159 1,138 

58 74 

6 

496 558 

22 19 

122 

88 114 

58 74 

5 ,576 5,629 

320 324 

11.4% 12.6% 

12.4% 13.8% 

4.8% 4.7% 

23.5 23.6 

2003 

6,816 

1,669 

5 ,147 

24.5% 

5,784 

84.9% 

966 

65 

558 
21 

164 

129 

65 

5,415 

464 

13.7% 

14.8% 

6.8% 

23.2 

Figure 7: Total/nstitutional Enrollment: Percent ln-Slalc -1995, 2000-2004 

96.0% 

2004 

6,942 

1.704 

~238 

24.5% 

5,969 

86.0% 

928 

43 

669 
21 

170 

154 

43 

5,490 

395 

15.5% 

16.1% 

5.7% 

23.0 

l~l~-,m-- -----~-7-1-M~ID-~-:-~-~---,-- ,-~~ 
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Table 5: Total Institutional Enrollment by Age and Sex: 1995, 2000-2004 

Fall Semesters 1995 2000 2001 2002 2003 2004 

Total Headcount 6,010 6,421 6,682 6,851 6,816 6,942 

Total20andYounger' 1,37~ 2,979 3,095 3,169 3,193 3,230 

M~ 51' 1.2 14 1,251 1,293 1,277 1,34-0 

Wornen 85' 1.765 1,844 1,876 1,916 1,890 

, . 20andYounger 22.8')1 46.4% 46.3% 46.3% 46.8% 46.5~ 

Total 2l-24Yrs0ld! 3.on 2,281 2,401 2,486 2,541 2,699 % 21& 
M" 1,381 1,087 1.146 1,176 1,172 1,273 Older 
\\10111,cn 1,69A 1,194 1,255 1.310 1,369 1.426 

,. 21 .24 51.2' 35.5% 35.9% 36.3% 37.3% 38.9°/, 53.5% 

Total25-29Yr,;Old 692 449 448 451 473 428 

M" 333 182 172 173 195 160 
Women 359 267 276 278 278 268 
0 025-29 11.S'l!: 7.0% 6.7% 6.6% 6.9% 6.2° 

Total 30-34Yri;Old 309 228 250 243 201 219 

Men 104 85 93 77 62 64 

Women 205 143 157 166 139 155 

, . J0.34 5.1' 3.6% 3.7% 3.5% 2.9% 3.2' 

Total35-39 Yrs0ld 224 171 176 164 129 120 

Men 61 58 49 48 33 " Women 163 113 127 116 96 94 

'- 35-39 3.7' 2.7% 2 .6% 2.4% 1.9% 1.7"-' 

Total40-49Yrs0ld 265 224 219 238 191 154 

"" 64 53 54 59 50 36 

w- 201 171 165 179 141 118 

% 40-49 4.4°A 3.5% 3.3% 3.5% 2.8% 2.2"-' 

Toial 50-59Yn<Old 52 62 66 76 72 68 

M" 17 19 25 23 19 16 

Women 35 43 41 53 53 52 
0 , 50-59 0.9' 1.0% 1.0% 1.1% 1.1% 1.0% 

Total 60andolder 20 27 27 24 16 24 

M" 11 15 12 10 

Women 9 12 15 13 10 14 

0,,, 60 andoldt,r 0.3, 0.4% 0.4% 0.4% 0.2% 0.3°/, 

Aw:rage Age 

ALL STUDENTS N/A 23.6 23.5 23.6 23.2 23.0 
M~ N/A 23.2 23.1 23.0 22.7 22.4 
Women NIA 23.9 23.8 23.9 23.5 23.4 

·'= 1Pnorto 2000, 1h,sca1cgoryonlyaecoun1cd forsrudcnts less than 20yearsold 
1 Priorio 2000,thisea1egoryaecountedforstudenisbetweentheagesof20and24 
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Table6· 

Fall Semesters 

Total Headcount 

Alabama 
Alaska 
Arizona 
Arkansas 
California 

1colorado 
Connecticut 
Delaware 
District of Columbia 
Florida 

j<.ieorgia 
Hawaii 
Idaho 
Illinois 
Indiana 

11owa 
Kansas 
Kentud..·y 
Louisiana 
Maine 

Maryland 
Ma.~sachusetts 
Michigan 
Minnesota 
Mississiotii 
Missoun 
Montana 
Nebraska 
New Hampshire 
New Jersey 
New Mexico 

New York 
North Carolina 
North Dakota 

10h10 
Oklahoma 
On:-gon 

Pennsyh•auia 
Rhode island 

1:::.oumcaro ma 
S0u1h Dakota 
Tennessee 
Texas 
Utah 
Vennont 
Virginia 
Washington 
West Virginia 
Wisconsin 
Wvoming 
Puerto Rico 
Virgin Islands 

ForciP-n Countries 
O<hcr 

Total lnsritutiona/ Enrollment by State· 

199 2000 2001 

6,010 6,421 6,682 

1 
3 
1 

29 24 21 
282 214 195 

5 7 8 
5 5 7 

' 1 

4,551 5,102 5,460 
6 7 7 

3 
4 

2 

468 399 379 
2 1 

284 280 243 
2 
6 
3 
1 

123 128 122 
2 1 2 
2 

. 
156 120 113 

1 

48 53 58 
5 

1995, 2000-2004 

200 2004 

6,699 6,816 6,942 

21 13 16 
195 187 154 

8 9 14 
7 3 6 

2 

4 
5,460 5,784 5,969 

7 6 6 
3 2 

2 

379 342 337 
1 

243 169 153 
2 

122 98 117 
2 

113 92 78 

74 65 43 
6 

Studcm,,.·,1h"Olher"" ~ att~l'ially otudmt,w1thpenronen1n:,ioc,,1,·,...,..orUSc11...:nswitha f.,..,,g,,addn,«. 

SocG!os$.Uy{oroddilionaldetails 

B-7.0 

•1.orT01all::nrl •;. Change 
for Toa Scates Sinu2000 

8.1% 

2.2% ·28.0% 

86.0% 17.0% 

4.9g!. ·15.5% 

2.2% -45.4% 

1.7% -8.6% 

1.1% ·35.0% 

0.6% ·18.9% 

0:IFACTBOOK'2004-05'B-7.0 
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Figure 8: 

Enrollments from areas outside conliguous U.S. 

lntcrnatiunal Students 43 
Other Forei gn 02 

.FALL 2004 
Total Enrollment (6,942) 

Residency by Region 

·.~-l-~ r,,~fh' 
13 ) 

-- "\ \ (_ 

\J 

'\ k.t' New York 153 

Top five states of residence highlighted. State totals arc included in respective regional totals. 



Table 7: Total lttslilutional Enrollment by County of Residence: 1995, 2000-2004 

h llSemesfers 1995 2000 2001 2002 

Total Headcount 6,010 6,421 6,682 6,851 

Allegany 12 13 10 14 

422 466 506 543 

Ballimore 292 440 444 443 

Baltimo!leCity 14 20 24 21 

Cal,·en 69 84 103 122 
Caroline 137 126 125 121 

Carroll 113 187 194 190 

Ce-cil 88 110 130 144 

Charles 104 115 109 118 

Dorthester 181 193 176 160 

Frederid, 130 229 250 267 

Garren 8 8 

Harford 214 259 266 259 

Ho,nrd 160 263 276 291 

Km• 33 18 17 19 

'.\lon1gomery 275 398 475 517 

PrinceGfllrgc's 250 230 259 277 

Queen Anne·s 87 77 92 96 

St.Mary's 66 97 109 

Somersci 133 144 163 146 

Tai~ 104 111 124 126 

Washington 46 87 112 112 

Wi(omi(o 1,149 1,044 1,070 1,106 

Won:t$lt r 464 383 412 424 

Unknown 

Tol:11forMD 4,551 5,102 5,460 5,633 

Out--0f--S1.ate 1.411 1.261 1.159 1.138 

International 48 53 58 74 

Othcr Fo!leign 

KOTE: Srudents v.·;th "Ocher" midcn<c 11re 1yp,cally srudent• ""~!h permanent rcsidccnt ,.,._., or US c,hnns ,.,;,t, a ror.-ign address. 

SoeGlos,...ryforad<litionald,et,ils 

Prince George's 

Harford 

Frederick 

Carroll 

B-9.0 

Region 

tusitrnSho~ 

~ 'esttrnShore 

Put-of-Slate 

nternational 

2003 2004 

6,816 6,942 

11 10 

525 575 

456 474 

30 so 
133 167 

115 104 

195 196 

135 133 

117 132 

183 161 

269 231 
7 

261 303 

318 335 

31 37 

555 577 

286 304 

125 124 

87 87 

140 138 

121 119 

100 127 

1,162 1,137 
442 446 

5,784 5,969 

966 928 

65 43 

2000 2004 
% ofTotal •;.orTotal 

34A% 34.s, 
45.1% s1 .s, 

19.6'% 13.4% 

0:ll'ACTHOOK\'.!004-05\8·9.0 



Table 8: 

Austria 
Bahamas 
Bangladesh 

Citizcnshin 

Enrollment by foreign Country 
Fall 2004 

Unden?:raduate Graduate 
full-Time Part-Time Subtotal Full-Time Part-Time Subtotal 

I I 

~ ish Virgin =Jsl='"="'~-----+---'+----I 
Cameroon 
Canada 
Chile 
China 
CongO, Democratic Republic 
France 
Gennany 

Hong Kong ------+ - --'-~--
Hungary · 

Ja1>3-n 

Total 
Students 

i=L,="=''~-------1---.e.+----+----=->---~,-----+---~ ,----2 
Lithuania I 
Moldova 
Morocco 
Ncval 
Nigeria 
Romania 
Russia 
Slovakia 
Sou1hKorea 
Sri Lanka 
Venezuela 
Zambia 

Subtotal 
Other 

United States 

Student total, includin~ US 

Country total, including CS 

22 24 16 

22 24 18 

18 

Nute: Studems included under 'Other' are US ctizens with a foreign address. 

Number of Source Countries for International Students 
Fall 2001 to Fall 2004 

19 43 

21 45 

14 28 

50 ~------------------~ 
45 +-----------------r,-------1 
40 -!-----------------< 
35 +--------------f1 
30 -l---,Te-----------l 
25 
20 
15 
10 

5 
o~~~~-

UG Grad 

102001 02002 02003 112004 I 

B-10.0 

Total 
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Program Enrollments, Degrees, and Student Credit Hours: 
Institutional Summaries 

Programv'Stlwoh (,ROIJJ\G for Treml Length lfaJor<. at the Start lfa1nr~ m Penellf 

Three or lfore }ears C01m!c11meli 111 }ea~ of the Tre11d 200-1 Gn111tl, 

Accounting 151 202 34% 
Art (Fine) 6 22 267% 
AtMetic Training 3 80 2,567% 
English 136 168 24% 
Health Education 3 20 567% 
Nursing (Undergraduate) 198 403 104% 
Respiratory Therapy 24 43 79% 

Social Work (Graduate) 29 91 214% 

Theatre 12 35 192% 

Fulton School of Dberal Arts 1,276 1,803 41% 

Progiamv'Sclwob, DE(ll\/VGjm Trell([ Le11gtlt Haims at the Start ita1or\ m Pe1tt11f 
Three or Wore }ean (011,eu1tne/1 m Year~ of the 1rnul 1004 Dt!llm, 

Education (Graduate) 134 91 -32% 
Elementary Education/Early 

Childhood 1 4 742 628 -15% 
Environmental Health 4 48 25 -48% 
Information Svstem::; 3 186 97 -48% 

1The creation of the Early Childhood Education program in 2002 has had an impact on ltle numt>ers of Elementary Education 
majors However. when tt,ese tv,,o programs are combined, the total still revea ls a decline from previous years. 

~~rcent Undergraduate Degree Recipient: Graduating w~ 
Institutional Honors I 

50.0% -

39.7% 
41.5% 

33.0% 32.7% 
34.9% 

30.1% 

199S-99 1999-00 2002-03 



Tablt l : lnS1itution11l Enrollmmtbv$chool &Dlsch>lnt : Falll99S.F'11l 2000 toFaU2004 
s. ........... 

o. ........ . 
UNll(RGJl,1.l)UAT[ 

-r.11 ... s,toool ofl.llH..-.IAn• 

=\"!.DOIi...,,. 
ConilictR<solY!ioo 

~~~I-·-· ,,_ 
.., .... s.-

1 ion:lls.i.i... 
L;i,.,r,,JS!udics 

"'"""' ~-~~e--~ =::: -· n, • ...,s.,.....,o1.s..;. .. •" T« 
11,;ios) 

~ 

~~.,.It!, 

= "· =~T«iwlolosY 

l'l>yuc:IIS<,,_ -~Tll<r.,p)· 

.... 6 .. S<- 101-..... 

""""""'';"I 
8""'oolO A->t,.,· -F,..,,.,. 
lofonnooioi,Sy.....,. 

M-~~:.-~· 
SnddS<ll<>olorEdo.-&· PNI 

Alhl«i<T ; 
EorlyQildbood-

~~ 
n .. 1111Edl><aDOIII 
lffl>.o'<s...i.:. 

~-~ s.-
l 'nd<d.>tod' 
Undao.s,W 

l "OTAl.t' ~-· C:IIADl.,.\TI: 

='..:!~ 
Edu<atiot, 
Ewoatiom_MSi,,M>ilo 

l,dui:,..,..MAinT-•N ===~~ ... -= =~ "-Noo-D<-.,.l"in 
TOT.,\.C . --~ -·---~-

,~ I '" '" ""' '"'" 
~9 ·~ ..:1 . . ~· '" . 
"' ... '" . " '" '"' " 

"' "' " " ll 

,:- " .. 
'" '" "; "' = .. " " " ll 

, ~; " 1.351 1.663 ~, '" m 

" ~ 

" ... 
ll 

M n 

"' ,oo ·~ " " " "' = "' ii " 00 N " 1.z5,J 1.1.a ·-
"' ~; M> 
N " " .. "' ... 
..;, 

I.IU '·™ s,. i.,, 

J ' 
m = 

' 
.:!I '" m ... ... 

1,2;;2 ... ·~ ~, "" = m "' u, -
"ii " ro .. ,.. .. ... .. " 
" " N 
~ " ~ 

" " " n 
N 

,,; m .. - w 

-.-. .......... _.......,..a. ____ .,,'lO_O<""' 

''" Fall ::! L:.,c!;':a ~~~ 3-Ynr 

"'' ''" 
"' "' "' e.~ m 

' " n = -= ';: 
" ro -2.3., " ·~ ·~ ... 15.1%1- u "' . : .,o.~, w = ,~ ~K "' " ll , 

" " " " ' 
, ,.;, 

" n " ~:i " " " " ·"·" 
'" '" '" "-= = = ,.~ '" -
" .. ., U% .~;; " " "·~ " " n " , .. .:...~ 5!·!! " ,.m "" UGl ·-
'" ~ "' -n .~ u '"' ll ro 11.11% 

~!~ " '" '" " " " ~.K ~., " ~ 00 "' 1~~ "·' .. 
" ... '"' " " " N. "·" - "' = .. - OM 

" " ... ~ ~; " ll " ~: " ·- ··= ,.,., mo 

:~ ... = •= ;3 ... 
m m .31.,%1 ·21.9 '"' ., 
" " "· 
" "' "·' .. 

m "' ' .U.6'\ '13 "' ' .. '" '"· 
" ' " ... ,;.i m 

"" "" "" ,. 126Z 

" " ::: .:;; " ' .. 
"' = = .ZT.5'1, ·:i~ " ::: " ' " = "' '" =~ 2:::: '" ... .. . "' ~:~ "' 1.212 1.1!l& "n .. 1113 

"' "' '" 1.1'1. •1.ll'J OM 

"' ,;.>~ "' ·12.2'J. ,~ -'· '" . , 
.. 

:~ 
.. ·~ .. ~ . ..... " '" ... .. ..,.. ... 

" . . " ' ' " ~.;.( -29.~ " " " " .. " " " .. .. .. 4 ;., .. 
" .. n Q. " 
ro .. .. : , 1&.;I .. . 

-1S • .;. "' '" '" ... '" - '·' . m 



Table 2: 

Winter Terms 
Winter 1989 
Winter 1990 
Winter 1991 
Winter 1992 
Wimer 1993 
Winter 1994 
Winter 1995 
Winter 1996 
Winter 1997 
Winter 1998 
Winter 1999 
Winter2000 
Winter2001 
Winter2002 
Winter2003 
Winter2004 

Summer Sessions 
Summer 1988 
Summer 1989 
Summer 1990 
Summer 1991 
Swnmer 1992 
Summer 1993 
Swnmer 1994 
Summer 1995 
Summer 1996 
Summer 1997 
Summer 1998 
Summer 1999 
Summer2000 
Summer2001 
Summer 2002 
Summer2003 
Summer2004 

Enrollment, Student Credit Hours, and FTE 
Winter Terms and Summer Sessions: 1988 to 2004 

Student 

Students Credit Hours 

UG GRAD TOTAL I UG GRAD TOTAL I VG 

1,131 26 1,157 4,555 84 4,639 304 
1,165 73 1,238 4,544 226 4,770 303 
1,321 49 1,370 5,251 160 5,411 350 
1,346 71 1,417 5,130 196 5,326 342 
1,392 43 1,435 5.330 141 5,471 355 
1,370 56 1,426 5,198 120 5,318 347 
1,214 67 1,281 4,570 148 4,718 305 
1,104 62 1,166 4,129 158 4,287 275 

996 67 1,063 3,635 195 3,830 242 
1,063 53 1,116 3,844 126 3,970 256 

956 46 1,002 3,425 128 3,553 228 
849 25 874 2,919 70 2,989 195 
934 53 987 3,310 138 3,448 221 

1,035 34 1,069 3,745 105 3,850 250 
1,097 65 1,162 3,995 192 4,187 266 
1,104 74 1,178 4,137 181 4,318 276 

682 260 942 2,925 983 3,908 195 
718 311 1,029 3,079 1,302 4,381 205 
864 363 1,227 3,488 1,560 5,048 233 
888 315 1,203 3,681 1,242 4,923 245 
859 326 1,185 3,557 1,191 4,748 237 
804 3 17 1,121 3,281 1,211 4,492 219 
783 289 1,072 3,215 1,026 4,241 214 
837 340 1,177 3,462 1,247 4,709 231 
776 332 1,108 3,272 1,212 4,484 218 
859 380 1,239 3,474 1,588 5,062 232 
826 377 1,203 3,760 1,407 5,167 251 
820 293 1,113 3,761 1,089 4,850 250 
768 317 1,085 3,110 1,170 4,280 207 
744 347 1,091 3,108 1.528 4,636 207 
885 360 1,245 3,682 1.530 5,212 245 
938 380 1,318 3,950 1,757 5,707 263 
999 389 1,388 4,559 1,765 6,324 304 

UG FTE - (UG Student Credit HoorsV15 : Grad Fie= (Gnd Srudent Credit Hoori;Yl2 

FTE for Wintc..-1Summer tem:is is used solely 10 pro>"id:: ¥ comparison ,.,jch foll',-prin;. 

C-2.0 

FTE1.2 
GRAD TOTAL 

7 311 
19 322 
13 363 
16 358 
12 367 
10 357 
12 317 
13 288 
16 258 
11 267 
11 239 

6 200 
12 232 

9 258 
16 282 
15 291 

82 277 
109 314 
130 363 
104 349 
99 336 

101 320 
86 300 

104 335 
101 319 
132 384 
117 368 

91 341 
98 305 

127 334 
128 373 
146 409 
147 451 

0 :IF ACTBOOK\2004-05\C-2.0 
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Table 2: 

Baccahmreate 
Accounting 
An 
Art(Fine) 
A1hlctic Trainin11: 
Biology 
Business Administration 
Chemistry 
Communication Arts 
Computer Science 
Conflic1 Analysis/Dispute Res 
Economics 
Elementary Education 
English 
Environmental Health 
faerc iseScience 
Finance 
French 
Geography 
Health Education 
Historv 
Interdisciplinary Studies 
Liberal Studies 
lnforma1ion Systems 
Management 
Marketing 
Mathematics 
M<.-dical Technology 
Music 
Nursing 
Philosophy 
Physical Education 
Phvsics 
Political Science 
Psychology 
Respiratory Therapy 
Social Work 
Sociology 
Spanish 
Theatre 

TOTAL 

!\bsters 

Applied Health Physiology 
Business Administration 
Education 
Education, Math 
Education, Reading Specialist 
Education, School Admin 
Educa1ion, T caching, M.A. 
En~lish 
History 
Nursing 
Psychology 
Social Work 

TOTAL 

Degrees Awarded by Program and Race: Academic Year 2003-04 

African- American A,iwn/ Padroc 

American lndi.ln Islander Hisoanic White l•TNllltionll Unknown Total 
5 21 32 

37 41 
12 15 

2 3 
60 71 
88 100 

7 
125 135 

14 15 
9 11 
2 

135 145 
40 46 

16 18 
26 28 

11 13 
1 1 

76 85 
50 63 

27 36 
18 20 
34 37 
23 24 

6 
2 

68 80 
16 17 
36 38 

8 
20 25 
78 84 
11 11 

13 39 55 

1 

62 19 16 1,136 11 52 1,301 

6 
35 51 
45 52 

3 
1 

12 16 
14 15 
16 22 

1 1 
4 24 1 29 

16 184 10 13 208 

C.5.0 C-5.0 



Degrees Awarded Alphll.bttically by Program: 1994-1995, AY Jm-00 to 2003-+04 

% Ch• J:t" .I 0/,(."hltl:<' 
1994-85 1999.00 2000.01 2001.02 2002.03 200344 AYN 10A\' °"' A\' OlroAY94 

~u111mns 

AniFind 
A,h!~ic 'J'r~jnin 

26 46 JO 25 32 8% 
27 23 27 31 37 41 11% 

:!:,~;:, Adminisimtion 

~llemistryofo11An: 

Compule<S.Cience 
~";,'!:;:"'-ly<i<-1)ispute Resol"1i< 

Ekmc:n!at\'Edueation 

L,bcn!Sl\idios 
),!a,l,l,~Cintnt 

~;;::~,c, 

Pltysical Educ•tioo 
Pliy<i.coJScicruxc 

~1:::is.cience 
P"-d,olo,· 
Rcspirat"')' Th<r~p)' 
s«i1tS.Cience 
SQci,r\W,;,rl. 
Sodalc, v 

~~ 
lOTAI, 

Appli«1Hc:aJthPhy1iolo;y 
Bu.,i,...,..Adrnini,;in,tioo 
Educ.1;..,,, 
U-i01l.Mo1h 

~:::: ~::,~~~'.:.,~list 
cduc,tioo. Toaching,.\1.A 
English 

Nur,ing 

~~~,~~ 
TOT,\.I, 

1 2 2 2 11 15 . . ' 
" "' " n 

" '" ' .. " '" " m 

171 ;: 1~ 
12 10 7 

129 143 135 
11 6 15 

4 3 11 
8 6 11 2 2 3 

163 137 168 169 194 1"5 

3!~~;~~:4: 

" ' " " "' . 

3 

" 
33 56 69 

" 

9 5 10 

' ' . 37 55 54 
6 9 22 

I 9 5 8 
22 28 33 25 
67 71 85 79 
14 1 11 

' 59 54 74 46 
16 16 16 \2 

' 30 28 35 39 
110 61 51 49 

' " \~ 15 15 23 

' ' 8 :o 13 8 
7 3 9 

19 18 

" " ' ' 28 13 

" " 
" ' " 22 

' ' " " 

' .. 
" " 
' " " " ' ' " " 

" . 
" " " .. 

' .. " 70 52 

' ' ' 11 16 
13 15 
17 22 

8 ' . . 
' ' " " 

,;on,a -----r,.--1tu,1',,w..,onlal• .. --ol:o-....,,....._ .,_ __ .......... - .......... _ .. _ ... _, ____ ,,,., ... 
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Table 4: Degrees Awarded by Academic Years: 1994-95, AY 1999-00 through 2003-04 

1994-9~ 1999-00 2000-01 2001-02 2002-03 2003-04 
Gr and Total Degrees 1,236 1,201 1,430 1,443 1,560 1,509 

Total Bachelors 1,091 1,056 1,285 1,283 1,364 1,301 

Bachelor of Ans 354 363 423 441 434 501 
Bachelor of Science 677 637 786 794 859 730 
Bachelor of Ans in Social Work 59 54 74 46 60 55 
Bachelor of Fine Ans 1 2 2 2 11 15 

Total Masters 145 145 145 160 196 208 

Master of Am 25 25 32 32 25 26 
Master of Business Administration 30 28 35 39 46 51 
Master of Education 80 70 59 64 81 69 
Master of Arts in Teaching N/A 9 11 13 13 15 
Master of Science 10 13 8 12 12 18 
Master of Socia! Work 19 29 

Figure 1: Degrees Awarded by Academic Year: 1994-95, A Y 1999-00 through AY 2003-04 

1,800 

1,600 
1,560 

1 ,509 1,430 1,443 

1,400 

[ 1,200 a 1 ,285 1,283 
1 ,364 1,301 

~ 
1,000 1,056 

800 

= i 600 

400 

200 145 145 160 
19' 208 

1999-00 2000--01 2001-02 2002-03 2003-04 

Academic Years 

l~ Total Masters ------- Total Bachelors -----Gr~nd Total Degrees I 

Thi!# ofbaeca/a,,rrat~ r~cipimrs in 2002-03 was a ,.,cord, 1,364. 
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Table 5: 

Degrees Awarded by Race: 1994-95, 1999-00 through 2003-04 

Fiscal Year 1994-95 1999-00 2000-01 2001-02 2002-03 

Total Bachelor's 1,091 1 ,056 1,285 1,283 1,364 

African-American 44 79 67 73 59 
American Indian 5 3 
Asian/Pacific Islander 11 11 15 23 16 
Hispanic 12 11 13 10 14 

Subto1al: Known Minority 67 106 98 109 92 
Whi1e 1,020 929 1,147 1,086 1,196 
International 4 5 6 10 11 
Unknown 16 34 78 65 
•/. Known Minority 6.2% 10.2% 7.9% 9.1% 7.1% 
"• ~1inority+lmernational 6.5% 10.7% 8.3% 9.9% 7.9% 
0/o Unknown 1.5% 2.6% 6.1% 4.8% 

Total Masters 145 145 145 160 196 

African American 12 11 
American Indian 
Asian/Pacific Islander 
Hispanic 

Subtotal: Known Minority 11 17 13 
\Vhi1e 132 124 119 124 162 
lncemational 7 9 13 13 12 
Unknown 4 2 6 9 

•1.KnownMinorit),· 4.3% 6.1% 8.5% 12.1% 7.4% 
•1.Minorit),·+lnternalional 9.0% 12.1% 16.8% 19.5% 13.4% 
0/o Unknown 2.8% 1.4% 3.8% 4.6% 

!!gure_~--

Percent of Master's Degrees Awarded to Minority 
Students 

1994-95, AY 1999-00 through AY 2003-04 

2003-04 

1,301 

62 

19 
16 

102 
1,136 

11 
52 

8.2% 
9.0% 
4.0% 

208 
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13 

11.4% 
15.9% 

6.3°/, 

20 0% 1 ---------

l~ ~~~~ -
00% +-I- --..~~~ - ------ - ----------- - --~ 

1994-95 1999-00 2000-01 2001 -02 2002-03 2003-04 

~ % Known Mmonty --e- % Mmomy + Intcmanonal _._ % Unkno\\-n I 
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Dlsci line 

