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Maternity Leave

Matermor Jeave B 2 mave of absence from oos's
emploger o meet the phesical and emotional
demands experienced by women during the lare
stapes of pregnarsy end in cheir new roie as math-
ers, Marernry lesve promotes equality in the weri
place by providing weener. wh protecnon when
they becoms pregnant and give binh, The sbwence
of job promecoon during pregnancy ane childperk
places women at a disadvaniage w me kedor mar-
ket, hsstoncally evident in the Enized States prioe o
Izgislarve mandanes, &5 women were ooen foccec
o give up their jobs.

Mo surprisingly, sodies have since demon-
siated thar mamemie leave Coverage ncrezses
emplovment for women sff=r the birtk of a child.
A gtudy conducted by Jane Waldfoge! found that
55 percent of women who wers emplozec prior 1o
the birth of their child ok marernite keave and
returmed, 2ad thas merernity leave coversge hac &
positive aifect on wages

Comparisons

Comparisons of matermy and parenca. lzave poli-
cies are ofEn made by examaning scope, compen:
sation, and duration leave. Government support
for masernity [eave vame: scross nations and sy
takeths fonm of proteceed job lzave andior fnencial
suppor:. Maternisy and parental leave pokbces have
been estabhizked i oover 150 countries. Peid l=ave
% aften cateporized a5 & socal insurance program
Enanced throagh payroll tnxes.

In1 fecent years, moternizy leave policies have been
extended o inclede parental leave, whach allowrs
for either parent o cere for a new child Ausrsia,
Germany, lorway, ard Saeden olfer two years ol
srotectzd [zave for o feo-parent famly, Greece, Ire-
and, Ialy, Wew Zealand, and Japan ofter chightly
OVEr ONiE YEar ol protested beave, while Australia,
Canaca, and Denrtark aeovide one vear of job-peo-
eared [mr::ll] legve,

in addibor e tob pholtelion, SaRy SOWNITEs
asn provide paid leave. Sweden provides ane vear
of parettnl beave ar B0 peccent of salure. In maost
of Canada, paid marermiry benehrs are svailable to
the birzh morhes or surrogane mother for up oo 15
weeks if ghe heis worked 600 hours in dhe lags 51
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wecks ar simce ber last Zlpim. Tz bensfiz rate v 3
sercent nf averape imsured cIIMINES up TN @ yeus
raximam of 542,300, Parenzal benefis are avail-
abls e up to 35 weeks and may be shared berwees
parmers. Since 2006, residents of Quebec are cov-
pred pader s different plan, which includes henelits
up to 75 percent of averapge werkly Lncons and up
o SE2 0040 ozl

Fizland, France, Germany, Gresze, New Zealand,
Iasway, Japan, and Spain offer at beast six months
af peid parenzal leave. Finland seovides paid leave
for the mother éuring che Srac 195 days, 2 mini-
mum of 18 davs for the fathes, aad remaining cays
may be splie foz 2 1ora! of 263 days. France provides
29 weeks of paid parertal Jeave; Japan peovides 16
weeks of paid mazermty |eave bassd on percentage
of menmie Spaim provdes 27 weels of paid marer
niry beave: and Germamy provides 14 weeks of paic
marernity keave and excends parenal childeare irave
untd 18 months.

Belgiure, Denmark, Ireland, haly, and Perm-
gal provide berween four and six months of pand
parerte! leave. Denmark provides 20 weels of paid
maternity leave, and werhin che A sght vears of
the ckild's life, sach parent may ake 13-54 weeks
af paid leave ar a percenage of salasy, Asstria,
the Werherlandy, the United Kingdom, and Swit-
geland offer paid leave for four monrms or les.
The Nethzzlands offers 16 weeks of paid maser-
nite jeave and an addidona! six montks of anpaid
pasental ieave for exber parent. The Unised King:
dom provides sx weeks of paid mawrnity leave,
an addiional 12 weeks of keave 2t 2 Lat raie, and
13 weeks of papaid leave available for nse unnl
chie child ozns § vears of 2ge.

Although Amsralia and the United States provide
matsroire feave in o form of job profection, Ly
are the on'y indusmalized countrie: that do pot
provide some form of paid masenity leave. Aus.
traliz prevides one vear of enpasd lepve o women
whe have provided at leaw one vear of contmsous
serwce with their employes

I the Unived Staces. legiskinnm 1o prozect employ-
ees fram bosing their jobs 25 u reselt of che burth of
a chitd, caring for a sick parent, or extendec [eave
ta carc for onesel? had been introdaced in the 1950
and rhe szrly 19905 and wa: veroed by Preudens
Ronald Reapgan and George H. W, Bush. Evenrually.

Congress passed the Family Msdical Legve
1953 (EMLAS and 1t was signed mio bw by p j
deat Bl Clinson, The legislarion requires sl
ratons with 50 or mors smployees e provige
wesks of unpand ieave for en emplover why mif
care for thermielves o en immediate famils
her The legitation i limired © emzioyees w
watk 1,250 hours per year and Soes 1T Gover pyg
time workers with less than 25 bours per
As a result, maay U5, workers are not elighble g
uzapaid leavz under FMLA,
Those who qualife bat who canno: affsd i
alf withous pay aze also disadvantaged, and ng
mathers renom (o work priog o ke 13 e
becatss they carnot afford 1o 1ake pmpaid =gy
Marernity leave for adoptions i§ aiso prowvid
ir: many couneries thar provide mavernuy lep
inchiding Scotland, Canaca, the United Kiegdon
and Germany. Some Amefican companies
_I:-ﬂ}'l.".de i,

See Ala: Employsent anc Matherbanc: Mom
Tiazk: Machers PeprsnnsdAlbowanies; Work and hin
pinrg; Working-Clasy Muothers.
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