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Money and Motivation. Harper Bros., 1955.

This work represents an analysis of incentives in industry. Incentives
are dependent upon the interpersonal relations among workers. Piece
rate systems are outmoded because they assume individuals work in iso-
lation which in fact is rarely true. Money is not the only motivator,
and,consequently, motivation depends on other important factors.

Whyte appears to be arguing for:

1.) group incentives as monetary motivators
2.) increased development off non-monetary incentives

Source: Mee, John F., Twentieth Century Management Thought.