Environmental Issues 

Com.rollilicationArts 

ComputerScien~ 

lnfom,ati(l[!SVStemS 

03.0 104 

09.0101 

11.0 10 1 

11.0401 

CJP and HEGIS Codes 

0P'1rou • Groun Tll:le 

03 N11uralResour«S 
and Con~ rntion 

09 Communkation.,Journalism, 

~m~• 
HEGIScode 

4901.10 

0601.00 

Computer and Information 0701.00 

SvstemsandSuoPOrtServM:e.'l 0702.00 

Education 13.0101 13 Educa1lon 0801.00 
0801.00 
0827.00 
0802.00 
0803.00 
0803.12 
0823.00 
0837.00 
0833.00 
1799.05 
0835.01 
0830.00 
0834.00 
0801.16 

Teaching& Leaming with Te<:h. 
PublicSchoolAdminisu'ation 
Elementary Education 
Secondary Education 
Teaching(MAT) 
EarlyChildhoodEducation 
Health Education 
Math Education 
MathforM.S.Teac:hcrs 
PhysicaJEducarion 
Re.idingSpecialist 
Scienc:e Educa.tion 
ESOLITESOL 

13.010 1 UG Ccrtilica!c, 
13.0401 
13.1202 
13.lWS 
13.120S 
13.11!0 
13.1307 
13.1311 
13.1311 UGCerttrocalc 
13.1314 
13.1315 
13.13 16 
13. 1401 UGCertlficate 

14.9999 14 Eno·neerin2 0901.00 

Modem Foreign Languages 
Russian 

16.0101 16 Fon,ign Lani11ages. 1101.00 
1106.00 
JJ03.00 
1102.00 

1109.00 
1105.00 

16.0402 Literaturn,andLinguistks 
Go=• 
French 

16.0SOJ 
16.0901 
16. 1203 

IM!Onish 16.0905 

English 23.0101 

Gatera!Srudies/Libera!Srud.ies 24.010 1 
lnterdiscipinaryStudies 24.0 10 1 

Biology 26.0101 
Environmental Health 26. 1301 

Maihemaiics 27. I I 
l""''"1ct Kei;o ut,on 
lntemacional Srndies 30.2001 

Exercisc, Scien.::e 3 1.0SOS 

1'11ilo,;ophy 38.0101 

Chemisuy 40.0501 
Geology 40.0601 
1'11vsic,;; 40.0801 

IJ-wchologv 42.010 1 

l"""ul.[Won, 44.u ,OI 

Anthropology 
Economics 
G<ogmphy 
Political Science 
Sociolo!!V 

""'" Theatre, 
An 
Art (Finc) 
Music 
Music - ADDlicd 
Respiratory Therapy 
AlhleticTraining 
MedicalTe<:hnology 
Nursing 
Applied Physiology 
Health Care Man oemcnt 

Business Administration 
Management 
Aeoounting 

'"""" MaJ"Xetin 

o.\fb04-05\C-9.0 

45.021 
4S.0601 
4S.0701 

4S.1001 
4S.IIOI 

50.0301 
SO.OSOi 
S0.0701 
S0.0702 
50.09(11 
50.C»o3 

51.0908 
5 1.0913 
SI.IOOS 
5U601 
5 1.9999 
51.9999 

S2.0201 
52.0201 
S2.0301 
52.0801 
.S2.1401 

S4.010 1 

" 
26 

38 

" 

EnglishLauguageand 1.SOl.00 
Literature/Letters 

Liberal Arts and Sciences, 4901.0l 
Genera!StudiMand 4901.02 

Hu111anl1ies 
Biological and 0401.00 

Blomedica1Sden«s 0420.01 

Mathcmatks and tatist lcs 1701.00 
J\101w 1111er1SC:1phnary, tucues 

4999.0 1 

Parl.:s,Recrutiotl,Uisore. 0!0,.02 
a nd F itoessS111clies 

Phl1osophy aod 1509.01 
Reli!'Klus Studies 

PbysicalScieoces 1905.00 
1914 .00 
1902.00 

Psyc,holon 2iw11.01 
PublleAdminislr:1tionand .o ,,...._,..,., 

Socia1Service:Proreuioos 

2204.00 
2206.00 
2207.00 
2208.01 

SD Visual and Performing Al'U 1008.00 
1007.00 
1001.00 
1002.01 
1005.00 
1004.00 

UGCertifieate 

HealthProfessloasand 
RtlatedCliokalScitnces 

52 Bnsincss.,Managemeol, 
Marketin=,andReb1ed 

SupportStrvkes 

54 Historv 

C..t.O 

1299.07 
0835.05 
1223.0l 
1203.00 
0835.01 
1201.01 

0506.01 
OS06.02 
0502.00 
0504.00 
OS09.00 

220.S.OO 



Table 2: 

TOTAL Student Credit Hours and FTES by Discipline & Course Level: Fall 2004 

OP DISCIPU NE 
CODE Al habetical 

52.0301 Accountil\j 
45.0201 Anlhropol<>l;)' 

51.9999 Aw lied HealtliPhysi~ 

50.0701 
51.0913 Athletic Training 

26.0101 Biology 

52.0201 Bu$ines1 Adminisu,,iion 

40.0501 Cticmiscry 

09.0101 Commu,,icationAns 

11.0101 Science 

30.0501 ConflictAnalysis &DispulcR.e. 
50.0301 
45.0601 Eoonomic1 
13.0401 Education Administration 
13.1210 E~ion,E.arly Cliildbood 

lli20f Education, ~ 

13.0101 Edu<:ation,G<nenl 

13.1205 Educali<Jn,MasterofAminTeachin& 
13.1315 Education.R.e3'1ina 
13.1205 Educati<Jn,Sccor,dory 
23.0101 English 

26.1301 
31.0505 ExerciscScienu 

52.0801 fiMn«; 

Lower 
100·200 

1,671 

"' 
2 ,235 

5 ,194 

2 ,531 

3,2 15 

'" "' , .... 

4,110 

Upper Gndualt 

(lOIMOO 400G-600) 

'·"' 

2.571 

1.259 

"' ' 

Tuu l 
SCH 
2,799 

"' l .334 

~ 

'·"' 
4,747 

1,047 

'·"' 
'" 2.571 

2,01 

6,751 

'" 
1,200 1.317 

1c;:cc::9cc,:c-;~ ""'c='"'~'~..,7,.-, - ------ - ~"-'-------"--------~ 
45.0701 O.,oe:rapby 

40.0601 <mtoa:y 
16.0501 Cifflnan 

13.1307 
54.0101 History 

11.0401 lnformationSyst<:qU; 
24.0101 lnltrdi>CiplioaryStudi« 

16.0903 
52.0201 Monagcmtr11 

52.1401 Marketing 

27.0101 
51.1005 MedicolTochnology 

16.0101 Modem ~ 

50.0901 Music 

2,302 

6 ,021 

'·"' 

5,067 

2.9V 

"' "' ""------~"""'' 2,001 105 8,127 

1,074 

" 
'·""' 1,719 

"' "' 3 

'" 

2,391 

2,256 

1,157 

"' 3 

"' "' 50.0903 Music-Applied 61 

51.1601 Nwsing 2.150 2,322 

I"""'·°'~°'"---""'''=~"-- ---- - - --'"'·'"'"----""'"'----=--'·"' 13.1314 PlrysicalEduc:ation 2,771 970 3,742 
13.1314 t'lrytic&l Educaaion.TitaehaEducalion 3n 312 
40.0801 f>hyti<:$ 

45.1001 
14.9999 Pre-<Ongineorin• 

42.0101 hychol"i)' 

51.0908 Reopintocy Thc:lllpy 

16.0402 
13.1316 Sc~Educarion 

45..0101 S<:>ci.o! Scieoc:e 
44.0701 S<:>ci.o! Wod 
45.1101 Sociology 

16.0905 Spanish 

TOTAL STUDENT CREDIT HOURS 

1,072 

1,134 

" 2.052 

" 69 

"' 1,221 

"' 

3,915 

"' 

'·"' so, 

51.574 36,319 
F'T[S t,-c-,.. u,,,1 

o=CccRAND= TO'f='=c'"= " - ---------'3"',,"'38"°.3.,.- 2,421.3 

l=:M 
C-10.0 

l l"ropom<HIU ........ 

:1 

3,486 

290.5 

73,835 

14 ,997 

2.~7 

1.258 

, .... 
" 

1,722 

1.221 

'" 91.379 

6,150.0 

80.8% 

16.4% 
2-8% 

C-10.0 - oo!yOllCtbc tabfromtbc tilltidaUCsbeels 



Table 3: DA\' Courses (8:00 am to 5:00 pm) Student Credit Hours and ITES 
by Discipline and Course Level: fall 2004 

OP DISCIPLINE Lower Upper Gr:i,duatt Total 

CODE Al habctical (III0-200) (J4Ml-100) (4U0('...600) SCH 
52.0301 Accounting 1,485 720 12 2.217 
4S.0201 Anthropology 166 54 24-0 
51.9999 AppliedHeallhPhysK.llogy 

S0.0701 1,821 847 2,674 
SJ.0\113 AthlcticTrainino 83 192 275 

26.0101 Biology 4,638 1,236 21 5,895 
52.0201 Bu,;inessAdrninistration 108 30 138 
40J)S01 QiemiSlf)' 2.268 303 2,571 
09.0101 CornrnunicacionAns 2,703 1,059 3,762 
11.0101 ComJ)UlerScienc~ 732 309 1,041 
JO.OSOi Conflict Analy~is & Dispute Re 120 177 297 
511.0301 Dance 332 18 353 
45.0601 Economics 885 165 1,053 
13.0401 EdueationAdministraiion 

13.1210 Education.Earl Childhood 78 138 216 
13.1202 Educ:uK.>n. J::lcmenta,y 1,386 1,386 
13.0101 Education. General 366 880 48 1,294 
13.1205 Education. Ma.,;1erof Ans in Teaching 27 27 
13.1315 Education.Reading 

13.1205 Education,S.."Condarv 249 249 
23.0101 English 3,639 1,731 33 5,403 
26.1301 EnvironrnemalHeallh 114 130 246 
J l.050S l:xerci.cScicnce 108 123 231 
52.0801 finance 111 1.014 1,131 

201 84 285 
24.0IOJ GeneralStudics 

45.0701 Geography 2.302 571 2,873 
40.0601 Geology 192 192 
16.0SOJ Gem,an 00 27 117 
13.1307 Health 287 264 551 
SJ.0101 HislOT)' 5,127 1,899 27 7,053 

Honors 264 ,, 306 
ll.0401 lnfonna1ionSys1cms 717 738 1,461 
24.0101 lntcrdiscipinaryStudics 309 312 
16.0?03 Latin 

52.0201 Management 1,nJ 1,776 
52.1401 Marketing 1,182 1,185 
27.0101 Mathematics 4.034 641 12 4,687 
Sl.llHIS McdicalTechnology 13 195 208 

MilicarvSciencc 

16.0IOI Modemlangu.agcs 

50.0901 Music 510 156 666 
50.0903 Music-Applied 121 121 
Sl.1601 Nursing 2,013 2,013 
38.0JOl Philosoh 1.005 548 1,551 
13.1314 Physicol Education 2,492 663 3,356 
13.1314 PhysicaJEducaiion.TeacherEducation '" 342 
40.0801 Physics 1,072 168 1,240 
4S.!OO! Politica1Scicnce 948 600 1,638 
14.99\19 Pre-cnineering 33 33 
42.0101 Psychology 1,938 3,493 5,431 
SU)908 Respir;UoryTherapy 57 552 609 
16.0402 Russian 69 69 
13.1316 ScienccEducation 

44.0701 Social Worl: 120 87' 512 1,506 
45.1101 Sociology 1,116 495 1,611 
16.0905 Spanish 579 518 1,098 
SO.OSOi Theatre 612 228 8'6 
T0l"AI. STUDENT CREDIT HOURS 43,985 29,113 737 73,835 

f T CS.,C,,_uwl 

2,932.3 1,940.9 61.4 4,935 

~ i'HportiuofTotol 
s-l•••CNdltH ... .,. 80.8'} 

C· ll.O 



Table 4: 
NIGHT Courses (After 5:00 pm) Student Credit Houri and FTES 

by Discipline and Course Level: Fall 2004 

CIP DISCIPLINE 
CODE Ah:llaberic:11 

52.0301 Accounting 
4S.020l Anthropology 

51.9999 AppliedHeallhPhysiology 

50.0701 An 

Sl.0913 Alhlc{kTniining 

26.0H)I Biology 
52.0201 BusimssAdminisnmo,,. 

40.0501 Chemisuy 

ll.OHU ,.. ierSC 

3(1.0501 Conflk1Anal)'N &Diq,uteRe 

50.0301 ~ 

Lower 

(I I0-200) 

"' 

260 

"' 

Uppl'r 
(300-480) 

303 

198 

378 

4S.060l 561 
13.0401 Educalion.Admioistr11ion 

13.121(1 ~rioo.E.>rlyChildhood 

ll.1202 Educatioo. Elemmtary 
ll.0101 Edw:ation,Gcacral 

13.1205 Educatioo.MasterofArt< 
13.1315 Edueaiioo. Reading 

13.1205 Education.Secondary 

23.fllOI English 

26.1301 Environmenta.lHeallh 

31.0505 ExcrciseScience 

52.0801 

16.0901 F,c,,ch 

24.0lfl Gcncn1Scudies 

45.0761 Geography 

40.0601 (leology 

16.0501 Gern'12n 
13.1307 
S4.010l Hislo,y 

""""" lt.04(11 Information Systems 

24.0101 lnteroisciplinarys.udies 

52.0201 Management 

52.1401 Marl<cling 

27.0101 Ma~ 

51.1005 Medical Technology 
MilitarvScience 

5(1.0903 Music-Applied 

St.tot! Nursing 

38.0101 Pbi1-hy 

13.1314 Physical~ 

13.1314 PhysicalEducatioo.Teactie,-Ed 

40.0801 Physic$ 

14.9999 
42.0101 !'$ychology 
51.0908 Respir:,toryToorapy 

13.1316 ScicuocEducarion 

24.0101 Soci1.1Scienoc 

44.0701 Socia1Worl: 
45.1101 Sociology 

16.9905 Spanish 

FTES by Course Level 

" "' 
13' 

186 

90 
69 

" 270 

273 

537 
l,033 

99 

" 35 
30 

213 72 
276 69 

30 

69 "" 
7.198 5,4116 

FT£$byC-..I.-l 

479.9 360.4 

i 

C-12.0 

Graduate 
,_1 

93 

126 

7S 

24 

72 

615 
102 
13' 

120 

78 

2117 
135 

63 

2.J9J 

Total 
SCH 
582 

"' '26 ... 
637 ... 
284 

882 

258 

633 

51 

546 
1,146 

102 

"' 135 
1,284 

186 

1.01 7 

1,150 

155 
28' 

'" 30 

.,,, 

1.040 

C-12.0 



Table 5: Courses- Unknown Start Time - Student Credit Hours and ITES 
by Discipline and Course Level: Fall 2004 

CIP 
CODE 

DISCIPLINE 
Al habetical 

Sl.9999 Appl~ Health Physiology 

45.0201 Anlhropology 

50.0701 

26.0101 Biology 

40.0SOl Chemistry 

09.0101 Communication Arts 

ll .0101 Computer&:ience 

3(1.1)5&1 Conflict Analysis & Dispute Re. 

13.1210 Education.Early Childhood 

13.1202 Education, Elemenw.ry 

13.0101 Education,General 

13.1205 Education,MasterofArts 

23.0lOJ English 

26.1301 EnvironmenlalH~llh 

31.0505 Exercise&:icoce 

16.0901 French 

4S.0701 Geography 

16.0501 Getman 

S4.0101 Hisfoiy 

IU401 

24.0101 

lnfonna1ionSystems 

lnlerdisciplinaryStudies 

27.0101 Malhemaiics 

SI.IOOS Medica.tTeclmology 

Military&:ie~ 

16.0101 Modern Languages 

50.'901 Music 

50.9903 Music Applied 

Sl.1601 Nursing 

38.0101 Philosophy 

13.1314 Physka]Educalioo 

40.0801 Physics 

4S.1001 Polilical&:ience 

42.0101 Psychology 

Sl.0908 RespiratOf)'Therapy 

14.0101 Socia1&:ienu 

44.0701 Social Work 

4S.IJOI Sociology 

SO.OSOi Theatre 

FIES BY COURSE LEVEL 

Lev.er 
(10()..200) 

30 

32 

19 .. 
u 

For FTES, dMdt by 15 al L&wer ad Uppu levffl, 111d by 12 for Grad11ak. 

C-13.0 

Upper Graduate To1at 

(300-400) (400G-600) SCH 

15 

63 

130 130 

25 

95 

21 2' 

39 - --'-' 
639 639 

25 57 

6 

" " 
87 87 

21 

5 

33 24 57 
14 " 66 66 

12 " 23 23 

61 96 

,07 '" 3-0 

38 41 

16 16 

20 

41 41 

3 3 

6 
386 216 57' 

6 

16 

2.093 , .. .,., 
FTES by Course Level 

139.5 29.7 175.7 
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Table 6: Total Student Credit Hours by Department: Fall Enrollment 2000-2004 

~ 

rn-,m-,n-m_"_' --- - ----~-~~-~~-~~- 2-.,.--< ;;~:;:: 2000 ,00, 2002 2003 
1,809 1,734 2,436 2.511 AccounLing 2,799 54.7•/o 

444 348 4'() 309 Anthrorology 453 2.0% 
AppliedHe-~lthPh)'liio!ogy 

Biology 

Busiocss Adminisrration 
Di=iislry 

CommunicmionArts 

Computer Science 
Conflici Analysis & Dispute Kes 

°""" Economics 
Education,SchoolAdmin. 
l::ducation. EarlvChildh()()d 

Edu,cation.Elemeniary 

Educ~1ion,General 

Educmion.MA inTcaching 

Ed..cuiion. Rcading 

Education.Sccondarv 

English 

f..11vi~talHealth 
Exercise Science 

Financ" 

(knc:alStudie:s 

Geography 

(icology 

Oem,an 

H~lth 

HistOI)' 

Honors 

lnformationS)'litems 

LmcrdiS(iplinarySrudies 
Latin 

Managcmcnc 
Marketing 

Mathematics 

MedicalTechwlogy 

Militar,,Scicncc 

Music-Applied 

Nun;ing 

Pb' 

Physi~'lll Education 

f'hysi(:aJ Education. Teacher Ed 

l'hysics 

Political Science 
Pre-F..111tine.:rin 

KespirawryThcrapy 

Social Work 

Sociology 

SjY.miSh 

Th~~ 
TOTALS 

87 

2,728 

6,000 
6,859 
2,738 
4,852 
1,370 

197 
1,632 

198 

3,168 
3,089 

78 

270 
6,798 

209 

237 
274 

2.802 

109 
159 

7,491 

1,412 
706 

60 

4.513 
199 

14 

252 
790 
397 

1,731 
1,455 
4,127 

1,501 

1,472 

5,180 
267 

27 

1,645 
1,752 
1.093 

82,174 

117 138 99 
2.en 3,391 3,249 

254 210 
6,591 6,274 6,228 
7,686 993 283 
3,082 2,818 2.641 
4,655 4 ,969 4.632 
1,465 1,162 1.587 

201 396 561 
213 366 310 

1,607 1,704 1,615 
207 147 129 

48 84 
3,321 3,501 2,475 
2,958 2,750 2.407 

147 66 81 
135 144 

318 '"" 327 
6,581 6,744 6.705 

220 269 277 
345 219 

1,170 1,083 
278 229 174 
244 319 33 

2.830 2,7 12 3,008 
200 280 180 
114 131 114 
154 504 543 

7,530 7,863 7,763 
41 5 379 '" 1,539 2,351 2,446 
427 509 321 

63 75 
1,935 2,117 
1,8 18 1,831 

4,951 5,281 5.470 
231 161 227 

18 10 
222 180 72 

662 471 538 
392 320 300 

1,659 1,972 2,230 
1,958 1.872 1.629 
4,535 4,329 6,001 

402 
1,122 1,491 1,530 
1,375 1,597 1,796 

21 39 18 
5,097 5,027 5,230 

279 279 390 
21 54 36 

15 
1,824 2,176 1,824 
1.728 1,770 1,878 

985 1,107 1,068 
561 597 645 

85,na 88,910 88,403 
~n. n.o-.,,..mPul;,11<Scboo(,\dm .... ;n, ..... M, .... ofAru ,n Tca.:h,>\i-andPl,y...,.IF.-.T-~ 

132 
3,334 

275 

51.7% 

22.2% 

6,662 11.0% 

342 -95.0% 
2,883 5.3% 

4,747 -2.2% 

1,047 -23.6% 

353 79.2% 
1,686 3.3% 

126 -36.4% 

306 
2,571 -18.8% 
2,497 ·19.2% 

135 73.1% 
138 
384 42.2% 

6,751 -0.7"/o 
252 20.6% 
318 

1,317 
286 20.7% 

-100.0% 
2,927 4.5% 

192 
122 11.9% 
641 303.1% 

8,127 8.5% 
371 

2,391 69.3°/. 
354 -49.9% 

2,256 
1,857 

-100.0°1. 

5 ,860 29.8% 
212 6.5% 

-78.6% 

102 -59.5% 
744 -5.8% 
252 -36.5% 

2,322 34.1% 
1,866 28.2"!. 
3,742 -9.3% 

372 
1,258 -16.2% 
1,844 25.3% 

33 
5,967 15.6% 

612 129.2% 
69 155.6% 

100.0% 
2,683 63.1% 
1,722 -1.7% 
1,221 11.rt. 

881 
91,379 11..2% 

ha, ti-> in ••i,..- 1...,..lhsn ..,.,_..,,.,.,,,atoo,.-e, Thosn.domcn>di1 bouf1for lho,. ~udbetni,,dlldcd"·ith O!hcr F.duco,ion 
in>llf"lll•pm· ...... ly. Simil.trly, fi........,.~'-1":md MIRe<in,wa"Ofo<mcdy"°""""1r.11i(:q,.. 1r>1:l, ondorB"'4DOl,1 Ac!mioi,m,ion 
<>r f.cano,n><~The)l .,. rq,,,f..tl~prog:r.,n,s. 

C-14.0 



Table 7: 

Semester 
Fall l993 
Spring 1994 

Ratio. Fall to Spring 
Annualized FY 1993-94 
Fall l994 
Spring 1995 

Ratio, Fall to Spring 
.Annuuliud FY 199./-95 
Fall 1995 
Spring \ 996 

Ratio. Fall to Spring 
Annnuliud FY 1995-96 
Falll 996 
Spring !997 

Ratio.Fall to Spring 
Annuali:ed FY J99fr97 
Fall 1997 
Spring 1998 

Ratio. Fall to Spring 
.Annuali:;ed FY 1997-98 
Fa\11998 
Springi999 

Ratio.Falito Spring 
.Annuali;ed FY 1998-99 
Fall 1999 
Spring 2000 

Ratio. Fal1 10Spring 
iA.nnualizt!d FY 1999-00 

Fall 2000 
Spring 200l 

Ratio. Fall to Spring 
Annualiud FY 20()()..f)J 

Fal1 2001 
Spring2002 

Ratio, Falito Spring 
'iAnn11uliud FY }0()1..()1 

Fal\2002 
Spring2003 

Ratio.Fall to Spring 
l,A,u,ua/h.ed FY 2001-03 

Fall 2003 
Spring2004 

Ratio, Fall toSpring 
l,Annuali:ed FY 2003-04 

Fall 2004 

To,al Fa/11004 

Figure I: 

Analysis of Annualized FTE:S, FY 1994 through Fall 2004 
Full-T ime Equivalent S1udems and Total Headcount by Course Level 

F'Y 1994 throuih Fall2004 

Undcr:;:raduatc 
1,o .. -er Upper Subtotal 

2,so1.9 1.973.2 4.n5.1 
2.545.7 2.038.0 4,583.7 

52.4/47.6 49.2150.6 51.0/49.0 
2,673.8 2,005.6 4.679.4 
2.863.7 1.939.6 4,803.5 
2.569.1 2.062.7 4,651.6 

52-7/47.3 48.2/51.6 50.8/49.2 
2,716.4 2,011.3 4,727.7 
2.737.1 1.9958 4,732.9 
2.424.7 2,128.7 4,553.4 

53.0/47.0 48.4/51 .6 51.0/49.0 
2,580.9 2,062.3 4,643.2 
2.749.3 1,988.8 4.738.1 
2.487.8 2,040.6 4,528.4 

52.5147.5 49.4/50.6 51.1148.9 
2,618.6 2,014.7 4,633.3 
2,850.9 1,950.4 4,801.3 
2.5452 2,032.0 4,5n.2 

52.8/47.2 49.0151.0 51 .2/48.8 
2,693.1 1,991.2 4,689.3 
3,017.4 1,909.7 4,927.1 
2.757.4 2,019.3 4,776.7 

52.3147.7 48.6151.4 50.8/492 
2)187.4 1,964.5 4,851.9 
3,064.5 1,925.7 4,990.2 
2,n1 .2 2.116.2 4,897.4 

53.0/47.0 46.9/53.1 50.5149.5 
2,892.9 2,051.0 4,943.8 
3,123.7 2,191.1 5,314.8 
2.9562 2,284.9 5,241.1 

53.0/47.0 46.9/53.1 50.5149.5 
3,040.0 2,238.0 5,2n.9 
3,341.7 2,177.4 5,519.1 
3.047.6 2,323.4 5,371.0 

52.3/47.7 48.4151.6 50.7149.3 
3,194..7 2,250.4 5,445.1 
3,398.3 2,298.7 5.697.1 
3,065.4 2,419.8 5.485.2 

52.6147.4 48.7/51 .3 50.9/49.1 
3,231.9 2,359.3 5,591 .1 

3,490.9 2,177.6 5,668.5 
3,106.6 2,412.9 5,519.5 

52.9147.1 47.4/52.6 50.7/49.3 
3,298.8 2,295.3 5,594.0 

3,438.3 2.421.3 5,859.6 

3,438.3 2,421.3 5,859.6 

Total Headcount Venus Annual FTES 
Fall 1993 to Fall 2004 

C-15.11 

T o11I 

Gradutlt Total FTE Headcount 
220 4995 S,9S6 
223 4806 5,749 

49.7/50.3 51.0/49.0 
221 4,901 
228 5,031 6.048 
230 4,881 5.909 

49.8150.2 50.8149.2 
229 4,956 
229 4,962 6,010 
234 4,788 5,763 

49.4/50.6 50.9149.1 
232 4,875 
238 4,976 5,947 
240 4,768 s.n5 

49.8150.2 51.9/48.9 
239 4,872 
233 5,035 6,022 
215 4,792 5,711 

52.1147.9 51.2148.8 
224 4,914 
195 5,122 6,080 
199 4,976 5,887 

49.4/50.6 50.7/49.3 
197 5,049 
191 5,181 6,060 
187 5.084 5,926 

50.5/49.5 50.5/49.5 
189 5,133 
204 5,519 6,421 
204 5,445 6,244 

50.5/49.5 50.5149.S 
204 5,482 
249 5.768 6,682 
238 5,609 6,434 

51.2/48.8 50.7149.3 
244 5,689 
288 5,985 6,851 
293 5,ns 6,613 

49.5/50.5 50.9149.1 
290 5,882 

281 5,950 6,816 
290 5,809 6,598 

49.3/50.7 50.6/49.4 
286 5,880 

291 6,150 6,942 

291 6,150 
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Annual Student Credit Hour Production by School, Dlsclpllne & j: Academic Ye11r 1999-00 to 2003-04 
T11blell· ~c l orl 

I I 
( -LD l -·un-~T 1·01a1 I ui J Ull f Gr~d l ToM J u)--"J -UnTG~d 1.0 1 uo--TGrad w-r uD-JGrad I T1>!•I 

