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College and
University Faculty

Women have continued to increase their presenc
as members of the faculty at institutions of high
education over the past few decades. Based on
National Science Foundation’s Survey of Earned D
torates, the 2001-02 academic year marked the fi
time that more women received doctoral de8™
than men. In addition, the (LS. Digest of Educal”
Studies reported that 63 percent of graduate studer’”
in 2007 were women. Despite such pr 0gress: fem?’f
faculty members continue to be clustered In lo::: '
ranks, work at less prestigious universities andl:na'
lf’—ss than their male colleagues. A variety ' ex,:udies
tions have been offered through numer®™

standing of the disparities.
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ﬂﬂPerCen h universities. Similarly, a report isswed 5
wreseaff: an Association of University Professors
the Americ the 2003-04 academic year, malle Sxe.
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‘. “qealed that in

members ¢ N e
o to one. In comparison, full-tme S

y women. During the 200506 academic
- 96 percent of women occupied tenured poss-
| ﬁ’:sfat doctoral institutions, 35 percent were temure:
| gmﬂﬁtef’s institutions, 36 percent were temured
. laureate institutions, and 47 percent held temure
| mciate institutions.
One plausible explanation for the difference =
qumbers of female faculty members across msonater
ypesiis that disparities are the result of one’s Seid of
sudy—that men are more likely to earn degrees m
sdence and engineering and top research umiversiimes
are more likely to hire within those fields. Fowenes
thisis not always the case, as demonstrated by sevest
data indicating that although 45 percent of dovrora
grees in biology were awarded to womem. S
30 percent of assistant professors among the =0 T8
Tesearch institutions were women.

men are more likely to hold the ranks of ‘-st:rmf~
“hiecturer, and assistant professor and are Igs:s sz
~ Move up through the ranks than male faouls
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AnCtora) popula Wwomen represent half of the
g, dP ation, women have nof been promoted
; agemic ranks at (he Wime rate as men, and

LT ssistant profes-
SO jevel Thp,— % |
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! ¢ that in recent years,
=nmre has declined, particularly for
oy Reib cparticutarly for women. A report

0 10 T ' ' Y
= m Wilson in The Chronicle of Higher Educa-
_< revealed that tenure offers to women at Harvard
:sz"lf decreased since 2001, In addition, recent studies
nzve also revealed that it takes longer for women to
reach the status of full professor, particularly at doc-
toral mstitutions,

Rank has also been used as an explanation for pay
dusparities between male and female professors; how-
ewer, in some instances, disparities exist even when
credentials, discipline, publications, and teaching
experience are taken into consideration: Women fac-
gity earn 81 percent of what their male colleagues
are paid. According to the American Association of
Unaversity Professors, there were gaps in pay between
men and women at all ranks In 2007-08. The gap was
8 & percent for lecturers, 2.9 percent for instructors,
&8 percent for assistant professors, 6.8 percent for

sssociates, and 12,1 percent for full professors, with
women earning $93,349 and men earning $106,195 as

fall professors.
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Furthermore, true tenure cjgcj

k-Life Balance Stops do

Institutional ,Po,.idefs z?ny\ict’rvarious research uni-  the fa.aculty me.mber—to be on leaye o Tene
Ong s.tud}' of }uﬁlczrn ::rlv Loif of thote tenure-track | Princeton, in 1970, was gne of the - .
versities founi .t atisfied lwith the balance between ties to develop Ofle'}'ear tenure extensionst urz:-;-z_;.,k
aculty Mete o ssional time. Similarly, the 2009 faculty. The policy was expandeq g ™ @rie,
personal andhp rgiess;?cﬂle of Higher Education dem-  male faculty. Research Universitjes o Bt
:::tfa’iz :l{att ﬁacul:;)’ reported lack of personal time likely to offer tenure clock €Xltensio - i

7 f institutions. The C nsasﬁthe; :
(74 percent) and managing household chores (73per- © - The Center for g Edu%"-’f
cent) as major sources of stress during the past two Women at the University of M; chigan ® .

years. Cognizant of the need to improve work-life  found that 92 percent of research univztr:g;-fq.
balance, some colleges and universities have designed  tenure clock stop compared with 50 perc r<<
a variety of initiatives to assist faculty members. Such  eral arts colleges. M ofly
initiatives include parental leave beyond the Family The American Association of Universig, -
Medical Leave Act (FMLA), tenure clock stop, modi-  sors also advocates active service—m Odlﬁed %
fied duties, and childcare assistance. (ASMD) policies to promote work—life b;J:
Colleges and universities have traditionally negoti-

ASMD policies provide reduced teaching |
a specified time period with minimal to pg
for faculty members who are primary car

Oads &

Pay

ated leave beyond FMLA on a case-by-case basis for
faculty members requesting extended leave. More
recently, however, institutions of higher education

. newborns or an adopted chi -
have developed policies to extend unpaid leave. The pree’ chi yoomgs: S e

old. Only a small percentage of institutions ha:
formal policy on ASMD: however, many colke

and universities may negotiate with faculty me=
bers on an ad hoc basis. Among the notable excz
tions of universities with formal ASMD polics
Duke University provides modified duties for 1
three years. The University of California, Beres
offers ASMD for three months before and one & I
after the birth or adoption. Northwestern, the U’
versity of Michigan, and Princeton also offer fle™
Options for ASMD. |
Carnpus-based childcare centers provide 2 v
of childcare arrangements and services 0 stude>
faculty, ang staff. Funding for services is typicall ¥

vided through childcare fees paid directly bythepi

eNts. In 2001, there were 2,500 Campus-baseddi

care centers. For example, the State University -

ork system provides on-site childcare t© 5
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