IT m: CHARLES R. & MAl(TIIA N. ~·uL TQ_, ... ~'.ll_(,)01.,_0I' I.IHERAI. ARTS 

An1hropo1ogy soo ,ao - I 816 I 1s9 
3,135 1.950 

6,751 2,806 
ll.088 1 3.387 
9,557 7,114 

2,225 

2,927 Communication Arts 

Confticl Resolution 

English 8,334 3,433 496 1 12,263 1 8,058 4.621 

History 9.792 2,rao 306 1 12,es8 1 10.1,o 3.471 

"-· lnlerdi&dJ:!!!naryStudies 

Latin 

1,o36 

Modem Foreign Language I 378 
Music 1,422 

Music,~led 494 238 

Philosophy I 1,887 

1,857 1,089 

1,253j _1_.098 194 

1,7371 1.202 269 

561 209 

2.831 1 1.920 1,218 

2,9,16 1.857 1.263 Politica1Sciern:e 

Psychology 3,366 5,697 255 1 9,318 1 3,528 6.697 

Sociology 

s_, 
Theatre 

1,950 1,009 

1,224 565 

2,959 1 2.274 1.147 

1,789 1 1,158 

5,614 

10,044 

'" 3,783 

6,64 1 

60 

2.019 

2.821 

261 108 

13,186 1 8,502 4,046 

14,481 1 10.719 3,522 

567 270 

1,292 

,,.
1 

306 

1,471 1,039 

"' 3,144 1 2.196 1.691 

3,1201 1.812 

5,802 

9,462 

765 

4,554 

6,569 

2,224 

3,174 

6,778 

9,763 

567 

~.293 

6,552 

"' 2,225 

2,964 

13,052 1 8,100 4,796 549 1 13,4451 7,818 5,271 

- 1 - = ™1-1- -- • . - m 
665 

90 

"'I ,,, 1,292 752 

409 181 

3,8871 2,148 1,390 

2,809 1,818 1.232 

600 

"' 885 269 

1_69 

3,050 2,079 1.-454 

10,3721 3.393 7,038 24 1 10,455 1 3,201 7,460 

3,5381 1,677 1.-423 

10,670 3.339 7,125 

69 " 
3,519 1 2,238 1,036 

1.865 1 1,302 

3,4211 2,322 1,197 

1,960 1 1,083 

3,2741 2.295 1,269 

2,182 1.050 1,014 

82 

6,547 

9,518 

1,179 

13_,530 

15,026 

1,154 

3,100 

3,533 

10,464 

J,Sfi7 

2,067 

8s1 -I 1,1e11 334 · I 1,2011 1,01s 335 13 1 1,363 

42,817 21,407 1,077 65,301 44,518 25,388 U3 70,849 45,946 25,633 740 72,319 46,244 27,938 858 75,03B 45,223 28,693 74,786 
49.3% 34.8% 218% 42.7% -4B.8% 37.8% 19.2% 43.4% 47.9% 38.0% 12.7% 42.7% 47.8% 39.5% 12.3% -43.0% 45.7% 41.7% 12.7% 42.8% 

ITHE RICHARD A. HENSON SCHOOL OF SCIENCE & TECHNOLOGY 

Biology 

CheJ!nlry 

Computer Science 

Environmental Health 

Geography 

G,mlogy 

Ma1hematics 

Medical Techno~ 

Nursing 

Pre-engln.eering 

Physb 

RasplraloryTher&_,e 

IT~~-

IP1m;ent oflota l 

7,910 3,171 

4,796 

1,891 

4,701 

7,305 

1,992 

33 

29_,_162 

2,602 331 

,oo 

"" 9.878 

16.1% 8.6% 

11.102 1 8,701 2,974 40 1 11,715 1 9,231 3.099 84 / 12,414 1 9,101 3,079 12,2221 9.404 2.737 46 1 12,187 

tl,321 1 4.527 641 
2,060 2.088 489 

5,168 1 4,843 701 

2,577 1 2,116 

5,44-41 4.746 837 5,583 1 4,662 (1.52 

8,270 7.819 905 8.77ti l 8,519 1.056 

2,933 2,981 3,318 1 2,914 

76 

2,392 2,283 2,757 1 2.143 454 

36 535 

39,431 30,292 10_,_697 41,417 1 32,280 10,971 

2$.1% 33.2% 15.9% 8.7% 25.4%1 33.7% 16.3% 

5,544 1 4,639 559 
2,618 1,787 549 

507 219 

5,398 4,730 

2,336 2,203 

5,5141 4,548 5,2691 4,900 Ml 

18B I 9,7611 8,570 

309 1 3,223 

2,597 1 2,505 

39 

579 1 43,830 1 32,449 

9.9%1 25.9%1 33.5% 

1,317 228 1 10,115 

3.577 278 1 3,853 

"' 597 

3,003 

11,555 tl-48 1 44,550 

16.3% 7.1%1 2M %1 

9 ,216 

2.48'1 

33_,_810 

34.2"~ 

1.207 

439 

4,052 

397 ... 
11_,_771 

,, 

O:\FACTBOOK\2004-05\C, 16.0 

5,266 

2,450 

5,887 

10,607 

4,268 

2,899 

"' -46.,_055 



Annual Student Credit Hour Production by School, L .Alna, & Level cont. 

P~ 2 ol2 

1999.00 2000.01 2001·02 2002-03 200.1-04 
Dlsclpllne l__~D I UD I Grad I Totat l LO I UD j Gr• d I Toi.I I LO I UD _ _ j _Grad L!~~jll _ _l_____!:~ __ J__~~a!_l__!.,!!__l_ \ Ill I G~»d J ro,•I 

[THE FRANKLIN P. PERDUE SCHOOL OI= BUSINESS 

Accounting 1 2,058 1.443 1321 3,633 1 1,968 1,212 150 1 3,330 11,863 1,167 219 1 3,249 1 3,090 1,467 195 1 4,7521 3,153 1.488 162 1 4,803 
BuslnessAdministration 2.589 9,807 480 12,876 2,644 10,585 734 14,163 3,300 10,871 848 15,017 795 551 217 1,563 220 60 

Econorr»CS 2.460 1J5 3,034 2,559 123 3,030 2.640 276 12u 3,042 2,787 180 3,210 2,676 349 150 3,175 

lnk>rmationSystems 

Managemenl 

Mark~ 

:PereentofTot• I 

168 2.040 1os J 2_,_316 1_,_878 2,184 

1,182 1,420 2,6021 1,323 1,721 3,04-41 1,134 1,889 3,0231 2,340 2,383 168 1 4,8911 2,504 2,269 4,894 

4,011 2851 4,296 

3.417 327 3,744 

4,001 423 1 4,424 

3,368 233 3_,_601 

8,289 13,159 7'47 1 22,195 1 8,694 13,866 1,0011 23,5671 8,937 14,203 1,191_1 24,3311 9,180 14,112 1,4301 24,7721_8,873 13,573 1,360 j 23,806 

9.6% 21.4% 16.5%1 Hl,5%J 9.5% 20.7% 20.5'/ol 14.4%J 9.4% 21.0% 20.4%1 14.4%1 9.5% 19.9% 21.2%1 U .2%1 9.0% 19.7% 19.8%[ 13.6% 

ITHE SAMUEL W. AND MARILYN C. SEIDEL SCHOOL Of EDUCATION & PROFESSIONAL STUDIES 

Applled H&ahh Physio\ogy 

Educalion,Adminlstralion 

Early Childhood Education 

Educalion.Elementa,y 

Educal ion.Generel 

Educatlon..,Maslerof Arts 

Educatlon, Readlr,g 

Educetion,Sclence 

Educ.,1ion,S&oon,;tary 

e~erclse Scieooa 

Genera1S1udles 

Leisure Studies 

Mil~a,ySclence 

"' 279 

$45 1 503 '" 330 

279 

376 

766 

288 

187 

635 

5,045 2.1621 7,207 1 6,330 · 1 6,330 1 - 8,509 · 1 6,609 1 6,567 -1 6,567 1 . 5,145 · 1 5,145 
4,926 69 4,995 685 3,590 1,773 6,248 1.335 2,977 1,749 6,061 1,095 2,589 1,606 5,290 1,026 2,349 1,513 4,888 

"' 

2641 231 1 2311 252 

1.561 

61' 

1,581 

306 

"305 

10_[ 387 

1,311 

159 294 15 86 322 66 33 ... 455 195 6501 828 423 1,251 788 803 1,391 

" " Pllyslcal Educalion I 5,059 3,279 21 [ 8,3591 5,231 3,134 8,371 [ 5,736 3,181 8,926 1 5,503 2,034 7,540( 7,61 0 1,798 9,414 

Phys.Educ.. TeacherEd 

285 2~ 1_2,8781 50'1 2,721 6 1 3,2311 522 2,535 64__!J 3,701( 2,444 1,396! 4,317 ( 568 1,9431,649.J . 4,180 

ITot.1ls 6,518 17,099 2,312 1 2S,929I 7,694 17,189 2.527[ 27,410 1 8.676 16,705 3,335 1 28,716 1 8,888 17,174 4,090 1 30,152111,056 14,821 4,149 1 30,028 

'Percenlof Tol,1 7.5'!. 27.8% 51.1%1 17.0%1 8.4% 25.6% 51.5o/, I 1U %1 9.1% 24.7% 57.1 '!.I 17 0%1 9.2% 24.3% 58.7%1 17.3%( 11.2% 21.5% 60.5%1 17.2',1, 

Gl'1ndTotal• 86,786 61,543 4,521 1152,856[ e1,1se sr,140 ,,so5J 1s3,243 l 95,839 s1.s12 s ,S45 l 1B9,196l 96.161 10,ng 6,972 1 174,5121 ss,962 68,858 s ,es 3 l 174,673 

lki;(noi"fl "'"~"V 2000-2001 ropoo,ing, tho SO! i<"""'l,\I l>)' r.duoa1ion.,....uo Pl">IV',1n, i1 ,,o,.. diffo,,m,l"O<l h~ rroi;ram lyfl<!. 

O:IFACTBOOl<\2004-0S\C-16.0 



Annual Student Credit Hour Production by Sch, isciplinc, and Semester 
1999-00through200J-20... . 

Tablc9 

lolsc!e_Un1 Spring I Tota l I F, 11 I Spring I Tota l I h ll l sprlnD 

20C12-o:, I 2003.o, 

Fall I Spring I To1a1 I Fa ll J Spring I Tot~I 

ITHE CHARLES R. & MARTHA N .. FULTON SCliOOL Of LIBERAL ARTS 

Anthropology 501 375
1 

"'I "'I "'I , .. 
Art 2.395 2.693 s,oaa 2,12s 2.886 s,&14 2.en 2,92s l s,ao2I 3.391 3.387 1 6,na 

309 

3.249 

Communication Arts 

Conflict Resolution 

English 

4,421 5.136 1 9,557 1 4,852 5,192 110,044 1 4.655 4.8ll7 1 9,462 1 4,969 4,794 1 9,763 1 4.632 

History 

"=· 
!11wdiscipllnaryStud;H 

La1ln 

ModemForelgnLanguag 

6.371 5,892 1 12,263 1 6,r_98 6.38_8 1 13,186 1 6.~1 6.-471 1 13,052 1 6.14_4 6.701 1 13,445 
198 05 247 525 229 225 4$4 

109 63 172 58 = = l = I = - 1- 1 - = I -1 - = 1-
627 

69 

"' 962 

1,2_53 1,292 427 434 

63 27 

"' .. 
681 1,471 662 6l0 

'" 90 

1,292 

'" 509 

" 99 

6.705 

7,763 

321 

" 

39<) 

3,298 1 a.~ 
4,884 

6,825 1 13,: 

20 

7,263 1 15,0:l 

" " 

Music, A.£E:ied ~ 

''° 
"' 320 "' 279 "' 1--'°- '-- 293 ]. __ .. _ , 

j Philosophy 

Politica1Sclence 

Psy,;hology 

~ slan 

S<lcia1Sclenca 

r :~:t 
C Thaatre 

1,484 

'·"" •.600 

1.452 
921 

1.689 3,144 1,958 1.929 

1.648 3,120 1,375 1.434 

5.212 10,372 5.097 5.358 

-~ 36 21 

lO 33 15 1.: I ~:!:: ::~:; 1.669 ~::: 1-~: 1.;: 

3.887 

2.809 

10.455 

" 3,519 
1,865 
1,161 

1,872 

1,597 

5,027 

" 
1,770 
1,107 

1.668 

1.453 

5.643 

" 1.504 
1,075 

"" 

3,538 

3,0,0 

10,670 

3,274 
2,182 
1~201 

1,629 

1.796 

5,230 

1,878 
1.068 .. , 

1,471 

1,737 

5,234 1 10,46 

1,689 1 3,56 

'·" 
3:l,905 32,3981 65,301135,826 35,023 1 70,849 1 36,SOS 35,814 1 72,319138,170 36,868 1 75,038 1 37,45:l 37,334 1 74,78 
42.7% 42.8% 4:l.7% ,3.6% 43.2% 43.,% 42.6% 42.9% 42.7% 42.9% 43.0% 43.0% 42.4% 43.3% 42.8 

ITHE RICHARD A. HENSON SCHOOL OF SCIENCE & TECHNOLOGY 

Biology I 5.838 5.264 111,102 1 6,000 

2,884 2,437 1 5,3211 2.738 
1,127 933 2,060 1,370 

176 

5.715 

2,4l0 

1,207 

280 

11,715 

5,168 

2,5n 

6.591 

3,082 

1.465 

220 

5,823 

2.482 

1.153 

12,414 

5,544 

2,618 

6,274 

2,818 

1,162 

269 

5,948 

2,580 

1.174 

279 

12,2n 

5.398 

2,336 

"' 

6.228 

2,641 

1,587 

Chemls1ry 

ComputerScienca 

EnvirornnentalHealth 

~ ~ ron1!19nta l lssues 

Goography 2.142 2,102 1 5,444 1 2,ao2 2.181 1 5,5831 2.830 2.684 1 s.5141 2.112 2.~1 1 11,:iag l 3,ooa 

G-y 
Matn(!matlcs 

~-~I T~choology 

Nursing 

Pra~nglnearing 

Physics 

~~rapy 

4,326 3,9441 8,27014,513 4,262 1 8,775.1 4.951 4.810 
_!f>2 201 353 _ 264 463 

1,437 1.496 2,933 1.7J1 1,587 3,318 1,659 1,564 

1,212 1.180 1 :l,392 11,501 1.258 1 2,757 1 , .122 1,415 

323 6)3 267 305 572 292 

20,414 19,017139,431 1 21,330 20,087 1 41.417 122,651 21 ,179 

26.5% 25.1% 25,8% 26.0% 24.8% 25.4% 26.4% 25.4% 

9,761 1 5,281 4.834 110,115 

3,223 11,972 1,881 1 3,853 
105 39 81 120 

2,597 1,491 1,512 3,003 

357 __ &36 

43,830 1 22,738 21,8121 44,550 
2Uo/o 25.6% 25.4% :l5.5% 

5,470 

m 
2,230 

" 1.530 

-"" 
23,766 

5,959 

2,625 

2.879 

5,137 

2,03A 

1.369 

:l:l,:l69 

12,18 

10,60 

4,26 

9 

2,89 

46,~ 

2$.4 





Undergraduate Enrollment & Demographics 

Undergraduate Age Distribution: Fall 2004 

a 2oandyounger 

• 21-24 

• 25-29 

. 30-34 

a 3s.39 

040-49 

• so-ss 
• 60andolder 

35-39 
1.1% 

50-59 
0.5% 

Fall 2000 - Fall 2004 Undergraduate Enrollment 
by Sex 

3750 

3500 

3250 ., 
3000 a 
2750 

2500 

2250 

2000 -

1750 -

1500 

2000 2001 2002 2003 2004 

I• Men Women I 

Fall 2004 Total MD 
UG Residents: 

Eastern/Western Shores 

64.4% 

East West 



Table 1: 

l'allSemes1ers 

Total Headcount 
% Annual Growth 

Total Men 
%Men 

Tota! Women 
% Women 

F.T.E.S. 
% Annual Growth 

Full-Time Students 
Men 
Women 
% Full-Time 

A vcrage Age Student 

Part-Time Students 
Men 
Women 
% Part-Time 

Average Age Student 

Avcra.2:e Student A.2:c 

Figure I: 

100.0% 

90.0% 79.8% 
80.0% 

20.0% 
10.0% 

Total UNDERGRADUATE Fall Enrollment: 1995, 2000- 2004 

20.2% 

1995 

5,336 
-1 .1% 

2,293 
43.0% 
3,043 
57.0% 

4,962 
-1.4% 

4 ,256 
1,842 
2,414 
79.8% 

N/A 

1,080 
451 
629 

20.2% 
N/A 

NM 

2000 

5,883 
6 .3% 

2,548 
43.3% 
3,335 
56.7% 

5,519 
6.5% 

5,040 
2,195 
2,845 
85.7% 

22.0 

843 
353 
490 

14.3% 
30.0 

22.7 

2001 

6,060 
3.0% 

2,628 
43.4% 
3,432 
56.6% 

5,768 
4.5% 

5,280 
2,295 
2,985 
87.1% 

21 .5 

780 
333 
447 

12.9% 
29.5 

22.5 

2002 

6,206 
2.4% 

2,676 
43.1% 
3,530 
56.9% 

5,985 
3.8% 

5,439 
2,378 
3,061 
87.6% 

21.5 

767 
298 
469 

12.4% 
29.6 

22.5 

Percent Full-time and Part-Time UG Enrollment, 
Fall 1995, Fall 2000-fall 2004 

85.7% 87.1% 87.6% 87.7% 

14.3% 12.9% 

2003 

6,199 
-0.1% 

2,643 
42.6% 
3,556 
57.4% 

5,950 
-0.6% 

5,434 
2,332 
3,102 
87.7% 

21.4 

765 
311 
454 

12.3% 
27.7 

22.2 

88.7% 

2004 

6,366 
2.7% 

2,782 
43.7% 
3,584 
56.3% 

6,150 
3.4% 

5,648 
2,466 
3,182 
88.7% 

21.4 

718 
316 
402 

11.3% 
27.3 

22.1 

0.0% +-'--"--'-~--"'-"-------'-L"O-._~ LL-'-----'--'-----~"""'--~ 

C3 % Full--Time Students • % Part-Time Students 

D-1.0 



Table 2: 

Fall Semesters 

Total Headcount 1 

Total Residing on Campus 

Total Commuters 

•/. Residing On Campus 

MDResidents 

,-. MD Residents 

Out-of-State 

International 
Other~ 

African-American 

American Indian 

Asian/Pacific Islander 

Hispanic 

International 

White 

Unkno"'ll 

% Kno,,,11M inority 

% Minority + lntemational 

AvcrageAgeofallsrudcnts 

Total Undergraduate Demographics: 1995, 2000-2004 

1995 2000 2001 2002 2003 

5,336 5,883 6,060 6,206 6,199 

1.702 1.729 1.681 1,645 1.669 

3.634 4,154 4,379 4 ,561 4,530 

31.9% 29.4% 27.7% 26.5% 26.9% 

4,020 4,681 4,942 5.126 5.255 

75.3~ 79.6% 81 .6% 82.6% 84.8% 

1,279 1,164 1,074 1.026 891 

37 35 39 49 52 

365 416 

19 20 

81 94 

44 60 

35 35 

4,792 4,960 

298 

450 

20 

118 

83 

39 

5,059 

291 

9.5% 10.6% 11.6% 

102% 11.2% 12.3% 

5.1% 4.8% 

NIA 22.7 22.5 

495 507 

19 20 

127 161 

108 124 

49 52 

5,123 4,922 

285 413 

12.6% 14.0% 

13.5% 14.9% 

4.6% 6.7% 

22.5 22.2 
NOTES; COOP students takmg courses at SU are mdudcd m total headcount 

~Srudents with "OTHER" residence detailed on Glossary page. 

Figure 2: 

90% 

85% 

80% 

75% 
70% 

65% 

60% 

79.6% 
75.3% 

Percent In-State: 1995, 2000-2004 

85.7% 
81.6% 82.6% 

84.8% 

2004 

6,366 

1,704 

4,662 

26.8% 

5,457 

85.7% 

876 

31 

621 

20 

167 

146 

31 

5,019 

362 

15.9% 

16.4% 

~7% 

22.1 

55% +-- - ~ - ~ - ~+-'~-~+-'~-~-~~~~~--
1995 2000 2001 2002 2003 2004 
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Figure 2.1 

Salisbury University 
Out-of-State Undergraduate Enrollment 

Percentage of Out-of-State Undergraduates: 
1995, 1999-2004 

30.0% ~-------- -------- ------ -~ 

24.7% 
25.0% 

20.0% 

15.0% 

10.0% 

5.0% 

0.0% 

1995 1999 2000 2001 2002 2003 

Figure 2.2 

I Number of In-State and Out-of-State Undergraduate 
Residents: 1995, 1999-2004 (includes intmtnl stdnts) 

2004 

I 
1.400 ~ -------------------~ 6.000 

1.300 

1,200 

1,100 

1 ,000 

900 

800 

1995 1999 2000 2001 2002 2003 2004 

~ Res!dents -+-In-State Residents I 
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Table 3: Total Undergraduate Enrollment by Race/Ethnicity, Sex, and Status: Fall 2004 

Full-Time Part-Time Tolal Total Percent Ptrct nl 

Race/Ethnicity Male Female Male female Male female Both Sexes ofTotal1 ofKnown 

African-American 215 242 45 119 260 361 621 9.8% 10.3% 
American Indian 7 10 3 10 10 20 0.3% 0.3% 
Asian/Pacific Islander 58 86 10 13 68 99 167 2.6% 2.8% 
Hispanic 65 69 7 5 72 74 146 2.3% 2.4% 
White 1,976 2,587 218 238 2,194 2,825 5,019 78.8% 83.6% 
International 14 13 2 2 16 15 31 0 .5% 0.5% 

Subtotal 285 377 94.3% 100.0% 2,335 3,007 2,620 3,384 6,004 
131 175 31 25 162 200 362 5.7% 

~ 

Unknown 
TOTAL 2,466 3,182 316 402 2,782 3,584 6,366 100.0% 

1Percentages reponed above the subtotal til"le represcnl ihc race/ethnicity proportion of the kno-..vn racclcthnicity population. 

Figure 3: 

Figure 4: 

Total Undergraduate Enrollment by Race & Ethnicity: Fall 2004 

Hispank 
2.Jo/. t 

\ 
Asian/Paclfklslander ~ ( 

2.6% ~ 

C . 
i 
"' 

Am,dm 1,,,., c' r--=:::,,-
0.30/o ~ < 
African-Amtriu n 

9.8*/. 

Otber 
115.0% 

Total Undergraduate Enrollment by Sex and Status: Fa ll 2004 

3,500 ' 
3,000 

2,500 1 
2,466 

2,000 

1,500 

1,000 

500 

Full-Time 
Status 

D-3.0 

Whitt 

/ 78.8o/. 

International 
o.s•;. 

Unlmown 
5.7o/. 

316 402 

Part-Time 
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Figure 5: 

Salisbury University 
Percentage of Minority Undergraduates 

Fall 1995 through Fall 2004 
17% ~------------------------

15% .... 
1l.O 'i 

M~ M% M~ M~ M~ MOO M~ M~ ~ro MW 

I a Includes COOP students a Excludes COOP students I 

Figure 6: 

Salisbury University 
Comparison of Non-minority and Minority Undergraduate Enrollments 
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Figure 7: 
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Salisbury University 
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T•bl"-'' 
Total Undergraduate Enrollment by Classification, Race/Ethnicity, and Status: Fall 2004 

C LASSll-"lCATIO~ 

Hnt-T;....,•·resa.m~-n' 

Freshmen 

% 

Sophomores 

Ju11iors 

Sc11iors 

% 

Second Bachelor's 

% 

Sub1011l 
Um;lassilicd/ 
Non-Ot:grc,: 

TocallJndergraduatcs 

'lndudtdinfreshmen ftgur<e 

m 
m,~,,u< UK STt.:D[YfS 

n rT FT PT FT PT PT tT PT t'T rT FT PT FT PT TOTAL 

39 2 1,186 

Perttrna,:eof Afnca,..American through White plus lmcrnaiion:,J arr a .,.,..:c,,,age of the kn<1wn populottoo 
P,:-tct-~ofUnDl()'.'11is 1pm:,,r,1.>.geofthctotalpopula1io~. 



Table 5: Total Ur1dergrad11ates by Age and Sex: 1995, 2000-2004 

Fa11Semesten 1991 2000 2001 2002 2003 2004 

Total Headcount 5,336 5,883 6,060 6,206 6,199 6,366 

Total 20 and Younge~ 1,372 2,979 3,095 3,169 3,193 3,230 
M~ 515 1,214 1,251 1,293 1,277 1,340 
Women 857 1,765 1,844 1,876 1,916 1,890 
'i-o 20andYounger 25.7% 50.6% 51.1% 51 .1% 51.5% 50.7% 

Total21 -24 YrsOkf 2,954 2,188 2,295 2,343 2.395 2,557 
Mm 1,350 1,051 1,116 1,118 1,123 1,229 
Women 1,604 1,137 1,179 1,225 1,272 1,328 
% 21-24 55.4% 37.2% 37.9% 37.8% 38.6% 40.2% 

Tota125-29Yrs0!d 452 282 268 292 285 268 
Meo 252 133 124 134 139 116 
Women 200 149 144 158 146 152 
~. 25-29 8.So/, 4.8% 4.4% 4.7% 4.6% 4.2% 

Total 30-34 Yrs Old 209 135 126 124 114 124 
Mm 70 52 53 48 43 48 
Women 139 83 73 76 71 76 
% 30-34 3.9% 2.3% 2.1% 2.0% 1.8% 1.9% 

Tota!35-39Yrs01d 158 108 102 98 72 70 
Men 46 37 30 27 20 16 
Women 112 71 72 71 52 54 
% 35-39 3.0% 1.8% 1.7% 1.6% 1.2% 1.1% 

Tota140-49Yrs0ld 146 133 126 126 102 76 
Meo 42 37 36 39 31 20 
Women 104 96 90 87 71 56 
% 40-49 2.7% 2.3% 2.1% 2.0% 1.6% 1.2% 

Tota150-59Yrs0ld 27 34 25 35 29 29 

Meo 10 
Women 20 24 18 27 22 22 
% 50-59 0.5o/, 0.6% 0.4% 0.6% 0.5% 0.5'!. 

Tota! 60 and older 18 24 23 19 12 
M~ 11 14 11 9 
Women 10 12 10 6 
% 60andolder 0.3% 0.4% 0.4% 0.3% 0.1% 0.2% 

Average Age 
ALL STIJDENTS NJ, 22.7 22.5 22.5 22.2 22.1 

M~ Nr, 22.6 22.4 22.4 22.1 21 .9 
Women NI' 22.8 22.6 22.6 22.3 22.2 

NOTES: Priorto2000, th,scategol)'onlyaccountedforstudcnts!cssUlan20yearsold 
2Prior102000,thiscategol)'acoountedforstudentsbctwccntheages of20and24yca~old 

O:\FACIBOOK\2004-05\ 
0-6.0 D-6.0 



Table 6: Total UndergrfldUQfe Enrollment by County of Residence: 1995, 2000-2004 

hl1Seme~ttn 1995 2000 2001 2002 

To1aJHeadco11n1 5,336 5,883 6,060 6,206 

Allegany 11 11 9 13 
Anne Arundel 407 456 497 526 
Baltimore 281 426 431 431 
BahimorcCitv 13 19 23 20 
Cah·crt 69 83 103 121 
Caroline 99 95 92 96 
Carroll 109 185 190 184 
Ceci l 85 106 125 140 
Charles 102 112 107 117 
Dorchester 137 155 142 132 
1:rcdcricl. 130 226 244 261 
Garrcu 8 8 9 8 
Harford 210 256 264 254 
Ho,..a rd 158 263 275 284 
Km< 27 16 14 16 
Montoomen· 259 392 469 511 
Prince George's 244 225 253 269 
Queen Anne's 73 64 76 89 
Sc.Mary's 62 95 114 107 
Somer.set 108 122 127 111 
Talbot 81 86 94 94 
Washington 45 86 109 108 
Wicomico 924 880 854 893 
\\'OrCC$ltr 378 314 321 341 

"'"""'" ToulCorl\lD 4,020 4,681 4,942 5,126 
Ouc-of-Scate 1,279 1,164 1,074 1,026 
lncemational 37 35 39 49 
Othcrforcil!fl 3 5 5 
NOTES. Percent change 1s not reported foroounhes sendmg Jess than 20 students 

SecGl05saryforadditionaldetails 

Prim•n·Feeder (ounll•s& PH<entog.,Mlse<lon•IO Toto l 

Wicomico 162% 
Montgomery 

"""'""""'' Bahimor<: 
Worccst.cr 

lfoward 
Harford 
Prince George's 

10.4% 
10.3% 
8.6% 
6.6% 
6.0% 
5.5% 
5.5% 
4.1% 
3.5% 

0-7.0 

R\'gion E<emSh= 

estem.Sh= 
t-of-Suue 

lncemanonal 

0/oCbaogt 
2003 2004 Since2000 

6,199 ~366 8.2% 

11 10 
511 563 23.5% 
444 468 9.9% 

29 50 163.2% 
132 166 100.0% 

88 89 ~ .3% 
191 191 3.2% 
132 132 24.5% 
116 127 13.4% 
121 120 -22.6% 
261 223 -1.J•Jo 

7 8 
261 301 17.6% 
311 330 25.5% 

27 34 112.5% 
547 570 45.4% 
278 "" 32.9",.; 
122 118 84.4% 
86 85 -10.5% 

113 110 -9.8".4 
97 94 9.3% 
96 126 46.5% 

916 882 0.20/o 
358 361 15.0% 

5,255 ~457 16.6% 
891 876 -24.7°.4 

52 31 ·11.4% 
1 2 -33.3% 

31.2% 30.5% 
48.3% 55.2% 
19.8% 13.8% 
0.6% 0.5% 
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Table 7· Total Undergraduate Enrollment by State· 1995, 2000-2004 

Fat1Semes1ers 

Tot1IHc1dcouot 

l ndi ill\<I 

Iowa 

Michigan 

Mi:11<1>~ir,r,i 

MisS<><Jri 

Nonh ( ~ <>lina 

N'-"1h 1Yakrna 

On:gon 

r«.nn1,·1nt• 

S<,ulh("urulina 

South l)u~Olll 

Wyoming 

VirJ,in lslands 

1995 

5,~36 

1 

29 

221 

4 ,020 

... 

2000 

5,883 

, .. 
7 

4,681 

1 

122 

' .. 

35 

' 

2001 

6,060 

4,942 

6 

370 

228 

1 

" 

" 

2002 

6,206 

5,126 

''" 

' 
" 

.. 
5 

2003 

6,199 

" "' ' 

3 

"'" 

165 

3 

Top Feeder 
2004 StlltS 

6,366 

15 

m '-"' 
" 

5,457 85.7% 

"' = 
146 2.3% 

2 

1 

' Tl 1.1% 

NOTE. Stuo<n1,w1<h"Olb<r"-""'~ly '°""""""";11,_,,..,,:1eot,·..a.a,,:USC81U1t1 "''""1for<ipoom<>. 

S«Olooo,,:yfur:MXlilional<kuils 

D-9.0 

•/. Cbani;t 
S lncclOOO 

8.2% 

-27.5".4 

-16.1% 



Figure I 0: 

C 
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Enrolhnenls from areas outside contiguous U.S. 

International Students 31 
Other Foreign 02 

FALL 2004 
Undergraduate Enrollment (6,366) 

Residency by Region 

- l 
' -

Top five states of residence highlighted. State totals are included in respective regional totals. 

Delaware 137 

Maryland 5,457 



Program Enrollments, Degrees, and Student Credit Hours: 
Undergraduate Summaries 

Percent of Undergraduate Degrees Awarded with Secondary 
Education Track: 2003-2004 

Chemistry 

English 
14.6% 

Math 
9.8% 

UG Degrees Awarded by School 
1999-00 through 2003-04 

:~~-11 
400 

1.2% 

I 

Music 
1.2% 

460 1 
440 

420 

400 

380 

360 

340 

320 

300 

Undergraduate Enrollment: 
Degree- Seeking Undecided 

and 
Non-Degree Seeking Unclassified 

Fall 2000 - Fall 2004 

2000 2001 2002 2003 2004 
300 1 

200 -
--+--Degree-Seeking Cn<lecidcd • !\on-Degree Unclalisified 

0\ 

00-01 01-02 02-03 

294 272 295 

235 242 263 

304 286 3'8 

452 483 488 



Table 1: Undergraduate Enrollment by School, Discipline, Class, & Status: Fall 2004 

Freshman Sopbomo~ Junior 
P-m FT PT FT PT FT PT 

Falton School of Liberal Aru 

M(fi"") 

eo.»municationAm 

CoofliclRcsolution -
!nl<::fdi9ciplffl:)'Srudic< 

lnl(ffllUiooalSIPdies 

l..ibtfalSl\ld;es -Philosophy -~· 

Poli1iea,1Scimcc ------·-·· -~ 

87 

7 

" so 

" 
Henson School of Science & Technology 

Biology 109 1 

~ 23 -McdicalTt>CmO!ogy 

-~ - -· --Pt nliie School or Bu.siness -
lnfomwiooSystems ---

" 

11'!__..1_ 

32 ' 

' "' 
32 

2'0 

39 

57 

" 70 

" " 
399 

76 

" 29 

20 

9 

" 
"' 

'" 5 

" 
20 

" "' ~~ School of Educ.arlon and Professional S1udia 

AthlcticTnining 38 

EarlyCbildb<x,dEduation 21 

EkmcnwyE<D:atioo 95 

~=-~imcc __ ~ 4 
Heakb~ioo 3 
l'llysK:alEducation 30 
Socia1Woct: 19 

SwbloUl 220 

Uodeclmd major 280 

Uocbssuied' 

23 
'45 

'" 

' '4 

" 
"' 4 

72 
28 

6 - ,,-
37 

" 

.... 

75 

' 33 

60 7 

53 " 

26 

" 59 

318 33 

" 30 4 

147 10 
37 

3 

" 58 .:1 
332 39 

TOTAL 1,561 23 1,320 57 1,437 126 
·~-tswlloba .... noldc,:lo,-od•-· 

"N,..Dtg,uScdin&Sludfflts 
1" -"in<lieaw,pm,rn1at.ts Ofze,'OO<ptreal-""'8d<d lO >ien>. 

Senior 
FT l'T 

30 

"" ' 46 

' 57 
33 

23 

" 
" 

85 

" 25 

25 

' 72 

" 
49 
30 

36 

36 
49 

45 

"' )5 

" "' __ 25 

,, 
" " 

1 ,251 142 

Se<:oncllbdodor u~tlaHilied •,4 of Tor.l' % of 

fT PT n PT Total Enro1.1mtn1 Sehool 

--,--, 

' 
~ 

" -• 

70 35 

"'" 0.3" '·"' '"' 451 7.1% 25.Cl'fo 

~~~ 
168 2.6% 9.3% 

2 0.1% 

~~~ 
84 1.3% 4.7% 
27 0.4% 1.5% 

2 0 .1% 

- ~ -- 0.5% 1.6% 
35 0.5% 1.9% 

126 2.0% 7.0% 
292 4.6% 16.2% 
42 0.7% 2.3% 
4 1 0.6% 2.3% 
35 0.5% 1.9% 

1.803 28.3% 100.0% 

"' 25 

"' 35 

6.1% 29.1% 
1.1% 5.2% 
1.8% 
0.4% 
1.3% 
1.8% 
0.5% 

8.4% 
, .9% 

'·"' 8.4% 
2.6% 

403 6.3% 
- ,-o ~ 5.2% 

32% 
100.0% 

43 0.7% 
,.343 

202 
527 

25 

97 
155 

"' 1,281 

so 
90 

538 

3.2% 15.6% 
8.3% 41.1% 
0.4% 2.0% 
1.7% 8.7% 
1.5% 7.6% 

2.4% 12.1% 
2.6% 12.8% 

20.1% 1Dtl.0% 

1.3% 6.8% 
1.4% 7.6% 
8.5% 45.7% 

98 _ ~ - 8.~ 
20 0.3% 1.7% 

2.9% 15.4% 
2.7% 14.4% 

18.5% 100.0% 

9 335 344 5.4% 
9 335 6,366 100.0% 



Tabll'?: 
Undergraduate Enrollment by School & Discipl ine: Fall 1995, Fall 2000 to Fall 2004 

% Change School and 
Oe2ree Pro2.ram 2002 2003 2004 2000-2004 

Fulton SchoolofLiberal Ar ts 
Art 
Art(Fine) 
Communication Ans 
Conflict Resolution 
English 
Environmental Issues 
French 
History 
lnterdisci linarvStudies 
International Studies 
Liberal Studies 
Music 
Philosonh 

"' 6 .. ., 

116 

Political Science 112 107 

Psychology 257 290 

Social Science 
Sociology 45 41 

Spanish 26 

Theatre 
Subtotal 1,353 1,542 

Henson School of Science & Technoloo~· 
Biology 603 453 

Chemistry 59 

Computer Science 57 

Environmental Health 50 48 
Geography 76 68 

Mathematics 11 5 109 

Medical Technology 33 29 

Nursiniz 
1 

'56 
6 

11 

193 

90 

32 

1" 
292 

33 

32 

" 1,663 

437 

56 

'" 
" " "'' 

19 

"' 92 

19 

" 39 
129 

300 '" 
33 .. 
30 29 

1,n9 1.800 

'38 '" 50 51 
139 "' " " 63 .. 
99 107 

" " 305 3'1 

"' 22 

'51 

"' 

'" .. 
29 
35 

., 
" 35 

1,803 

391 

70 

113 

25 .. 
113 

Physical Science 
Physics 42 66 70 

Respiratory Therapy 
Subtotal 

Perdue School of Business 
Accounting 
Business Administration 
Economics 
Finance 
Information Systems 
Management 
Marketing 
Subtotal 

68 29 24 26 32 43 
1,254 1, 148 1,200 1,264 1,258 1,343 

152 151 172 196 202 

599 642 642 696 527 

29 

159 11 9 97 

3 64 155 
16' 

942 1,192 1,194 1,268 1,236 1,281 
Seidel School of Education & Professional Studies 

Athletic Training 
Early Childhood Education 
Elementary Education 
Exercisc Science 
Health Education 
Leisure Studies 
Physical Education 
Social Work 
Subtotal 
Undecided' 
Unclassified ' 
Subtotal 

TOTAL 

1 

67 

3 

"' 37 "' " 

.. 
" 

258 332 182 

209 164 154 170 
1,096 1,222 1,221 1,212 1,1 59 1,178 

387 439 417 

529 392 343 370 325 344 
691 n9 782 683 761 

5,336 5,883 6,060 6,206 6,199 6,366 

E-2.0 

..... 
2.30.. 

1S.10.. 

58.9";( 

·21 .6'% 

2.4 '% 

57.7'% 

11.9".< 

17.64,i 

3.7' 
20.74,i 

32.9'.I 
-37.44,1 ..,, 

-27.5"1 

-42.4% 
3.70,: 

-3.60,: 

7.8% 

·12.20,: 

•2.3 

1Year 

Change 

15.8"!1 
1.10,: 

·23.10,: 

1.8" 

· 10.1'% 

43.70.. 

"·" 
26.1'% 

1.0'% 

~-" 
41.4'% 

59.10.. ,.,. 
1.3'% 

37.30.. 

·20.4'% 
-30.6'% 

33.3"1l 

'·" 29.60,: 

18.~ 

3.l"ll 
-21.90.. 

92.30.. 

56.30.. 

· 18.5"1' 
142.2".< 

67.3"1' 
3.6 

12.74,1 

119.5'% 

-13.64,1 

o.n 
20.6"1 

1.6"1 
•1.0"1 

5.8"1 

'·" ,.~ 

S Year' 

Average 

120 

293 

1,717 

57 

113 

" 69 

"' 29 

"' 
31 

1,243 

18 

65 

74 

" 1,234 

55 

" '" 

1,198 
395 

"' 
6,143 



Tabll'J: 

Biology 

Chemistry 

English 

French 

History 

Mach 

Music 

Physical Education 

Physics 

S anish 

Biology 

Chemistrv 

English 

French 

Health 

History 

Math 

Music 

Total 

Figure I: 

Physical Education 

Physics 

Spanish 

Total 

Secondary Education Track Enrollment 

By Major and Classification 

Fall 2004 

FR so JR SR 

10 11 20 

1 

23 39 34 
17 15 15 

3 4 5 

31 41 40 4S 

2 
2 

61 10S 120 137 

Se<:ondary Education Enrollments: Fall 2004 
.,_, 

~~ -

~~~ 
....... "-";;,:' 

Secondary Education Track Enrollment 

By Major and Cla5Sification 

Fall 2000-Fall2004 

2000 2001 2002 2003 

3 
25 19 17 23 

4 5 

47 51 63 S7 

6 3 

S1 81 115 142 

42 49 48 S9 

20 17 14 

128 140 120 151 

2 

10 11 11 11 

33" 386 401 462 

E-3.0 

USB Total 

2S 

48 

106 
57 
1S 

1S9 

14 

10 433 

2004 

2S 

48 

106 
S7 
15 

1S9 
2 

14 

433 
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Table 4: 

Deoartment 

Accounting 
Anthropology 
Applied Health Physiology 

An 

Athletic Trainer 
Biology 

BusinessAdministra1ion 
Chemistry 
Communication Ans 
Computer Science 

Connict Analysis & Dispute Res 

Dance 
Economics 

Education. Early Childhood 
Education. Elcmcnta!"/ 

Education.General 
Education,Secondary 

English 
Environmental Health 

Exercise Science 

Finance 
French 

Gencra1Studie5 
Geography 
Gcoloe;v 

Health Education 

History 
Honors 

Info. Svstems 

Interdisciplinary Studies 
Latin 

LeisureS1udies 
Management 

Marketing 
Mathematics 

Medical Technology 
Military Science 

Modem Languages 

Music 
Music-Aorl ied 

Nursing 
Philosophy 

Physical Education 
Physical Education, Teacher Ed 

Physics 
Political Science 

Pre-Engineering 
Psychology 
Respiratory Therapy 

Russian 
Science Education 

Social Science 
Socia!Work 

Sociology 
Spanish 

Theatre 
TOTALS 

Total FTES 

FTES is Wldergnlduatc credit hours divided by 15 

Undergraduate Student Credit Hours by Department 
Fall Enrollment 2000-2004 

1,713 

2,726 

5,960 

6,550 

2,738 

4,849 

1.370 

'97 

1.55' 

3,168 

2.207 

270 

6,552 

237 

271 

2,802 

109 

159 

7,353 

1.412 

4,501 

199 

" 252 

790 

393 

1,566 

1,452 

4,121 

1.501 

1,472 

5,06< 
2'57 

1,639 

1.752 

1.093 

79,722 

5,314.8 

1,623 

3'8 

2,877 

6,519 

7,281 

3.082 
4 ,655 

1,465 

213 

1.562 

3,321 

2,022 

318 

6.314 

275 

2« 

2,830 

200 

15' 

7,437 

1,539 

'" 63 

4,888 

231 

18 

222 

662 

380 

1,51 4 

1,958 

4.526 

1,122 

1,375 

21 

5,073 

279 

1.491 

1.728 

982 

82,786 

5,519.1 

E-4,0 

2,334 

3,391 

25' 
6,232 

885 
2.818 

4.969 

1, 162 

396 

366 
1,608 

" 3.501 
1,874 

507 

6,552 

269 

3'5 

1,170 

226 

2.712 

131 

SO< 

7,737 

2.267 

1,689 

1.71 3 

5,185 

10 

180 

'" 
"' 1.805 

1.872 

4,329 

1,491 

1,597 

39 

5,027 

1.457 

1,770 

1,107 

85,456 

5,697.1 

2.403 

309 

3,232 

6,182 

283 
2.641 

4,632 

1,587 

561 

310 

1,53' .. 
2,475 

1,704 

32< 
6,552 

277 

219 

1,074 

"' 33 

3.005 

180 

11, 
5'3 

7,622 

2.29< 

315 

1,835 

1,667 

5,388 

72 

538 

293 

2,123 

1,629 

5.9% 

<02 

1,530 

1,796 

18 

5,230 

390 

36 

981 

1,875 

1.065 

85,027 

5,668.5 

~ 

~oChange 

2004 2000·2004 

2,694 

"' 
3,319 

6,566 

342 
2,859 

4,747 

1,047 

576 

350 
1,611 

306 

2,571 

1,802 

384 

6,588 

250 

1,311 

286 

2,927 

192 

122 

M1 
8,022 

2,307 

2,046 

1,719 

5,785 

102 
743 

249 
2,150 

1,866 
3,741 

3n 

1,258 

1,844 

33 

5,967 

612 

69 

1,713 

1,m 
1,218 

875 
87,893 

5,859.5 

57.3% 

2.0% 

21.80/o 

10.2% 

-94.8% 
4.4% 

-2.1% 

-23.6% 

n .7% 

3.7% 

-18.8% 

-18.4% 

42.2o/o 
0.5% 

19.6% 

20.7% 

-100.0"4 

4.5% 

11.9% 

303.1% 

9.1% 

63.4% 

-50.3% 

-100.0% 

6.5% 

•78.6% 

·59.5% 

-5.9% 

-36.6% 
37.3% 

28.5% 

-9.2% 

-16.2% 

25.3% 

17.8% 

129.2% 

155.6% 

100.0% 

4.5% 

•1.7% 

11.4% 

10.2% 

10.2% 



Table J : UNDERGRADUATE Degrees Awarded by School, 2nd Honors 1999-00 1hrough 2003-04 

1999--00 2000-01 2001-02 2002-03 2003-04 
School 
Fulton School of Liberal Arts 

An(Fil>C) 

Communication Ans 
CooOictAnolv,is/l)iSD111eR .. 
Eng]i$h ,_, 
History 
ll>lerdj,cinlin>TVSrudie• 

Lit,rn,1 Sru<1ie1 

M"'"' 

' .. 

Philosophy Cl.5% 9 

" 1'3 10.4'4 
3 o.zr. 11 0.8% 

t-'.";;:..."'i1
tiai"'i;,,.,=""""c=. ~ --- r-~----:~ca,.ct··- -i~a-, - ~::~ii'-~-;~~:·- !! ~:: ~ -~ 

Socia!Science 
Sociology 

= '·" , ... 
SubloUI l&S 36.$% 

Henson School of Science & Technol<K!V ·Chemistry 
CarnputtrScifflce 
EnviroomeDWHealth 6 

Geogn,.phy tt 
M:tlbemathi<:s 
McdicalTecbnology t 
Nur,;;..,. »-
Physics 
P11ysica1Scienco 
R.ospir.1toryThcropy 

SabtOIII 

PerdueSchoolofBusiness 
,•,ocow11ing 
BusfflSAdminismaclQn 11.0% 
Economicf. 0.$% 
Finaou 0.0% 
hlformationSysttms --· Marketing 

Sabtotal 20$ 19.ff. 

Seidel School of Edue11tiou & Professional Studies 
AthleticTr.1ining 
fJcmenwyEducation 

ExercisoScioncc 
HealthEducation 
Pbysic.a1Education 
SocialWO<k 

Subtotal 
TOTAi. 

M " 

Honor Off:rees 
Cmil...audc: 
M,pC'uml:l~de 
s..mm,ew, ...,. 
Bol11va.nccHonon 
Bolla Hononw/Distincfion' 

· vegn,n ... aercm, 
Tocal UndorzraduatcO.gn:es 

2"' U..1% 3(M 

1,056 100. 1,285 

172 49.3% 
97 27.8% 

"'·"" rn, 

'·'"' 349 100.0% 

" . 

'·"' 0.6% 
0.5% 0.5'4 

o.~ 1.0% 10'4 
0.2% t 6 0.5% ... ~, 

... 
10 0.5% ,.~ 

13.3% 171 \3.31C. 168 100 

2.5% 

'·"' o.8% 2 o.z,c. 2 3 
o.~ 211 

4.1"' 36 

51.4% 
26.0% 
21.4% ,.,.. 

0.0% 

E-5.0 

0.1% 
11 0.11% J7 

"' ,~ 

... 
" 
M 

3.6'% 4.3% 55 4.2% 
2111 22.3% 3111 Z1.31f. MO 20.0% 

1,283 100. 1,36,t 1 .0% 1,303 100.0% 

237 52.9% 
114 25.4% 12S 
81 18.1% 107 
16 3.6'lr. 22 

'·'"' 

52.6% 268 
23.6% 137 
19.7% 112 
4.1% 
0.0% " . 

49.6% ,. .. 
20.1% 

2.8% 
1.5% 



Table 2: BACHELOR Degrees Awarded by Academic Years: A Y 1994-95, A Y 1999-00 through 2003-04 

Grand Total Baccalaureate Degrees 

Bachelor of Arts 
% ofTotal 

Bachelor of Science 
% ofTotal 

Bachelor of Arts in Social Work 
% ofTotal 

Bachelor of Fine Ans 
% ofT01a/ 

figure 1: 

1994-9! 1999-00 2000-01 

1,091 1,056 1,285 

354 363 423 
32.4% 34.4% 32.9"/o 

677 637 786 
62.1% 60.3% 61.2% 

59 54 74 
5.4% 5.1% 5.8% 

1 
0.1% 0.2"/o 0.2"/o 

Bachelor Degrees Awarded 
2003-04 

Bachelor of Ans in Bachelor of Fine Am 

4.Z~• 

2001-02 

1,283 

441 
34.4% 

794 
61.9% 

46 
3.6"/o 

2 
0.2"/o 

.--_ BaC"htlor of Aru 
38.$'% 

Socio~Wort LZS, 

BachtlorofScienct 
SO.I~. 

2002-03 

1,364 

434 
31.8% 

859 
63.0% 

60 
4.4% 

11 
0.8% 

Table 3: Number of Undcrgnduale Students Graduating 

Biolo~· 

Chemistry 

Major 

French 

History 

MathematiC$ 

Physical Education 

Spanish 

% ofT0111/ Undugr11du11te 

B11cc11/aureate Recipients 

E-6.0 

\\ithaSecondaryEducationTrack 

bJ• Major; A Y 1999-00 to A Y 1003-0.f 

, ...... 2000-01 2001-02 2002-03 

2 3 

11 

2 

15 13 19 
3 8 
4 

24 30 34 22 
1 1 4 2 

58 62 68 77 

5.5% 4.8% 5.1% 5.6% 

2003-04 
1,301 

501 
38.5% 

730 
56.1% 

55 
4.2"/o 

15 
1.2".I. 

2003-04 

12 

23 
8 
1 

33 

82 

6.3% 

E-6.0 
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Tablr S: 

Major 

C.:<1n111.Sri. 

~:111:li~I, 

Total 

[
TWOfl

GRVS-

C•ml'"I•• 

21 

'" 196 

Two-dimcn~iunal Art 

Graphi,-DC"lignlVisualC"ommunicatmn 

2003M04 Degrees Awnrdcd 
By M11jor und Concentration 

(C1,,,~r} ""~r !ltt>.<t l'""X'""'·' K'her~ e1>11u mrmim1I arc 1Jjfae,IJ 

28 

28 

Mn~I "'"' l ·1~n l 1 .. ..i l l'olal 
55 

52 )2 100 
1.15 

15 
16 46 

24 

16 52 32 .175 
O:\fi1c1ho,1k\2(JO.l-0 5\ l),:~r~c C,m,·c,11ni1ion 



Retention and Graduation Rates, Freshmen 
and Transfer Summaries 

1150 ~ 

59% 

Mean SAT Scores of SU FirsHime Freshmen 
vs. SU Freshman Acceptance Rate 

60% 

7% 57° 

61% - 62% 

- 59% 
1140 t 1133 

- 56% ~ 
1130 " 

- 47% 

1100 44% 

1997 1998 1999 2000 2001 2002 2003 2004 

c::::::I SAT -+- Acceptance Rate 

6-Year Graduation Rates of African-American 
Students by Select US"M Institutions 

65.0% 

60.0% 

55.0% 

50.0% 

45.0% 

40.0% 

35.0% 

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 

Cohort Year 

!- SU ___...,_ UMCP ---.- uMBC ---+-Towson -+- Frostburg 
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Fi ure l: 

Salisbury University 
Six Year Graduation Rate Comparison Among Maryland Public 

Institutions - ALL STUDENTS 

90.0% -

80.0% -

70.0% -

60.0% 

50.0% -

40.0% -

30.0% 23.5% 

20.0% -

10.0% -

52.6% 

39.40;. 40.9% 

81.6% 
70.8% 73.1% 

58.3% 59.8% 61.1% 

0.0% ~ - .._,_~~~__...,_,~....., ...... __._,...~ - ~~_._~+~~---.., 

Figure 2: 

80.0% I 

70.0% 7 

60.0% + 

50.0% -

40.0% -

30.0% -

20.0% -

10.0% • 

~Y) '"' ~~<'> 
e,'· 

1997 Cohort 

Salisbury University 
Six Year Graduation Rate Comparison Among Maryland Public 

Institutions - White, non-Hispanic Students at HBCU's and African
American Students at non-HBCU's 

75.0% 

45.3% 47.1% 50.3% 
54.3% sa.o•;. 61.2% 

0.0% ~ - ------~~-- ~-

~e," "~<v"' 
1997 Cohort 

No graduation rate data is reported for white students at Coppin State and Morgan State because the 
cohort of students in 1997 was less than 15 

--- - - - - -- - - -
Source: MHEC Retention and Graduation Rates at Maryland Public Four-Year Institutions dated April 2004. 
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Compartson of,, S, and 6 Year Graduation Rates Among Selec;ted USM Institutions 
First-time, Full-lime 0eg,..........,king Freshmen 

Graduating from any USM Institution by Institution of First Enrollment 

Comparison of 6·Year Graduation Rates 

Cohort Year 

Comparison of S·Year Graduation Rates 

1-.i _.,. _ OMCP -u.t!C --r""""' - F"'""""O I 

Cohort Year 

I-so --o- ·.....::;> --IJM8C _ , ,,....., · ·- -F-1 

Comparison of Average Graduatioo Rates Among Sel&eted USM Institutions 
First-time, Full-time, Degree-seeking Freshmen 

Averageof1994,1995, and1996Cohorts 

FirstEnrollment 4-YearR~te S·Yur~te 6-Yu r~• 
22.4% 50.8% 57.9% 
50.1% 6&.6% 72.6% 
31.t)% 55.5% 6t.S% 
29.2% 52-0% 59.7% 



Table I : Enrollment by Residence and Race/Ethnicity 
(full and Part-Time)N£W UND£RGRADUAT£ 1 Students: Fall 2004 

MARYLAND COUNTIES! 

African-

American White Other' Total 
Eastern Shore Counties I 

Caroline 
Cecil 18 18 
Dorchester 22 25 
Kent 8 
Queen Anne's 10 
Somerset 11 16 
Talbot 6 8 
Wicomico 21 108 21 150 
Worcester 7 34 46 

Subtotal 32 224 34 290 
Western Shore Counties I 

Allegany 
Anne Arundel 89 101 
Baltimore 27 81 116 
Baltimore City 8 16 
Calvert 29 32 
Carroll 40 43 
Charles 14 4 19 
Frederick 27 6 35 
Garrett 2 
Harford 38 48 
Howard 55 10 72 
Monrn:omerv 62 17 88 
Prince George's 39 17 60 
St.Mal)''s 14 17 
Washing1on 15 19 
Unknown County 

Subtotal 107 490 72 669 
TOTAL MD. RESIDENTS 139 714 106 959 

OUT-OF-STATE 18 146 27 191 
FOREIGN COUNTRJES 

UNKNOWN RESIDENCE 
TOTAL NONRESIDENTS 18 147 32 197 

GRAND TOTAL 157 861 138 1,156 

Jr,clt>d<sfll'$l llme lWl<l-degn,< •tud<n" 

'•0tru.,,.- u,clude> H~AIWlll'acific hl>Mor, Americ.1nlOOWl. &OOunknown""""5. 

O. 'Foe1booL'200-l-05/F-11.0 
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Table 2: Top Feeder High Schools toSalisbury University 
Fall 2004 

Maryland Hi2h Schools 
James M. Bennett High School 
Parkside High School 
Sevema Park Senior High 
Stephen Decatur 

~-outh Rive!...J!i..&.11 School 
Broadneck Senior High 
Calvert High School 
Cambridge South Dorchester 
Mt. Hebron High School 
Eleanor Roosew\t High School 
Westminster High School 
C. Milton Wright 
Calvert Hall College High School 
Western School ofTechnology 

County Frwlu•n 

Wicomico 26 
Wicomico 22 
Anne Arundel 18 
Worcester 17 

~~~~:: - ~ 
Calvert 14 
Dorchester 14 
Howard 14 
PrinceGeorge'.s 
Carroll · 

Harford 
Baltimore 
Baltimore 

13 
II 
II 

10 
10 

2.6% 
2.2% 
1.8% 
1.7% 
l.6'/o 

' '' l.4'Yc 

1.4% 
1.4% 
l.4% 
1.3% 
J.l'Yc 
l.1% 
l.0% 
1.0% 

F.~c';~-'o~'-cl!~ilHicl f~gi:'Shsc'::c'::;"il~l------t:cc':.,~;:~re--~ --- ~:r~ 
Perry Hall High Baltimore 9 0.9'Yc 
Liberty High School Carroll 9 0.9% 
Glenelg Howard 9 0.9'% 
Good Counsel Hi!UI School Monte:omerv 9 0.90/o 
Sherwood High School Montgomery 0.90/o 
Snow Hill High School Worcester 0.9%, 
North East High School-Pasadena Anne Arundel 0.8% 
Hereford High Baltimore 0.8% 
Towson Hi@ School 
North Harford High School 
Dulaney High School 
Notre Dame Preparatory School 
North East High School 
Fallston High School 
John Carroll School 
Atholton High School 
Kent County High School 
Springbrook Senior High 
Leonardtown High School 
Wicomico Hifill School 

TOTAL 

Out-of-State High Schools 
Delmar Middle & Senior High 
St. Mark's High School 
Kinnelon High School 
Pitman Hivh Schoo! 

TOTAL 
Total F'inl-Timr fn-~hmu 

Baltimore 
Harford 
Baltimore 
Baltimore 
Cecil 
~arford _ 
Harford 
Howaro 

Montgomery 
St.Mary's 
Wicomico 

State 
Delaware 
Delaware 
NewJersey 
NewJersey 

36 

i\ll Statcs/CoHtits 

F-9.0 

8 ---, 

385 

- - -~ 
0.8% 
0.7% 
0.7% 
0.7Yo 

--{;~ 

% ofSU 

0.7% 
o:r;. 
0.7% 
0.7% 
0.7% 

39.0'% 

Freshmen Freshmen Cl:1u 
0.8% 
0.4% 
0.4% 

4 0.4% 
20 2.0o/. 

986 

F-9.0 Topfeeder HS 2004 



Table 3: Applications/Acceptances/Enrollment 
First-Time Freshmen, Fall 2000 to Fall 201)4 

Applicants tor 1st I 1me Fall Fall Fall 
Freshman Admission 2000 2001 2002 
Within Count) 

Applied 196 187 182 
% ofgrandtota! 4.4% 3.8% 3.4% 

Accepted 120 129 109 
% ofgrandtotal 4.7% 5.0% 4.1% 

Selectivity 61.2% 69.0% 59.9% 
Enrolled 78 89 77 
% of grand total 8.4% 9.4% 8.6% 

Yield 65.0% 69.0% 70.6% 
Outside County, In-State 

Applied 3,030 3,416 3 ,719 
% ofgrandtotal 67.8% 68.6% 70.2% 

Accepted 1,696 1,833 1,862 
% ofgrandtornl 66.9% 70.6% 69.6% 

Selectivi1y 56.0% 53.7% 50.1% 
Enrolled 631 690 647 
% of grand total 67.6% 73.2% 71 .9% 

Yield 37.2% 37.6% 34.7% 
Outside Stale 

Applied 1,217 1,348 1,361 
% of grand total 27.3% 27.1 % 25.7% 

Accepted 708 620 689 
%of grand total 27.9% 23.9% 25.8% 

Selectivity 58.2% 46.0% 50.6% 
Enrolled 219 157 170 
%of grand total 23.4% 16.7% 18.9% 

Yield 30.9% 25.3% 24.7% 
International 

Applied 23 27 36 
°to of grand total 0.5% 0.5% 0.7% 

Accepted 13 16 15 
% ofgrandtotal 0.5% 0.6% 0.6% 

Seledivity 56.5% 59.3% 41.7% 
Enrolled 6 6 6 
'l-oofgrandtotal 0.6% 0.6% 0.7% 

Yield 46.2% 37.5% 40.0% 
GRAND TOTAL 

Applied 4,466 4,978 5,298 
Accep1ed 2,537 2 ,598 2 ,675 
Enrolled 934 942 900 

Acceptance Rate 57% 52% 50% 
Yield 37% 36% 34% 

F-10.0 

Fall 
2003 

186 
3.4% 

134 
4.6% 

72.0% 
79 

8.3% 

59.0% 

3,891 
70.1% 

1,978 
68.6% 

50.8% 
684 

72.0% 

34.6% 

1,434 
25.8% 

746 
25.9% 

52.0% 
179 

18.8% 

24.0% 

38 
0.7% 

26 
0.9% 

68.4% 
8 

0.8% 

30.8% 

5,549 
2,884 

950 
52% 
33% 

F:.111 

2004 

180 
3.6% 

123 
<0% 

68.3% 
82 

8.3% 

66.7% 

3,622 
71.5~ 

2,164 
69.7% 

59.7% 
720 

73.0% 

33.3% 

1,202 
23.7% 

789 
25.4% 

65.6% 
173 

17.5', 

21.9% 

63 
1.2% 

29 
0.9% 

46.0% 
11 

1.1~ 

37.9% 

5,067 
3,105 

986 
61% 
32% 

O:\FaciBook2004-20051 
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Table 4: Applications/Acceptances/Enrollmenl 
Tramifer Student.\' Fall 2000 to fall 2004 

Applicants for Tr:msrei- Fall Fall Fall Fall Fall 

From Other Institutions 2000 2001 2002 2003 2004 
\Vithin County 

Applied 132 107 150 198 170 
.%of grand total 12.2% 9.9% 11.9% 14.8% 11.5% 

Accepted 101 88 129 171 149 
%ofgrand1ota\ 12.6% 12.8% 16.2% 12.7% 

Selectivitt 76.5% 82.2% 86.0% 86.4% 87.6% 

Enrolled 91 73 105 129 114 
% of grand total 15.3% 12.7% 15.1% 12.2'1 '·" Yield 90.1% 83.0% 81.4% 75.4% 76.5% 

Ot:itsidc County, ln·Statc 
Applied 694 712 823 91 2 1,032 

% of grand total 64.3% 65~.- .~~% 68.4% ss.s, 
Accepted 526 535 677 727 822 

% of grand 101al 65.8% 682% 67.1% S4.s, 55.6' 

Sel~ 75.8% 75.1% ~~79.7% , _ 22_.7% 
Enrolled 399 412 483 466 521 

%ofgrand total 67.3% 71.4% 69.3% 44.1'!', 44.5% 

Yield 75.9% 77.0% 71.3% 64.1% 63.4% 

Outside State 
Applied 235 254 247 207 243 

% of grand total 21.8% 23.4% 19.6% 1s.s, ~ 
Accepted 160 159 

184 ___ 15_1 
182 

% of grand total 20.0% 20.3% 18.2% 11.3'!', 12.3% 

Selectivity 68.1% 62.6% 74.5% 72.9% 74.9% 

Enrolled 97 91 94 77 89 
% of grand total 16.4% 15.8% 13.5% 7.3% 7.6, 

Yield 60.6%, 57.2% 51.1% 51.0°!. 48.9% 

International 
Applied 18 11 37 17 33 

% ofgrand total 1.7% ' °" 2.9% 1.3% ,.,.. 
Accepted 13 19 19 

% ofgrandto1al 1.6% 0.4% 1.9% 0.S% 1.3' 

Selectivitr 72.2% 27.3% 51.4% 41.2% 57.6% 

Enrolled 6 1 15 3 5 
% ofgrand101al 1.0% 0.2% 2.2% 0.3,.., 0.4% 

Yield 46.2% 33.3% 78.9% 42.9% 26.3°!. 

GRAND TOTAL 
Applied 1,079 1,084 1,257 1,334 1,478 

Accepted 800 785 1,009 1,056 1,172 
Enrolled 593 577 697 675 729 

Acceptance Rate 74% 72% 80% 79% 79% 

Yield 74% 74% 69% 64% 62% 

F-11.0 
O:\FB2004·2005\ 

F-11.0 



Table 5: 

IAPP 1cants or st 1me 
Freshman Admission 
WilhinCounly 

Applied 
Accepted 
Enrolled 

OutsideC0unt)',in-S1a1e 
Applied 
Accepted 
Enrolled 

Outside State 
Applied 
Accepted 
Enrolled 

Jntemalional 
Applied 
Accepted 
Enrolled 

GRAND TOTAL 
Applied 
% anrliedb,, race/cthnicit)· 

Accepted 
"• acce tedb · race/ethnici ty 

Enrolled 
•;. enrolled b~· race/ethnicit)' 

Acceptance Rate 
\"ield 

Table 6: 

Applications/Acceptances/Enrollment by Race/Ethnicit)' 
First-Time Freshmen, Fall 2004 

Africa ... Amtrican 

American Indian Asian Hisp~nk White Unknown 

23 
9 
6 

433 
197 
63 

70 
32 

526 

238 

'"' 
74 

7.5% 

45.2% 
31.1% 

12 128 
6 91 

17 

17 
15 

17 152 

112 
0.2% 3.6% 

24 
0.2% 

41.2% 73.7% 
28.6% 21.4% 

125 
77 
22 

25 
16 

153 

95 
3.1 % 

23 
2.3% 

62.1% 
24.2% 

139 
100 
69 

2,746 
1,691 

585 

995 
670 
144 

3,880 

2.461 
79.3% 

798 

"""' 
63.4% 
32.4% 

178 
102 

32 

91 
55 
18 

63 
29 
11 

339 

192 

'"' 65 
6.6% 

56.6% 
JJ.9•/o 

Applications/Acceptances/Enrollment by Race/Ethnicity 

pp ,cants or st ,me 
Freshman Admission 
Within Conn~· 

Applied 
Accepted 
Enrolled 

OutsideCounty,ln-State 
Applied 
Accepted 
Enrolled 

Outside State 
Applied 
Accepted 
Enrolled 

International 
Applied 
AcceptNI 
Enrolled 

1u"-11.t"IU TOTAL 
Applied 
•;. applied by race/ethnicity 

Accepted 
•;.acceoted bvrace/cthnicitv 

Enrolled 
"•enrolled b,• race/cthnicih 

Acceptance Rate 
Yield 

African-

American 

29 
24 
17 

137 
83 
44 

36 
26 
15 

202 

'°" 
133 
4 .3% 

76 
7.7% 

65.8% 
57.1% 

Tr<msfer Students Fall 2004 
American 

Indian A,ian Hispanic \\lllil, llnkno,.·n 

121 14 
106 11 
83 9 

20 19 767 86 
16 12 838 70 

422 41 

171 30 
131 20 

62 10 

33 
19 

5 

26 25 1,059 163 
3.2% 

21 18 877 120 
0.1% ON 

567 65 
0.3% 09% 09% 57.5% 

100.0% 80.8% 72.0% 82.8"/o 73.6% 
100.0% 42.9% 50.0% 64.7% 54.2% 

f-12.0 

Toflll 

180 
123 

82 

3,622 
2,164 

720 

1,202 
789 
173 

63 
29 
11 

5,067 

3,105 

986 

61.3% 
31.8% 

T<1u.l 

170 
149 
114 

1,032 
822 
521 

243 
182 

89 

33 
19 

5 

1,478 

1,172 

729 

79.3% 
62.2% 

3.6% 
4.0% 
8.3% 

71.5% 
69.7% 
73.0% 

23.7% 
25.4% 
17.5% 

1.2% 
0.9% 
1.1% 

byLo<allon 

11.5% 
12.7% 
15.6% 

69.8% 
70.1% 
71.5% 

16.4% 
15.5% 
12.2% 

2.2% 
1.6% 
0.7% 

O:\FactSook2004-2005\ 
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Table 7: 

Ft ll 2000 
111-;.orT,ml 

SAT-VERBAL 
Score Rangn; 

700,00 24 2.6% 
60().699 192 20.6 % 
5-00-599 561 60.1% 

Sub-1oial 83.2"1., 
400499 138 14.8% 
300-399 0.1% 
200-299 

01hers' 18 1.9% 
TOlal~ew Fushmc n1 934 100.0% 

.'\-1EAN Scwc 554 
SAT-~1ATH 
ScorcRallgH 

700,00 21 2.2% 
60().699 261 27.9% 
500-599 534 57.2% 

Sub-tota l 87.4% 
400-499 100 10.7% 
300-399 

200-299 

01hers' 18 1.9% 
Totalf'icwfreshmcn 934 100.0% 

MEANSrorc 567 
SAT-COMBINED 
S<:orc RallgtS 

1500-1600 

1400-1499 0.6% 
1300--1399 47 5.0% 

1200-129? 131 14.0% 
1100-1199 325 34.8% 
1000--1099 355 38.0% 

S11b-t01al 92.5% 
900-999 49 5.2% 
800.,99 3 0 .3% 
7()0.799 

600-<>99 

500-599 

01hers1 18 1.9% 
Total Ntw Freshmt n 934 100.0% 

MEAJ'\Score 1,121 
· Tow number IIICJu<1eS l\tlland part·tnne firs1·timefics-. 
' "Otbfn"....e fiesM>C%1"i lhou1SATSCOll:$. 

SAT Score Ranges 
New Freshmen 1 

Fall 2000 - Fall 2004 

Fall2001 Fall 2002 
#/% ofTotal #1%oCTotal 

18 1.9% 14 1.6% 
201 21.3% 206 22.9% 
510 54.1% 514 57.1% 

77.4% 81.6% 
166 17.6% 138 15.3% 

5 0.5% 2 0 .2% 
0.1% 

41 4 .4% 26 2 .9% 
942 100% 900 100% 

552 555 

17 1.8% 31 3.4% 
269 28.6% 269 29.9% 
498 52.9% 466 54.0% 

83.2% 87.3% 
112 11.9% 85 9.4% 

5 0.5% 3 0 .3% 

41 4.4% 26 2.9% 
942 100% 900 100% 

566 571 

0.5% 0 .7% 
41 4.4% 36 4.0% 

153 16.2% 151 16.8% 
336 35.7% 353 39.2% 
273 29.0% 259 28.8% 

85.8% 89.4% 
73 7.7% 56 6.2% 
17 1.8% 13 1.4% 

3 0 .3% 

41 4.4% 26 2.9% 
942 100% 900 100% 

1 ,118 1,126 

F-13.0 

Fall 2003 
#1 °/o of Total 

22 2.3% 
215 22.6% 
552 58.1% 

83.1% 
141 14.8% 

5 0.5% 

15 1.6% 
950 100.0% 

555 

36 3.8% 
323 34.0% 
466 51.2% 

88.9% 
90 9 .5% 

15 1.6% 
950 100.0% 

578 

0.1% 
5 0.5% 

63 6 .6% 

170 17.9% 
354 37.3% 
280 29.5% 

91.8% 
53 5.6% 

24 2.5% 
950 100% 

1,133 

FaJI 2004 
ttl%ofTotal 

19 1.9% 
204 20.7% 
596 60.4% 

83.1% 
152 15.4% 

0.4% 

11 1.1% ... 100.0% 

553 

23 2.3% 
284 28.8% 
557 56.5% 

87.6% 
108 11.0% 

0.3% 

11 1.1% ... 100.0% 

568 

0.8% 
41 4.r, 

150 15.2% 
376 38.1% 
327 33.2% 

91.5% 
63 6.4% 
10 1.0% 

11 1.1% 
986 100% 

1,121 

0:\FACTB00K\2004-051 
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Table 8: 

Year 

2000 
2001 
2002 
2003 
2004 

Figure 2: 

Table 9: 

Comparison of ~lEAN SAT scores a t Salisbury University, State-wide, and Nationally 
Fall 2000-2004 

Total Totalwf Salisbury University Maryland National 
Entering Scores Verbal Math Composite' Verbal Math Composite Verbal Math Composite 

934 916 554 567 1,121 507 509 1,016 505 514 

942 901 552 566 1,118 508 510 1,018 506 514 
900 873 555 571 1,126 507 513 1,020 504 516 

950 935 555 578 1,133 509 515 1,024 507 519 

986 975 553 568 1,121 511 515 1,026 508 518 

Figure I: Salisbury University First-Time Freshmen MEAN SAT Scores, 2000-2004 

1,200 
1,000 l,t---Oa-- --- --f--D0----1 .. -

800 
600 L,l:=l .... --,c---=call---=cclll - ==la--

400 
200 

a Verbal 554 552 

a Math 567 566 

a composite I 1,121 1,118 

553 

568 

1,121 

2004 SAT Mean Scores: National, State, & SU 

i;:::~:~ I '5J '"' g I ~ 
Maryland I 
National 

'" "' ~ 

508 I 518 m ~ 

200 400 600 800 1,000 1,200 

SA.Tscores 

OVerbal 

O Math 

Comparison of 2004 SAT Scores by Percentiles for SU, St·ate, and National 

25th Percentile 50th Percentile 75th Percentile 

1,019 
1,020 
1,020 
1,026 
1,026 

Verbal Math Composite1 Verbal Math Comnnsite Verbal Math Com.v>site 

Salisbury University 510 530 1,040 550 570 1,120 590 610 1.200 

Maryland 2 430 430 860 510 510 1,020 590 600 1,190 

Nationa/ 1 430 440 870 510 510 1,020 580 600 1,180 

'Composije score is th& total of th& math and verbal scores ;n each category 
2Source IOI Natjonal and Maryland SAT scores is the College Board. SU scores are from SU database. 

f •l4.0 

High School 
GPA 

3.38 
3.37 
3.42 
3.47 
3.45 
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Table I: 

Undergraduate Financial Aid Awards Summary 
fl~cal Year 2000-01 to 2003-04 

Type 
GRANTS 

Federal Pell Grams 

Federal Supplemental 

Educational Opportunities Grants 
Vocational Rehabilitation Grants 

Grants from Private Sources 
Institutional Grants' 

Other Federal Grants 

LOANS 
Federal Perkins Loans 

Federal Stafford Loans 

Federal PLUS Loans1 

From Private Sources 

SCHOLARSHIPS 
General State 

House of Delegates 

Senatorial 

State Distinguished 
All Other From Commission' 

Other Race/Desegregation 

Federal Scholarships 

lnsiitutiona!HighAbiliiy 

Other Institutional Scholarships 

Private High Ability 

Other Priva1e Scholarships 

Tuition waivers for employeeJdependents 

Tuit ion waiversforscniorcitizen./disabled 

Tuition waivers for students 

STUDENT EMPLOYMENT 
Federal College Work/Study 
Inst. Work-Study Student Em lovment 

Recipients for ALL Types of Aid 

!Total D(,Jlar Amount of Aid* 

FY2000-01 

886 

185 
25 
25 
96 
96 

169 
2,765 

1,009 
59 

706 
165 
255 

35 
336 

164 
30 

292 
426 
252 

22 
237 

98 
76 

4,063 

$26,747,371 I 

Number or Recinients 

FY2001-02 FY2002.03 

940 991 

220 295 
18 
19 15 

134 198 
134 827 

152 133 
2,910 3,770 
1,085 1, 190 

101 159 

774 767 
199 269 
260 334 
33 26 

586 571 

168 
80 263 

311 
492 724 
247 272 

25 21 
235 263 

96 95 
96 

4,305 4,555 

$29,941,00711 $29,941,0011 

0/o ofFY '04 

FY2003-04 FTES* 

1,015 18.1% 

282 5.0% 

17 0.3% 

550 9.8% 

35 0.6% 

125 2.2% 

3,823 68.3% 

1,312 23.5% 

224 4.0% 

810 14.5% 

264 4.7% 

360 6.4% 

27 0.5% 

433 7 .7% 

295 5.3% 

740 13.2% 

518 9.3% 

19 0.3% 

20 0.4% 

101 1'% 

4,464 79.8% 

j • FT£.SforF\' '(l.j • 5,594 

$35,948,312 C==:J 
I 

PLUSis , programwhereby paren1, 1oke out loansonbehalf of1heeducationofthcirchildrcn 

2Commissi<.>n indicates Maryland Higher Educa1ion Commission through 1M State 

ScholarshipBoo.rd. 

' Improved computer programming has pennitted more cone is~ identilkalion and allocation 

of gr.:,msourcesbeginninginFY 19%-97 

•Source: HEGIS reports on tinancllll a,d awards. Fonn S-5 completed by SU'• Fmanc,a] Aid Office 

f.1s.o 
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0% 

Bowie 

Coppir, 

Frostburg 

Salisbury 

Towson 

UMBC 

UMCP 

UMES 

Morgan 

St. Mary's 

Financial Aid Comparison Among Maryland Public Institutions by Type of 
Aid in FY 2003 

10% 20% 30% 40% 50% 60% 70% 80% 90% 

~1~:· I 30% 
I 

100% j 

1% 

,v I 42% -·&··-···;] 2% 

I 

~ I 25% 3% 

W.l I 13% 0% 

il' I 15% 1% 

'$'' I 19% 0% 

I 

.Th I 20% 1% 

I I 

~ I 33% 7% 

I ~. I 27% 1% 

I I I 
EiJ;1 I 15% 0% 

~Percent of aid offered as loans 
• Percent o!_~id o~~red as scholar 

···- --------------------------~ 
Source: Financial Aid dala is from MHEC's ttMaryland Student Financial Support" dated October 2004 
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Table I: Total Graduate Enrollment: 1995, 2000-2004 

Fall Semesters 

Total Headcount 
% Annual Growth 

Total Men 
%Men 

Total Women 
% Women 

F.T.E.S. 
% Annual Growth 

Full-Time Sludents 
Men 
Women 
% Full-Time 

Avenge Age 

Pan-Time Students 
Men 
Women 
% Part-Time 

Average Age 

Avera9e Graduate Student Age 

1995 2000 

674 538 
3.7% -20.2% 

193 165 
28.6% 30.7% 

481 373 
71.4% 69.3% 

229.0 204.3 
0.4% 7.2% 

141 110 
53 48 
88 62 

20.9% 20.4% 
NIA 28 

533 428 
140 117 
393 311 

79.1% 79.6% 
N/A 35 

N/A 34 

2001 

622 
15.6% 

174 
28.0% 

448 
72.0% 

249.3 
22.0% 

118 
46 
72 

19.0% 
28 

504 
128 
376 

81 .0% 
35 

34 

Figure 1: FuU-Time and Part-Time Graduate Enrollment: 1995, 2000-2004 

19115 2000 2002 2003 2004 

OFull-1:ime S1Udcnts •ran-Time Stt>dc_~ 

G-1.0 

2002 

645 
3.7% 

184 
28.5% 

461 
71.5% 

288.0 
15.5% 

154 
58 
96 

23.9% 
27 

491 
126 
365 

76.1% 
36 

34 

2003 

617 
---4.3% 

171 
27.7% 

446 
72.3% 

281.3 
-2.3% 

154 
58 
96 

25.0% 

28 

463 
113 
350 

75.0% 
35 

33 

2004 

576 
... 6% 

143 
24.8% 

433 
75.2% 

281.8 
0.2% 

167 
50 

117 
29.0% 

29 

409 
93 

316 
71.0% 

35 

33 



Table 2: Tora! Graduate EnroUment by Race/Ethnicity, Sex, and Status: Fall 2004 

Ethnicit,· 
African-American 
American Indian 
Asian/Pacitic lslandcr 
Hispanic 
Wili te 

International 
Subtotal 

Unknown 
TOTAL 

Full-time 

Male Female 
1 13 

36 91 

47 108 

50 117 

Part -Time 

i\1ale Female 
5 29 

1 
78 266 

1 
84 304 

12 
93 316 

Total Total 

Male Female Both Sexes 
6 42 48 

114 357 471 
8 12 

131 412 543 
12 21 33 

143 433 576 

'Percen1agesrcponedabovc 1hcsubtoiallincrcprcscn1thcracc/cthnici1yproponionoftheknownracc/cthnicitypopulation 

Figure 2: 

t'igure3: 

350 

300 

250 

200 

150 

100 

50 

Total Graduate Enrollment by Race & Elhnici~·. Fall 2004 

HI,'';'~"" 
Asian/Pa.cificlsla.nder 

0.5% 

A=•~oloooao / ~ 
0.2% / ~ , 

African-American 
8.3% 

Graduatt En rollment by Sex and Status: Fall 2004 

Female. 316 

G-2.0 

White 
81.8% 

lntema~onal 
2.1% 

Unknown 
5.7% 

Percent Percent 

ofTotal1 ofKnown 
8.3% 8.8% 
0.2% 0.2% 
0.5% 0.6% 
1.4% 1.5% 

81.8% 86.7% 
2.1% 2.2% 

94.3% 100.0% 
5.7% 

100.0% 

O:IFACTBOOK\2004-05\ 
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Table 3: Total Graduate Demographics: 1995, 2000-2004 

Fall Semesters 1995 2000 2001 2002 2003 

Total Headcount 674 538 622 645 617 

MD Residents 531 421 518 507 529 
% MD Residents 78.8% 78.3% 83.3% 78.6% 85.7% 

Out-of-State 132 97 85 112 75 
International 11 18 19 25 13 

Other1 

African-American 43 38 46 63 51 
American Indian 1 2 1 
Asian/Pacific Islander 5 
Hispanic 8 5 6 5 
International 11 18 19 25 13 
White 61 0 443 517 506 493 
Unknown 25 29 39 51 
% Known Minority 7.9% 10.1% 9.6% 12.4% 10.6% 
% Minority + International 9.5% 13.6% 12.8% 16.5% 12.9% 
% Unknown 4.6% 4.7% 6.0% 8.3% 

NOTES: Students wnh "OTHER" residence detailed on Glossary page. 

Figure4_, _______________ _ _ ___ _ ___ _ 

18% l 
16% J 

Graduate Student Minority Enrollment, 1995-2004 

14% - 12.8% 
...- 12.4% 

12% 1 
10.6% 

10% ---1 ~% 
10.1% 

9.6% 

8% -
7.9% 

6% 1 
4% -< 

2% ~ 

0% ~ -~'--,-

1995 2000 

a % Known Minority 

2001 2002 2003 

0 % Minority + International 

G-3.0 

13.3% 

11 .0% 

2004 

2004 

576 

512 
88.9% 

52 
12 

48 

3 
8 

12 
471 

33 
11.0% 
13.3% 

5.7% 
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Table 4: Total Graduate Enrollments by Age a nd Sex: 1995, 2000-2004 

Fall Semesters 1995 2000 2001 2002 2003 2004 

Total Headcount 674 538 622 645 617 576 

Total 20 and Younger1 

Men 
Women 
% less than 20 years old 0.1 % 

Total 21-24 Yrs01d2 121 93 106 143 146 142 
Men 31 36 30 58 49 44 
Women 90 57 76 85 97 98 
% 21-24 yrsold 18.0% 17.3% 17.0% 22.2% 23.7% 24.7% 

Total 25-29 Yrs Old 240 167 180 159 188 160 
Meo 81 49 48 39 56 44 
Women 159 118 132 120 132 116 
% 25-29 Yrs Old 35.6% 31.0% 28.9% 24.7% 30.5% 27.8% 

Total 30-34 Yrs Old 100 93 124 11 9 87 95 
Meo 34 33 40 29 19 16 
Women 66 60 84 90 68 79 
% 30-34 Yrs Old 14.8% 17.3% 19.9% 18.4% 14.1% 16.5% 

Total 35-39 Yrs Old 66 63 74 66 57 50 
Meo 15 21 19 21 13 10 
Women 51 42 55 45 44 40 
% 35-39 Yrs Old 9.8% 11.7% 11.9% 10.2% 9.2% 8.7% 

Total 40-49 Yrs Old 119 91 93 112 89 78 
Men 22 16 18 20 19 16 
Women 97 75 75 92 70 62 
% 40-49 Yrs Old 17.7% 16.9% 15.0% 17.4% 14.4% 13.5°/o 

Total 50-59 Yrs Old 25 28 41 41 43 39 
Meo 10 9 18 15 12 9 
Women 15 19 23 26 31 30 
% 50-59 Yrs Old 3.7% 4.3% 6.6% 6.4% 7.0% 6.8% 

Total 60 and Older 4 12 
Meo 1 4 
Women 3 8 
% 60 and Older 0.3% 0.6% 0.6% 0.8% 1.1% 2.1% 

Average Age 
ALL STIJDENTS N/A 33.5 33.7 33.6 33.0 33.1 
M~ N/A 32.3 33.7 32.8 32.1 32.2 
w- N/A 34.0 33.7 33.9 33.3 33.4 

NOTES: ' Pnorto2000,this categoryonlymcluded&tudcnts lcss than20 ycars old 

:Prior to2000,thiscaccgoiyincluded studentsbe(Weenthe agesof20and24yearsold 

G-4.0 



Tabk 5: 

Total Graduale Enrollment by State· 1995, 2000-2004 

Fall Semester~ 

To1allleadcoun1 

California 
Colorado 
Connecticu1 
Delawan
Distric1ofCo!umbit 
Florida 
Georgia 
Idaho 
lllinois 
Indiana 

Ken.uck), 
Maine 

Michigan 
Minnesoca 
Missi$sipp 
r-.e .. · J ersey 
NewMexicc 
r-.ewVork 
North Carolina 
North Dakota 
Oh~ 
Oregoo 
Pmnnh·,mia 
Rhode Island 
Sou1h Carolina 
Uoh 
Vennoo1 
Vir:inia 
Washing1on 
Wes1Virginia 
Wisconsin 
ForeiinCountries 
o .. 

..-igureS: 

800 

700 

600 

500 

400 

300 

100 
200 l 

199 2DOO 2001 2002 2003 

674 538 622 645 617 

, 3 
61 25 25 53 43 

1 
531 421 518 507 529 

2 1 , 
1 

11 

12 17 15 

10 

1 1 
1 1 1 

33 22 14 20 

11 18 19 25 13 
2 , 

Total Gradualt' E:11roUm,mt wl !\hryland Gr3duate Residency 

1995 2000 2001 2002 2003 

l0To1al Graduate Enrollment• MD Residency ) 

G-5.0 

2004 

2004 Tn FttdcrSrucs Si.c-, lOOO 

576 7.1"A 

, 
17 

1 
2 
1 

1 
512 

12 

3.0% 

88.9% 

1.4% 

1.2% 

1.2"/, 

0.9% 

2.1•1. 

-32.0% 

21.6% 

14.3% 

-58.8% 

16.7% 

-n.3'k 

-33.3% 

O:IFACTBOOK\2004-05\ 
G-5.0 



Figure 6: 

" /n 

Enrollments from areas outside cuntiguous U.S. 

International Students 12 

FALL 2004 
Graduate Enrollment (576) 

by Residency by Region Map 

" 

Top five states of residence highlighted. State totals arc included in respective regional total s. 

•c:::;;;;:rr: New York 7 



Table 6: Tota.I Graduale Enrollment by Count)· of Residence: 1995, 2000-2004 

Top feeder 
Counties in 

Fall Semesters 1995 2000 2001 2002 2003 2004 Maryland 

Total Headcount 674 538 622 645 617 576 

Allegany 1 

Anne Arundel 15 10 17 14 12 2.3% 
Baltimore 11 14 13 12 12 

Baltimore City 1 1 
Calvert 

Caroline 38 31 33 25 27 15 2.9% 
Carroll 2 6 

Cecil 

Charles 

Dorchester 44 38 34 28 42 41 8.0% 
Frederick 8 
Garrett 

Harford 

Howard 

Kent 

Montgomery 16 

Prince George's 6 
Queen Anne's 14 13 16 
St.Mary's 1 2 
Somerset 25 22 36 35 27 28 5.5% 
Talbot 23 25 30 32 24 25 4.9% 

Washington 1 4 1 

Wicomico 225 164 216 213 246 255 49.8% 

\\'orcester 86 69 91 83 84 79 15.4% 
Unknown 

Total fo r MU 531 421 518 507 529 51 2 
Out-of-State 132 97 85 112 75 52 
In1emational 11 20 19 25 13 12 

Other 

NOTio Studems wnh "Other" re:s1dence ar~ 1yp1cally students wuh pcrmancm resident H5aS or US cn,zens wuh a foreign address . 

SecGlos.sary for additional <ku.il~ 

Total Enrollments & Percentages 

Wicomico 255 44 .3% 
Worcester 79 13.7% 
Dorchester 41 7 .1% 
Somerset 28 4.9% 

Talbot 25 4.3% 
aroline 15 2.6% 

Anne Arundel 12 2.1% 
Subtotal 455 79.0% 

Other MD Counties 57 9.9% 
Outside MD 64 11 .1% 

Total 576 100.0% 

G-7.0 

Rcj!;ion 

Eastern Shore 

Western Shore 

Out-of-State 

International 

2000 

-Y. orT01al 

68.4% 

9.9% 

18.0o/. 

3.7°.i: 

200< 

•1.orT01al 

78.6% 

10.2% 

9.0% 

2.1% 

O:\FACIBOOK\2004-05\ 
G-7.0 



Program 

A11phcdHoal1hPhy1iology 

E<1uca1ioi1,MA inTtad1ing 

Edt1ca1ioit,SchoolAdmini, 1r•1ioi1 

Re"liu,:Speci•lisl 

Graduate Enrollment by Program, Race, and Status: Fall 2004 

Altlun
An1trk.n llhpank Whl1e 

Fl p·1 

lb 71) ,,--, " _-__ . , __ , __ , !~ '-'. 1; ~ 

'" HI IO 
8 I(] 

1,.,,,,.,. ,~-~ - ~ ---'I "~'- · '!~',,,,, Hi,101)' · - - • • • - · 11 I • 1 2 5 I J I~ 

Nnr<ing I • • • I • • , 17 • • I • 10 17 27 
, ,.1w-c <I I I • • ••• I ?n •• .l 1~~ 

IVnJeclo,~ 
Noo-degrec,eck ing 

g Figure 7: 

Unknown 

" 

Grmlmtte Stratification by Race 
Fall 2004 

Hispanic 

_,.-- " 



T able 8: Graduate Student C redit Hours by Department: Fall E n r ollment 1995, 2000-2004 

DeDartmen1 1995 

Accouming 
AppliOOlleahhPhysiology 

"" Biology 
Busiocss Administratior 
Chcmistrv 
Communica1ion,\n, 
Dantt 

Edu~aliun. Administrntioo 
Edu~atiun,Elcmenlary 
Edu~a!ion, General 
Education.Health 
Education. MasterofArtsinTeachin11 
Education. Reading 
Education,s«ondary 
English 
Environmen1allleal1h 
Financ.: 
French 
\,enernl Studies 

IVCU!!'aphy 
Health 
H i~tory 
Information Syste m• 
lnu,rdisciplinary Smdies 
~ anagem,,m 
Madcelin, 
Ma1Mmati<.:$ 
Mu.sic 
Mu.sic-Applied 
Nunin~ 
Philosophy 
Ph .<icalCducation 
PoliticalSc-ience 
Psychol~ 
SocialWork 
Sociology 
Spanish 
Tlw:a1re 
TOTALS 

48 
540 

12 
1,311 

12 
164 

21 

6 
27 

252 
6 
3 
3 

2,748 
.:.:9.0 

2000 2001 

96 "' 87 117 
2 

" 72 
309 405 

78 45 
198 2-07 

882 936 

78 66 

246 267 

'38 93 

" "' 
4 12 

165 145 
3 
6 

96 24 
6 333 

2,452 

Tah\e9: Enrollment in Graduate Degree Programs 

2002 

102 
138 

42 
108 

96 
147 

876 

66 
1,, 

'92 

126 
64 

246 
105 
~ 

6 
167 

719 

3,454 
287. 

bv School. and Disci line: Fall 1994, Fall 200111& Fall 2004 

o.i:, .. ,"'11.1'111\ 

Engli,;t, 

!lis1o,y 

Psyd>O!~·' 

~ dd$chootl•f.ld11n11J.on 

AppliedBealthl'hysiology 

Educalioo.,MSinMalh 

E~ion,MA111Teachin1 

Educ>.tion.Rnding Specialisl 

Eduu1ioo, Sd1ool AdminiS1rarioo 

So<iolWorl<' 

200 

Tl><i!"""'1•1"<'r"""'"' "')'dl<ll<lay lwl><¢,,6;- otoo\>od 

' M»t<ntllSo<..tWorkbcpn falt 200l 

G-!1.0 

" 29 

'" 

2003 

108 
99 
17 
46 

81 
129 

703 

81 
144 

3 
153 

141 
152 

6 
282 
164 

" 
7 

107 

643 
3 
3 
7 

3,376 

2004 

105 
132 

15 
96 

24 

3 
75 

126 

695 

135 ,~ 
163 

2 
6 

105 
84 

3 
210 
138 
75 
1 
3 

,n 

970 

3 
6 

3,486 

O:\FACfBOOK\2004-05..G-9.0 



Table IO: Graduate Degree Awarded by Program: 1994-95, 1999-00 lhrough 2003-04 

Fiscal Year 1994-95 1999-00 2000-01 2001-02 2002-03 
Total Degrees 

Applied Physiology 
MS 

Business Administration 
MBA 

Education 
MEd 
MAT 
Ma1hEd(MS) 
Reading Specialist 

Education, Administration 
MEd 

English 
MA 

History 
MA 

Nursing 
MS 

Psychology 
MA 

Social Work 
MSW 

Figure 8: 

0 Educ.RudingSp«. 

0P1ycholoio· 

C) :\!ath£du-tation 

(=i 111~tory 

.,c:=:J Nursing 

~ ~ AHPII 

10 

Figure 9: 

250 

145 145 145 160 

7 

30 28 35 39 

80 61 51 49 
9 11 13 

9 8 15 

12 15 15 23 

6 7 8 4 

10 13 8 5 

7 3 9 5 

Degrees by Programs: AV 2003-04 

MA Teaching 

Engli•h 

20 30 40 
Numberof~ 

Total Gradua1e Degrees: 1994-1995, 
1999-00 through 20034* 

196 

50 

208 

200 I 150 
100 

50 i i ,i i I I 
1994-95 1999-00 2000-01 2001-02 2002-03 2003-04 

G-10.0 

196 

5 

46 

70 
13 
1 

11 

17 

6 

6 

2 

19 

2003-04 
208 

9 

51 

52 
15 

3 
1 

16 

22 

3 

6 

1 

29 

60 



g 
"' 

Table I\: 

2003-04 Crachrnte Degrees Awarded 
By Major and Track 

(Re1mrl.f ,111/J' 1111 llw.\t' drgri'i' progrn111.1· ill wl,id111 d,•gree redpi<'nl <."ompli.'l(',/ /r11d1 r.-1111irt'mt'11t.v..) 

IGnuluateJ\hjor No 1rack I ACCT 

A1111ficd Physiology 

Buslne.~s Ad111i11_i_ MHA 

Education..!.Alimin. 16 

Edlll"Hlion,MEd 19 

Ed11c~tlo11..!. l\1S !11 l\1alli 

Educatlon..!.llcudlng 

En!.!H5h 

lfotory 

Nurshw 

Ps1·choloev 

SofiHl Work 

1To1al 

24 

29 

111 

ACCT Accouming 

OECE l.:arly Childlooodl!<liicatio11 

DELF: Elcmcma1ry l:duc,i1iou 

D~CE OE:LE: Oi'OS OREA 

20 

10 

DPOS: Posi-Scro11daryl'.duc"1in,1 

UREA: Reading 

" 

" 

DSCE: Middk./SL-c,md:iry Educu1i1,11 

DSU llTLT I GE:NL I MIUU I TOTA L 

48 

48 

DTLT Tc~chini,;llcarni,ii; with Tcd11M1logy 

\JENL: Gcncm1St11dics 

MIDI): ~faklk:Sch,ml Lcvcl 

O:\factbook\2004-05\G- I 1.0 

51 

16 

61 

24 

291 
2101 



Table 12: Graduate Non-Degree Enrollmenl: 2000-2004 

Fa11Scmeucrs 2000 2001 2002 2003 2004 
Total Headcount 216 234 211 210 174 

% Annual Growth -9.6% 8.3% -9.8% -0.5% -17.1% 

Total Men 58 61 50 48 30 
% Men 26.9% 26.1% 23.7% 22.9% 17.2% 

Total Women 158 173 161 162 144 
% Women 73.1% 73.9% 76.3% 77.1% 82.8% 

F.T.E.S. 1 74.2 74.2 66.1 64.8 54.9 
F.T.E.S. % Annual Growth -14.3% -10.9% -2.0% -15.2% 

full Time Students 21 17 12 9 
Men 16 3 1 
Women 5 10 9 8 
% Full Time 9.7% 7.3% 5.7% 4.3% 5.2% 

Part Time Students 195 217 199 201 165 
Men 42 54 47 46 29 
Women 153 163 152 155 136 
% Pan. Time 90.3% 92.7% 94.3% 95.7% 94.8% 

figure 10: 
Total Graduate Non·DCll:ree Headcount [nrollmen1: 

2000-2004 

~1·~ '" 170 ~ 
15-0 

!000 2001 i(l(ll 200J 2004 

Figure 10.1: Age Ranges of Non-Degree Graduute Studen1s: Fall 2004 

[!f~ales D Females I 

G-12.0 



Table 13: Grad11a1e Financial Aid Awa.-ds Summary 
Hsca1Year 2000-01to2003-04 

Number of Reci ients 

Type FY 2000-01 FY 2001-02 FY 2002-03 FY 2003-04 

GRANTS (rl!cipienls undup!icatedwithin grants) 

Federal Sources 

Other Race/Desegregation Grants 

State Scholarships from Maryland Higher Education Comm. 

Tuition Waivers for Students 

Tuition Waivers for employee/dependents 

Tuition Waivers for Senior Citizen/Disabled 

Institutional Sources 

Private Sources 

LOANS (redpien/s unduplicaled within loa1ts) 

Federal Stafford Loans (Guaranteed student loan) 

Federal PLUS loans (Parent loan for child's education) 

Federal SLS & all other Federal (Supplemental loans to student) 

Private Sources 

STUDENT EMPLOYMENT 

Student Assistantships 

SCIIOLARSJ/JPS 

Developmental 

Delegate Scholarship 

Senatorial Scholarship 

MD Teacher Scholarships 

State Nursing Scholarship 

Diversity Grants 

Tuition Waivers to Employees/Dependents 

Tui1ion Waivers/Sr Citizens and Disabled 

Tuition Waiver/Students 

Total Nllmberof Awards (recipients duplicated) 

17 
10 
54 

24 

82 

33 

240 
217 

10 18 13 
4 

23 
7 62 

89 122 
3 

24 23 
8 65 68 

88 126 201 
101 59 

36 27 35 

10 

60 

48 
393 521 466 
260 379 274 Total Nllntber of Reci ients 

Total Dollar Amount of Aid $1,134,713 $1,097,777 $1,610,022 $1,955,611 
Percent of Total Graduate Pop11/arion receiving Fillancial Aid 40.3% 41.8% 58.8% 42.5% 
Average Award per Recipient $5,229 $4,222 $4,248 $7,137 
Source, HEGJS rq,on• on finllnC1al aid awards. Form S-5 completed b)' SU s fuunc,al A,d QIT,ce 

F1gurell: 
Graduate Financial Aid, FY 2000-01 through FY 2003-04 

$8.ooo I 80.o~, ~ 

1 $6,000 t 60.0 v! n 
; $4,000 40.0%~ ~ ! 
J s2.ooo 20.0%"" ~ ~ 

$0 0.0% 
FY 2000-01 FY 2001-02 FY 2002-03 FY 2003-04 

Year 

lc:::::J Average Award per Recipient ~Perc:cot of Total Graduate Populatioo receiviog Finaocia! Aid 

G-13.0 
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Employees 

Faculty Contract by School: 
fall 2004 

Seidel Perdue Henson Fulton 

• T~oured • T~nur~Track O Non Ttnure-Track: F(T 

Full-time Employees by Category: 
fall 2004 

Librarian ExeclAdmin 
1.00/o 5.9% 

2.6% Professional 
17.7"/o 

Full-Time Faculty by Rank & Sex: Fall 2004 

~· L ~ 11 
Professor Associate Assistant 

_n 
Instructor 

{l 
L°"= 

a Males 
D Females 



Table I: Summary of Faculty Characteristics 
/11cilldes Full-Time No11-Te11ure Track Faculty, Fall 2000 - Fall 2004 

Characteristic 

IIEADCOU/\'T 
Tenured or Tenure-Track 
Non-tenure track 

Total 

SCHOOL 
FuhonSchool ofLiberalAns 
Henson School of 

Science &Technology 
Perdue School ofBus ine5s 
SeiddSchoolofEducation 

&Professional Studies 
Total 

RACE/£Tlfl\"ICITY 
African-American 
White 

is.EX 

Othcr 
Total 

Male 
Female 

Total 

11/GHEST DEGRE£ 
Doctorate 
Masters 
Bachelors 
Terminal Masters ' 

To1al 

A1»0eiateProfossor 
Assistant Professor 
Instructor 

Total Ranked 

Non-tenure track/Unranked! 
TOTAL FACULTY 

Assoc iate Professor 
Assistant Professor 

227.5 82.7% 
17.3% 

100.iw. 

37.8% 

3'2% 
13.5% 

% 

82.8% 254 85.2% 
17.2% 44 14.8% 

100.0% 298 100.0% 

33.7% 
12.7% 

95 31 .9% 
41 13.8% 

40 14 .5% 43 14.8% 15.1% 
100.0% 275 100.0% 291 100.0% 

3.6% 4.5% 4.4% 
256 93.1% 266 91.4% 90.6% 

9 3.3% 12 4.1% 15 5.0% 
100.0% 291 100.0% 298 100.0% 

174 63.3% 179 61 .5% 180 60.4% 
36.7% 112 38.5% 118 39.6% 

100.0% 100.0"/o 298 100.0% 

74.9% 229 76.8% 
54 18.6% 17.8% 

10 3.6% 3.4% 2.0% 
10 3.6% 3.1% 10 3.4% 

100.0% 100.0% 298 100.0"· 

31.2% 30.3% 73 28.7% 
66 29.0% 29.0% 78 30.7% 
82 36.0% 87 36.1 % 35.8% 

8.5 3.7% 4.6% 12 4.7% 
227.5 100.0% 241 100.0% 254 100.0% 

47.5 17.3% 50 17.2% 14.8% 
100.0% 291 100.0% 100.0% 

70 98.6% 
92.4% 
25.6% 

72 98.6% 
65 92.9% 

98.6% 
91 .0% 
18.7% 

Instructor 11.8% 9.1% 8.3% 
Total Tenured 153 65.1% 161 63.4% 

Tenure-Track 74.5 32.7% 34.9% 93 36.6% 
To1al Tcnuredffenure-Track 227.5 100.0% 241 100.0% 254 100.0% 

F'T Non-tenuretrack/UnrankeG 47.5 50 

TOTAL FACULTY 

,..,.,. ., ......... c-.,,., • .,onA'1S.MSW • So<al\\"'"-ood-O,R..,._.,-n....,,·-ModicalT""""""s> .... -.doob<_., __ 

' f•II-T..,.~f..,.~· 

H-1.0 

86.3% 265 &4.4% 
41 13.7o/. 49 15.6% 

299 100.0% 314 100.0% 

31 .8% 
13.7% 

40.1~ 

32.5% 
13.1% 

15.1 % 14.3% 
100.0% 314 100.0% 

12 4.0% 13 4.1% 
272 91.0% 282 89.8% 

15 5.0% 19 6.1% 
299 100.0% 314 100.0% 

57.9% 178 56.7% 
126 42.1% 136 43.3% 

100.0% 100.0% 

78.6% 244 77.7% 
49 16.4% 50 15.9% 

2.0% 6 1.9% 
9 3.0% 4.5% 

299 100.0% 100.~ 

72 27.9% 
80 31.!)% 

36.8% 

258 100.0% 
41 13.7% 

299 100.0% 

72 100.0% 
74 92.5% 
22 23.2% 

9.1% 

26.4% 
98 37.0% 

32.8% 
3.8~ 

265 100.0% 

Ml 15.6"!1 
100.0% 

69 98.6% 
94 95.9" 
19 21.8% 

169 65.5% 182 68.7" 
89 34.5% 83 31.3% 

258 100.0% 2$5 100.0";I 



Tahlc 1.1: 

IFull-tin1 .. Fac111!J:.hy1'ea11reStn1us 
Tcnun:dorTcnurc-Track 

,Full--1imeF11t:ultybJ•R11cw'EthnicU\• 
Af·c -Amc·oan 
Amuriu,rnlndinn 

Hispan ic 
White 
Other 

Summnry of Full-time Faculty Characteristics 
Rncc and Gender by Breakouts: Fnll 1999- Fall 2004 

(Include, Full-Time Non-Tcnun: Track FACUll y) 

2161 824%1 227.61 2:1 ~~:~: 

100.0~61100.0"h[ 2911100.0li 

,,., "I ,,. 0.0% • 0.0% 
3.4% 8 2.9% 
0.4% 1 0.4% 

2431 93.1 % 258 93.1% 
0.0% 

... 
0.0% 
3.4% 
07% 

91.4% 
0.0% 

100.~ 

'" 44 

100.0"_,i 

4.4% 
0.0% 

'"" 1.0% 
906% 

298! 100.0'& 

Full-time Fuculty by .Afitwrity Stlllu~· andScl,o,,/ 
Fullon(lotaV%oflolNI) 

# Mino.-ilyhculty/ %ofSohool 
Hcn1on{lolaV % oftotal) 

UMinori!)' F11ou!ty/ %ofSohool 

Perdue(tota1/%oftota1) 
~MinorityJ<"acult)·l% ofSchoo1 

Scidcl(total1% oftotai,-.. 
# Min"':!!r_Facul1}·/%of Sc1tool 

Tut .. 1 l'a~ulty 
TotalJ\·JinorityF"cult 

l'11/l-tim~F1ic'!!!J,_Mo: 
;l.falc 
Female 

Tt1111I 

iF11/f--1in1e F,,cu/ty b.r&x ilntfSchoo/ 

~kt.I 

Mile 
FCI!!_~ 
~falc 

Male 
Fc1.!l!k 

" 1---' 
3' 

368'4 
5.2% 

34.9% 
3.3% 

13.0% 
206% 
1~3% 

"' 100.0% 
6.9% 

·:1 

378% 
46% 

"'"' 43% 

13.5% 
16.2% 
14.5% 
1QJI_% 

100.0% ..... 

38.8% 
8.0% 

33.7% 
4.1% 

146% 
6] __ 1J~% 

2:1 10~::: 

1641 62 8%1 ~~~ I ~~I 38.5% 

" 40 

100.0"hj 2761 100.0%1 2911 100.0_li 

69.6% 
30.2% 
56.0% 

1~-'lli 
82.4% 
17.6% 
475% 

§~ 

::1 

_:I 

58.5% 
41.5% 
811 % 
18.9% 
450% 
55.0% 

~!:!~I :~~I ::~~ 
76 

" ,. 

64.6% 
35.4% 
59.2% 
40.6% 

44 2% 
55.8% 
61.6% 

1l8.6",1, 

" N . 
' .. . 

39.3% 
10.3% 
31.9% 

5.3% 

151"41 
11.1% 

1801 60.4% 

"' 

" " 

64,% 
35.9% 

"" "'" 75.6% 
24.40,. 

1181 39.6',1, 

' 

2681 86.3% 
13. 7% ~::::1 

100.0_Tu 100~ 

"I ,a.I "I .,. - 0.0% • 0.0% 
12 4.0% 12 38%1 
3 1.0% 2 0.6% 

272 91.0% 282 89.8% 

" .. . 

72 .. 

39.5% 
9.3% 

31 8% 
5.3% 

14.6% 
15.1%! 
11.1%! 

100.0% 
9.~. 

57.9%1 
42.1% 

100.0•,1,1 

61.0% 
39.0% 

73.2% 
26.8 % 
44.4% 
55.6% 

128 40 1% 
10 7.9% 

102 32.5% 
7 ~ 

41 13.1% 
6 12.2% 

45 ~ 1 
5 __ _11.1%1 

'" " 

" .. 
" _., 

611% 
38.9% 
52.9% 

~ 
73.2% 
26.8% 

:~:~~I :~ I ::~~I 
100,0% 

Preliminwy Oclober11,2004 



87% 1 

86% -

85% -

84% -

% of Total F/TFaeultyWho Are 
Tenured/Tenure-Track: 2000·2004 

86.3% 

85.2% 

83% - 82.7% 82.8% 

82% -

81% ~ 

84.4% 

80% ~-~~--~~~-~--
'00-01 '01-02 '02-03 '03-04 '04.05 

% of Total FIT Faculty With Terminal 
Degrees: 2000-2004 

82.5% 

70 1 so 

Totalffffacullyby 
RankandSex:2004-05 

50 45 45 42 

40 

30 

20 10 

10 

30 

::~i 81.6% 

60 fil 53 

0 ,-,-, __ ,_. __ L,.,_0-,--J'-"'L, 

8' % 80.2% 
80% J 

79% 

78% 

n % 

76% 

75% ~~-~~~,__,_~~~----'----, 

•;. of Total Fir Faculty br School 
hUZ004 

% of Total SCHs by School 
Fall 2004 

Programs Without Any Minority Full-Time Faculty 
r,ccounting Philosophy 
Finance Political Science 
Marketing Sociology 
Medical Technology Respiratory Therapy 
Nursinq 

H-2.0 H-2.0 



Table 2: Faculty Tenure Status** by Rank, Department, and School, 2004 - 2005 

f'aculrv with Tenure I 

'"" School & 
Deoarlment Prof /U'!Of ~!~I l nslr l'OTAL Prof 

f'uleon School of Liberal Arts 

Communication Arts 10 
English 13 
History 12 

l~ -C:~:=~~~m= La~noc~~~"''~ - t---~c+-- -c+--+- -: --: ---: 
Philosophy 
Political Science 
Psychology 
Sociology 

Sublolal 26 

2 
3 

35 

Henson School of Science & T echnolo~y 
Biology 7 7 
Chemistty 
Computer Science 
Geography 
MaihSciences 
Medica! Tc:chnology 
Nursing 
Physics 
RespiratotyTherapy 

Subtotal 26 31 

Perdue School of Business 
Accounting 
Economics 
Finance 
Info Systems 
Management 
Marketing 

Subtotal 13 

Seidel School of Education & Professional Studies 
Education 3 10 2 
Physical Education 
Social Work 

Subtotal 19 

11ota1 I 69 ~4 19 

5 
68 

14 

6 
12 

12 

62 

24 

15 

28 

F1gure 7. 

H-3.0 

Tenure-Track Facultv 
% 

lu tr Total Tenured 

32 35 

18 23 

12 

13 

68 ,u 83 

Department w/highl'$t P~rctnlajtC 
ofFTMlnorityFacull)· 

______ ,..,. 

8 63% 
16 63% 
20 65% 
17 71% 

5 80% 
s ·~ 
5 80% 
5 80% 

14 50% 
7 71% 

103 66°1, 

19 74% 
9 67% 
6 33% 
8 75% 

15 80% 
3 100% 

17 71% 
5 80% 
3 100% 

85 73% 

8 88% 
4 50% 
5 40% 
7 43% 
7 71% 
5 100% 

36 67% 

24 63% 
7 86% 

10 70% 
41 68~/, 

,.s 69% 

O:\FACTBOOK\2004-05\ 
H-3.0 



F'n ll-Ttmc F'acull)' hy ltacc,Sc~, School,1111d Dcpar11ne111, F'all 2004 

TllOltJ· 

~n1 ~r·/~"jA=:111A~nii~n1l=~1 ~sr~ni~=~I M IHirr~ , M 1 Wl,iti tci1eruatiG<111 , •• I-T~~-'i-· t u.:.i...l P..-u,,1 
Mlno,ltv 

lf1uftonSchoo1 nfl .iberal Ari~ 
M 
0,,11municotio,1 An, 
Engli$h 
l li>tory 
Modcnil..angu1ges 

" " ;~ I , 

-.-. .. 
11 7 18 

1111 12 21 
11 1 ll 

' 1 
M~sic + 

~ l:1icafs~i<n~ -
] : . . 

r,ychokw 
Sociology 

Sub1<>11\ 

IHcnw nSchool ofS.icnce a11d Technology 
~iY 
Chcmimy 
Compu10,Sciencc 
Goo,:nr,l,y 
M11h Scien~ 
Mcdical Te<lnMIIOII)' 
N~ins 
11,ysics 

Su~~~~;-iO<) Therapy 

:.:,!1L<pl StiJdtcs 

lnf<>nl1lllio!1Systc,n1 
M1n1gcn1C<ot 
MorkelinG 

Sul,10111 

ISeide\ Schooloflleahh.l'hysical l:duca1ion.& llununl'cd"onnance 

~1~~1;:r 11,d Huon,n Pcrf. I : ~ I ~ 
SocialWo,k 

[!21 

. 
, 1 .. 

-,, 
" 

.: 

JI I 

n ' ' " 

, 1 

. 
" 1 

•• ]120 

'1". . " • 1 

' . * ~o . . 
11 11 . ' . . ' ' 11 M 41 102 

: :I . ... 
:tO U 41 

" ' ' ' " H '5 

0 
e.n,I 

·c-vf~ruly 2 ,o.m 
-Nomil'IOrllv~ 

33.3'1o 
-NolMO,tylaWlly 

• Nomnorify~ 

11.l'lj, 
100,. 



Table 4: Full-Time Faculty by Rank, Sex, & School, Fall 2004 

Professor Associate As~istant lnstruclor Ltcturcr Percentageol 
School & Gender Profe~sor Professor Tot31 School 
Fulton School of Liberal Arts 

Male 22 24 22 9 77 61.1% 
Female 4 12 17 14 49 38.9% 

Subtotal 26 36 39 23 126 100.0% 
Henson School of Science & Technology 

Male 22 16 7 1 8 54 52.9% 
Female 5 15 16 3 9 48 47.1% 

Subtotal 27 31 23 4 17 102 100.0% 
Perdue School of Business 

Male 12 6 10 30 73.2% 
Female 1 5 1 11 26.8% 

Subtotal 13 11 11 41 100.0% 
Seidel School of Education & Professional Studies 

Male 4 7 6 17 37.8% 
Female 13 8 4 28 62.2% 

Subtotal 4 20 14 4 45 100.0% 
GRAND TOTAL 

MALE 60 53 45 1 19 178 56.7% 
FEMALE 10 45 42 9 30 136 43.3% 

TOTAL 70 98 87 10 49 314 100.0% 

Figure 8: Average Years ofTenuredn'enure--Track Faculty Service and Age by Rank, Fall 2004 

25.0 - T .. , .A. 57.9 

20.0 - .A. 50.3 

• .A. 44.2 
... 46.8 r SO.O C 

a OMakavcragcyca~ of!>l.:r.icc 

1; 15.0 
~ 

t! 10.0 -

~ 

ProftSs-or Mioc.P'ro!. Am.Prof. 

I ::: ~ 
%' 

20.0 

-+ ~ •:00 < 

EiJFcmakavcragcyearsof 

.A.Avg Age of Faculty 

lnuructor 

Table S: Average Years of Sen'ice and Age of Tenured/fcnure Track Faculty by Rank 
(Uptoandincludin Fatl2004~mestcr) 

Number of Facultv 
AvcragcAgeof faculty 

Average Ye,m,;ofserviceforfatulty atrank 

Male average yearsofservicc 

Femalea\'era"cvearsofscrvicc 

Professor Anoe.Prof. 
70 

57.9 

22.0 
21.7 

22.0 

98 
50.3 

13.1 
9.3 

12.3 

ff.5.0 

Assl. Prof. 

87 
44.2 

6.5 

5 .6 

7.6 

OVERALL 

Instructor A VERA GE 

10 
46.8 

3.5 

6 .8 

3.1 

50.2 
12.9 

11.3 

13.0 



Table 6: 

IGranlin Dci;:rctlnul1u1lnn 

ALABAMA 
AuOOm t:n .. -crsity 

U.ofAlab:>m, 

ARIZO'\"A 

CALIFOR..e'IIIA 

California huatitule o f che Ans 

U.ofC.lifom ia.J"·ine 

U.ofColi(omi:i.. t.o.. Ani:eles 

ti. ofColifomhl. Ri,..,™61, 

COl.0RAD0 
t.: ofColor.>Jo 

t: ofDn l\'et 
t:ofN. Color:ido 

CO~NECTICUT 
t:.ofCoonecti<"Ut 

DELAWARE 
U. ofDelaw:tn: 

DISTR.ICT Of COLl.".\IBlA 

fl.ORIDA 
Florid:, St:,,e t_; 

U. ofFlorid:, 

UofS. Florid:o 
,£0RGIA 

£moryU. 

~ s~u. 
U.ofGeor i:a 

ILLli\"OIS 

So,uhm 1Uhoois U 

U. ofCbic:ago 

1:--:DIAAA 
lndi>n>U 

"'"""" IOWA 

KANSAS 

M.....-.y Sc:ile U. 
Uof Kn11ud,v 

I..OUISIANA 

MARYLA..'ID 
Goucbn-Collegc: 

Joho<Kopkinst; 
Marybnd lnsrinne Col!egr:of An 

S,,!i<bmy U. 

Ulol8 

<NBC 
UMCP 

Highest Degree Awarded to Tenured(Tenure Track Faculty 
by State & Institution, Academic Year 2004 . 2005 

No. ofD~rtt5 
Gran1in2 Oe2rcc ln!illlulion 

MASSACHt:S£TfS 

8nand:i, U 

Cl.orl. t: 

N.)rtheostom U. (RC>Slanl 

Tuft$ U 

U ofMa=chwens 

J\IICHIGA .. '< 
Cr.ml>rook AodemyofAn 

l:>stcm :>lirhi~ U 

MK:higanSrme U 

W~cml>litbi or,U 

MINNESOTA 
u.of Minnesor.1 

MISSISSIPPI 

Mislli~iippi S1a1~ U. 
U.ofS .. \1is1issioni 

MISSOL"RI 

~EW HA~IPSHIRE 
Dortmoulh('ollr<v 

:0.1::WJERSF.\' 

Prinee1anU 

Rlll~"'-1 U 

'.'l"[WYORK 
Columl;,i:>U. 

Cumell U. 

Nt\l' YorlcU. 

SUNY,Albany 

SUNY01 1Jinghamlon 
SUNY a1S1uocy 8 ruok 

T= l>crs Colkgc~' ColurnbiaU 

OHIO 
Bov,·lingGrttnSt>tcG 

CoxWestemRescn·cU. 

KmtSc:ite lJ 

OhioSw.U. 

1vr,,.1.A .. ..,. ... ,. 

Oklohoma SwcU. 

ORE(;ON 

J;ofOn:•on 

PENNSYLVANIA 

Carnogie J.1.enoni.; 

Clorion U 
L<:high t; 
~eruiSt:i,e U. 
TcmpkU 

U. ofPA 

V.ofPinsbun,h 

No.ofDc rc~!i 

'-'""''°"'' -------'---'-'---'---'-'---'-' H-6.0 



mg.11 .. , D•~r .... Aw• rde<I 10 Tnu~dff•nor .. TNc~ F, cully 
Aeod• mic\·ur200-l200S (cunt ) 

GrantingD~ ret lns1i11u ion 

SOUTH CAROLINA 
U.ofSoothC>rolina 

TEl'iNESSEE 
Eos,Tenne=S1:m,U. 

~ -e;'T':,!~;:u. 

U.of ll<>u«on 
U.ofNonhTt"'s 
U.ofTe= 

UTAH 
U. ofUuh 

VIRGINIA 
CollcvofWilli•m&Ma,y 
G<,orgc Ma,on U 

~~-o~:~wealth U 
Vo. Polvtechnic)nst 

WASHINGTON 
U.ofWashinnton 

WI SCONSIN 
U. ofWiS<oosin-Modisoo 

FOREIGN COUNTRJF.s 
Cambridge U.(UK) 

~~~,;~To~:::~:-~ 
U. ofColg:,.ry. C3flada 
U.nfGuelph.Caiuda 

~: ~~~'t.'e~d. UK 
U.c,fToro,nn. Con.>d:t 
U.ofVictori.o.B.C_Canad.l 

Tenuredrrenu re-TrackFacuhy 
j Sublo1al 

No.or Degrees 

265 

Figure 9: 

All Full-Time Faculty 
Percentage or Highest D~ree: Fall 2004 

Mast . 

10°1. 

lnctu! , , >iFAs. M0>1<r1n lCl@ L« lil? ; .lhernp/. 
aod l Malkr'l ,~ Social Work (considerM 10 bt !m mnal in their field l 

Table 7: Highest Degree Awarded to Full-Time Non-Tenure Track Faculty 
By State & Institution 

,---------r--ccNo-.,-croc-,_- ,.,-,.-~A-i'eo~d~,m~ ;,c YearF2,.004...,.-2,.00.,5 ____ ...,._..,,.,...0 __ ,.,,,.,,,-, .. -,-=,--=, 

CONNECTICUT 
U. ofConncciicut 

DELAWARE 
U. of D,,lawore 
WilminlltonCollci,e 

DISTRJCT OF COLUMBIA 

FLORJDA 
U.of Florida 

INDIANA 
lndianaSu,cU. 

KANSAS 
U.ofKon<a< 

!\IARYLA.t'.D 
Salisbu,yU. 

VB 

UMCe 

UMOC 

• [ocllldes4~1FAsondl Mas1m mR"1>- Th<rnPYtconsidend10tc,erm,nal,nlhe11field). 

ronuredTonure-Tracl<FOClllty: 39suies. 1hcDisnictofColumbiaanJJforeigncountricsrep!csented: 
8~ • ••ithJoeloralJeg,ecs,92',. odthlemlinaidegrec•. 

G rantino(k,oree l ns li!Ulion 

NORTH CAROLINA 
App11lachionSu 1e U. 
EasiCarol in> U 

01110 

OKLAHOt.lA 
U.ofOkl>.hom-1 

OREGON 
U.ofOrewn 

PENNSYLVANIA 
Arcadi,, U 
LehighU. 

PonnStateL' . 
WISCOi'>SIN 

U.ofWi$COOSin-MadiS0<1 
ToUlhU-li,... 
r,on-1en u~ 1r:o<J;.facult)·• 

. .._. .= !-~ I V A~.~•• 

ALL FACULTY 

l1 Full-Time f acul1y (31 4): 39sutcs.theDistriaofColumbiaand3fORign countrie, rcpresentM; 
7~-. withdoctoral<iqirus: 8:?',o "ithtenninaldegrecs 

ermina\ O,,grc,,.rcprcs<enil06institution,ofhighc,-educotiooin39,u1e,. theDi,IIia ofColurnbi•alld3fo,...ign counlrie, 

H-7.0 
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Table 8: 

AY 1999-2000 

!i(.·11111 vn,, 
Fu1to11 S(hO(ll ofUb eral Arb 

ART 5.088 12.21 
CMAT &THEA 9.557 19.02 

ENGL 12,263 24.82 

IIIST&AJ\IH 13,734 24.86 

MOl:L 2,854 7.95 
,\!USC 2,480 10.97 

PIIIL 2,8)! 4.22 
l'OSC 2,946 '·"' l'Sl 'C 9,3 18 13.87 
SOCI & CAUR 2,977 5.34 

Aven•e 64,048 1211.JO 

Jle nso11 Sd 1uol ofSclence &Terbnolo•v 
BIOL& ENVH 11 .599 21.36 

C ll t:M 5.32! 12.56 

Ct-.:OC 5,870 9. 14 
,\ IUTC & RESP 986 7.76 
MATH&COSC 10,330 20.4 1 

!\"URS 2,933 20.23 
PHYS 2,392 6.43 

Avera!!~ 39,431 IOJ.89 

Perdue Schoolof Bu~lneu 
ACCT 3,633 10.27 
BUAO, MKTG MGMT 2ll 12,876 15.27 
ECO N & FINA 3,084 9.78 

INFO 2,602 9.25 

Averaii:e 22,195 44.57 

SddclSchoolofProre;slonal Sludles 
r.u:o 1). 110 29.02 

PH~C. ~xsc AT J'R 9,443 17. 12 
SOWK 2,878 6.42 

lnstltutional A••era e 25,431 52.56 

lnstitutio na l A,•cra e I 151, IOS 329.31 1 

Sali~bury unh•erstty 
SCl l10 1-- r l:l'Ratio 

Acndemi~ Years 1999-2000 tluough 200]-2004 

AY 2000- 2001 AY2001-2002 
.'C_II/F'l'Ef lit:Hl tTH -· SC'lfll) nu• llotlo i;("lltll l'Tt.l 

416.66 5,614 !4.08 398.72 5,802 14.29 
502.55 I0,044 19.36 518.7 1 10,623 21.37 
494.08 13,186 25.86 509.90 13,052 26.81 
552.56 15.)54 23.55 652.08 15.096 23.ll 
JS8.96 3,023 8.49 355.94 2,979 8.56 
2Ui.16 2,246 10.10 212.3, 2,009 9.08 

670.14 3, 144 4.20 748.19 3.k87 .S. 19 
S84 . .!) .1. 120 5.26 593.25 2,k09 4.94 
671.93 10,372 M.77 702.37 10,455 12.68 
557.19 3,454 6.38 ~ I.JS 3 ,9()9 6.25 
499.22 69,!57 132.0S S26.7S 70,621 112.n 

42.U5 12204 26.119 49.86 12.92 1 26.46 
42.1.79 5 168 12.6S 403.44 5.544 12.72 
642.03 55i;3 7.66 118.57 6,0lk 11.1111 
127.02 !.035 7.60 IJ6. IJ 1,043 7.68 
500.06 11,352 21.24 ~14.55 12.379 2l.6B 
145.01 3,3 18 20.72 160. 15 J.223 19.59 
J72.2S 2,757 7.45 370. 15 2.701 7.44 
379.S6 41,417 I04.21 397.43 43,H.lO 106.4S 

353.75 3,330 10.44 318.97 3.249 10.)0 
843_'6 !4,\63 16.JJ 867.45 15,0 17 14.91 
.\15.26 3,030 11.00 275.54 3.042 10 . IJ 
2111.42 3,044 12,19 249.63 3.023 10.9~ 
498.03 23,567 49.96 47 1.74 24,331 46.32 

451.76 ]),775 30.6 1 450.02 14,131 )1.82 

S51.S8 9736 18.9<) 5 12.69 10.438 !9.S9 
4411.29 3231 6.73 480.12 3,701 ~.21 
48.\.8511 26,742 56.33 474.74 28.270 59.62 

458.86 11 161,283 1 342.55 470.83 II 167,052 344.71 

AY 2002-2003 A\'2003-2004 
M"tllfT H .0:0! /ITH 

11,0. IWlltl l'IFF 11, ,1, .scum m ;11 

406.02 6.778 17.13 395.68 6 547 17.03 
497.10 10.964 2(1.77 527.88 10.879 21.84 
486.83 13.445 28.11 478.30 13.530 27.08 
652.10 15.996 25.31 632.00 15.725 2S. II 
348.0 1 3,258 8.74 372.77 3,032 9.36 
l21.21i 1,464 8.53 171.63 1.747 9.56 
748.94 3,538 4.99 709.02 3, 100 4.08 
568.62 ),050 4.8 1 6.\4,10 3,605 5.19 
82.:&.53 I0.670 13.2) 806.50 10.464 13.IW 
625.44 4.204 6.38 6511.'IJ 4,770 7.03 
SJJ.7 1 73,367 138.00 SJl.64 73,399 140.1 1 

4!lil.JZ 12.770 27.62 462.JS 12.786 27.55 
435.85 S,39k 12.0 4.l.t57 5,2fm 13.80 
677.70 S.94 1 9.111 647. 17 fi.259 9.36 
135.81 1.014 7.36 IJ7.77 1.358 8.39 
5 22.76 12.451 23.1 1 SJ8.77 '"' 24.08 
164.52 3,853 23.77 162.10 ' """ 24.66 
.163.17 3.12) 6.88 453.112 '""" UI 
411.74 44,550 110.37 40.\.64 45,1183 IIS.14 

315,44 1 4.752 I026 46.1.16 4,803 9.118 
1,007.111 • 9.(,03 17.42 M l.26 8.650 IHI 

JOO.JO 5,52(, I0.79 5 12.14 5,359 9.'9 
215.Jl n 4,891 11.70 4111.0J 4.994 I I.JS 
525.28 24,772 50.17 493.76 23,1106 48.65 

444.09 14.323 H.49 427.68 12 .. 125 29.1 1 
5.1l.R2 11 11.324 20.6] 548.9 1 IJ,4X2 20.2•1 
4:W.79 4.317 1057 4(18.42 4,180 11.91 
474.17 29,\164 64.69 463.19 29,987 61.27 

484.62 II 172,653 363.23 1 475.33N 173,175 365. 18 1 

NOTE· ( I) In 1hc f ulton School. upproximatcl)(l) 1111hc F"llm Sd~<>I. apprn,imalely'J00.1700 SCH""' gcn<,~tcd l<'ilhin lnlrnliscipliruuy S1udi.,and H,~10,,«........,,. Hicsc ""'-""" w• •ssi~nod I" ouy ,k:1,.,11.,0,~. 

In lheSeidcl School, 400-600SCH ln H,cSci,lclSdwol, 40\l.60CJSCJl1rci:cncr.ucd b)'Gc,octtl StuJics,Lcistu~S1UJi<sanJMil,wryScim cc. ·n ,...,1..,,.-c,c OO(aS<il,'l1od t" "")'<>fthc 

were11ol M~igncdloany of1hc do:pi.i,.,.,a..1mc,i1,,l,o,·c 
(2) In the Perdue Scbool, slmlent crcdit hours generated by certain c.ouri ci. taughl by Al.X:I", ECON. FINA and INFO facully were includ~ under l.lUAD prior to A Y2002-2003. 

Sources: SCH is from Annual Credi! Hour rroduS('tl is fr,»n """""I C're<li1 l l,Mw l'r,~koe1iou, Fall 2064 Fae• lloolc 
FTEFisderivedfromthe2001·20041'aFTliFi, <kril'l:d fnu11llicA11n11ul h•:ul1yW1Jrkl"'dllq,<>11' 

-~ClllfT(I' 

11, n. 

384.47 
498.07 

499.72 
626.31 
JZ...l.79 
182.75 

759.91i 
695.11 
755.93 
678.64 
523.85 

464. 10 
.l81.5S 
668.7.1 
161.94 
542.211 
173.06 
4011.06 
399.35 

486.1.l 
4H5.611 
S59,10 
438.9!1 
4119.32 

423.0 
665.98 
350.85 
489.46 

474.22 



Table 9: 

AYl9~-2000 

Salisbury University 
StudenttoFaculty lh tio 

Academic Years 1999-2000 through 2003-2004 

AY2000-2001 A\' 2001· Z002 /IV 2002·2003 AY2003-2004 
s.., ... ,,. ~,,.;1, .. ,0 51"''"' .. Stoaootto .'l<o<l•"' ,~ 

1'1U JTH hcullllolh> .. lH ... l'U:I' f«•K·llollo n ,:s l'U:I' '"""'" ""''" 1' 11~~ n,:, ..... 1,11,,ia nr.,; l t'fff lllotn· llotlo 

Fulton School ofLlbtnl ru 
ART 339 12.21 13.119 37' 14.08 13.29 387 14.29 13.SJ 452 17.13 13.19 437 17.03 
CMAT&THEA 637 19.02 16.7!! ''° 1CJJ6 17.29 70S 21.37 16.57 731 20.77 17.60 725 2 1.84 
1-:NGL 826 24.82 16.63 '" 25.86 17.16 "" 26.8! u,.JII ,., 211.11 16.tl 909 27.08 
HIST & ANTH 921 24.86 18.52 l,Q28 23.55 21.83 1,009 23.1 5 21.80 l.07t 2j.] J ll.16 l.[153 25. 11 
MOF L "" 7.95 11.97 202 8.49 11.86 199 8 .56 11.61 217 11.74 I ?.4.~ 202 9.36 
MUSC 166 10.91 7.55 150 10. 10 7,42 134 9.08 7.39 98 8.53 5.73 11 7 9.56 
P HIL IS9 4.22 21.34 210 4.20 24.95 259 5. 19 24.96 236 4.99 23.63 207 4 .08 
POSC 196 S.04 19.48 208 5.2(, 19.77 1'7 4.4 18.?7 203 4.81 21.14 240 5. 19 
PSVC 625 13.87 22.55 694 M.77 2.l.50 '" 12.68 27.50 71 1 13.23 26.89 698 13.84 
.SOCI & CAl)I{ "' 5.34 18.57 230 6.38 18.05 261 6.25 Z0.85 280 6.JII 21.!16 318 7.03 

Average 16.71 17.62 17.84 17.77 
Henson School ofSclen~e & Technoloav 

BIOL & ENVH 774 27.36 14.14 S14 26.89 15.14 863 26.4(• 16.30 S52 27.62 15.42 853 27.55 
C HEM "' 12.56 14.13 345 12.65 13.61 370 12.72 14.5] 360 12.45 14.45 )S J 13.80 
GEOG 391 9.14 Zl.41 372 7.66 24.29 401 8.88 22.59 396 9.1 8 21.57 417 9.39 
MDTC & RESP 66 7.76 4.H 69 7.60 '·"' 70 1,68 4.53 68 7.)6 4.59 91 8.39 
MATll&COSC 689 20.4 1 16.R8 758 21.24 17.84 828 2l6R 17.49 '34 2)11 18.04 874 24.08 
M IR$ 201 20.23 4.97 227 20.72 5.47 220 19.S9 5.62 261 ll.17 s.so "' 24.66 
PHYS IS9 6.43 12.41 '" 1.45 12.34 180 7.44 12.11 208 6.Rft IS. I.\ 200 7.31 

Averai:e 12.68 13.211 IJ.77 13.50 
Pcrd11e School o r llu~lnu11 

ACCI" 244 10.27 11.?0 225 10.44 10.75 220 lOJO 10.69 320 10 .26 15.60 323 9.Sit 
BUAD MKTG, MGM11 866 [5.27 ?IU7 956 16.33 29,29 1,015 14.9 1 34.05 654 17.42 18.77 589 17.8 1 
ECON& FINA 208 9.78 I0.62 204 J] .00 9.28 20, [0.13 10.11 373 10.79 17.29 362 9.59 
INt-"O 173 9.2S "' 203 12.[9 8.32 202 10.98 9.18 329 11.70 14.05 337 11.38 

Avera e 16.74 15.89 17.72 16.70 
Seid t l School ofProfnslonal Studles 

El.Im 912 29.02 15.7 1 957 30.61 15.63 982 3! .82 15.43 995 33.49 14.85 860 29.11 
PHEC EXSC, ATIR 630 17.1 2 IK.40 652 l~.99 17.111 701 19.59 17.88 735 20.63 17.81 902 20.24 
SOWK 192 6.42 14,95 216 6.73 16.01 257 8.2 1 15.68 3 11 10.57 14.71 306 11.9 1 

Avera e I 16.49 16.20 16.27 15.77 
lni tltutlona l Average I 15.41 15.111 16.30 1 15.97 

Note: FTES is calculated using sl\ldent credit hours. FTES is the sum of undergraduate student credit hours divided by 15 and graduate student credit hours divided by 12 
FTEF is calculated by dividing courses taught (including these taught by TA's) by expected load. E:tpoctcd load varies, nnd 1his has been taken into co11sidemtion in the calculalion 
ofFTEF. Student to FBculty Ra1io iscalculaled: FTES divided by FTEF divKled by 2 (brings full-year load to a semcster equivalenl). 
In 1he Perdue School, sltldcnt crcdi1 hour:s generated by certain courses taught by ACCT, ECON. FINA and INFO faculty were included u1Kle.- BUAD prior to AY2002-2003. 

Sources: FTES derived from SCH is from Annual Credit Hour Production, Fall 2004 Fact Book 
FTEt' os derived from the Annual faculty Workload Reports 

O:/FIICIBook2004-2005/ 
l-t-9.0 

12.83 
16.61 
16.79 
20.97 
10.111 
6.10 

25.33 
23.15 
25.20 
22.62 
17.51 

15.48 
IZ.72 
22.22 
5.40 

18.14 
5.84 

13.6S 
IJ.34 

16.34 
16.52 
18.85 
14.79 
16.54 

14.77 
22.29 
12.85 
16.88 
15.96 



Table I : Number of Employees by Occupational Category, Race/Ethnicity, Sex, and Status 

Fall 2004 

Cateoorv/Scx Full-Time Full-Time Pi1rt-Time Full-Time Part-Time 
Exccutivc/Administratiw 

Male 23 27 
Female 24 25 

Subtotal 47 52 
Faculty 

1\.fale 160 47 10 178 58 
Female 122 104 9 17 136 122 

Sub1otal 282 151 13 19 26 314 180 

Faculty/Librarian 
Male 
Female 6 

Subtotal • 
Professional 

Male 75 85 
l<'emale 63 72 

Subtotal 138 13 157 
Teaching & Research Assistants 

Male 
Female 10 

Subtotal 11 12 
Ttthnical/Paraprofessional 

'.\1ak 
Female 15 17 

Subtotal 20 23 
Secretary/Clerical 

Male 14 26 19 37 
Female 114 32 27 11 143 44 

Subtotal 128 58 32 17 162 81 
Skilled Crafts 

Male 30 39 
Female 2 

Subtotal 32 41 

Service/Maintenance 
'.\1ale 28 28 34 33 64 63 
Female 15 40 47 85 64 130 

Subtotal 43 68 81 118 128 193 
TOTALS 

Male 338 108 66 42 17 16 421 166 
Female 360 197 89 99 16 23 465 319 

Grand Total 698 305 155 141 33 39 886 485 

Source: Employee fi le as of November I . 200-1. 

'"Othcr.Minoriiy· indicatts all o!ha ethnic groups (Hispanic. Asian1'acific blander. at>d American Indian) e,cdusi~,:of African-American and While 

Alsoinclude,;lar~.l.full-timeand33 n-1imeem wi(h a raccof unlMwn. 

H-10.0 O:IFACTB00K\2004-05\H-10.0 



hble11 

OccupationalCat~iR>I« 
·xccuti,..elAdministrlltiw 
Black 

White -
·acuity 

~* Black 
White -

·acuity/Librarian 

'"'' 
White 

°'"" Subtotal 
YrOfcs.<iooal 

Black 
~. Black 

Whi• 

°"'" %~r 
Subtotal 

cchnicallParapro[cssional 
Black 

White -% Other 
Sub10!.ll 
kilkdCrafls 

White -Subtotal 
""",.;ce/Maintcnan,;,,: 

Blook 

011,a 
% 00., 

Sub101.1l 

% Black 
Whi• -% Other 

% Mlnorirv 

Number of Employees by Occupational Category and Race/Ethnic! 
Falll999-FaU2004 

F•ll1999 Fall2000 Fall2001 Fall2002 Fall2003 

5 6 6 6 
7 7"/o 8-5'll, 8.7'll, 9.1'll, 

" 62 1 1 1 
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"' " 5.6% 
3'1 
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"' " 6.1 % 
25.8% 
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" S.0% 
180 

3 
1.5% 
199 

3 
9.1 % 

33 

" 11.6% 
HO 

6 
3.0% 
199 

15 

,,,, 
56.7% 

"' ' 1.4% 
3S6 

'" 20.4% 

1.021 
3' 

'"' 22.9% 

"' 3' 

'·"' '" 

" 8.8% 
183 , 
1.1% 
181 

" 12.0% 

"' 
2.8% 
216 

, 
1.8% 

"" 
"' "·"' 1.033 
so 

3.7% 
24.5% 

" 9~;, 
'98 

11 1% 

' 
11 

7.2% 

''" ; 
2.0% 
153 

21.4% 

" 
8.1% 

3' 

"' 13.2% 

"' 
2.3°4 
,20 

1<0 

" 3.3% 
361 

'" """ 1.021 

" 5 1% 
25.3% 

Source.Empl<>Y"'filcasofNovembc,1.2004 
• USMpolicy""'lu&if>Cdlibnriansasflo:ultyin2003. 
••Toenumberofrq:,oned teachingimi-.prior ro200l is llllfeliable. Prior todw lime, teaching assislantshad becnclas,if>Cd.u S1Udcn1 
ea,ployees andwcremissed inlheemployecda1afile. NCESTep<lrtiogm{Uires"-employees tobecla$$ifiedandtracked~y 

H-10.1 
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243 
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Table 2: Number of Employees by Occupational Category and Status 
Fall 2000 - Fall 2004 

2-Yr Chang1 %Change 
Cat~•orv/Status Fall 2000 Fall 2001 Fall 2002 Fall 2003 Fall 2004 2002-2004 2000- 2004 

Executive/Administrative 

I 
Full-Time 

6; I 691 661 
61 52 -21.2% -24.6% 

Pan-Time 1 
Subtotal 71 69 66 61 53 -1 9.7% -25.4% 

Faculty 
Fu ll-Time 

TenumVTenure-Track 227 241 254 258 265 4.3% 16.7% 
Non-Tenured Track 48 50 44 41 49 11 .4% 2.1% 
Faculty/Librarian.s• 9 9 

Subtotal 275 291 298 308 323 S.4% 17.5% 
Pan-Time 151 163 173 199 180 4.0% 19.2% 

Subtolal 426 454 471 507 503 6.8% 18.1 % 

Professional 
Full-Time 

I 
1351 154 1 150 I 142 157 4.7% 16.3% 

Pan-Time 33 45 31 11 9 -71 .0% -72.7% 

Subtotal 168 199 181 153 "" -8.3% -1.2% 

Teaching & Research Assistants 

n :I ii Full-Time I 
14 12 Pan-Tim~ 

Subtotal 14 12 
Technical/Parapf9fcssional 

I JI ~I Full-Time 

33 1 
31 23 -30.3% -34.3% 

Pan-Time 6 7 600.0% 

Subtotal 33 37 30 -11 .8% -16.7% 

Secretary/Clerical 

I Full-Time 

1~1 1~ 1 1611 
168 162 0.6% -8.5% 

Pan-Time 55 52 81 47.3% 50.0% 

Subtotal 231 199 216 220 243 12.5% 5.2% 

Skilled Crafts 
Full-Time 

1~ I 1~ I 151 14 41 173.3% 173.3% 
Pan-Time 2 

Service/Maintenance 
Full-Time 191 243 193 171 128 -33.7% -33.0% 
Pan-Ti me 150 113 191 190 193 1.0% 28.7% 

Subtotal 341 356 384 361 321 -16.4% -5.9% 

TOTALS 
Full-Time 897 948 916 895 886 -3.3% -1.2% 
Pan-Time 395 377 452 472 ... 7.3% 22.8% 

!(.;RAND TOTAL 0.2% 6.1°/, 

Soura:: Employee r.teasofNovember l . !OOt 
'Du<toVSM poli<y. lilnrian.ateoowcodod .. f><ul<y 

Noie: An ~udit oflhesc vil.:ll state and feder.d reponing categories ~veokd 3 significant number of-= classifications th>t were applicabk to all bu! facal!yd•I•. 
TbeOfficcofHumanResourc .. begon1oimpr0>·ei1$TeCOl'dkeepingbeginningin200l. Prio< yearerrorsn,moin. Noaccura1er<COtd"'i 
ofTe.1ching A .. isianis " "U ~cpl uniil 2003. Faeu~· dala ma.itH• lned by !be Office of lnsd1u1ional Rnn rch •~ a«urue for all ynn. ln 200-l . 
Human Resources redassified many service personnel as skilled crafts personnel. 

H.11.0 H-11 .0 



$5,000 -

$4,000 ·1 

$3,000 j" 

$2,000 

Resources 

Salisbury University: State Appropriation per FTES: 
FY 1990, FY 2005, FY 2005 (in constant 1990 dollars) 

Operating Revenue by Sou rce: FYI990, FY2001, FY2002, FY2003 

FY2003 
30.2% __ ......... 

30.1% 

FY2002 334% ..... ,,..,,,..... 29.3% 

FY2001 29 .0% 

FY1990 44.8% Mllll-,i'} ..... 28.8% 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

. -State Appropriation • Tuition/Fees C Sales Auxiliary 

• Other Sources· • Gov't Grants/Contracts Ill Other Grants & Gifts ------- --- ----~ 
' lncludesprivategiftsandcapitalappropriations. 

Library Collections: Fall 2004 



Table]: Tuition and Fees 

UnderJ;lraduaie Pn.,gram 

Tultk,nandfffl 

Resident{Full-Timc) 

%Increase 

Non-Resident(Full-Timc) 

~. Increase 

Non-Resident{pu cn:dit) 

Rnidcnt(percredit) 

Room(doubleoccupancy) 

% Room !ncr.:aoe 

Board (l9•mealplan) 

• . Board lncrea~e 

Total l'ultion, Room & Board 

Resident 

,~ Increase 

Graduate Program 

Tuitionaodf...,,; 

Re,;iden! (percre<lit) 

N,;,m-Re«idenl (percredit) 

•1. lncreasc 

Facilitiesl'ee(percredit) 

Technolo1NFce(pcrcredit) 

1999-00 

$4,156 

3.8% 

$8,550 

4 .1% 

$308 

$125 

$2,900 

3.6% 

$2,690 

3.9% 

$9,746 

3.8% 

$14,140 

4.0% 

$162 

2.5% 

$318 

2.6% 

$4 

o:\fbO-µlS- 1-l .O _ ________ _ 

flgurcl: 

2000-01 2001-02 

$4,312 $4,486 

12.2% 4.0% 

$9,048 $9,942 

19.1% 9.9% 

$326 $345 

$130 $135 

$3,000 $3JS0 

13.2% 50% 

$2,790 $2,940 

12.0% 5.4% 

$ 10,102 $ 10,576 

12.5% 4.7% 

$14,838 $16,032 

16.5% 8.0% 

$168 $174 

10.5% 3.6% 

$336 $355 

34.4% 5.7% 

$4 $4 

2004-2005 
US1\fln-Sta1eTuitionand Fees 

2002-03 2003-04 2<104-45 

'4,804 $5,564 $5.976 

7.1% 15.8% 7.4% 

$10,568 S12,452 $13,554 

6.3% 17.8% 8.8% 

$370 $443 $487 
$142 $171 $188 

$3,300 $3,350 $3,450 

4.8% 1.5% 3 .0% 

$3,050 $3,550 $3,600 

3.7% 16.4% 1.4% 

$11 ,1 54 $12,464 $13,026 

5.5% 11.7% 4.5% 

$16,918 $19,352 $20,604 

5.5% 14.4% 6.5% 

$184 $215 $236 

5.7% 16.8% 9.8% 

$380 $455 $500 

7.0% 19.7% 9.9% 

$4 $4 " $3 $4 " ------, 

-IFl I :~00~01mmmrn 
I UMBC UMCP UM• TU us su-· FSU UMES BSU __ c_'" __ 

I 
Figure2: 2004-05 

USM Out-of-StateTuition and Fees 

:::::: lii:;; [!lJ!]_I!J~ ~ i<i 
$9,000 :; ;; ,..; ,..; 

$4,500 :; ;; 

$0 mrn1mmm 
UM CP UB UMBC TU liMB BSli SU FSU UM£S CSU 

1-1.0 



Table 2: Operating Revenue by Source: Fiscal Year 1999 - fiscal 20031 

FY 1999 FY2000 FY 2001 FY 2002 FY 2003 
Soun:11 % or FY Total % of FY Total % of FY Tolal % of FY Total % or FY Total 

Tuition and Fees 
less: Scholarship Allowances ! 

l'\et T uition and Fees 

S1a1e Appropriations 
Srnt~ 

"'oofTotal 

Federal Operating Gran1s & Cun1ra,:1s 
Federal Operat ing 

% of Total 

Other Operating Grants and Gifts 
Federal-Unrestricted 

% ofTotal 

State-R('!llricted 
% 

State-Unrestricted 
% ofT01.al 

PrivateGifts,Grants 
and Contracts: 

Restricted 
% ofTota1 

Unrestricttd 
'Youf Tolal 

Sales and Services or 
EducationalActiYiti~ 

0 'oofTotal 

SalesandSenic1:$of 
Auxiliary Enterprises 

leM: Scholarship Allowances 1 

Net Tuition and Fees 
% ofTotal 

Othi'r Sources 
% of T01al 

Tota! Curren1Funds 
Revenues 

~ : lPEDS Fioon<oRq,on 

$21,831,911 $22,856,888 

25.8% 25_9% 

22,178,854 24,476,838 
26.2% 27.7% 

2,093,971 2,248,473 
2.5% 2.5% 

1,185,434 1,181,775 
1.4% 1.3% 

128,454 335,148 
0.2% 0.4% 

172,982 203,954 
0.2% 0.2% 

21,455,360 23,039,358 

25.3% 26.1 % 

567,076 1,051,770 
0.7% 1.2% 

$69,614,042 $75,394,204 
100.0% 100.0% 

$25,290,486 $27,113,008 $30,089,461 

~ 3 407 261 
24,022,152 26,682,200 

28.6% 30-7% 34.1% 

28,100,148 29,499,698 26,200,058 
31.8% 33.4% 29.7% 

2,896,846 3,668,499 3,816,767 
3.3% 4.2% 4.3% 

2,179,778 3,071,796 1,653,556 
2.5% 3.5% 1.9% 

441,587 358,924 507,612 
0.5% 0.4% 0.6% 

140,427 121,189 238,942 
0.2% 0 0 

24,399,699 26,253,862 26,492,252 

---12.1..1..22. ____;m,m 
25,932,110 26,163,030 

27.6% 29.7% 30.0% 

1,215,551 1,676,974 583,119 
1.4% 1.9% 0.7% 

$84,664,522 $88,351,342 $85,845,284 
100.0% 100.0% 97.2% 

'Thisccponrun1ayear b<,hindduc1ofcdcralrq,oningdates. Morerecenrinfonnationis~,ailablc ftomlhcBudgct Offoce 
0JP£DS""-<cMngcdrcponingstandards..andnow'"Tuition & Fc,,s" and "Salcs/Scr.·icesof . .,.,uiliarylterus"an,rq:,ortcd ne10fsctlolm hip allowanc..._ 
Uscthefirstlineitcminthew categorksforcompa,at[\·c pulfW"""' 



Table 3: Operating Expenditures: Fiscal Year 1999- Fiscal Year 2003 1 

FY 1999 .I FY 2000 J FY 2001 FY 2002 FY 2003 
% of FY Total % of FY Total % of FY Tota l % of FY Total % of FY Total Exnenditures 

$20,279,792 $21 ,783,626 $24,328,066 $25,394,799 $28,882,863 

AcadcmkSuppor1 

lnstructional Supporl 

OperationandJ\1aintcnanct 
ofPlanl 

&holar$hips&fdlo,.-ships 
Restricted Funds 

ScholarshipA/lo":anccsasreponed 

in Operating Revenues' 
GrossScliolorships11ndScho/11rsliip 
Allmw,nus 

Unrestricted Funds 

Non-Operaling Expenditur~ 
and Reduction 

AuxiliaryEntt rplises 

J,0 ,9% 

1,774,513 

2.7% 

5,030,993 

7.7% 

3,684,565 

5.6% 

7,917,469 

12.1% 

5,184,193 

7.9% 

1,693,095 
2.6% 

1,693,095 

1,250,365 

1.9% 

2,680,002 

16,205,338 

29.2% 

2,262,218 

3.0% 

5,508,846 

7.4% 

3,957,079 

5.3% 

8,485,863 

11 .4% 

5,271,908 

7.1% 

2,756,048 
3.7% 

2,756,048 

"'' 

2,856,623 

3.8% 

21,647,472 

290% 

29.0% 

3,726,600 

4.4% 

6,097,788 

7.3% 

4,465,540 

5.3% 

9,956,601 

11-9% 

6,343,166 

7.6% 

3,109,055 
3.7% 

3,109,055 

2,459,633 

2.9% 

23,365,891 

27.9% 

29.8% 

4,986,751 

5.8% 

6,305,288 

7.4% 

4,834,777 

5.7% 

10,644,199 

12.5% 

8,524,787 

10.0% 

118,264 
0 .1% 

3.412.608 

3,530,872 

2,363,531 

2.8% 

22,094,765 

25.9% 

32.5% 

3,857,334 

4.3% 

6,357,721 

7.1% 

4,737.215 

10,933.248 

12.3% 

9,109,171 

10.7% 

169,409 
02% 

3,736.483 

3,905,892 

2,318,439 

26% 

22,574,043 

2s,,-

To1alCurrcntfunds 
El.pcnditurcs&Dedudions $65,700,325 $74,529,683 $83,852,340 $85,267,161 $88,939,443 

100.0% 100.0% 100.0% 

Soura,: IPEDSFinanceRepon 
1Thisreponruruayearhehind\,ec;>useofthefr°"1,1lrcponin& daie.For>dditionaliofonn.,.1ion,suthtBudgetOffice 

'ScholanhipsandFellowshi psarcnolongcrbrokCtldov,t1byreslriaed andunremicledfundsasofFY2002 

' IPEDSbucha~ed fCJ>O'Ung,UIH!anh,andnow"Scholarships& Fellowships"are~netof «hoW'Ship•llowance, 

Use the "Gross S<:holmhips and Scholorship Allowances" Line in 1hese ca1<:gories for comporali\'C purposel-

OA'a.clt>OOk/1-3.0 

1-3.0 

100.04!. 100.0% 



Table 4: Office of Grants and Sponsored Research Funding Report 

EXTERNAL GRANTS• FY 2004 
Total Total Award Total Cost Total Annual FY 04 Indirect 

Submissions Dollars Share Dollars Amount 

Administration $729,843 $54,447 $774,062 $54,447 
Fulton $2,808,165 $1 ,313,366 $1,088,824 $1 ,313,366 $46,023 
Henson $4,688,003 $1,561,895 $197,169 $1 ,561,895 $164,664 
Perdue $1,839,197 $462,334 $466,844 $462,334 $39,320 
Seidel $1,502,634 $1,338,579 $231,128 $1,338,579 $98,645 
Ward Museum 

FY 2004 Totals $11,567,842 $4,730,621 $2,758,027 $4,730,621 $348,652 

EXTERNAL GRANTS· Cumulative 2000-2004 

FY 00 FY01 FY02 FY03 FY 04 

Proposals Submitted 
in Dollar Amounts $9,137,717 $10,437,567 $12,380,407 $10,274,566 $11,567,842 

Total Award Dollars $3,222,511 $5,065,542 $5,358,870 $4,474,367 $4,730,622 

Total Annual Dollars $2,536,169 $4,534,323 $4,674,231 $3,383,947 $4,730,622 

Percent of Dollars 
Awarded 35% 49% 43% 44% 41% 

Proposals Submitted 
Administration 17 18 13 11 11 
Fuhon 13 17 11 14 16 
Henson 32 31 27 38 45 
Perdue 8 9 10 17 26 
Seidel 21 25 24 27 36 
Ward Museum 3 

Total Submitted 91 103 85 107 134 
Total A warded 48 55 47 73 100 
Percent Awarded 52% 53% 55% 68% 75% 

Principal Investigators* 
*unduplicated count 

Administration 10 11 11 11 8 
Fulton 11 13 7 11 11 
Henson 19 21 21 28 24 
Perdue 4 5 4 3 6 
Seidel 12 13 10 10 11 
Ward Museum 1 

Total 56 64 53 63 60 
% of FT Faculty 21% 23% 18% 21% 19% 

Cost Share Committed 
on Total Awards $1,823,988 $833,645 $782,766 $992,636 $714,832 
Source: SU's Office of Grants & Sponsored Research Annual Report, Fiscal \'tar 2004 

'4.0 1-4.0 



Table 5: LIBRARY COLLECTIONS AND TRANSACTIONS 
Fall 2000 through Fall 2004 

Collections 
2000 2001 2002 2003 2004 

Number of volumes 249,710 251 ,991 253,958 253,168 254,151 

Separate government documents collections 225,901 232,267 236,741 240,958 241,604 

1\-"licroforms 700,446 720,426 738,503 752,088 747,871 

Current periodical subscriptions 1,674 1,678 1,711 1,711 1,271 

Audio-visual materials 10,638 10,674 10,690 4,535 4,467 

All other libran' materials (maps, etc.) 23,467 23,467 23,467 23,467 23,467 

Library Transactions 
2000 2001 2002 2003 2004 

Total hours open per typical week 101 100 100 100 100 

General Loans (Circulation) 32,687 30,179 27,674 31,344 32,979 

Rescn'eloans 14,911 15,863 16,844 17,903 14,020 

Directional Transactions 9,933 3,521 3,1 60 4,259 3,930 

Informational Transactions 17,480 11 ,007 10,072 10,817 9,089 

Bibliographic Instruction 
a. Population served 2,021 1,466 1,664 2,283 1,847 

b. Number of Classes 103 67 87 112 85 

Orientations 
a. Population served 579 1,195 162 
b. Number of Groups 31 59 

Sou=: SU'• LibnlryOffice 

1-5.0 



Tablc6: 

Building 
Name 

AllenwoodCenler(Uait300) 
AllenwoodCen ter(Uait400) 
Alletiwood Center (Uail SOO) 
Alle!lwood Cenkr (Uail 600) 
AUuwoodCenkr(Uait700) 
Ar,:hil«t1mol & Engineering Ctr 
Ai',maiHow,: 
AtllletitStorageBuilding 
Atllkti,: Team Building 
BEACONHouK 
Blackwell Llbnuy 
C,1111denllouK 
Carriage House 
Canilhenllall 
Cuter for Co•ffin R~•tion 
Chesapeake Hall 
Chnterllall 
Choptankffall 
CotnmonsBulldlng 
DevllbksSclenceHall 
DogwoodVUbge 
Fa.:•lty De•·elopmeo, House 
FouadatiooCeoter 
F1ltonffall 
GrttnhollK 
GroondsStora;::eBuiklia;: 
HensonScit:ncellaU 
Holloway Hall 

HononHouK 
ladoorTenn~Cenler 
MllggsAnnH 
Ml1=5Aane,:"A" 
Ma;::pPhy~I A,:tivityCuter 
Mai11te!lan« 
Ma,,uldnllall 
Nanlkokellall 
PACE (J'Ublk Aff•ln& Oval E'.IIJaZCIM•O 

PhlklsopllyllouK 
Pocomoke Hall 
PowerPYofessioNIBoilding 
f>resklent'sRnidence 
Regen1s Re1reat 
SarbcN'oughLeadershipCenter 
Severa Hall 
St.Martin's 
Ston,eFac!Uty 
StlllkatArtCea.1er 
SupportServkes 
T""'treWehl>evelopment 
UaivenityCenttr 
Univenity Ceater Anlltl: B 
University Police 
WardMuKum 
Wicomico Hall 

Total Foota2e 

Acres of Land Maintained 

Physical Facilities Inventory: 2004-05 

Year Year Total "'Uare Foor ... e 
U,o BuUt Renovated Assl,.nable Gros5 

Off= 
Offi""'-"> 
Off= 
Off= 
Off-
L,I, 

Offi= 
AlumniSuppon ,,_. 
Spon, 
Offices 
Libmy 
Offices 
Reside:n1ial 

Clas.uooms/Offices 
Offices 
Dormitor)' 
Dormitory 

Dormitory 
Dining Hall 
Classrooms/Offices 

Dom,j"" 
Academic 
Off= 
Classrooms/Offices 
Maintenance 

'""" Classrooowomces 
Classrooms/Offices 
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Glossary 

Adjunct Faculty: Pan-time, temporary faculty 

American Indian or Alaskan Native: A person having origins in any of the original peoples ofNonh America or 
who maintains cultural identification through triba1 affiliation or community recognition. 

Annual Student Credit Hours (ASCH): The sum of full and spring student credit hours. 

Asian or Pacific Islander: A person having origins in any of the original peoples of the Far East, Southeast Asia, the 
Indian Subcontinent, or Pacific Islands. This includes people from China, Japan, Korea, the Philippines, 
American Samoa, India, and Vietnam. 

AY: Academic Year. The period typically defined by the fall and spring semesters and culminating with the 
immediate following summer sessions. 

Black, Non-Hispanic: A person having origins in any of the black raciaJ groups of Africa (except those of Hispanic 
origin). African-American is often used interchangeably with Black. 

Budget FTES: The average of fall and spring FTES. 

COOP: A student formally admitted at one USM institution through the Inter-lnsritu1ional Registration Program and 
taking courses for credit at another USM institution to complete his or her degree requirements. 

Credit Course: A course that, if successfully completed, can be applied toward the number of courses required for 
achieving a degree, diploma, certificate, or olher fonnal award. 

Degree-Seeking Students: Students enrolled in courses for credit that are recognized by the institution as seeking a 
degree or fonnal award. 

First-Year Student: A student who has completed less than the equivalent of one full year of undergraduate work (30 
semester hours). 

FTES (Full-time Equivalent Student): The number of student course credits assumed to constitute a full -time load. 
That load is 15 credit hours for undergraduate students and 12 for graduate students. 

FfEF (Full-lime Equivalent Facuhy): The number of faculty course equivalents assumed to constitute a full-time load. 
It is ca1culated by dividing the actual course equivalent by the expected course equivalent 

F/f (Full-time): The status of an undergraduate student registered for a minimum of 12 credit hours and a minimum of 
9 credit hours for a graduate student. 

FY: Fiscal Year. That period beginning July I and ending June 30. 

Graduation Rate: The percentage of a given student cohort that completes the requirements to graduate within a 
given lime period. 

HBI: Historically Black lnsti1utions 

HBCU: Historica11y Black Colleges and Universities 

Hispanic: A person of Mexican, Puerto Rican, Cuban, Central or South America, or other Spanish culture or origin, 
rcgardlessofrace. 

In-State Student: A student who is a legal resident of the state in which he/she attends school. 

Lecturer: The rank given to full-time non-tenured faculty. 

Matriculated/Degree-Seeking Students: Students who have been fonnally admitted and enrolled. 

MFR: (Managing For Results) A State of Maryland results-driven accountability process. 

New Freshmen: Students enrolled in a higher education institution for the first time and having less than 24 srudent 
credithOUJ"S. 
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Non-Degree Seeking Students: Students who are taking I or more courses and have not been fonnally admitted to the 
University. 

Nonresident Alien: A person who is not a citizen or national of the Uni ted Sates and who is in this counuy on a visa 
or temporary basis and does not have the right to remain indefinitely. 

Non-Tenured Faculty: Non-pennanent faculty. May be either full- or part-time. Part-time non-tenured faculty arc 
ofl:en referred to as "adjunct" faculty. 

Other: Referencing geographic origin, those students with permanent residenl visas or who are US citizens with a 
foreign address. 

Other Minority: Includes Hispanics, Asian/Pacific Islander, American Indian, and unknown groups. 

Out-of-State Student: A s1udent who is not a legal resident of the stale in which he/she anends school. 

Percentage of Known Minorities: The number of American Indian, Asian, Black, and Hispanic students divided by 
the total number of srudents after first subtracting those srudents who do not report any race/ethnicity. 

P/f (Part-rime) The starus ofan undergraduate srudent registered for 11 or less credit hours or a graduate sruden1 
registeredfor8orlesscredithours. 

Post-baccalaureate Student: A sruden1 who has earned a bachelor' s degree and is enrolled in graduate or firs1-
professional courses. 

Race/Ethnicity: Categories used to describe groups to which individuals belong based more or less on distinct 
genetically transmitted physica1 characteristics. The categories do not denote scientific definitions of 
anthropological origins. Currently, a person may be included in only one group. The groups used to 
categorize U.S. citizens, residenl aliens, and other eligible noncitizens are: 

•Black, non-Hispanic 
•American Indian or Alaskan Native 
•Asian or Pacific Islander 
• Hispanic 
• White, non-Hispanic 

Resident Alien: A person who is not a citizen or national of the US and who has been admitted as a legal immigrant 
for the purpose of obtaining permanent residcnl alien starus (and who holds either an alien registration card 
(Form 1-551 or 1-151),a TemporaryResidentCard(Fonn J-688)oran Arrival-Departure Record (Form 1-
94) with a notation that conveys legal immigrant status such as Section 207 Refugee, Section 208 Asylee, 
Conditional Entrant Parolee or Cuban-Haitian). 

SAT J: A college entrance exam required by many colleges and universities 

SCH: Student Credit Hours 

Tenured Faculty: Status of a faculty wi1h respect to the permanence of position. 

Tenure-Track Faculty: Faculty hired under a contract leading to permanence of position ifilwhen earned. 

Terminal Degree: Highest degree awarded in a particular field such as masters of social work, respiratory therapy, 
medical technology, fine arts, and a CPA/MA or MS. This naturally includes the doctoral degree. 

Time to Degree: The length of time it takes students to complete degree requirements. This differs from the 
graduation rate since it only considers students who persist to completion. 

Transfer Student: A srudenl entering the University for the first time but known to have previously attended another 
postsecondary institution at the same level. 

Unknown Race: People who have not identified themselves with any racial or ethnic group. 

White, non-Hispanic: A person having origins in any of the original peoples of Europe, North Africa, or the Middle 
East (except those of Hispanic origin). 
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